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Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


R? RcTTcRI 

('TtrVra- ) 

I^vfr, 31 TOTfr, 1997 

’froST'j 67 8 :—■fa’^lf'Ur ®rfrT) (srffRrr 
^TSf’Rf) arfuf^TtT, 19 54 (l95 4 TT srfWuPT 4° 

44) 4 rt STITT (3) 37 -ottt (1) WPT vrfarfr 

7 T sriftP tjrrd ftr, %?STT BTiFiT rmpTSTU vrf:r 

tft-Tft) f<Fuff *ccfk * 
rfr^FR >sft fT^TT TiT 

^ i'f % srfrTiPtE, as < ixh srfirfppTD" 
g-fTT srwr -jfr% jt-tAt nefw vuraFft tffT, 
ii fwpr fff:^;rv4 "sr^t rr.4 tfr^lfir jurist % ttsj 
rr^Tf f*T?R % R9T it TYU rtTTT^T 

sp'f rffy rf T -jrftff = 5 T "iN’Y 4 f T 1 ' FT ^154 q^ts x; T 

arn'eR % *ft * $ 1 

a 

2 r ::rpT iTf'jg^FTT 1 ( (3) / 9 3-YsffaFT ( ■) 

^rv>4 2 1-H-95 4 tt *rf*POT st ^tt f, 1 

[4o l( li)/93-441^7 (4t)] 

afP" f r -/T 0 3TTp'7TT, "JTTL ^TrUf 


MINISTRY OF HOME AFFAIRS 
(Rehabilitation Division) 

New Delhi, the 31st January, 1997. 

S.O. 678.—In exercise of the* powers conferred by Sub-sec¬ 
tion (4) of Section 3 of the Displaced Persons (Compensation 
and Rehabilitation) Act. 1954 (Act No, 44 of 1954) the Central 
Government hereby appoints Shri Vijay Kumar, Joint Secre¬ 
tary in the Land and Building Department, Government of 
National Capital Territory of Delhi, as Deputy Chief Settle¬ 
ment Commissioner for the purpo=es of performing, in addi¬ 
tion to b's own duties as Joint Secretary, the functions 
assigned to him as a Deputy Chief Settlement Commissioner 
by or under the aforesaid Act. in respect of the management 
and disposal of evacuee urban and 1 rural properties end lands 
situated in the National Capital Territory of Delhi. 

2. This supersedes Notification No. 1(61 /93-Settlement (A) 
dated 21-11-1995. 


509 OLD 7 -’, 
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[No. 1(6)/93-Settlement fA)] 
R, S. AHUJA, Under Secy. 
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ui fmft, 3 i umjAr, 1997 

apr 0 6 79:—faWiflU wfrE (srf7TT n ,A 
ijtoTt) aTfsrfmUJ, 1954 (1954 77 ufAfTmT A 3 
44) 77 am 3 4 77 TT-Sm ( 2) BTFT Sm uNAt 
TT jptft Tm % 3rrr°pu° Hit, msu dAiwm 
3TPj?n p^ym ^t*r pA *6* 77 fawn, ttashAt 

SdU, f^mt UTTm F Rr77 mu ufsFjnur A"» 

1 (6)/ 93 -$rar^?r (tt) urAte 31 - 1-1997 % u?u 

rjCf-R;©4 ef^T^crr 'gp'JTfi T W1 it fmUR fTp JIT',' At 
fTJR TTR 77 IJW AAfam TUCE 77 far*lfnfauT 

ufmrr Afaur f :— 

(i) TrE arfETfasR 77 am 2 3 % 3FTTT 'ttta 

nmr t 7 wf te j 4 t, 

(ii) ate arftrfTTTT 7 T am 24 % apana Ttm 
*JP7 7 O ufmrt, 

(iii) ms srfafmur <7 am 28 T umfa rtwt 
77 Smi rr lf’ r7 r TrAf t 7 UfrPTT I 

[A° 1 (6)/93-arefam (>w)] 

3TKop*r° AAt, f[m AAttto amuE 

New Delhi, the 31st Janimry, 1997 

S.O. 679.—In exercise of the powers conferred by Sub-sec¬ 
tion (2) of Section 34 of the Displaced Persons (Compensation 
and Rehabilitation) Act, 1954 (Act No. 44 of- 19541. I, R. S. 
Sethi, Chief Settlement Commissioner, hereby delegate to 
Shri Vijay Kumar. Joint Secretary in the Land and Building 
Department, Government of National Capital Territory of 
Delhi, appointed as Deputy Chief Settlement Commissioner, 
vide Notification No. l(6>/93-Settlomcnt (A), dated the 31st 
January, 1997 the following powers of the Chic! Settlement 
Commissioner :— 

(i) Powers to hoar appeals under Section 23 of the said 
Act. 

lii) Powers to hear revisions under Section 24 of the 
said Act. 

(iii) Powers to transfer cases under Section 28 of the 
said Act. 

2. This supersedes notification No. 1 (6)/93-Settlement (B). 
dated 27-11-1995. 

[No. l(6)/93-Settlement (B)] 
R. S. SHTHT, Chief Settlement Commissioner 

31 TJfpnT, 1997 

77oiff 0 G80 :—fdMhlPf ^tpfry rp^ij apffjfqTpp- 
1950 ( 1950 77 arfufamf R'o 31 ) ^ "dm 5 3TU 
JJ77T Ulfrtidl 77 7777 Tmf JU, 7T77T p dgdK r 

pfR PA' '7T7 17*777, TTpffa TmarAf Wa\ faeAt U7- 

77T J! ApTE bNr, sft fr77 TpTJT 7T> ?farE uffar % 

77V am % TTFspl % 3TfrTfT7R TFp; srftTf^TT 
Tim srmfT mm Amfa -upffa tttutAT sfa, fTm! 
7 fF-PT ffPTm TTjm pA JnAfa' AdfArAf % 5UTJ 
771 fnHcH % mnj Jr mm RfUfrmmF % m 7 
AtT 77 TdAf Tr TUP % fap ttE 7 TOT 
Rfuf mw fam Tmfr £ 1 

J s 


2. mA jfo 1 (b)/ 93-T?r7m (7) 

Frrnnr 21-11-1995 77 TftJWT At mur £ 1 

[7o l(e)/9 3-7TT7?7 (u)] 

anreirpa HTT^rr, 3JT 7 Afad 

New' Delhi, the 31st January, 1997 

S.O. 680.—-In exercise of the powers conferred by Section 
5 of the Administration of Evacuee Property Act, 1950 (Act 
No. 31 of 1950), the Central Government hereby appoints 
Sliri Vijay Kumar, Joint Secretary in the Land and Building 
Department, Government of National Capital Territory of 
Delhi as Assistant Custodian General for the purpose of 
performing, in addition to his own duties as Joint Secretary, 
the functions assigned to him as Assistant Custodian General 
by or under the aforesaid Act. in respect of management and 
disposal of evacuee urban and rural properties and land 
situated in the National Capital Territory of Delhi. 

2. This supersedes notification No. I(6)/93-Settlement (C) 
dated 21-11-1995. 

[No, l(6)/93-Settlement (C)[ 

R. S. AHUJA. Under Secy. 

uffimf!, 3117777!, 199 7 

TTespro f,81 :—fAtTflm Alfu WJ SifAfmrP, 
1950 ( 1950 77 ATfauR 31) 377T RKlfiTT^TT 

% JRJ Jr Rff STTfl tTfjwff 77 51777 7?TT t, 
3TTT oorr o Sr€t, rreifirrspR ittttpt nfR P'4 vtt 
f7R77, Tje^ytr mTrarf! >m, fmt rtttt E Amr 
mu ufu^RT 1 (fi)/93-77 : T7rm (7) 
urEnsr 31-1-97 % ugu wu wrfjT 75 T 7 t % Jr 

fTOrR fTTr 77 faUT f7T T TT TdTf'RTWP 77 
fumfufapr TifuiTt uTrur i :— 

(i) ufdfmnr Tit dm 24 % sumur utEt 
777 77 ufrTTt, 

(ii) 77R 3jfAf777 77 HT7 2 7 % AU77 d7r7KR 

7U7J 7?! Tjfmi, 

(iii) 5jf8ffmiu t 7 am io( 2 )(o) % 3TPJ7T 

fTifr fm-TTET Aufu % ^priTm - 7.7 w 

77 7VJ uffJPTT, 

(iv) fuc^TPj Aifu ttu srfu(777 (TTsta) 

fmru, 1 9 5 0 % f777 3 0-75 % 3UT77 RUmt 

Tt mdrmdT 75 r7 7.7 uiim 1 

2. ufvr^ruT A o 1 (6) / 9 3-^777m (u) 

77 ufsrmru 7t mr £ 1 

[A o 1(6)/ 9 3-dAuuT (*)')] 
'imomo TAt, 

New Delhi, the 31st Tanuary, 1 997 

S.O. 681,—In exercise of the powers conferred on me as 
Custodian General by Sub-section (3) of Section 55 of the 
Administration of Evacuee Property Act, 1950 (Act No. 31 
of 1950). T, R. S. Sethi, Custodian General, hereby delegate 
to Shri Vijay Kumar, Joint Secretary in the Land and Build¬ 
ing Department, Government of National Capital Territory 
of Delhi appointed as Assistant Custodian General vide Noti¬ 
fication No. l(6)/93-SctlIement (C), dated the 31st January, 
J997 th» following powers of the Custodian General:—, 



[TTiTiL--’ST 3 (ii)] 




(i) Powers under Section 24 of the said Act to hear 

appeals; 

(ii) Powers of revision under Section 27 of the said 

Act; 

(ni) Power of approval of transfer of any evacuee pro¬ 
perty under Section 10(2X0) of the Act ; 

(iv) Power of transfer of cases under Rule 30-A of Admi¬ 
nistration of Evacuee Property Act, (Central) Rules, 
1950. 

2. This supersedes notification No. l(6)/93-Settlement(D) 
dated 27-11-1995. 

[No. 1(6)/93-Settlement(D)| 
R. S. SETHI, Custodian General 


+lf4+, rtfa fadTrUTT rT4T 4 b M -ha md, 
(sprftRi wk dfwx fa'mx) 
arkr 

at fofat, 2i dtEkr, 1997 


ment, with the consent of the Government of Punjab, 
vide notification No. SSCS/97/42-Chandigarh dated 
1 - 2-91 hereby extends the powers and jurisdiction 
of the members of Delhi Special Police Establish¬ 
ment to the whole of the slate of Punjab for investi¬ 
gation of olfences as under 

(a) Offences pertaining to the acquisition of 
assets disproportionate to the known sources 
of income owned by Sh, Bikramjcet Singh, 
IAS Punjab as punishable u/s. 13(1) (e) 
read with Sec. 13(2) of Prevention of 
Corruption Act, 1988. 

(b) Attempts, abetments and conspiracies in 
relation to or in connection with one or 
more of the offences mentioned above and 
any other offence or offences committed 
in the course of the same transaction aris¬ 
ing out of the same facts. 

[No. 228I12I97-AVD.1I1 
HAR1 SINGH, Under Secy. 


jpr. trr. 6 82:—kfafa (mux famt 

fafad farta JPTmr falllWT, 1946 ( 1946 ttt fatr- 

fadR a. 25) fa dm 6 % did ifer am 5 fa 
mu (t) sm aim fad-fat tt dafa dfa gn 
fanaRddnr iff fafajaaT a. qa pr fa ffff./97/42- 
faffa? fir. 7-2-97 sm dra famr r-ppr fa r^- 
afa % ffafa fw fafar fmdffT % Rafaf fa fafafa 
erk srf««6ifcdi vr fa-ramr ffamfafad srmfa % 
afaRR % fan: rojr mia dd ddfa|: 

(r) wmaTT faamx fafafam, 19 S 8 fa am 
13(2) % ara dfs?r am 13 (i)(t) % 
(H'M mn axfad fa ffartafaR fag, ari. 
p.ffR. ddrx sm qrfa ma % ?na 
araar a fafafi a^ara a dfkrRfnaf fafar 
a aafaa ama 1 

(ar) Trnfar fafar atmaf a a fofa tpr 
fafax a faffscr rt aara aaaf, 
jfarfa xar wfaf far aa fa faaafK 
%aagia a fam aar art sm aanu aaar 

ffa( rpT spa 5TRTS I 

[a. 228/12/97 a.fa.fa.-II) 

fat fag, am afaa 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSION 

(Department of Personnel and Training) 

ORDER 

New Delhi, the 21st February, 1997 

S.O, 682.—In exercise of the powers conferred 
by Sub-Section (1) of Sectmn 5, read with Section 
6 , of .the Delhi Special Police Establishment. Act, 
1940 (Act No. 25 of 1946)., the.Central Govern¬ 


srrfar 

far firm), 25 drmrfa, 1997 

FT.ar. 683;—fafaa aaxp; gadsm fern 
ffara gfaaramiafafaaa, 1946 (1946 an 25) fa 
am 6 anfer am 5 fa Rdtrm (1) am amr 
vrffarfa arr data m ga data rrsd, aa^ar faam 
fa afa^aar a. ga.t(a.€f.ffa./ 97 / 40 , ffarfa 17 
didfat, 1997 sm sm aarx RdURd aft agafa a 
fcmr ffafar dfaa Gaidar % aafaf fa afaaai fak 
afadTifan an [fa-mm faspxx faaia jia daia fafaf 
aa at atgafr a aaaa 15 pars ararft afa a garr- 
mx a aafaa adnaf aaramax sm a«na fax aar 
fafaaf % afata a aafaa fafaf am araar aar 
gaka adHtr a aafaa ar aara daar, 
aaT arra aafaa faaff a>ma aar at fa asaagR 
% agaia t aaar aagaa afaa anfar % aaa t 
ta fa ?ma aaar afar aaaija faataarra a afaaa 
a fag aga daia nxa qa arfat ^1 

[a. 2 28/ 13/9 7 -g.fa.tf.II)] 
ikr faa, aa^ afaa 

ORDER 

New Delhi, the 25th February, 1997 

S.O. 683.—lu exercise of the powers’ conferred 
by, sub Section (1) of Section 5 read with Section 6 
of (he Delhi Special Police Establishment Act, 1946 
(25 of 1946), the Central Government, with the 
consent of the State of Punjab, Department of Vigi¬ 
lance vide Notification No. SSCS|97|40, dated 17th 
February, 1997, hereby extends the powers and juris¬ 
diction of the members of the Delhi Special Police 
Establishment to the whole of the State of Punjab 
for the investigation of the offences relating to trans¬ 
fer of about 15 acres of Government land in Mohall 
by the Sports Department to the Punjab Cricket 
Association, as also for any other matters connected 
with the utilisation of the land and the funds granted 
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by the Government and for any offence of attempt, 
abetment and conspiracy in relation to or in connec¬ 
tion with the said offence committed in the course 
of same transaction or arising out of the same fact 
or facts in relation to the aforesaid matter. 

[No. 228113|97-AVD.II] 
HARI SINGH, Under Secy. 


S1TW iTgjfffgnT (®E) TT 4714^4 

47447rlT, 23 514^41!, 1996 

344TT 

TT. 4T. 6 84.—TfaflTHTOtl TT P443TO qf-44 fTTT 
'jITcTT $ f47 faurfafaT 4 TIT Tft, S5TRTT rtfafTTR", 
1961 Tit sun 35 Tft Try to (1) t % tgm 

(ii) 47 faq 5il4'T< fa44 % fan^ 1 6% 5TElft4 

f4far TrferTTfr aro vrdt tt “faijTfwr44” 

T 444 T sfafa 5TC4ftfc4 fa4T 447 | ‘— 

(i) 4434 TTqft % faq IF44 TEST 

4fpT TO4T I 

(ii) 44 444 fsiifaT srs'sir tfsfsflr TTqft tt 
^ TTfq77 f'TTTT S?qT f 4 fitT qq' % faq SlfqT 
49 % 31 rri 4T7, 4f44, Wrfar 4 5lft«Tf4T 

TiffiarT Fra tt, Rtaftfaift 444, ^ tfayfaft ifts, 
4? faTOft- 110 016, Tt TT#nr, sftx 

(iii) 4? siFW t4 % 31 tt ipaT- 

TftfSrlT TTfqT 4TO Tft 51 fa (t) 4T4T4 qgifqqPTT 
(ST), ($) #44, ^Sfllfar 44T sftuftfqT SP^'tJTT 
fa«UT Stir (t) WT4TT Tnqqcf/4T4T4 T^TfaTTT 
(ST) fan# eaTTfq-TTT 4 TTT 4434 TS4T | 
*ffa 5TT4TT 5TM444, 1961 qft SI TO 35(l)4 

$ft 4f ffafa fTTT 44T q'q'faq 04 §7 efTT 4 faaT- 

TOffflT WT4-*TT faqTT TT <1 51 ^T TTTT I 

4434 TT TFT : 4f444TS f4£4Tlft qTO s^farTT 
^farfatfr, tfMY s^rf iftv, 4 ar 4-6 00007. 

4? ’TfETTTTT fT4fa 1-4-95 ft 31-3-98 TT 
Tt JEFtfST % fftq Sqfaft | I 

fa^ft: 1. 44444 Ufa (l) "64” 44T ftafa % 
faft vTP], 4|f]f |ft4T I 


4fT4 % 6 4 SI 4 faq 54444-44 Tt 
W. qfaqr f46T4 Tt 5U44 T44T t\ 

[4547 ; 1 668(liT.4.4.f4./4rT.T. (3T)/T4/ 

3ft. 4,4-42/35(1) (ii)] 

JJT4T T4TO mX R44T (T4qTT) 

OFFICE OF THE DIRECTOR GFNFRAI. OF 
INCOME TAX 
(EXEMPTIONS) 

Calcutta, the 23rd October, 1996 
INCOME TAX 

S.O. 684.—It is hereby notified for general information 
that the organisation mentioned below has been approved 
by the Prescribed Authority under Rule 6 of the Income 
Tax Rules, for the purposes of clause (ii) of sub-section (1) 
of Section 35 of the Income fax Act, 1961 under the 
category "University” subject to the following conditions :■— 

(1) The organisation will maintain separate books of 
accounts for its rosoareh activities ; 

(ii) It will furnish the Annual Return of its scientific 

research activities to the Secretary, Department 
of Scientific and Industrial Research, ‘Technology 
Bhawan’, New Mehrauli Road, New Delhi-110016 
for every financial year by 31st May of each year ; 
and 

(iii) It will submit to the (a) Director General of 
Income Tax (Exemptions), (b) Secretary, Depart¬ 
ment of Scientific and Industrial Research, and 
(c) Commissioner of Income Tax/Director of 
Income Tax (Exemptions), having jurisdiction over 
the organisation, by the 31st October each year, 
a copy of its audited Annual Accounts and also 
a copy of audited Income and Expenditure Account 
in respect of its research activities for which exemp¬ 
tion was granted under sub-section (1) of Section 
35 of Income Tax Act, 1961. 

NAME OF THE ORGANISATION 

Tamilnadu Vaterinary and Animal Sciences 

University, Vepery High Road, Madras-600007. 

This Notification is effective for the period from 1-4-95 
to 31-3-98. 

Notes.—(1) Condition (1) above will not apply to organi¬ 
sations categorised as associations. 

(2) The organisaiton is advised to apply in triplicates 
and well in advance for further extension of the 
of the approval, to the Director General of Income 
Tax (Exemptions), Calcutta through the Commis¬ 
sioner of Income-tax/Director of Income Tax 
(Exemptions) having jurisdiction over the organi¬ 
sation. Six copies of the application for extension 
of approval should be sent directly to the Secretary 
Department of Scientific and Industrial Research. 

[No. 1668 /F. No. DG /IT( F) ] C a I. 'TN-42 741 Xii)] 


MUKESFI KUMAR, Addl. Director 
TvTTrlT, 2 5STTJ4T, 1996 
3TT4TT 

44.14. 685.—TfaffTSTOl T> t'^aTO^fa^ fa4T 
4T4T | fa fajRfafaT 4434 4?t, *44474 *Tfafa44, 
1961 4ft 4TO 35 4ft4t43TO (1) $ ta*T (ii) $ 

faq 4T447T faq-q- ^ faqn 6 T Sfafa fafaf 4TfaTT<t 


2. 64S4 Tt ^T4 fa4T 5441 | fa 3 
*4)4144 Tft iT4fa 4TT4 % ffaq 
S44T6 IJ4^44/S44TT faii7rqr(B4) 

fa4% ^5Ufa44T 4 4>R4 TSRT | 

% *4644 544471! 4ijrf445R7 

(k)i 474T71T Tft dft4 qfaqft q 
41444 m, 444ftT4 Tft 5T4fa 



[fli’Til—fa 3 (ii)] 

a To farfarfacT fa? Tv fafaDT” w : fafa T fafa 

srjfaffa ffai to t:— 

(1) fatL^T TTfaHTT TO'f % ffa TOT fa^T- 
fafa 73a»n i 

(2) IT? TOT 3 * if TO tspjfaTO fafaft TO? TT 
qip faro ffaro sfafa foraY^r fa % ffa faTO 
fa $31 fa to sffa, ^JifaTO t fafafro 
sp|faH from, fafaffafa ttt ^ fafafa fa?, 
fa f^^fr 110016 ^Tt faim, fak 

(3) fa s? 5 «p fa ^ 31 TOfar to ^raT- 

qffafa faro fan $t 3 fa (fa stptto farffatro 
(gfa faro tfarffa t«u faerfTO 

faviFr sfk (fa stttot: tow /?nfaR faiffaTO 
(sfa faTO saaiffarn: n tot fain | far 
toto: ^rfarffarfr, 1961 fa ara 35 ( 1 ) r fa 
fa ffafa {fan to faffa to $ to r far- 
qffafa TO-TO f?TO fa fa fafa ! 

fa>T T7T *TnT : 

Vfror ffafa stekfa fac sfarfas fasfTO 
(*fa.smc.!fa.«fa. far.) fafaam tot, fa. 

fa. TOTtfa (snj'T-fafa), f '*&. fTTOT-711302 

fa faEHJTO fcfafi 29-3-96 % 31-3-98 

TO fasrefsTO ffa juufa 11 

ffarfa : 1 . fa (i)‘W s!ttt fan? % 

fa’s ’Tl’l far fa’TT I 

2 . farro fa * 5 $ nr fro ^rrcn | far 3 
fafarT fa fair % ffa 

snfaR TOjro/srTfaR ffaw(^a) 
ffafa tfarffar 7 ; r farro qw £ 

$ irrERT it stttot faiffaTO 

(TO) TOTOtU fa far fafaf 6 

TOTT fa , faRTTO fa TUfa 

fafa % Rfa R fail TOTO-RS fa 

W- srffai fafa, tsufro t fafafro 

fafarw ffaTR fa S?TO TORT |l 

[ufa : 1669 /trqs . . IT.fa. /RT. ^. (TO) 

TOT/STO 3 .. fa/5 6 — 35( l) (2)] 

r%?i firrc, tott ffafa 

Calcutta, the 25 th October, 1996 
INCOME TAX 

S.O. 685.—It is hereby notified for general information 
that the organisation mentioned below has been approved 
by the Prescribed Authority under Rule 6 of the Income 
Tax Rules, for the purposes of clnuse (ii) of sub-section (1) 
of Section 35 of the Income Tax Act, 1961 under the 
category “Institution" subject to the following conditions ■ — 

(i) The organisation will maintain separate books of 
accounts for its research activities ; 
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(ii) It will furnish the Annual Return of its scentific 

research activities to die Secretary, Department 
of Scientific and Industrial Research, 'Technology 
Bhawan’, New Mehrauli Road, New Delhi-110016 
for every financial year by 31st May of each year ; 
and 

(iii) It will submit to the (a) Director General of 
Income Tax (Exemptions), (b) Secretary, Depart¬ 
ment of Scientific and Industrial Research, and 
(c) Commissioner of Income Tax/Director of 
Income Tux (Exemptions), havinn jurisdiction over 
the organisation, by the 31st October each sear, 
a copy of its audited Annunl Accounts and also 
of audited Income and Expenditure Account in 
respect of its research activities for which exemp¬ 
tion was granted under sub-section (1) of Section 
35 of Income Tax Act, 1961. 

NAME OF THE ORGANISATION 
Indian Research Institute for Integrated 
Medicine (IRIIM), Monogram Station Para, 

P.O. Unsani tAndul-Mouii), Dist.-Hovvrah-7!1302. 

This Notification is effective rcr the period from 29-3-96 
to 31-3-98. 

Notes.—(1) Condition (1) abo/e will not apply to organi¬ 
sations categorised as associations. 

(2) The organisaiton is advised to apply in triplicates 
find well in advance for further extension 
of the approval, to the Director General of Income 
Tnx (Exemptions), Calcutta through the Commis¬ 
sioner of Income-tax/Director of Income Tax 
(Exemptions) having jurisdiction over the organi¬ 
sation. Six copies of the application for extension 
of approval should be sent directly to the Secretary, 
Department of Scientific and Industrial Research. 

[No. 1669/F. No. DG/IT(E)/Cal.|WB-56|35(lX»i)J 
MUKESH KUMAR, Add!. Director. 

TOTTOTT, 9 ffaFfa, 1996 
TOTTO 

TO.TO 686.—fa IhJT^TTO Tjffaf ffaTT 
/TOT | fa faifafafar flj’EUT fa, TOTT tqfafaRT, 
1961 fa SJTO 35 fa ZTWTO (l) % faf (2) 
% ffal ’ffW'R fatpT % faTT 6 % STtffa faffa 
mfawfa tto fTOrfafaRT toT qr "fai?” % 

% snffa wfatfcr ffarr to % ■— 

( 1) TTTOT TTfasro TO? % fa^ TEUI fafT 

iiffat fafar 1 

(2) TJT spfa farffa nfaTO fafa TOT? 5 fiT 
ETi Tlfaqi fa=i r g l tfafa faff?T "fa % 
fair 5T=TE fa % 31 Ef TO fafa, 

farfTO W fafafafT TOTTTOfaTO, "fafa- 
fafa 'art” Rffafa fa¥, fa fafar- 
110016 fa fafar, srfa 

( 3 ) TfJ ufaqT fa % 31 TTTOR-, TO ^RTT- 
qfafTO qrfaTT %'TT fa faff fa) TTITOC 
tT^rffauiTt (vz), (t?) q-JTTfaT: 
fafaffa trfaa ' R fa'Ri’T fan: (t) ttetto 


nTO •rr rr^'T* 1 nr* 15,19 a 7/^-^ 1 4,191 s 
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NAME OF THE ORGANISATION 


RPJRcT/RRRR R^TfaRWE (^c) fRET $RT- 
fkTTT ft TET RR3E EfET £ rYf RTETT 

wfafRRR, 1961 r£ rut 35 (i) r YY 
faiRR fRRF REI REfSTE % RTF if 

TRT-TYYFstR RIR-5RR fi?RR TT "4Y RETE 
R^Ef I 

RE3R RR ERR 

%.%. fETET RREYrY, 

*JRf faTR fafaRE, 

TlTfl RfarE, 

19 , TfqrsT rYuT rte, 

Ef fe^fF-1 1 0001 

E? RftJYjRRT faRTE 1-4-9 6 E 31-3-97 TT rY 
ATTftr % fafE ERF-ft t I 

faREY : 1. TERRcT Rtf ( l) “re” 3ef EJtY % fartr 
et\ eeI {fiEr i 

2 . eese re ether ferr rERr £ far t ee- 
eYTT rY RRfk WE % fi-FE *nwr 
EPJRE/eTERR fTRET (^Z) far-TE «Ys- 

firTR ir ersh e?ef | % et»he e 

ETERT E?EfE&FRr (lg£), TERFEI RE 

YYe srfinfr ir efeee rt, ereYer rY 
EEfaEfFY % iritj ir fanr ^fYer-re rY 
Iwe sfrr 5FFgrr 11 

[eref ; 167 0 (itt. e R.fH./EF.Rr. (^r)/q;E.tfY.- 

52/35/( 1) (2)/90] 
ERSE TRIE, RFTE far^ERr 

Calcutta, the 9th December, 1996 
INCOME 3’AX 

S.O. 686.—It is hereby notified for general information 
that the organisation mentioned below has been approved 
by the Prescribed Authority under Rule 6 of the Income 
Tax Rules, for the purposes of clause (ii) of sub-section (1 ) 
of Section 35 of the Income Tax Act, 1961 under the 
category “Institution” subject to the following conditions :— 

(i) The organisation will maintain separate books of 
accounts for its research activities ; 

(ii) It will furnish the Annual Return of its scientific 
research activities to the Secretary, Department 
of Scientific and Industrial Research, Technology 
Bhawan’, New Mehrauli Road, New Delhi-110016 
for every financial year by 31st May of each year ; 
and 

(iii) It will submit to the (a) Director General of 
Income Tax (Exemptions), (b) Secretary, Depart¬ 
ment of Scientific: and Industrial Research, and 
( cj Commissioner of Income Tax'Director of 
Income Tax (Exemptions), having jurisdiction over 
the organisation, by the 31st October each year, 
a copy of its audited Annual Accounts and also' 
of audited Income and Expenditure Account in 
respect of its research activities for which exemp¬ 
tion was granted under sub-section (1) of Section 
35 of Income Tax Act, 1961. 


Ik. K. Birla Academy, Surya Kiran Building, 

5th Floor, 19, Kasturba Gandhi Marg, 

New Delhi-110001. 

This Notification is effective for the period from 1-4-96 
to 31-3-97, 

Notes.—-(1) Condition (1) above will not apply to organi¬ 
sations categorised as associations, 

( 2 ) The organisation is advised to apply in triplicate 
and well in advance for further extension of Ihe 
approval, to the Director General of Income 
Tax (Exemptions), Calcutta through the Commi*- 
sioner of Income-tax/Director of Income Tax 
(Exemptions) having jurisdiction over the organi¬ 
sation. Six copies of the application for extension 
of approval should be sent directly to the Secretary, 
Department of Scientific and Industrial Research. 

[No. 1670/F. No. DG/IT(E)/ND-52/35(l)(ii)/90] 

MUK.ESH KUMAR, Addl. Director 

RFERETT, 12 faRWFT, 1996 

ETERFr 

TT.ET. 687.— EREFtTFCE RE EERSFU qfHE 
frqr fetet | far farsrfTfer eeeh Tt, stpttt srftr- 
fEEE, 1961 rY EUR 3 5 rY REEKT (l) % RTR 
( 2) % fW REERE fEEE E fEER 6 % REEF fa%E 
TlfaTTft 5TU fTTfafaT EEY r R 'YfatTTE” % ERE 
% REFT EERFfoE farET RET £ :— 

( 1) n'w REREFFE RTTeY % fEE 5FEE Eqf- 

*rfpi T#YY I 

(2) W WTfaT EEEH7E RTTrY re 

erf eYet farEEE srYrf fwfa eh % 3 1 r£ 
hef eYhe %rFfrT t TfarffaT xrTRaTT firm, 

TTf, Tf 

faevft-110016 ^ ^RT; rYt 

(3) 4R Rif^T RR % 31 RfqpTt: Rsp A^f- 

Tftfwff RifaR rY srfYr (t) rtrrtt 
R^TP lTSlRr ( 3 >s), («r) RfRR tjTrfRRT 

TRT RterlfEF R.|R(3TR faRlR rYt ( 17 ) 
RTTRr7 RT^RR /RTRRrT R^rfa?RRr {'&£) 

farR% wRifanT r trt rtor r¥ri | 

rYt RlRRTJ; RftrfRRR, 1961 Rft RT^r 3 5 

(1) r fr Rt faR^ farRr RRf Rsffar vz 

% RTT R Tar-RftfttTR RTT-*Tir f^RR rY 
»fY RFfT RT^Rr I 

R4RR RR RIR 

tRRETT 

RURJT tTT RifRR, 

RRRTRR- 3 8 0 0 1.3 

4R WfT^RRr faRTRT 1-4-95 R 31-3-98 RR7 Rrf 
RRfa % farrr RRfat | 1 
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nrcr yrr t-sttt ■ ft i j, 1 y o y/W'E t ■, 4,191 a 


hiT II-- ’#? 3 (ii)] 

feofft : 1. TTTTT ft (l) "*PT” ^TTT Wf Ffftff 
HR ftf ff'T^Tr I 

2 . tttt ft ijfr fen hitt ft f% ft sr- 

TTTT apt $Rfa TTTT % fftft mwr WfJ/ 

fret fTrft (t$ft fft% stttFtttt 
J r ftT3T tttt | % ttstt Jr ^trtt ire 

fftw (®T), THRTTI ft TTT JTfTfti ft 
FTftTT ft; FfffttTT apt 5Rfft T5fft % 
psr it fft STRR TT ft fftfiTT ft 
ttttt t^ht ft i 

[ftlsTT : 1671 (RP. ft. T.fft./TT.F. (3R)/ft.-32/ 

35( 1) (ii)/»o)] 

ffftff TRR, TT’' fftHT 


Calcutta, the 12th December, 1996 
INCOME TAX 

S.O. 687.—It is hereby notified for general information 
that the organisation mentioned he low has been approved 
by the Prescribed Authority under Rule 6 of the Income 
Tax Rules, for the purposes of clause (ii) of sub-section (1) 
of Section 35 of the Income Tax Act, 1961 under the 
category “Institution” subject to the following conditions :— 

(i) The organisation will maintain separate books of 
accounts for its research activities ; 

(ii) It will fumsh the Annual Return of its scinciific 
research activities to the Secretary. Department 
of Scientific and Industrial Research, Technology 
Bhawun’, New Mehrauli Road, New Delhi-11.0016 
for every financial year by 31st May of each year ; 
and 

(iii) Tt will submit to the (a) Director General of 
Income Tax (Exemptions), (bi Secretary, Depart¬ 
ment of Scientific and Industrial Resaarch, and 
(c) Commissioner of Income Tax.'Director of 
Income Tux (Exemptions), having jurisdiction over 
the organisation, by the 31st October each year, 
a copy of its audited Annual Accounts and altar 
a copy of audited Income and Expenditure Account 
in respect of iU research activities for which exemp¬ 
tion was granted under sub-section (1) of Section 
35 of Income Tax Act. 1961. 

NAME OF THE ORGANISM ION 

VEDHSHALA 

Nnranpura Rlv, Crossing, 

Ahmedabad-380013. 

This Notification is effective for the period from 1-4-95 
to 31-3-98. 

Notes.—(I) Condition (1) above will not apply to orsr.mi- 
sations categorised ns associations. 

(2) The organisniton is advised to apply in triplicates 
and well in advance for further extension of the 
approval, to the Director General of Income 
Tax (Exemptions), Calcutta through the Commis¬ 
sioner of Income-tax'Director of Income Tax 
(Exemptions) having jurisdiction over the organi¬ 
sation. Six copies of the application for extension 
of approval should be sent direefiv to Ihr Secretary, 
Department of Scientific and Industrial Research. 

[No. 1671 'F. No, DG TJTE) A 1-32/35(1 )(ii) /')f)| 
MtJKESIT KUMAR, Atldl. Director 


THTril, 1 o fcht-iP . 1996 
FTffTT 

TT.FT. 6 88 —TTTTTTTRT ft 1R55TTT TpTT fftlT HTTf 
ft fft facTPTfafT TT3T ft, FRET SlFtrfTTft, 196 1 
ft TITT 3 5 ft FTTHT ( 1) % (ii) % fft* STRTR 

% fft-TT 6 % T3TT fftFgT TTfftfTft 9TG ffffff- 
fftfTR wf TT "ft-TTT” % TTT % FftT TTTTfTT 
ffttT TTT £ :— 

(i) tpt5t frT % fTT ?ett ftTTTfftTi 

i 

(ii) Tif TTT TFTFffTr XETTOlff ftftft TTftf TT 

tttt a lift t fftT r T t-tt fftfttT tt % f tt TftT tt 
% 3i *r£ tf Tfrr, ftHifftr t FRftTR 

fftFTT, TWffft TTT” R ftftftt ft?, ft fftft- 110 016 
TT 'ftftlT, ftft 

(iii) TTTRT ft ft 31 TTfTT TT ftlT-TftF$TT 

TTfTTT ftaT Tft srfft (TT) STRFT TRlfftpJTF (’$?), 
(r) ftftr ^Sirfft TTI ftftfft, SFjftSTR faffR ftft 
(t) otrt/wrtt; jrfrfftftT; (^?) fftrft 

ftT l fU TR ft TTT ftfiST TKTI ft ftft FRET ftftfftff 
1961 aft arm 35( l) ft ft fff ffTT f^ITT TTItT 
TTfsTT WT T TT> T TTTT-TftfftT FTT-RT f@TlI ft 
ft TT^T ftffT I 

J?TTT TT TTT : Tf*TT ftlT TTTrzft, ftTT^T, 

8 38 9/2-ft, TtT WTfR, ftTTR- 
413001 

TS ftrfTfTr FtTITT 1-4-96 if 31-3-99 TTT ft 

¥RfT % fftr Tfflft I I 

fftrft: 1 TT^TT FT ( l) “(TT ’’ ^TT Tfrff % fft[ 
TTT Tft ftffr I 

Z. ftl3T ft T5TR fTTT T1TT ft f-ff # FTTtTT 
ft TrfT TTTT % ffH? TTTT' J : TTTTT/TTTTrT 
fdftlfi) (T5TT) Ji ftfST 

er?frr ft % ttstt ft ttttt tr^rfftfwF 
(W:), TTTTTTT ft ftr Rfftf ft FTTTT ft, 

TfffttTT ft TTftT T'flft % ftftW ft fftrr 
TlftT-TT ft fTTTT ft TTJT FGTT ft I 

[ft. l672/TTi.ft T.fT.|FT.F.(^T)/i7T-9/3S( l) (ii)/( 89)] 

riftr TRrT, 3RT Fttft 

Calcutta, the 10th December. 1996 
INCOME TAX 

S.O. 688.—It is hereby notified for general information 
that the organisation mentioned below has been approved 
by the Prescribed Authority under Rule 6 ol the Income 

Tax Rules, for the purposes of clause (ii) of sub-section (1) 
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Jr tft ttst tttt ft tVc ttttt srf sr- 
faffT, 19(31 # UKT 3 5 ( 1) E fft fff EfTT f^pqr 

ttttttEtt ftr tk Jf ^r-T^f^ wr-®nT ffrrrg 
t> fft srcgr t^tt i 


nf Section 35 of the Income Tax Act, 1961 under the 
category “Institution” subject to the following conditions :— 

(1) The organisation will maintain separate books of 
accounts for its research activities ; 

(ii) It will furnish the Annual Return of its sricntific 
research . uclivities to the Secretary. Department 
of Scientific and Industrial Research, ‘Technology 
Bhuwan’, New' Mehrauli Road, New Delhi-110016 
for every financial year by 31st May of each ve.tr ; 
and 

(iii) Tt will submit to the (a) Director General of 

Income Tax (ExtmptionsI, (b) Secretary, Depart¬ 
ment of Scientific and Industrial Research, and 
(c) Commissioner of Income Tax Director of 
Income Tax (Exemptions), having jurisdiction over 
the organisation, by the 31st October each year, 
a copy of its audited Annual Accounts and also 
of audited Income and Expenditure Account in 
respect of its research activities for which exemp¬ 
tion was granted under sub-section (1 ) of Section 
35 of Income Tax Act, 1961. 

NAME OF THE ORGANISATION 

Indian Cancer Society, Sola pur, 

8389/2-B, Railway Lines, 

Solapur-413001. 

This Notification is effective for the period from 1-4 96 
to 31-3-99. 

Notes.—■( 1) Condition (1 ) above will not apply to organi¬ 
sations categorised as auscultations. 

(2) The organisation is advised to apply in triplicates 
and well in advance for further extension of the 
approval, to the Director General of Income 
Tax (Exemptions), Calcutta through the Commis¬ 
sioner of Income-tax, Director of Income Tax 
(Exemptions) having jurisdiction over the organi¬ 
sation. Six copies of the application for extension 
of approval should he sent dircctlv to the Secretnrv, 
Department of Scientific and Industrial Research. 

[No. 1672/F. No. DG/f 1 (.El /M-9 ‘35( 1) (iiL'SPl 
MUKE3H KUMAR, Addl. Director 
TTTTTT, 10 ETTmr, 1996 
TTTTT 

TT.srr. 689-—TTETTITT TT TffTTm gfffff EFT! 

tttt ft Ef EnrErPrT tttt ti ttttt srfaEm, 19 6 1 
qfVaro 35 q?r sturt (1) % (ii) % fTT^T - 1 
Eett % Ettt 6 t Tfftr Erfftr ttEeftE r im Ert- 
Erfar tt! tt “tt" % Tfar*f % snftr Fnjtftfftr 

ftFTT ttt ft -— 

(i) tftt tttttt Tffff % Err ttt Eri 

Tfftrt ^tt 1 

(ii) To ttt ft?rrETT tttttt TTEff ffiprt tt 

tTT tETT fTT Tl ff ;t~4T EetEt TT T far TiTT TT 
% 31 Tft TT tEtT, ftffTfffT T TftTtETT TTTTH 
ErffTT; ‘ 'TfTlETlE TTT” % TTAtT ffT, ffft fmff- 
110016 TT Tftr 

(iii) Tff T : 4 T at % 31 spreTT TF JpTT-TTVEffT 
^rfcfT TTT fift TET (ffi) TTTTV TfTlfTTTT (^t) 
{q-y ufTT TTtEtFTTL TNfTETT TTTTTT fTTTff TlT 
(ff) TTTTT TTTTff/TTTTT RfTTETTTT (T5T) ElTT 


TTTT TT TPT . qpjftr T^T fCTT 

tMEfEst TFTTT3, %TT- 

678623 

Tff TffFJTTT ErTEF 1-4-96 T 31-3-99 TT ffE 
ttEt % ETT T'ffTff r ft I 

fttrafr i . Tft ( 1 ) " tt” sEtt ttt % Err 

tit Tftr ff'm i 

2. TT5T TT TSTTT Em TTTT ft Ef # TTTTTT 

tV ttEet ttEt % Err ttttt ttttt/ 
'THEFT EtsEhF (Piz) pTT % WTTfTTTT T 
TT5T ITT ft %■ TTKTT T THEFT TffT- 
ElTTT (f£ff), TTTvTT Tt TIT Tfm T 
TTTTT TG TTTTffT fft TtEt T?lt % 

TTT Jr Eft TTTTff-TT Gf ErffTT Tt 
'FGTT ft I 

[T. 1673 /tTfi.T.T.Er./TT.T.(^T)/%- 4 / 35 ( l) (ii)/ft9] 

TT’T TTTT, sort fTffDTT 

Calcutta, the 10th December, 1996 
INCOME TAX 

S.O, 689.—It is hereby notified for general information 
that the organisation mentioned below has heen approved by 
the Prescribed Authority under Rule 6 of the Income Tax 
Rules, for the purposes of clause (ii) of sub-section (1) of 
section 35 of the income Tax Act, 1961 under the category 
“Association" subject to the following conditions :— 

(i) The organisation will maintain separate books of 

accounts for the research activities; 

(ii) It will furnish the Annual Return of its scientific 
research activities to the Secretary, Department of 
Scientific &. Industrial Research. ‘Technology 
Bhawan,’ New Mehrauli Road, New' Dclhi-11001 tf 
for every financial year by 31st May of each year; iL 

(iii) It will submit to the (a) Director General of Income 
Tax (Exemptions), (b) Secretary, Department of 
Scientific & Industrial Research, and (c) Commis¬ 
sioner of Income Tax/Director of Income Tax 
(Exemptions), having jurisdiction over the organisa¬ 
tion, by the 31st October each year, a copy of its 
audited Annual Accounts and also a copy of audited 
Income & Expenditure Account in respect of its 
research activities for which exemption was granted 
under sub-section (1) of section 35 of Income Tax 
Act, 1961. 

NAME OF THE ORGANISATION 

Fluid Control Research Institute, 

Kaniikode West, 

Palphat, 

Kerala-678623. 

This Notification it effective for the period from 
1-4-96 to 31-3-99, 



[wr3 (ii)] imscffiR is. i» 97 / r, wqn 1529 


Note#.—(1) Condition (1) above will not apply organi- 
cations categorised as associations, - 

(2) The organisation is advised to apply in triplicate 
and well in advance lor further extension of the 
approval, to the Director General of Income Tax 
(Exemptions). Calcutta through the Commissioner of 
Income tax/Director of Income Tax (Exemptions) 
having jurisdiction over the organisation. Six copies 
of the application for extension of approval should 
be sent directly to the Secretary, Department of 
Scientific & Industrial Research. 

[No. 1673/F. No. DG(1T(E.>/K-4|35(1XH)|89) 
MUKESH KUMAR. Addl. Director. 

ffTffffTfTT, 1 6 1996 

RTRffrr 

’PT.m. 6 90.—TOdrsfiw qJrgfara- ferr 

^ETT t fdtdfttftjfd tUfS'rf tfT|j WjRqTT; . 196 1 

nfV «ircr 35 *fV wn(i) % (ii) % fan; 
nwi four % faur 6 % trefrr fafi^T 
ira frprfafsrar vrcrf qr "rtrir’’ % r*r % Rtffa 
imtfcr fforr re £.— 

(i) RR 5 E TT-PE-IK ffRfff % farr rrr fagq 

w*rr i 

(ii) m #3TTpw *r^raR qtnff m 

ER Elfap faREff 5ERR ftrftff RE % fair ^ 

% 81 er Rfaar, tJwTfdT n afartfRrr 

fqymr, "sfaftfroft ere'', ^ t>*, r$ 

nooi6<Etwtrtrr, afa: 

(iii) ^ keep %■ 3i ^ ^ r _ 

Rift* %wr Rftsrfa (v) trpm R^ifa^ 

(yz), (u) Rf** tfsnfsnr ret RHfrfw sesrete 

faiTPT ; 3ftT (ff) TOfT WT^f/vmi W^rfkfmf 

(vz) faff% (RmfsORTT Jr rw rrre rjr t | 3^ 

W SlftsrfwT, 1961 HT7T 05( l) Jr iff rjf 
faffR faffT RRT RRfaff yz % arrj R i^-r/tfsET 
STlE-®TK |<M <fit 7ft Slxxjfl ti UiT 1 

Eff^’T ffTf niti : 3,'RflTrtT, KtVflRH rrsR Jt^r. 

15, Sf. ^HfST KPT, ^f-400026 

E? EftPjRKT fSEEP J-4-96 J 1 3.1-3-99 ?PP spy 
srxfn tp fan; tpdcfr % 1 

fcRKt 1 • REfET rt# ( 1) ‘ W %r RRjf % 
faff HPT RjE £lKT I 

2. rrse *ft gsrnr f*m ^rwr | fa ^ 

KERfa! qfr rrrfa xttJ % fair 

fOV GI/97-—2 


EPfa* faEfar/?nff*h< fj^ynr (^s} 

ftpfa ifarfsmT ' Jr rrot 

RTHT t % RTSRE R EEEfiR 

RsTTfaTEffr (f$R), *M 4.r(i ffTf 

Hfa ufaE Jr rtrw tp¥, tfV 

Rcrfir >p err Jr fJnr Bri^tnr-qa- 

qff w. RftfRT RfVr, tfTTpT'P ? 3lV«ftfiT*h' 
fJnRTR 4?t 5PF5?T qvCRT | l 

[H*. 1674 R. R. fR./RTR. (yz)[tt/lTW-35}35 

( 0 (ii )3 

r%vt fRti, rru fJww 

Calcutta, the 16th December, 1996 
INCOME-TAX 

S.O. 690.—It is hereby notified for general information 
that the organisation mentioned below has beep approved by 
the Prescribed Authority under Rule 6 of the Income Tax 
Rules, for the purposes of clause (ii) of sub-section (1) of 
section 35 of the Income Tax Act, 1961 under the category 
•‘Institution" subject to the following conditions 

(i) The organisation will maintain separate books of 

accounts for its research activities ; 

(ii) It will furnish the Annual Return of its scientific 

research activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Technology 
Bbawan,’ New Mehrnuli Road, New Delhi-110916 
for every financial year by 31st May of each year; 
and 

(iii) It will submit to the (a) Director General of Income 
Tax (Exemptions), (b) Secretary, Department of 
Scientific & Industrial Research, and fc) Commis¬ 
sioner of Income Tax /Director of Income Tax 
(Exemptions), having jurisdiction over the organisa¬ 
tion. by the 31st October each year, a copy of its 
auefited Annual Accounts and also a copy of audited 
Income & Expenditure Account in respect of its 
research activities for which exemption was granted 
under sub-section (1) of section 35 of Income Tax 
Act, 1961. 

NAME OF THE ORGANISATION 

Joslok Hospital & Research Centre, 

15, Dr. G. Deshmukh Marg, 

Mumbai-400026. 

This Notification is effective for the period from 
1-4-96 to 31-3-99, 

Notes.—(1) Condition £1) above will not applv f o 
organisations categorised as associations. _ 

(2) The organisation is advised to apply in tripricatc 
and well in advance for further extent' in of the 
approval, to the Director General of Income Tax 
(Exemptions). Calcutta through the Commissioner of 
Income tax (Director of Income Tax (Exemptions) 
having jurisdiction over the organisation. Six comes 
of the application for extension of approval should 
be sent directly to the Secretary., Department of 
Scientific & Industrial Research. 

[No. 1674/E. No. DGOT(E)/CAE/M-35/35(l)(ii)] 
MUKESH KUMAR. Add! Director. 
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*wfTT, 30 tottu, 1997 


Calcutta, the 30th January, 1997 
INCOME-TAX 


TERR 

TTo?ITo 6 91 .-X 4 ETETXff TT FT^' r TT 

fan toet | fa fronfafaff exst «pt, wwi wftr- 
fwr, 1961 qft ert 35 qft From ( 1 ) % (ii) 
% far SETOIRfamr £ faTOT 6 % NEfa faf^F Sufenfr 
srm ffadfafaff wf qr % Ttnf % ntffa 

5 PjjitRrtr fan toe 4 :— 

(i) nnsn ir^rtjR vpff % fax teet spar 

srf?fft TOtfrE 1 

(il) TO[ TPTd <farfTOF M HU ElFT (fa tTl TOEff TOT 

pv nfaro fatRar yrcTT fafafa fe % fax 

SpfaF TOf % 31 E$ TOP Efaff, tnfap E 

Tfaftfa-F SFEWTiT ftWPT, ‘‘S T fat l TO fit TOFT” 

va 

W£ %Tfaft Tfa, qrf faRft-nooie art 
'iHfaT, itAc 

(iii) to? nifa nf % 31 tutor ni> fan- 

Tdtffar nfar fan srfa (to) wttotot 
n?rfaTOnro (^c), («r) nfar, farrfaro toto 
Tfartfaro tottoeto from «ffa (to) tittotot 
texw/tottotoe x?rfa?x»P (^p) ffafa tfaEfa- 
tor if to farror toset 4 nfa wphr 
wfsrffarro, 1961 ara 35(1) % tft x$ 
ffafa fan fir TOrffar % nt Jr 
fan-rofatffa teto-«toto ffaEro tot vfY srFgro 
to^e 1 

tototoi tof TOfa : xfa totto^toto 

9 5, TOTOFTO faffa *TTTO, 

X I Xf- 400036 . 

to? wftrgxxr fcrofa 31-7-96 % 31-3-99 top 
TO ffsr % fax snTOt 4 1 

fettfat :—1 TOT (1) ‘W TOE TOTTO % 

faX ET^ TO^ ffalf I 

2. ETO5TO TOt %mT% fcTOI TOTET i fa X TOT- 
TOfaTO "fft ETOfa TOffa % fax TOTOTOT 
XT^Tr/xPT'TR ffarTOTO (^l) fax 
tfanfaTOR X W3TXEET £ TO TOT&TOTO TO 
SETOTOT TOfTfaTOWTO (tJ£) 1 TOTOTOTOr TOf 
far StfaTOT X TE%TO TOT, tot 

xxfa tototto % tote t fax xfaror-TE 
4 ?t w. xfaxr Efaa, TOTTrTO EXT 3 ^atfa«p 
XEEXTE faxET TT TO^E TEXT % I 

[faxi ■ 1675 /x^ 0 EoXofao/irroTro (^e)/w/xx 

197/35(1) (ii)] 

..’v... _ ■_ __ -- _r- -> ... 

XXET tPXTT, XET XXTtEXETr 


S.O. 691.—It is hereby notified for general information 
that the organisation mentioned below has been approved by 
the Prescribed Authority under Rule 6 of the Income Tax 
Rules, for the purposes of clause (ii) of sub-sect ion (1) of 
section 35 of the Income Tax Act, 1961 under the category 
“Institution" subject to the following conditions :— 

(i) The organisation will maintain separate beoks of 

accounts for its research activities ; 

(ii) It will furnish the Annual Return of its scientific 

research activities to the Secretary, Department of 
Scientific & Industrial Research, ‘Techno’oay 
Bbawan,’ New Mehraull Road, New Delhi-110016 
for every financial by 31st May of each year; 
and 1 

(iii) It will submit to the (a) Director General of Income 
Tax (Exemptions), (b) Secretary, Department of 
Scientific & Industrial Research, and (c) Comnvs- 
sioner of Income Tax /Director of Jinx’me Tax 
(Exemptions), having iurisdiction over the organisa- 
p’on. by the 31st October each year, a conv of its 
audited Annual Accounts and also a copy of audited 
Income & Exncnditurc Account in respect of its 
research actVties for which exemption was granted 
under snb-scction (1) of section 35 of Income Tax 
Act, 1961. 

NAME OF THE ORGANISATION 

Baun Foundation Trust, 

95, August Kianti Marg, 

Mumbai-400036. 

Tin's Notification is effective for the period from 
31-7-96 to 31-3-99. 

Notes.—(1) Condition (1) above wil) not apply to 
organisations categorised as associations. 

(2) The organisation is advised to anuly in tr'glicates 
and well in advance! for further extension of the 
approval, to the Director General of Income Tex 
(Exemptions). Ca'cuttu through the Commissioner of 
Income tax /Director of Income Tax (Exemptions) 
having jurisdiction over the organisation. Six copies 
of the application for extension of approval should 
be sent directlv to the Secretary, Department of 
Scientific & Industrial Research. 

[No. 1675/F, No. DG/IT(E)/ r CAL|M-197|35(l)(ii)] 
MUKESH KUMAR, Addl. Director 

fan tfarnff 

(UTOE favTFff) 

Nrqror wifaff foffa tor xx tffar 


4TOTX 24 ffrUffl, 1997 
EfaT SIFT 

ffffeSEo 692 fffaT ^ srfXfaEff, 196 2 Tl, 
ETTT 15 2 % tTR(tfr) EfaffT ETTE ETOTT, fan 
farrror, nron faErnr, Ff faroft am mfa nfa^MFi 
efet 33/94-Tffar-nFT (eTextoe ffafa 01 nrof. 
1994 ^ jte Em srftmfa qE totEi Tfa |x> nfa- 

lEETnfa it XE^fac Ifjfa, ETTET m 

xtoeett, tor ifaur % tort fafa % ®nr 
-rg/ffa % Efa ’Fthtoi r faro-TOT qfcjfam 
ETTT 9 ^ 100% fcntoXo TTff % 
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utp?i <fr ■’raw: ur>f 15,199 7/^1?^ 2i, 191 s 


[Will— 3 (ii)] 

ff t>T OTOTffcOT POTfaff . f^it ^ fflffOT 
TPffT f I 

[dfg-^TOr pr 0 01/9 7 -tfto (tpr o€t o) *Rff 

Tfj 8 ( 40)4 o-y?p*t/s o«fr 0^0 /pmto -[ 9 4 ] 
[TJTo*fto t)h, otm/w 

MINISTRY OF FINANCE 
(Department of Revenue) 

(Office of the Commissioner, Central Excise) 

Kanpur, the 24th February, 1997 
CUSTOMS 

S.O. 692.—In exercise of the power delegated to the under¬ 
signed vide Notification No. 33/94-CUS(NT), dated the 1st 
July, 1994 by the Government of India, Ministry of Finance, 
Department of Revenue, Now Delhi, under Clause (a) of 
Section 152 of the Customs Act, 1962, I, M. C. Kaul, Com¬ 
missioner of Chstoms and Central Excise, Kanpur hereby 
declare Village Kotvan, Tehsil Chatta, District Mathura in 
the State of Uttar Pradesh to be a warehousing station under 
Section 9 of the Customs Act, 1962 for the purpose of 
settingup of 100 per cent E.O.U. 

[Notification No. OD/97-CUSTOMS(NT)/F. No. V1II(40) 
40-CUS/E.O.U./SHAMKEN/94] 
M. C. KAUL, Commissioner 

OT&T 

ffffcPvft, 25TP5rft, 1977 
PCTOT 

tt. ot. 69 3 •—OTPcfta ^tpt ptMotot, 

1899 ( 1899 TT 2) Tf tJTPT # 3REnPT 

(i) % tTff (w) jtpt vifVi<ri tt arfOTTpilr 

£<T, RPOTP tr?T3[3TPT t. OTOT its 

tejtott fa\, hott grip 

*PT R-irfsfid FCTOT !RT Tpif OTJRfff 

Stfft | oft fosw tfrqrft 5 kt fat* i5n^- 

%aR TOT sfRfa P. % TH 1JRT % pff-pft P. % 
i % 5 , 00,000 faf?re wn 

TOT 5,00,00%—17% ‘H'TfOTdriN wf 

tp otott pipt ^ vrc®r otott f 1 

[*f . 4 / 97 —P3TOT—TT. T . 15/3/97— TO 

UU. TOTP, W trfOTT 

ORDER 

New Delhi, the 25th Februmy, 1997 
STAMPS 

S.O. 693.—In exercise of the powers conferred by clause 
(b) of sub-section (1) of Section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Centra,! Government hereby 
permits M/s. Ansal Housing and Construction Limited. 
New Delhi to pay consolidated stamp duty of rupees three 


lakh seventy five thousand only chargeable on account of 
stamp duty on 5,00,000—17% Secured Non-Convertible 
Debentures bearing distinctive numbers from lto 5,000,000 
of the face value of rupees one hundred each at par of the 
aggregate value of rupees live crores only to be issued by 
the said company. 

[No. 4/97-Stamp—F. No. 1J/3/97—ST] 
S. KUMAR, Under Secy. 


TTptRtT TOFTO 

Pt fepsft, 10 tiTfiTm, 1997 

'tt.ot. 694 .—^^irtot.pototot (ott % umr- 

TFT RPOTPT % tPPT OTTPt), f-FOT, 1976 % friOTT 10 
% ^fOTOT ( 4) % OTTriTOT TTOTHT % OTT% 

POTt WTvf IriHfriPUcl ”f*PTlV|di Tt, f3OT% ro J|%t)frr 
% TftFF TWPfifT fi %Pr PT TFOTWT 5TR TTO 

TP ftm t TPcft I:— 

1 . fTTOT TTT^rT Tf TOTfvOT 
TtfOTi PrfiW ?ram sm (*pot) 

OTPcT RPTTP, Trf^ ifaTvW 
TlfOTT-682030 (%OT) 

2 - s'vFg; pmnfY farfe ifpcrc, 

1-1/6, fOTTOTOT rrwPfrfi rf. 

T^fapcft-l 10055 

[ff. ^-11013/l/93-%^] 

POT fRTP TOTf'CIi,fff^TTT (PT.OT. ) 

min.s :ry of commerce 

New Delhi, the 10th January, 1997 

S,0. 694—In pursuance of sub-Rule (4) of 
Rule 10 of the Official Language (Use of Offi¬ 
cial Purposes the Union), Rules, 1976, the Central 
Government hereby notifies the following offices 
under the Ministry of Commerce whereof more than 
80% staff have acqu.red working knowledge of 
Hindi : 

1 . Office of the Development Commissioner. 
Cochin Export Processing Zone. 

Government of India, Ministry of Commerce 
Cochin-682030 (Kerala) 

2. Sports Goods Export Promotion Council 
Ilnd Floor, 1 -E/6, Jhandewalan Ext. No, 1. 

New Deihi-110055, 

[No. E-11013/1/93-Hindi] 
R.K, CALORlYA Director ,O.L.) 
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?nn f<y nfr. Tfe-m t stk mtrfep tfawr 

(nrnfrr 'jfn femr) 

TTOffaT *1“JJtt 
Tt fafeT 26 TTTtY, 1997 


TT 

.m. 695.—TTCcfpT TPT4T (sHTFIT) WTO 1 

[988 % fdf44T 6 

%■ n^irn tPt 

T Trtrfenr 

( 3) * SFfTW 
, a. . 

n wr 

HM'ti <^<1 'fl-q 4 <i4 4 <th i41 

wtnjrrn -m.-ii 8 . — 

nreffn 

nm 5Tj*iFr m 

worn* 


STlf TT 

M4IH4 fflfar 

TFTTT. 
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91 
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loofen 
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950310 

04150 
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950324 
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05133 

02 69 

fetft % j H1 m 1 % fppl ll r E4 4H4 
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05246 

71 

tk % ?fer *3 pn tt ttst tt <kfe 
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95091 1 
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69 
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TPPT 
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950315 

06030 

71 
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89 
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nr fen 
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08255 

76 
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0,500 
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%fer Tw^Mh tFt 




08471 

77 
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950217 
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09200 

79 
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950331 
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loon^r 

1. 500 

950701 



TTffe simp 
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80 
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09971 

81 

Tffep TTf%5 PT 
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950217 
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92 
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77T2T3H ^ 7ft 48% 

100 ?fte7 

120.000 

950217 
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^ zi 4T% fiRRft 471 

tTTT ZZ 

6. 000 
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94 
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14101 

03 
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94 
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02 
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14102 
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o^cr^ il qpfr foTT^ro % % 

tfRl^RT feo «PRT (or 13) 
(^OTFT 3R37 13 0TO'f 

%f>TO) 

100 *R5 

12.000 

95031 6 

14012 

07 

94 
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T tffu fn^TTr^rk % &sspt % 

100 TOSS 

1 . 500 

950316 
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6?TW6 5[WF rnff 7 Ktmt 

%for) 

1000 IT 1 ?? 

3.000 

950316 

14105 

01 

94 

Jt OOff ffRTRT% % ?TOf- 
%^5 5 ftg % («rnr 5 ) 

(7jj^4T^^5pp?r*fY 5Wl 
%faq 1 ) 

lOOrm 

60.000 

950316 

14105 

02 

94 

q&ai Jr Tofr % c*m<r- 

% jw 7f(| % (*rnr 5) 

(*JPRFT ^.FPH UpP rr*ff 5 '4T»ft 

%fa£) 

100STW 

9. 000 

950316 

14105 

0 3 

94 

TTtfTf Jr TOfr fRTT'T-T % W!l“ 

% SFRT TffiY %('*TFr 5 ) 

(-^rrrrr ttjtotft tttt *nfY 5 *rrm 
%f&f) 

ioo?r^ 

11.000 

950316 

14105 

04 

94 

nffm Jr ttrt fwrrJr % w- 
%*TW3W*ftt%(smr 5 ) 

100 5TR 

12.000 

950316 


(wjfRpT *nft 5 •»rnft 

%fppr) 
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1 


3 4 


1 ) 


6 


7 


8 


14105 05 

94 

FfTTri *T TEfl farm % FT-TTOi - 

lOOW^ 

1 . 000 

950316 



% ;% (*TFT 5) 

FFY JTtft 5 'TT I ff 

%pTT) 




14151 01 

94 

fwl 07T % U7T % fm 

rrsp PfttTT 

0.100 

950804 



'TErft?«TTCvfR- TITT 




14151 02 

94 

frrurf trsr % fww % Pet 

'TT^fl^MFT % TOT 


0.150 

950929 


[fmr % 5T fa/13 : 1 o] 

jfr. 7 TfT'T, WTE TTI fH v; i) j qp- 


MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

.BUREAU OF INDIAN STANDARDS 
New Delhi, the 26th February, 1997 

S.O. 695.—In pursuance of sub-regulation (3) of regulation 6 of the Bureau of Indian Standards (Certi¬ 
fication) Regulations, 1988, the Bureau of Indian Standards, hereby, notifies the marking fee(s) for the products 


given in 

the schedule 


SCHEDULE 




IS 

Number 

Part Section 

Year Title 

Unit 

Unit 

Rate 

Enforce 

ment 

Date 

l 

2 3 

4 

5 

6 

7 

8 

01146 


81 

Rubber & Plastic Containers for 
Lead Acid storage Batteries 

One 

Piece 

0.150 

950217 

03148 


91 

Slide Fasteners 

100 Kg. 

10.000 

950310 

04158 


85 

Solid Embedded type Electric 
Heating Elements 

One 

Element 

1.000 

95032 

05133 

02 

60 

Boxes for Enclosure of Electrical 
Accessories 

One 

Piece 

0,010 

95021 

05245 

02 

71 

Methods for Splicing of Wire Ropes 

One 

Tonne 

100.000 

950804 

05470 


69 

DT-Calcium Phosphate Animal 
feed Grade 

One 

Tonne 

10.000 

950315 

06030 


71 

Sodium Propionate, Food Grade 

One 

Unit 

0.300 

950501 

06946 


73 

Pliable conduits and Flexible 
conduits (Non-Mctallic) for 
Electrical Installations 

One 

Meter 

0.250 

950217 

07084 


73 

Bitumin Based Filling Compounds 
for Electrical Purposes 

One 

Tonne 

30.000 

950118 
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1 

T 

jL. 

3 

4 

5 

6 

7 

8 

07173 



89 

Slotted Pan Head Tapping Screws 

1 Rg. 

0.250 

950929 

07408 

01 


84 

Blow Moulded Polyalifin containers 
(up to 5 litres capacity) 

100 

Pieces 

1 ,500 

950701 

08255 



76 

Flexible Load Bearing Polyurelhene 
Foam Components for Vehicles 

One Kg. 

0.500 

950701 

08471 

01 


77 

Requirements of Acetylene Gene- 1 

rators ; Part l Low Pressure Station- Generator 
ery of Water to Carbide and Carbine 
to Water type 

2000.00 

950217 

09206 



79 

Baynot Caps for GLS Lamps 

100 Pieces 

0.010 

950331 

09459 



80 

Apparatus for use in measurement 
of length change of hardened 

Cement Paste, Mortar and Concrete 

One 

Apparatus 

10.000 

950517 

09971 



81 

Lactic acid. Good Grade 

One 

Metre 

200.000 

950217 

10228 



92 

School Bag 

One Bag 

0.250 

950217 

10322 

05 

02 

85 

Recessed Luminires 

One 

Piece 

2.000 

950217 

10532 

03 


83 

Fire Resistant Hydraulic Fluids, 
Water Glycol Type 

1 Tonne 

200.000 

950316 

10758 



83 

Dcodourizing cum Disinfectant 
Fluids 

One 

Litre 

0.050 

950728 

11340 



85 

Ratchet Lever Hoist 

One 

Piece 

25.000 

950217 

11688 



91 

News Print Paper 

One M.T. 

25.000 

950825 

11879 



86 

Electrical Steam Cookers 

One Piece 

1.500 

950314 

11884 



86 

Fire Resistant Brattice Sheeting 
Mode from Unsupported Placties 

One Sq. 
Meter 

0.050 

950918 

12088 



87 

Bone Plate Dynamic Compression 

One 

Bone 

Plate 

1.000 

950215 

12299 



88 

Steetened Partly Skimmed Milk 
Powder 

One 

Tonne 

40.000 

950728 

12776 



80 

Galvanized Strand for Earthing 

1 Tonne 

25.000 

950310 

12912 



90 

Broiuadiolone RB 0.005% 

One Tonne 

260.000 

950217 

12916 



90 

Accphate, SP 

One tonne 

750.000 

950215 

13209 



91 

Indelible Tnk 

One 

Litre 

4.000 

950911 

13779 



93 

AC Static Watthour Meters, 

Class 1 & 2 

One 

Meter 

0.750 

950419 

13790 



93 

Kitazin EC 48% 

100 

Litres 

120.000 

950217 
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1 

2 

3 

4 

5 

6 

7 

8 

13954 



94 

Double Cold Reduced Electrolytic 
Tinplate Sheets 

One 

Tonne 

6.000 

9504 : 

13983 



94 

Stainless Steel, Kitches Sinks for 
Domestic Purposes 

1 Sink 

0.500 

950911 

14101 


01 

94 

Deepwell Handpumps Components 
Cast Iron (4 Sections) [Minimum 
Marking fee for all 4 Sections] 

100 

Pieces 

6.000 

950316 

14101 


02 

94 

Deepwell Handpumps Components 
Cast Iron (4 Sections) [Minimum 
Marking fee for all 4 Sections] 

100 

Pieces 

8.000 

950316 

14101 


03 

94 

Deepwell Handpumps Components 
Cast Iron (4 Sections) [Minimum 
Marking fee for all 4 Sections] 

100 

Pieces 

10.000 

950316 

14101 


04 

94 

Deepwell Handpumps Components 
Cast Iron (4 Sections) [Minimum 
Marking fee for all 4 Sections] 

100 

Pieces 

25.000 

950316 

14102 


01 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

5.000 

950316 

14102 


02 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

2.000 

950316 

14102 


03 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

2.000 

950316 

4102 


04 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

4.000 

950316 

14102 


05 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

4.000 

950316 

14102 


06 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

12.000 

950316 

14102 


07 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

4.000 

950316 

14102 


08 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

3.000 

950316 
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1 2 

3 

4 

5 

6 

7 

8 

14)02 

09 

94 

Deepwcll Handpumps Component; 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

6.000 

950316 

14102 

10 

94 

Deepwcll Handpumps Components 
Leaded Tin Bronze (13 SecLions) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

9.000 

950316 

14102 

11 

94 

Decpwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking tee for all 13 
Sections] 

100 

Pieces 

8.000 

950316 

14102 

12 

94 

Deepwell Handpumps Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

1.500 

950316 

14102 

13 

94 

Deepwell Handpumpt Components 
Leaded Tin Bronze (13 Sections) 
[Minimum Marking fee for all 13 
Sections] 

100 

Pieces 

10.000 

950316 

14103 


94 

Deepwell Handpumps Compoments 
Mild Steel (18 Sections) [For Unit 
Rates See individual Section’s 

Record] 

Sec 

Individual 

Section’s 

Record 

0.000 

950316 

14103 

01 

94 

Deepwill Handpumps Components 
Mild Steel (For 1 , 5, 17, (& 18 
Section) [For Unit rates see individual 
Section’s Record] 

100 

Pieces 

. 

6.000 

950316 

14103 

05 

94 

Deepwcll Handpumps Components 
Mild Steel (For 1, 5, 17 & 18 

Section) [For unit rates see individual 
Secton’s Record] 

J00 

Piecet 

8.000 

950316 

14103 

17 

94 

Deepwcll Handpumps Components 
Mild Steel (for 1, 5, 17 & 18" 

Section) [for unit mtes see individun 
Section’s Record] 

1000 

Pieces 

1.000 

950316 

14103 

18 

94 

Deepwell Handpumps Components 
Mild Steel (fori,5, 17&18 

Section) [for unit rates see individual 
Section’s Record] 

1000 

Pieces 

4.000 

950316 

14103 

02 

94 

Deepwell Handpumps Components 
Mild Steel (for 2, 4, 6, & 15 

Sections) [for unit rates see individual 
Section’s Record] 

100 

Peces 

65,000 

950316 

14103 

04 

94 

Decpwell Handpumps Components 
Mild Steel (for 2, 4& 15 

Sections) for unit rates see individual 
Section’s Record] 

100 

Pieces 

6.000 

950316 
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1 

2 3 

4 

5 6 

7 

8 

14103 

06 

94 

Deepwell Handpumps Components 100 

Mild Steel (for 2, 4, 6 & 15 Pieces 

Sections) [for unit rates see indvidual 

Secion’s Record] 

20.000 

950316 

14103 

15 

94 

Deepwell Handpumps Components 100 

Mild Steel (for 2, 4, 6 & 15 Pieces 

Sections) [for unit rates see individual 

Section’s Record] 

70.000 

950316 

14103 

03 

94 

Deepwell Handpumps Components 100 

Mild Steel (for 3, 7, 8, 9, 16 Pieces 

Sections) [for unit rates see individual 

Sec.ions Record] 

65.000 

950316 

14103 

07 

94 

Deepwell Handpumps Components 100 

Mild Steel (for 3, 7, 8, 9, 16 Pieces 

Sections) [for unit rates see individual 

Section's Record] 

24.000 

950316 

14103 

08 

94 

Deepwell Handpumps Components 100 

Mild Steel (for 3, 7 , 8, 9, 16 Pieces 

7.000 

950316 


Section’s) [for unit rates see individual 
Section’s Record] 


14103 

09 

94 

Deepwell Handpumps Components 
Mild Steel (for 3, 7, 8, 9, 16 

Sections) [for unit rates see individual 
Section’s Record] 

100 

Pieces 

15.000 

950316 

14103 

16 

94 

Deepwell Handpumps Components 
Mild Steel (foi 3, 7, 8, 9, 16 

Sections) [for unit rates see individual 
Sections Record] 

100 

Pieces 

70.000 

950316 

14103 

11 

94 

Deepwell Handpumps Components 
Mild Steel (for 11, 12, 13, 14 

Section) [for unit rates sec individual 
Section’s Record] 

100 

Pieces 

2.500 

950316 

14103 

12 

94 

Deepwoll Handpumps Components 
Mild Steel (for 11, 12, 13, 14 

Section) [for unit rates see individual 
Sections Record] 

100 

Pieces 

4.500 

950316 

14103 

13 

94 

Deepwell Handpumps Components 
Mild Steel (for 11, 12, 13, 14 

Section) [for unit rates see individual 
Section’s Record] 

100 

Pieces 

40.000 

950316 

14103 

14 

94 

Deepwell Handpumps Components 
Mild Steel (for 11, 12, 13, 14 

Section) [for unit rates see individual 
Section’s Record] 

100 

Pieces 

40.000 

950316 

14103 

10 

94 

Deepwell Handpumps Components 
Mild Steel (for Section 10) 

100 

Pieces 

8.000 

950316 

14104 

01 

94 

Deepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

100 

Pieces 

1.000 

950316 
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1 

2 

3 4 

5 

6 

7 

14104 

02 

94 Dcepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

1000 

Pieces 

2.000 

950316 

J4104 

03 

94 Dcepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

1000 

Pieces 

2.000 

950316 

14104 

04 

94 Deep well Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

1000 

Pieces 

4,000 

950316 

14104 

05 

94 Deepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

1000 

Pieces 

6.000 

950316 

14104 

06 

94 Deepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking fee for all 7 
Sections] 

1000 

Pieces 

4.000 

950316 

14104 

07 

94 Deepwell Handpumps Components 
Nitril Rubber (7 Sections) 

[Minimum Marking foe for all 7 
Sections] 

1000 

Pieces 

3,000 

950316 

14105 

01 

94 Deepwell Handpumps Components 
Cast Iron (5 Seetions) [Minimum 
Marking fee for all 5 Sections] 

100 

Pieces 

60.000 

950316 

14105 

02 

94 Deepwell Handpumps Components 
Cast Iron (5 Seetions) [Minimum 
Marking fee foi all 5 Sections] 

100 

Pieces 

9.000 

950316 

14105 

03 

94 Deepwell Handpumps Components 
Cast Iron (5 Sections) [Minimum 
Marking fees for £-.11 5 Sections] 

100 

Pieces 

11.000 

950316 

14105 

04 

94 Deepwell Handpumps Components 
Cast Iron (5 Sections) [Minimum 
Marking fee for all 5 Sections] 

100 

Pieces 

12.000 

950316 

14105 

05 

94 Deepwell Handpumps Components 
Cast Iron (5 Sections) [Minimum 
Marking fee for all 5 Sections] 

100 

Pieces 

1.000 

950316 

14151 

01 

94 Polyethylene Pipes for Sprinkler 
Irrigation System 

One Kg. 

0.120 

950804 

14151 

02 

94 Polyethylene Pipe for Sprinkler 
Irrigation System Couplers 

One set 

0,150 

950929 




[No. 

CMD/13 : 

10 ] 


Ci. RAMAN, Addl. Director General 
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tt. ?rr. t> 9 g :—«rr^fPr tfot s*jn Iwr 
TOT T TTOT SEjTt OTKSm TTOTT 

OT t1 

1987 ^ f'TTT 7 £ (l) 

& fa #4 for TIT TFOT ( Tf ) it 

ir-T^fr 

iiT ‘V ^ wr- 
TTfriFT fan ott 

P'H tiott ^rfllfspr 'flPrflr tott ttH 

TWTHT tott sfnt fafa 

ppfm OTT #T 
tpt Tl 71 

(l) (2) 


(3) 

(4) 

1. mftpr 6 4 8 : 1994 


fET Pn H . 1 

Tf 1996 

96 05 31 

2. mfnJT 651 : 1992 


fflmi i 

1996 

c\ 

96 0630 

3. srrfrpr 704 : 1984 


*OTPTT 3. 2 
trf 1996 

9 6 0 5 31 

4- ’TllTT 880 : 1956 


OTfm t . i 

Tf 1996 

96 05 31 

5, Tli'JT 1 534 ( TFT 1) : 1977 


TlfOOT T. 4 

TR 1996 

96 06 30 

6 STTf'P* 1 547 : 1985 


OTtTT T. 4 
p£ 1996 

96 05 31 

1- mfipr 1606 : 1979 


TOPnr H . 3 

SET 1996 

96 06 30 

8 . •snfrpr 1656 : 1985 


lOTpTT T. 5 
pf 1996 

96 05 31 

9 . STTStOT 2 34 6: 1972 


wtiFTT. i 

Tf 1996 

96 05 31 

1 0. 5nlHTT 2867 : 1964 


fOTtUTT. 2 

Tf 1996 

9 6 0 5 31 

1 1. 5nin5 2869 : 1964 


TWltET T . 2 

Tf 1996 

9 6 0 5 3 1 

i2. srrftm 3075 ( *rnr l ) ; 1986 


TWPET T. 1 

1991 

91 06 30 

13. snfrpr 3162 : 196 5 


nfaPnifa. i 

Tf 1996 

9 6 0 5 31 

14. iRltniT 3246 : 1976 


PWTEPT T. 1 

Tf 1996 

9 6 0 5 31 
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To u j 

(3) 

(4) 

1 5. mfTTTT 3247 : 1 970 

#U4 H . 1 

96-05-31 


iff 1996 


l(i. •■CI^OTT 3 2 2 3 : 1993 

l 

96-05-31 


iff 1996 


17. mfoTT 3500 : 1 966 

i 

96-06-30 


^5 1996 


18. 5n'f05 3501 : 1 966 

TPffmTl, 1 

96-05-31 


Iff 1996 


19. STT^K 3547 : 1976 

Tpfmt. i 

96-05-31 


Wf 1996 


20. UTft^fT 3880 : 1976 

TTiffmH. i 

96-05-31 


Jit 1996 


21- mtlTT 3882 : 1966 

HW'lsT-T ¥ . 1 

96-05-31 


Jit 1996 


22. ’TTfo.lT 3883 : 1993 

imteprt. 1 

96-04-20 


5m 1996 


23. 'WI^'.O 3884 : 1993 

tsfmt. 1 

96-05-31 


lit 1996 


24. 511^ 3975 : 1988 

ipftHirq''. 2 

96-05-31 


irf 1996 


25. STTfjTT 3992 : 1982 

1 

96-05-31 


iff 1996 


26- 4454 ( WT 1 ) : 1981 

twmir. i 

96-06-30 


^ 1996 


27. ^||U5 4624: 1978 

wretinf, i 

96-06-30 


; JPT 1996 


28- SnfPtf 4625 : 1968 

l 

96-05-31 


Ilf 1996 


29. ^ifoq 4626 : 1978 

t*ftEPT*r\ 2 

96-06-30 


1996 


30. STT^ 4627 : 1968 

tiffNi IT. 1 

96-05-31 


Ht 1996 


31- 4628 : 1978 

wtuint. 1 

96-05-31 


lit 1996 


32. 5TTl<771 4936 : 1 968 

l 

96-05-31 


lit 1996 


33. WTtOTT 5244 : 199 1 

2 

96-05-31 


iff 1996 
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("iy 

( 2) 

^ (3) 

( 0 

34. 

m£tr*r 5452 : 1994 

i 

1996 

9 6-0 5-3 1“ 

35. 

mfrr*T 5800 : 1970 

i 

*Tf 1996 

9 6- 0 5- 3 1 

36. 

«nfiFT 5861 . 1 9 93 

fiyfrsFrF. 2 

3jR 1996 

9 6- 0 6- 3 0 

37. 

irrfPH 5986 : 1 992 

?T . 2 

»lf 1996 

96-05-31 

38. 

; PrfiJTT 617 5 («rnr 6 ) : 1992 

WTJ^ *T. 1 

JTt 1996 

9 6-0 5-3 1 

39. 

6240 : 1989 

WfEPTH. 2 

lit 19 96 

96-05-3 1 

40. 

STTOTO 6438 : 1 980 

WUFtA . 3 

Fi 1996 

9 6-0 5-3 1 

41 

’mllpr 6844 : 1984 

. i 

Ft 1996 

9 6-0 5-31 

42. 

VC\hm 6891 : 1 973 

TTntFTiT . 1 

1996 

96-05-3 1 

4 3. 

m$rm 7041 : I 993 

mtUHlj. 1 
*rf 1996 

96-05-31 

4 4. 

mftrtr 7539 : 1975 

Tpifta^r *r. 4 

Hf 1996 

96-05-3 1 

4 5. 

m£iJW 7732 : 1975 

JTWtSFT?!- 1 
nf 1 996 

96-05-31 

46. 

8329 : 1994 

1 

1996 

9 6* 0 5-3 1 

47. 

8713 : 1978 

^PJTtlFTT, 2 

Tft 1996 

96-0 5-31 

48. 

OlilW 8786 ; 1978 

ovny 4 . 1 

Ilf 1996 

9 6-05-3 1 

49. 

'OTforr 8808 : 1986 

3 

iff 1996 

96-05-31 

5 0. 

9065 : 1 979 

Aumpni'. 1 

Jlf 1996 

96-05-31 

51- 

9401 ( virn" 8 ) : 1985 

HWftFTF. 1 

5WT 1996 

96-04-30 

5 2. 

CTTftrrr 9486 : 198 0 

WVftsPTH. 1 
*lf 1996 

9 6- 0 5-31 
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(i) ( 2 ) 

53. mi W 9789 : 1981 

54- mi tr»r 9790 : 1 98 1 

55- mi TTTT 9791 : 1981 
5O'- mi rnr 981 1 : 1 981 
57. mi ITH 981 2: 198 1 

5 8. mt m=r 9 8 2 2: 1981 

59. mi 10748 : 1995 

80. mi mr 10774: 1993 

81 . mi mr 10797 : 1984 

82. mi m 10826 : 1 984 

63. mi 05 10827 : 1 984 

64. mi TT^r 10839 : 1984 

65. mir>TT 1 0880 : 1 984 

66. mimr 1 1021 : 1984 

67. 1 1 1 56 : 1985 

68. mi mr 11286 - 1995 

6 9- mi HH 1 1381 : 1985 

70 . mi mr 1 1458 : 1985 

71. mi<7H 1 1941 : 1987 


nrct X r 15,19 9 7 /W-h 24 , 1913 

(3) 


( 4 ) 


HwimiH. 1 

9 6-05-31 

Hi 1996 


wmi. 1 

96-0 5-31 

Hi 1996 


H5TWH H . 1 

96-04-30 

mm 19 96 


mffraHflr. 1 

96-05-31 

Hi 1998 


*i WltPT H. 1 

96-05-3 1 

Hi 1996 


mfTHHH . 1 

96-05-31 

Hi 1996 


HH THH *T. 1 

96-05-31 

Hi 1996 


mfrmrH. 1 

96-05-31 

Hi 1996 


2 

96-05-31 

Hi 1996 


HmmrH. 1 

96-06-30 

3|Hr 1996 


HmaHH. 1 

96-05-31 

Hi 1996 


wmi. 1 

96-05-31 

Hi 1996 


mimn h . 1 

96-05-31 

Hf 1996 


HWTSFTH. 1 

96-0 5-31 

Hi 1996 


mft3H H. 3 

96-06-31 

Hi 1996 


HTfm H. 1 

96-06-30 

spl 1996 


Hflimr h. 1 

96-05-31 

Hi 1996 


immr h . 1 

96-05-31 

ni 1996 


1 

96-06-30 

1996 


i?frmr h, 2 

95-04-30 

mfsr 1995 



72 . mi mr 12210 : 1987 
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(1) 

(2) 


(3) 

(4) 

7 3. Wlf TOT 

12702 

: 1989 

TOfraw w, 1 

WTOT 1996 

9 6- 0 4- 3 0 

74 . wrf tot 

12785 

: 1994 

TTWpFV TV. 1 
*rf 1996 

9 6-0 5- 3 1 

7 5. Wit tW 

13019 

: 1991 

TOTlTOT TV. 2 

Wf 1996 

9 6- 0 5- 3 1 

7 6. Wit 95 

13056 

: 1991 

TOrttW R. 4 

Wf 1996 

9 6-05-31 

77 . wrf tot 

1 3287 

: 1992 

TPfftOT Tt. 3 

Wt 1996 

96-05-31 

7 8- Wit UTT 

13471 

: 1992 

TOVttFV TV. 1 

Wf 1996 

96-05-31 

79. WTf tIR 

13474 

: 1992 

TOfrrov tt. 1 

wf 1996 

96-0 5-31 

so. wrf PR 

13487 

: 1992 

TVWhFT TV. 2 

3JW, 1996 

96-06-30 

81. wrf TOT 

13488 

: 1992 

TVWtTOV TV. 1 

Wf 1996 

96-05-31 

82. Wit TOT 

13573 

: 1992 

TOftTOT TV. 1 

TO'# 1996 

96-03-31 

83. WTf UR 

14102 

: 1994 

TVTftSFT TV. 1 

Wf 1996 

9 6- 05-31 

84. WTf TOT 

14151 

(WET l) : 1994 

TTTlttW TT. 2 

Wf 1996 

96-05-31 


w TiwtTOft sfrwt wrofa wttot wjrr, tow w, svfifrwi^ toto; tot, ?rf fw?ft-110002 wtr 
't -1 -ctTh 4t 't^'fixii,. ^fnrf, tow tow vjrof wk towt tototott totottot, TOirffT, viItft, r *j^rvwr, vFmrq?, 
T nft<ZT%T’{, nrfwcrc', wr?r€t, ^tottot wvp', j , tow, n<n fro ^h^-i ih.^-h it frofT ^ ^TOrsfr $ 1 

[?v. % svfa/l 3 : 5] 

^. TTTOV, WTO W^lfTOi W 


New Delhi, the 26th Februai y, 1997 


S.O. 696.—In pursuance of clause (b) of Sub-rule (1) of Rule (1) of Rule 7 of the Bureau of Indian Stan¬ 
dards Rules 1987, the Bureau of Indian Standards hereby notifies that amendment(s) to the Indian Standard(s), 
particulars of which is/are given in the Schedule hereto annexed, has/have been issued : 

SCHEDULE 


SI. No. and year of the Indian Standard(s) 
No. amended 

No. and year of the amendment 

Date from 
amendment 
have effect 

which the 
shall 

(1) (2) 

(3) 


(4) 

1. IS 648:1994 

Amendment No, 1 


96-05-31 


May, 1996 





[JTTJT 11—5TT 3 (ii)] 

TO TprTa : JTPT 1 5,19 9 7/Wpt 7 4,19 1S 

1549 

U) (-0 

<;o 

H) 

2. IS 651:1992 

Amendment No. 1 

June 1996 

96-06- 30 

3. IS 704:1984 

Amendment No. 2 

May 1996 

96-05-31 

4. IS 880:1956 

Amendment No. 1 

May 1996 

96-05-31 

5. IS 1534 (Part 1):1977 

Amendment No. 4 

June 1996 

96-06-30 

6. IS 1547 : 1985 

Amendment No. 4 

May 1996 

96-05-31 

7. IS 1606 : 1779 

Amendment No. 3 

June 1996 

96-06-30 

8. IS 1656 : 1985 

Amendment No. 5 

May 1996 

96-05-31 

9. IS 2346 : 1992 

Amendment No. 1 

May 1996 

96-05-31 

10. IS 2867 : 1964 

Amendment No. 2 

May 1996 

96-05-31 

11. IS 2869 : 1964 

Amendmeiu No. 2 

May 1996 

96-05-31 

12. IS 3075 (Part 1) ; 1986 

Amendment No. 1 

June 1991 

91-06-30 

13. IS 3162 : 1965 

Amendment No. 1 

May 1996 

96-05-31 

14. IS 3246 : 1976 

Amendment No. 1 

May 1996 

96-05-31 

15. IS 3247 : 1976 

Amendment No. 1 

May 1996 

96-05-31 

16. IS 3248 : 1993 

Amendment No. 1 

May 1996 

96-05-31 

17. IS 3500 : 1966 

Amendment No. 1 

June 1996 

96-06-30 

18. IS 3501 : 1966 

Amendment No. 1 

May 1996 

96-05-31 

19. IS 3547 : 1976 

Amendment No. I 

May 1996 

96-05-31 

20. IS 3880 : 1976 

Amendment No. 1 

May 1996 

96-05-31 

21. IS 3882 : 1966 

Amendment No. 1 

May 1996 

96-05-31 

22. IS 3883 : 1993 

Amendment No. 1 

April 1996 

96-04-3o 

23. IS 3884 : 1993 

Amendment No. I 

May 1996 

96-05-31 

24. IS 3975 : 1988 

Amendment No, 2 

May 1996 

96-05-31 
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(1) (2) 

! 

(3) 

(4) 

25. JS 3992 : 

: 1982 

Amendment No. 1 

May 1996 

96-05-3 1 

26. IS 4454 (Part lj : 1981 

Amendment No, 1 

June 1996 

96-06-30 

27. JS 4624 : 

1978 

Amendment No. 1 

June 1996 

96-06-30 

28. IS 4625 : 

1968 

Amendment No. 1 

May 1996 

96-05-31 

29. IS 4626 : 

1978 

Amendment No. 2 

June 1996 

96-06-30 

30. IS 4627 : 

1968 

Amendment No, l 

May 1996 

96-05-31 

31. IS 4628 : 

1978 

Amendment No. 1 

May 1996 

96-05-31 

32. IS 4936 : 

1968 

Amendment No. 1 

May 1996 

96-05-31 

33. IS 5244 : 

1991 

Amendment No. 2 

May 1996 

96-05-31 

< 

34. IS 5452 : 

1994 

Amendment No. 1 

May 1996 

96-05-31 

35. IS 5800 : 

1970 

Amendment No. 1 

May 1996 

96-05-31 

36. JS 5861 : 

1993 

Amendment No. 2 

June 1996 

96-06-30 

37. IS 5986 : 

1992 

Amendment No. 2 

May 1996 

96-05-31 

38. IS 6175 (Part 6) : 1992 

Amendment No. 1 

May 1996 

96-05-31 

39. IS 6240 : 

1989 

Amendment No. 2 

May 1996 

96-05-31 

40. IS 6438 : 

1980 

Amendment No. 3 

May 1996 

96-05-31 

41. IS 6844 : 

1984 

Amendment No. 1 

May 1996 

96-05-31 

42. IS 6891 : 

1973 

Amendment No. 1 

May 1996 

96-05-31 

43. IS 7041 : 

1993 

Amendment No. 1 

May 1996 

96-05-31 

44. IS 7539 : 

1975 

Amendment No. 4 

May 1996 

96-05-31 

45. IS 7732 : 

1975 

Amendment No. 1 

May 1996 

96-05-31 

46. IS 8329 ; 

1994 

Amendment No. 1 

May 1996 

96-05-31 
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[*ttt II— .1 Hi!] Tr *rr«f iia h rhii’JH 44 , mu, 


(1) (2) 

(3) 


(4) 

47. IS 8713 ; 1978 

Amendment No. 2 

May 1996 


96-05-31 

48. IS 8786 ; 1978 

Amendment No. 1 

May 1996 


96-05-31 

49. IS 8808 : 1986 

Amendment No. 3 

May 1996 


96-05-31 

50. IS 9065 : 1979 

Amendment No. 1 

May 1996 


96-05-31 

51. IS 9401 (part 8) : 1985 

Amendment No. 1 

April 1996 


96-04-30 

52. IS 9486 : I9S0‘ 

Amendment No. 1 

May 1996 


96-05-31 

53. IS 9789 : 198] 

Amendment No. 1 

May 1996 


96-05-31 

54. IS 9790 : 1981 

Amendment No. 1 

May 1996 


96-05-31 

55. IS 9791 : 1981 

Amendment No. 1 

April 1996 


96-04-30 

56. IS 9811 : 1981 

Amendment No.l 

May 1996 


96-05-31 

57. IS 9812 : 1981 

Amendment No. 1 

May 1996 


96-05-31 

58. IS 9822 : 1981 

Amendment No, 1 

May 1996 


96-05-31 

59. IS 10748 : 1995 

Amendment No. 1 

May 1996 


96-05-31 

60. IS 10774 : 1993 

Amendment No. 1 

May 1996 


96-05-31 

61. IS 10787 : 1984 

Amendment No. 2 

May 1996 


96-05-31 

62. IS 10826 : 1984 

Amendment No. 1 

June 1996 


96-06-30 

63. IS : 10827 : 1984 

Amendment No. 1 

May 1996 


96-05-3 J 

64. IS 10839 : 1984 

Amendment No, 1 

May 1996 


96-05-31 

65. IS 10860 : 1984 

Amendment No. 1 

May 1996 


96-05-31 

66. IS 11021 : 1984 

Amendment No. 1 

May 1996 


96-05-31 

67. IS 11156 : 1985 

Amendment No. 3 

May 1996 


96-05-31 
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68. IS : 11286 : 1995 

Amendment No, 1 

June 1996 


96-06-30 

69. IS 11381 : 1985 

Amendment No. 1 

May 1996 


96-05-31 

70. IS 11458 : 1985 

Amendment No. 1 

May 1996 


96-05-31 

71. IS 11941 : 1987 

Amendment No. 1 

June 1996 


96-06-30 

72. IS 12210 : 1987 

Amendment No. 2 

April 1995 


95-04-30 

73. IS 12702 : 1989 

Amendment No. 1 

April 1996 


96-04-30 

74. IS 12785 : 1994 

Amendment No. 1 

May 1996 


96-05-31 

75. IS 13019 : 1991 

Amendment No. 2 

May 1996 


96-05-31 

76. IS 13056 : 1991 

Amendment No. 4 

May 1996 


96-05-31 

77. IS 13287 : 1992 

Amendment No. 3 

May 1996 


96-05-31 

78. IS 13471 : 1992 

Amendment No. 1 

May 1996 


96-05-31 

79. IS 13474 : 1992 

Amendment No. i 

May 1996 


96-05-31 

80. IS 13487 : 1992 

Amendment No. 2 

June 1996 


96-06-30 

81. IS 13488 : 1992 

Amendment No. 1 

May 1996 


96-05-31 

82. IS 13573 : 1992 

Amendment No. I 

March 1996 


96-03-31 

83. IS 14102 : 1994 

Amendment No. 1 

May 1996 


96-05-31 

84. IS 14151 (Part 1) : 1994 

Amendment No. 2 

May 1996 


96-05-31 


Copies or these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 
Bahadur Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Calcutta, Chandigarh, Madras, 
and Bombay and also Branch Offices : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Farida had, 
Oha/iahad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Patna, Thiruvananthpuram. 

[No. CMD/13 : 5] 

G. RAMAN, Addl. Director General 



V f TTafTtf: J?ri 15, 1997/^^ 74,1918 


J 553 


[«rnr II—-m 9 (ii)] 


^ 2 6 1997 

^i.m. 6 97 .— mroTta *rmr «qrr fimr 1937 * fimr 7 % ^fitm (1) % m ■ V % mrnmr if 
vririta mmp ^ i^rcgnr srfi'Tfiir mem t fi ^ft^r frrr qn- qrmfr(mr) if iitmr fim mrr £/fmr 

TITT g | 


if. iiTfETir vrraff-T it i«qr iti mr 

nittm it ifw mi firm 

ififmr '•rT4iH it 
ureter 

( 1 ) ( 2 ) 

(3) 

(4) 

]. srrf mr 302 - 2 - 3 ( 1992 ) 

wm n. 5 

mi' 1996 

9 6-03-31 

2 . nrf ITTT 5 5 0 ('flT*I 1 ) : 199lJ 

mflER- i 3 

m^ 1996 

96-03-31 

3 . STT^ rfH 55 3 : 1 984 

mffmT #0 1 

mi 1996 

96-03-31 

4 . sni nn 1200 ('irm 25 ) : 1971 

tWsm *f. 4 

5I4Tfr 1996 

96-01-31 

5. TUZ mi 14 89 (HFI l) : 1991 

iim if. 2 

jpT 1993 

93-06-30 

«. mf 1489 ('*rnr 2 ) ; 1991 

mftlR if. 2 

TJfT 1993 

9 3-0 6-3 0 

7. mf mr 221 5 : 1 983 

irumrc if. 2 
mi 1996 

96-03-31 

g. srrt rnr 2324 (m*! 2) : 1985 

ififU'T if. 1 

Himt 1996 

96-02-29 

9 . trrf TT1T 2397 : 1988 

WtEFT i. 2 

OT* 1 1996 

90-02-29 

10. inf er*T 3998 : 1982 

ifitmr i. 1 

T/imf 1996 

9S-02-29 

11 . mf ™T 4774 (mT 2 ) : 1982 

ifittm i. 1 

Himt 19 96 

96-02-29 

12 . mt ^ 5135 (m»T 2 ) : 1994 

iwfrsm i. 1 

Jfli 1996 

96-03-31 

13- mf tt*T 5 34 0 : 1981 

iitmr i. 1 

Tffi 1996 

96-03-31 


509 G1/97—5 
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14. Pit pP 5409 (PFT 2) : 1985 PPlPP P. 1 96-03-31 

PTP 1996 


1 5. Ptf pp 5955: 1993 PPtPP P . 2 96-02-29 

Wt 1996 

16.PTtpp 6046 : 1982 WtW 9. 1 96-03-31 

OlA 1996 

17- Pr£ pp 6092 (^rm 3) : 1 985 PPTPP P. 1 96-02-29 

T*TP 1996 

18. PTf PP 6092 (PFT 5) : 1985 psftpp p. 1 96-04-30 

PPP 19 96 

19. PT$ pp 6421 : 1972 PPtXPT 1 96-03-31 

PTP 19 96 

20. PTf PP 8227 (PET 2) : 1 988 PPRTP P. 1 96-03-31 

PTP 1996 

21- Pit pP 9138 ; 1 97 9*1 PPtPP P. 2 96-03-31 

PTP 1996 

22. PTf pP 9401 (PPT 7) : 1984 PfftPP P. 1 96-03-31 

PIP 1996 

23. PTf pP 9823 : 1981 PWtPP P . 1 96-03-31 

PT# 1996 

24. PT# PP 10170 : 19821 PPfPP P. 1 96-03-31 

PTP 1996 

25. PTf pP 1 0252 : 1982 PWtPP Pa 1 96-03-31 

PTP 1996 

26. PTf PP 10253 : 1982 1 PPlSP P. 1 96-03-31 

PTP 1996 

27. PTi PP 12550 : 1 988 PWltTP P. 1 95-09-30 

fppPpT 199 5 

28. Plf PP 13010 : 1990 PSfYpp P. 2 96-02-29 

A 1996 


TP PPT9PT Pt pfpPT PfpfPT P1PT spp, P1PP PPP 9, PTA PPT, pf fp'PT- 1 1 0 0 0 2 pV (Mtp 

prrpfpplr PWdl, WfPT, P'PfTPS ppr P3TP Pfa PTPT PTPfaPt P^PTIPJP, PP'-ftp pTqTP, ppppr, Ttplppr, 
’f-PrpiPTP, prfpprpTT, pppttpI, ppjp ptptp ttpt. ptpt, Fp^ppvpTgrp, ir %% ppesr # i, 

fp. T. P. fp. /13 : 5] 
afr, ppp. ppv ppTifppjrp 
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New Delhi, the 26th February. 1997 

S.O. 697. — hi pursuance of clause (b) of Sub-rule f 1) of Rule (1) of Rule 7 of the Bureau of Indian 

Standards Rules 1987, the Bureau of Indian Standards hereby notifies that amendment(s) to the Indian Staudard(s) 
particulars of which is/are given in the Schedule hereto annexed, has/have been issued : 

SCHEDULE 


SI. No, and year of the Indian Standard(s) No. and year of the amendment Date from which th 

No. amended amendment shall have 

effect 


( 1 ) ( 2 ) 


13 ) 


(4) 


1 , is 302-2-3- (1992) 

Amendment No. 5 

March 1996 

96-03-31 

2. IS 550 (Part 1) : 1991 

Amendment No. 3 

March 1996 

96-03-31 

3. IS 553 : 1984 

Amendment No. 1 

March 1996 

96-03-31 

4 . IS 1200 (Part 25) : 197! 

Amendment No. 4 

January 1996 

96-01-31 

5. IS 1489 (Part 1) : 1991 

Amendment No. 2 

June 1993 

93-06-30 

6. IS 1489 (Part 2) : 1991 

Amendment No. 2 

June 1993 

93-06-30 

7. IS 2215 : 1983 

Amendment No. 2 

March 1996 

96-03-31 

8. IS 2324 (Part 2) : 1985 

Amendment No. 1 

February 1996 

96-02-29 

9. IS 2397 : 19S8 

Amendment No. 2 

February 1996 

96-02-29 

10. IS 3998 : 1982 

Amendment No. 1 

February 1996 

96-02-29 

11. IS 4774 (Part 2) : 1982 

Amendment No. 1 

January 1996 

96-02-29 

12. IS 5135 (Part 2) : 1994 

Amendment No. 1 

March 1996 

96-03-?. 1 

13. IS 5340 : 1981 

Amendment No. 1 

March 1996 

96-03-31 
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(1) (2) 

(3) 

(4) 

14. IS 5409 (Part 2) : 1985 

Amendment No. 1 

March 1996 

96-03-31 

15. IS 5955 : 1993 

Amendment No. 2 

February 1996 

96-02-29 

16. TS 6046 : 1982 

Amendment No. 1 

March 1996 

96-03-31 

17. IS 6092 (Part 31 : 1985 

Amendment No. 1 

February 1996 

96-02-29 

18. IS 6092 (Part 5) : 1985 

Amendment No. 1 

April 1996 

96-04-30 

19. IS 6421 : 1972 

Amendment No. 1 

March 1996 

96-04-30 

20. IS 8226 (Part 2) : 1988 

Amendment No. 1 

March 1996 

96-03-31 

21. IS 9138 ; 1979 

Amendment No. 2 

March 1996 

96-03-31 

22. IS 9401 (Part 7)1: 1984 

Amendment No. 1 

March 1996 

96-03-31 

23. IS 9823 : 1981 

Amendment No. 1 

March 1996 

96-03-31 

24. IS 10170 : 1982 

Amendment No. 1 

March 1996 

96-03-31 

25. IS 10252 : 1932 

Amendment No. 1 

March 1996 

96-03-31 

26. IS 10253 : 1982 

Amendment No. 1 

March 1996 

96-03-31 

27. IS 12550 : 1988 

Amendment No. i 

September, 1995 

95-09-30 

28. IS 13010 : 1990 

Amendment No. 2 

February 1996 

96-02-29 


Copies of these amendments are available for sale with the Bureau of Indian Standaids, Manuk Bliavan, c ) 
Bahadur Shah Zafar Marg, New Deihi-UO 002 and Regional Offices : New Delhi, Calcutta, Chandigarh, Madras 
and Bombay and also Branch Offices : Ahmadabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Faridnbad, 
Ghaziabad, Guwahati, Hyderabad, Jaipur, Kanpur, Lucknow, Patna, Thiruvananthpuram. 


[No. CMD/13 : 5] 
G. RAMAN, Addl. Director Genera 1 
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[until—w* 3 (ii) )] 


«TR1 TT Tnnsr: rt)T is, ! 997/tHRUT '4,1 9 I 


ttf®t qferc ttypt feurq 

('flTCfPT fgfe?TT TOfcT fe ) 

gf fefer, 6 199 7 

grr.Tn. 6 98 .—^HTRsfr TfeT iferi? StfElfepT, 

197 3 (1973 «fTT 5 9) ^ TFT 3 ^ TlUm (l) 
afr jg? (rj) % s'-f^STT % TT'T*R T, f 3) ST° 5TT ,7 T 
TT TT 4T4TCfe IIMli J imSTTfr faTTfeTFTT *1 
frfpr jfrnfmft qferg tt btrt fferfer fen nm i? i 

?tt, srg, %rfrg trttt r 3nn w fafem, yt urt 
3 tt stetrt ()) str sr?rr sifepri =u icfe yrt 
grr, vtrtt strut % RiTPn ttr TffeT r ferfe t wr- 
nn (tur-t fa-gpr) # Trfa^guT no ^tostt? 4 82 
(sr) mPhr 8 tttrt, 19749 feferffef sfTr fefran 
fet I, :— 

wr ^rftrg^RTT ii, “nm 3 €\ ^tort ( 1 ) n 
rspr (tc) % twPt fetTfer fefiTY % s^gfe, tu 
nwr45 8 ttTt #nikn t fefefr % wenn tt furr- 
fnfen ’pn ffeife sfrr 17 infant wr *rfefi, *r«r(^.- 


1 2 


'‘8- "ST. 9WTTRT IT. 3(1*0 TF^T STfepfR 

srrgfe nrrsmrfT TTTTFrrfT fefrom" 

ffenfernrn 
?fmfe Tig tftr bett 
^ feirfek fifed Tnfer 
«frr( w^ttt^ ) 
fern :— 

80.TRT. srfe fe ?fU 
( t^ttp^ ) 


[tt. t. 

27021 / 4 ( 5 /( 21 ) 94fWfefr ( % )] 


Tfef TRT, rrffef 

ffepT :— ByT 

WfejgqT , dTT t<T % TT3TW, TT. TT , 

TIT. 

48 2 ( %r), fefe 6 iTWr, 19 74 

sTTfifer qfi uir Ti ap-PRiTT (httt fgrrr- 

feffer am qwm four 

fiHT 

1 

ttt. m. 

484 (W), fefe 6 H4TT, 1974 

YT, ?TT. 

7 40 (?t) , feba 1 2 9 134^, 1990 

qr. 

SIS (g), hRfe 2 2 1990 

TT. WT . 

7 5 (TT), fehg- 6 TTTfr, 19 91 

qrr. gT. 

5 47, vTUfT^ 2 7 7Rgf't, 1992 

Tfi. TTT. 

1263, Tfejg 29 ?rfe, 1992 

tt. ttt. 

2 700, fefe 2 5P,TTVTR, 1992 

qn\ srr. 

290 3, Pnrf’g 26 1992 


tit. m. 3329 , trIr inf, 1994 

tt. nr. 27 5 6 , nr-ftjg 20 facrRR, 1995 

qrr. nr. 2902 , nfe 20 ?ttj3r, 1995 

m, so. 1521 , ortr g nt, 199 6 

ttr nr. m. 3515, 3510, 3517, mfra 

8 feR*TT, 19 96 

MINISTRY OF HEALTH AND FAM11Y 
WELFARE 

(Department of ISM & Homoeopathy) 

New Delhi, the 6th February, 1997 

S.O. 698.—Whereas in pursuance of the provi¬ 
sions of clause (b) of sub-section (1) of section 3 
of (he Homoeopathy Central Council Act, 1973 (59 of 
1973), Dr- Arun Bhasme has been elected as a 
member to the Central Council oi Homoeopathy 
from Dr. Babasaheb Ambedkar Mjarthwadra 
University. 

Now, therefore, in exercise of th epowers con¬ 
ferred by sub-section (1) of section 3 of the said 
Act, the Central Government hereby makes the 
following further amendment in the notification of 
tin; Government of India, in the Ministry of Health 
and Family Planning (Department of Health) num¬ 
ber S.O. 482(E) dated the 6th August, 1974, 
namely:— 

In the said notification under the heading “Elected 
under clause (b) of sub-section (1) of Section 3", 
for serial number 8 and the entries relating thereto, 
the following serial number and entries shall be sub¬ 
stituted, namely:— 


1 


8 Dr. Aiun Bhasnie, 

Principal, 

Sonajirao Kashir Sagar. 
Homeopathic Medical, College, 
Beed (Maharashtra) 
Residence:—80, M.I.D.C-, 

Beed (Maharashtra) 


Dr. Babasaheb 
Ambedkar 
Marathwada 
University 


[No. V. 27021|46(21)|94-Homoeo(EU)] 
KANWAL DAS, Under Secy 


Note :—The principal notification was published 
in the Gazette of India vide number S.O. 
482(E), dated the 6th August, 1974 and 
subsequently amended by notifications num¬ 
ber S.O. 484(E) dated the 6tli August, 
1974, S.O- 740(F) dated the 29th August, 
1990, S. O. 740(E), dated the 22nd 
October, 1990, S.O, 75(E), dated the 6th 
February, 1991, SO. 547, dated the 27th 
January, 1992, SO. 1263, dated the 27th 
April, 1992, S.O. 2700, dated the 25th 
September, 1992, S O. 2903, dated 26lh 
October, 1992, S.O. No. 3329, dated the 
1st May, 1994, S.O. 2756, dated the 20th 
September, 1995, S.O, 2902, dated 12th 
October, 1995, S.O. 3082, 3083, dated 
20th October, 1995, S.O. 1521, dated 6th 
May, 1996 and SO 3515, 3516, 3517 

dated 8th December, 1996, 
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TOt ferofY, 7 TOTT^t, 19 9 7 

TOT. TOT. 699 MI sjFTtTOTOt TOT^pT TfcTOTO TOfsfTOTOTO, 1973 (l973 TOT 59) TOT TOTT 13 TOT 

TOTEJTTT (2) 3TT STTO wfTOTOTOT TOT TOTOPt TOTTO ^7, TO-TOTTO F/TRlTTOTOt TOfYq^ TO T7TTOTO TO^TO % TTOTORT, TOTOTO 
TOprf TOTTO TOY ^PT TO fTOTOTfrfaTO TOtTO TOTOTTOTO TOpfl I, TOTOfa:— 


1 . TOT TO^fl it "sRfe^r” TO>TTO % 47 %, WTT, 7 T» toIt TOTOTO TOTOfTOTO TOfafeTOf TOT TO>T fTOTOT 

^TTCrTOT : 


2 "TO^TTT^” tjfPTTO TO TOTTO, TOT TO. 12Sf TOY? TOTOfyp TOMATO! : 

TO TTOTOTcT fTOTTOfrof^TO 

TOTO to. toYt 

TOfafeTOT 3fTft TTtPrr, TOtoYt :- 

- 




“ 1 2TO- fsTTOTTOY fTO 0 TO fTO fei TPHT 

£wr TOTTO pfPTOT^fTOTO 

^T , tn-r. pro. PTO . 

1990 TO 

1995 TOTO 

(TO) STBTTTOfTOTO TOfTOTOT TOT%TO, 

TOTOTOT TOTTO ^TRmfTOTO 

€r. 0 TO . TTO . rJ7T , 

1990 TO 

1995 TOTO 

tottot toYto, totrttottot, 

TOfwr Ps to^tT 




TOTT^T^t | 





(jj) totf^ TOTOTOTO Hto to^pt 

tTOTT TOTTO ^WtrofTOTO 

r. ttto . ttto . dtt . 

1990 TO 

1995 TOTO 

YpTOtff«TTO pfsTOA TO1TOT 

pfPpFr Pj 





Trom toYto, i 


[to. Cr 27021/4/89 ?Wr] 

TOTTO 4lTO, TO4 i TOfTOTO 


feopT : T{mmfeJT %?3pT FfWl TOfafTOTOTO, 197 3 ( 197 3 FT 5 9) TO FT TOTTO TO TOT TO jwft TOTO^T, ^TET ^ 
TORTS', TOT. TOT. 76, TOHPar 2 0 IWTOT, 1 973 % STT TOTOTfTOTO TOT TOf *ft TOTTO TOcTOiRTTO TOTOTO faTTOfTOfaTO STT 

totopjto fpr totot:— 

1. TOT.TOT. 3 49 5, TOtZPj 11-10*1977 

2. TOT.TOT. 3325, TOTYP? 4-11-1978 

3. TOT.TOT. 1 51 7, TOTTOpJT 26-2-1983 

4 . TOT.TOT. 1481,TTfPa' 12-3-1983 

5. TOT.TOT. 3099, TKPT 21-6-1985 

6. TOT.TOT. 2048, TT<PT 24-3-1986 

7. TOT.TOT. 2270, TOTfPs 24-5-1986 

8. TOT.TOT. 2449, ST^PsT 1-8-1990 

9. TOT.TOT. 2501, PTYpTO 1-8-1990 
10- TOT.TOT. 2502, TOTYp? 21-8-1990 

11. TOT.^TT . 1 182, TPPg- 27-3-1991 

12. TOT.TOT. 710, mftW 20-2-1992 

13. TOT.TOT. 2 69 9, TRl’sT 24-6-1992 

14. TOT.TOT. 891, TORiPg- 5-3-1992 

15. TOT. TOT . 1210, PpYP? 23-4-1992 

16. TOT. TOT. 2 6 6 9, nYPs 24-9-1992 

17. TOT. TOT. 1859, TTW 17-8-1993 

18. TOT.TOT. 978, TOP'PTO 28-4-1993 

19. TOT. TOT. 1325, TOTYPsT 17-5-1995 

20. TOT,TOT. 2363, TOTYPir 24 10-1994 

21. TOT.TOT. 2804, TOTYPj 20-9-1995 

22. TOT,TOT. 93, TRplT 2 0-12-1995 

23. PT.TOf. 1008, TOFIPto 8-3-1996 
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hifjjjit.-qfr j t (ii)] wtTfrTrTHi'Tnf: JiH is, 1447 / 3 ; J4,191K 



24. sprr. 5rr. 1 277, BTffa 25-3-1996 
2 5. WTT . 3TT. 2 4 7 5, fTTfb? 30*5-1996 
26. ^T.m. 2805, cTTfhsT 13-9-1996 
2 7. m .m . 31 2 5, tTT^bj 2 4-1 1-1 996 


New Delhi, the 7th February, 1997 


S O. 699.--In exercise of the powers conferred by sub-section (2) of section 13 of the Homo¬ 
eopathy Central Council Act. 1973 (59 of 1973) tlv a Central Government after consulting the Central 
Council of Homoeopathy hereby makes the following further amendment in the Second Sehcdul to the 
said Act, namely : — 

In the said Schedule, Under the headmg ‘RARNATAK.A’ sepal number 7 £ and the entries 
relating thereto shall be omitted; 


(2) Under the heading ‘MAHARASHTRA", after serial number I2B and the entries relating 
thereto, the following serial number and entr, cs shall be added namely :— 

—2 3 4 


“12C Shivuji Universities 

(a) Homoeopathic Medical 
College, Tarani Chowk, 
Kavala Naka, 
Kolhapur. 


Bachelor of Homoeopathic B.H.M.S. From 1990-to-1995. 
Medicine and Surgery. 

Bacheolor of Homoeopathic B.H.M.S From 1990 to 1995 

Medicine and Surgery 


(b) Venulai Yashwantrao Bachelor Homoeopathic B.H.M.S From 1990 to 1995. 

Chavan Homoeopathic Medicine and Surgery. 

Medical College, Dasara 
Chowk, Kolhapur. 


[No. V. 2702J/4'89-Homoeo.] 
KANWAL DAS, Under Secy. 

Note: — The Second Schedule as a part of the Homoeopathy Central Council Act, 1973 (59 of 1973) was published 
in the Gazette of India vide S.O. 76, dated the 20th December, 1973 and subsequently amended bv ■- 


(1) 

S.O, 

3325, dated 4-11-1978; 

(2) 

S.O. 

1517, dated 26-2-1983; 

(3) 

S.O. 

1481, dated 12-3-1983; 

(4) 

S.O. 

3099, dated 21-6-1986; 

(5) 

S.O. 

2048, dated 24-3-1986; 

(6) 

S.O. 

2270, dated 24-3-1986 

(7) 

S.O. 

2449, dated 1-8-1991 

m 

S.O. 

2501, dated 1-8-1990 

(9) 

S.O. 

2502, dated 2J-S-J990; 

(10) 

S.O. 

710, dated 20-2-1993 

(ID 

S.O. 

891, dated 5-3-1992, 

(12) 

'S.O, 

1210, dated 23-4-1992 

(13) 

S.O. 

2669, dated 74-9-1992 

(14.) 

S.O. 

93, daied 20-12-1995 
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fFRT, 2 5 TUCT, 1997 

stt. m. 7on—'TPTfrrt-i1 4 F)41o fifFurNf#m, 
1956 ( 19 56 TT 102) Fl STPT 3 FV TJWTTT ( l) % 
(jf) % TRETH F 27 NRR7, 1990 Ft R. 
tfl.sfr. FifsrrT,mw, uRif'T'ir frfliT, rctt. w 
FfFsfR sfiTFR, NPFPT C FTFrUR fFRfFsTFTT, TreFTA 
FTFtFt TPJ 27 N’FJSR:, 199 6 F HnTTTT NRFtTTFT 
qfrtR TIT HRE fFrifTT fFn ^TcfT % 1 

SET, 'm, %Tfta TTRTTT, NfFfFW Ft STPT 3 
^ -jquTTT ( 1 ) F TFRTN F, MP7T NUFK % TRiTFT’T 
RPRT irarFFT Ft NftFJN'TT F. TT.NT. 138 , 5TW 
9 RrRrF, 1960 F fTRrfPlpr afrr FFtJH TTTT t, 

wM ~" 

- j£ r srfjrRnr H, FFFf "otr 3 Ft rtnet ( 1) 

% Jspr? (r) F W'cfm fRrffFF’ % NSIFT, Wt. 37 

3^r F^ifer sfafeuf F •RTF TT, fTR’f'TfilF 
^ it, tsflT TiFfRTf THT 'ITtAtY, TpFpT :— 

" 37 . FT. 3fT.Tr. VrfTFT, FfTFf fF£i«ffF5!rRF" 
^CTTSTHT, DFFf’WT, 
nrr, Ft . 7ITF FFFfR TF-FT, 
jOFFtT- 36100 8 

[F. Ft- 11013/22/9(3-rnr.r. (T-Ft.)] 
RT. %. firNT, FR7 RfFFPT 


. EH Nfa^T ETHT % TUm F Hr. NT. R. 
38, fFiTT 9 FFPt, I960 5PT JmfuTT Fi *lt 
FT I 


MINTSTRY OF HbAI.TH AND PAM1I.Y WELFARE 

(Department nf Health) 

New Delhi, the 25th February, 1097 

S.O. 700.—Whereas in pursuance of clause (h) of sub¬ 
section (I) of Section 3 of the Indian Medical Council Act. 
19,56 (102 of 195ft). Dr. V. H, Dodia, Professor, Department 
of Surgery, M. P. Shah. Medical College, Jamnagar, has been 
elected on 27th October. 1996 bv the Senate of Suurashtn 
University. Rajkot to be the member of Medical Council of 
India from 27th October 1996 ; 

Now. therefore, in pursuance of sub-section (I) of Section 
3 of the stud Act. the Central Government hereby makes the 
following further amendment in the noliflcnh'on of the Gov¬ 


ernment of India in the then Ministry of Health number 
S.O. 138, dated the 91h January, I960, namely : — 

In the said notification, under the heading. “Elected under 
clause (h) of sub-section (J) of Section 3” for serial number 37 
and the entries relating thereto, the following serial number 
and entries shall be substituted, namely :— 

“37, Dr. V. B. Dodia, Suurashtra University.’’ 

Professor of Surgery, 

M. P. Shah Medical College, 

Jamnagar-361008. 

[No. V. 11013/22/96-ME(UG)l 

S. K. MISHRA, Desk Officer 

Note t —The Principal notification was published in 1 he 
Gazette of India vide S O. number 138. dated the 
9)h January, I960. 

EjNTT Ft?- TPTTTT FTTHT 

fFFF 12 mmft, 1997 

TT. NT. 701,—FFTfw ( HETHE ) ffiPTF, 
1983 F fFTH 9 F HTN Tftff HhIFn NfkfFNB, 
1952( 1952 TT 3 7) Ft 'cTHT- 5 FT 3WTT1 
( 2 ) 3TR TTH HfFBff TT TRET spF fT %5^fT 
fftp: nT FIght (mr), mi. Fr. or. 74 

Ft 5-2-97 F s nd Ft JHrftr n«tet nth niFFt ht 
NT FT SftF tff, FT % fair ’TrTfBRfFT RTtJF: T’’ 
fSTTR TFT5TT Ftf, FITTR T RfFf TTFTTT^r 

% T?T F fBRTTT Wt t I 

[TT. F. 801/5/95-TTR (FT. )] 

zrfo 'fto Ftnt, ■fJTR 3 tFtttFt 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 12th February, 1997 

S.O. 701.—In exercise of the powers conferred 
by sub-section (21 of Section 5 of the Cinematograph 
Act. 1952 (37 of 1952) read with Rule 9 of the 
Cnematograph (Certification) Rules 1983, the 
Central Government is pleased to appoint 
Sh. Vecrnna (M) ITS : 74 as Regional Officer, Con- 
tral Board of Film Certification, Bangalore on depu¬ 
tation basis for a period 5 years w.e.f. 5-2-1997 or 
until further orders, whichever is earlier. 

IF. No. 801/5/95-F (C)] 
I. P. MISHRA, Desk Officer. 
NTtFFt TW fT4T>T 

(TFrFrcr Ftr rtftc wh ) 

FrV, a 3TT35C 19 96 

sfTfc’sTTc' 7 0 2 -—fF “liFH TT STfbTFPT 

f, fF Nf RQTfTfFT fFNr, 3T°fFa'SFTo TTRIH fsErflnTt 
F hr Nf fFiRFfrr^ 'TTfcrr, ncRo 9 , 

yrHr^,it|T j RtrfTT Ff fi'TlF NNFTT HprrrT ^ | 



rrr?-; vr' T n; r 7 . *Tpt 1 o, Itt'j T/TirT* J !4,l«ls 


their workman, which was received by the Central Govern 
ment on the 7-2-1997. . 

[No. I.-41012/100/91-ID (DU)] 
P. J. MICHAEI . Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULaM 

(Labour Court, Ernakukm) 

(Wednesday, the 27th day of November, 1996) 
PRESENT : 

Shri Varghesc T. Abralmm, B,A„ LL.M„ Presiding Offi¬ 
cer. 


f“rau ■ 7T ;t (ii)| 

sr,T: pUTthT'f ?i r-T TfafTTR 1072 (T^TeT Tt 
TTTT 3 TUTRTff TT TT^Ttorvur) ( 19 7 2 
Tff IS) tpi srm 4 % TTtTiTT 1 if UTtT TTfrETT *Fr 
"JWfR 7jp, STT TgRTST STffk tr/Rgrn, 
srfferf " f’-T V mf 5 if TpTT wfrEfff % SpfPT, NT 
W-iiYo if b'^rm TTfllffTT ^ltu if TTT T 

fsrer lift HirvourTo -fo TTPLErfi Tf'tTTTLT tRf ^ 
TffCIT" TT^RTL TCP Tl LET t I 

[ffo^-js-4jmsml 81-8 2] 

To (T/fe 3f|tfo rrq-o RET, ffVff RUTT 3RTST 

DEPARTMENT OF POST 

Office of the Postmaster General 

Indore, the 8th October, 1996 

S.O. 702.—Whereas the Central Government is of 
opinion that for the purpose of Departmental Inquiry 
relating to Shri Radhey Mohan Mishra, EDSPM. 
Jhirania, it is necessary to summon as witness of 
Shn Jindersingh Bhatia, H. No. 9, Anand Nagar, 
Khandwa. 

Now, therefore, in exercise of power conferred by 
sub section (1) of section 4 of Departmental In¬ 
quiry (enforcement of attendance of witness and pro¬ 
duction of documents) Act, 11972 (18 of 1972), the 
PMG, Indore hereby authorise Shri R. M. Jain, In¬ 
quiry Officer and SDI(P), Khandwa to exercise the 
power specified in set con 5 o c the said Act in rela¬ 
tion to Shri, Radhey Mohan Mishra. 

TNo. Inv.[9-41Khandwa(81-82] 
A.S.I.S. PAUL, Postmaster Genera.l 


’spt TrsrrvPi 

Tff'fsvft, 10'ECpff, 1997 

TTotilTo 703.—3)WtftTT famr 3rfstffm, 1947 
(1947 TiT 14 ) Tft EtTTT 17 % 3bjR<u| if, 

T’THT RTTT 7-rrt, 3( TTrST-14 % 

% 3f(r TUTTpif % 

if fdfrrT '/l-airnT fdniL if 4T4n t iff )£ 

TTTT|PT(T, % TTTL RTfffiffT TTTtff gff 

iffiTffT TCTF Tt 7-2-9 7 34 TUT |3TT «Tr I 

[twt 41012 / 100/9 l-'urffft (frf)] 

nfo#o UTSTUf, TCP afftTEnf 

MINISRY OF LABOUR 

New Delhi, tho 10th February, 1997 

S.O. 703 —In pursuance of Section 11 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award or tho Central Government 
Labour Court crnukulam, Kochi-14 as shown in the Anne- 
xure, in the industrial dispute between (ho emplo>ers in re¬ 
lation to the management of Southern Railway Kochi and 

509 GI/97—6. 


Industrial Dispute No. 4 of 1992(C) 
BETWEEN : 

The Executive Engineer (Construction), Southern Rail¬ 
way, Trichur, Kerala State-680 001. 

AND 

Suit. C. K. Bhanu, Ohamadithundoyil House, Vyttila 
P. O., Rochi-682 017. 

REPRESENTATIONS : 

Sri P.M.M. Najeeb Khan, Advocate. Standing Counsel 
for Southern Railways, United Law Chambers, 
S.R.M. Road Kochi-18. ..For Management 

Sri B. Oopakumnr, Advocate, Ammenkoli Road, Emn- 
Kulam, Kochi-35. ..For Worker. 

award 

The Government of India to the Ministry of Labour refer¬ 
red as per the Order No. L-41012/100/91TR (DU), dated 
17-3-1992 the following issue for adjudication : — 

“Whether the action of tht Executive Engineer (Cons¬ 
truction), Southern Railway, Trichur is not sending 
Sint. C, K. Bhanu, Former Woman Mazdoor (C. 
P. C. Scale) for medical examination for ‘C’ Cate¬ 
gory and providing her suitable employment, is 
justified ? If not, what relief Smt. C. K. BhaDU is 
entitled to ?” 

2. Tho claim set up by (lie worker is summarised as fol¬ 
lows :—- 

The worker Smt. C. K. Bhanu was engaged by tho Execu¬ 
tive Engineer, Construction Division, Southern Railway, 
Thrissur as a Female Mazdoor casual labourer with effect 
from 23-9-1972, She was m continuous employment, ac¬ 
quired temporary status in the year 1984 and her service was 
terminated on 16-10-1984 without any notice, stating that 
she was medically unfit to hold the post of female khalasi. 
Medical fitness of a Railway employee depends upon her 
eye sight. As per the medical manual of the Indian Rail¬ 
ways female khalasi who should have BT eye sight should 
have 6/9, 6/12 distant vision at the time of appointment 
and 6/12, 6/10 distant vision when re-examined. She 

challenged the order of termination of her service before the 
High Court of Kerala as O. P. No. 9519/84 and it was 
transferred to the Central Administrative Tribunal, Madras 
Bench. The CAT considered the matter on merits and 
found that the termination was illegal and ablnitio void. 
She was therefore reinstated with continuity of service and 
backwages. The management again terminated her sendee 
with 14 days' notice. She demanded for medical re-exnmi- 
nation that demand was not acceeded to and she moved the 
matter before the Labour Enforcement Officer fC). Erna- 
knlam through the SRC workers union, in which she is a 
member. The Regional Joint Labour Commissioner held 
conciliation proceedings and suggested to send the workman 
for re medical examination. She was again sent for re- 
mcdicnl examination before the Medical Superintendent Sou¬ 
thern Railwny, Madras on her own expenses, The medical 
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Suprintendent tested the eye sight of the worker on 21-7-89, 
Ths test was conducted to see whether she was fit in BI 
category, However the Medical Superintendent in his cer¬ 
tificate stated that she was unfit in all classes. It is not 
j;fa :ed what was her eye sight as observed by the medical 
Superintendent. Soon after the medical examination the 
werkman got herself examined by renowed eye Specialist, 
Ernakulam Doctor F_. T. Kuriakose who was formerly 
ihc Suprintendent of Government Hospital, Ernakulam. On 
lex rmination it was found that the worker was having 6/6 
ey 5 sight without spectacles and she had! no refraction 
leri-or. 6/8 eye sight is standard sufficient to be in class 
A-1 Category. She made representation to allow her to 
continue in service and that she should not be sent out of 
[service on the erroneous finding on her accuracy in vision. 
jSfe pleaded that even if she had a poor eye sight, this 
occurred during her long service! in the Railway and hence 
it was reasonable that she should be accommodated against 
a post which needs only poor eye sight. The medical cer¬ 
tificate issued bv the medical Suprintendent of the Railway 
is erroneous. He did not conduct the test to see whether 
she was fit to work in any other categories having lesser 
standard of vision. As per the Railway Establishment 
Manual the management is bound to make every endeavour 
tri find alternative employment as expeditiously as possible, 
far which benefits at any rate the workman herein is en¬ 
titled to. There is no compliance with the section 25-F 
oi the I. D. Act. There is violation of,that provision. No 
compensation was paid. She prays for passing an award 
accordingly. 

3. The defence taken up by the management Is cnpsulat- 
ed as follows :— 


worker was initially appointed as project casual 
lflibpurer, Female Mazdoor on 23-9-1972. She was given 
tejmporary status with effect from 1-1-1981. She was found 
medically unfit in all classes by the Divisional Medical Offi- 

t Southern Railway, Shornur. Hence her service was 
ninated. She challenged the order of termination before 
High Court of Kerala, which was later transferred to 
IT, Madras. The CAT observed that the casual labourer 
tijeated as temporary is entitled to all the rights and privi¬ 
leges admissible to temporary Railway Servant as laid down 
in chapter 23 of the Railway Establishment Manual. As 14 
dgys notice requirement was not complied with the CAT 
declared that the termination of service is illegal and direct¬ 
ed to reinstate the applicant. Hence ns per the direction 
of the CAT she was reinstated in service with effect from 
3/10-1988. Tt is directed in the order of the CAT that in 
casil the applicant is medical unfit on account of bad 
vision it wall be open to the respondent to accommodate 
her in a suitable po«t taking into account suitability of 
v sion. If the applicant cannot be accommodated in any 
post at all on account of the medical unfitness and on 
that ground her services have to be terminated, 


A She was re-engaged on 3-10-1988. As she was medi- 

I lly unfit to be engaged in nil cla u ses 14 days notice was 
ved. The worker’s prayer for rc-medical examination 
s considered and advised her to receive medical memo, 
e attended the office of the Executive Engineer on 
-5-1989 to receive medical memo. The Executive Enei- 
er sent the workman for re-medical examination alongwith 
Mfcnl memo. However, the worker attended medi- 
fi examination only on 12-7-1989. On re-medical exami- 
tion she was a vain found unfit in all classes and this was 
vised to her. She was unfit not onlv for eve sight. She 
is referred to Cardiology department for opinion reoard- 
g her cardiac status and clear cut verdict whether she : 
fit to perform duties of woman mazdoor. Tt was found 
it she was having rheumatic heart disease. Therefore she 
9 found unfit for all classes of employment. Termination 
service is not retrenchment within the meaning of sec- 
n 2tool of the I, D. Act, ETer service wns terminated 
account of her unfitness in nil classes of med'-ml exn- 
nat'on. As per the provision of Railway Fslahlishmen f 
itv’d she is not cnO’Mrd for rctrnfino in service. As per 
i direction of the PAT she was riven nil does which 
dudes hackwaces and bonus, So it is prayed for answer- 
! the reference against the worker. 


5. A reioinder is filed hv the worker reiterating the aver¬ 
ments in the claim and controverting in the defence con¬ 
tentions. 


6. WW-1 and MW-1 are examined, Exts. M-l to M-3 are 
marked. 

7. Heard both sides. 

8. The points which emerge for consideration arc : 

(i) Whether the Executive Engineer (Construction, 
Southern Railway, Thrissur) did not send the 
present worker fop medical examination for *C 
category 7 

(ii) Whether there is illegal termination of services of 
the worker and if so to what relief is she entitled 
to get 7 

9. Points 1 and 2 :—Ext. M-l is a certificate dated 
21-7-1989 issued by the Medical Department of the Manage¬ 
ment stating that she is unfit in all classes of employment. 
Therefore the allegation of the worker that she was not 
sent for re-medical examination is not tenable and as such 
reference is made unnecessarily. Ext. M-2 is a certificate 
dated 19-10-1992 and it will show that the worker was 
referred to Cardiology Department for opinion regarding 
her cardiac status and clear cut verdict whether she is fit 
to perform the duties of woman mazdoor. The opinion of 
the Cardiologist ns quoted in Certificate dateq 19-10-1992 
is that she is not fit for employment due to Rheumatic 
Heart disease. Ext. M-3 is l«e certificate annexed, to ihe 
certificate dated 19 10*1992. Ext. M-3 will show tfrol there 
is coronary disease and that she is not fit for employment 
due to Rheumatic Heart disease. Thus Exts. M-l to M-3 
will show that she is medically unfit, in all classes of employ¬ 
ment. But it will further reveal (hat lier vision is abnormal 
In order to oust a case of termination *>f service from the 
definition of retrenchment in section 2(oo) of the I. D, 
Act, The termination of service of workman shall be on 
the ground of continued ill health. MW-) is the Medical 
Suprintendent under the Southern Railway. He had gone 
through Exts. M-l to M-3 and the' worker was referred 
to him for re-medlcal examination on 12*7-1989. 
He < *pectcd heart disease and sent her Tor Cardiology 
dmwtment available at the Railway Hospital. Madras. Car¬ 
diology department confirmed heart disease and declared unfit 
for Railway work. Accordingly Ext: M-1 certificate was given 
on 21-7-1989, ■ Ext. M-2 is the photocopy of the certificate 
issued bv the Cardiology Department and the refcral order 
of Ext. M-3. So version of the MW-1 who is competent to 
sneak is that the worker is unfit to do any work. Tn crass- 
pxaminntion he rdmitfed that there was no declaration of 
loss of vision. He savs that ns far as the Railway is con¬ 
cerned those who sutler from heart disfise is not taken in 
nnv of thg work. According tn him there mav be emp¬ 
loyees who have developed heart disease after joining ser¬ 
vice opd such imnlovees. are pot sent out if the disease 
could he treated. He further swears that if it is not treatn- 
ble they will be declared unfit and Railway do not want 
to take up unproductive labour. He says that the present 
worker comes under B-l category and in addition to visual 
standards general examination is common and same for all 
classes. WW-1 is the Doctor in FSI Hospitul at Ernakulam. 
According to him the Rheumatic disease made mention ol 
in Exts. M-l to M-3, are curable and it can be treated medi¬ 
cally and surgically In between the evidence of MW-1, 
and MW-1. T pm of the opinion that the latter is mote ex¬ 
pert than the former, Because both of them deal with two 
different branches of disease. As mntters stand now it can 
he seen that the nresent worker is not medically fit for 
doing anv kind of work under the Railway. Therefore 
her case can be treated ns 0 ne of continuous ill health. 
Tltis mse is within the exempted category under section 
2(oo> o F the T. D. Act, Moreover the management has 
stated that it has riven the worker all of her dues including 
comnensatlon and b-mns. That 'Is not denied m replication. 
After having received the compensation and all accounts of 
dues available to her. it Is idle for her to prav for reinstate¬ 
ment. However the peculiar circumstances of the case and 
taking into account the pitiable condition of worker, the 
railway is directed to pav an amount of Rs. 5000 tn- the 
worker concerned. 

Tn the result, the reference is nnswered against the wor¬ 
ker. But taking into account the facts and circumstances of 
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I he ease and the illness of the worker, 1 direct the manage¬ 
ment. Southern Railway, U> pay ail amount ol Rs, 5000 
(Rupees Five thousand only) to the worker within two 
months from today, failing which the amount will carry 
interest at the rate of \2% per annum. 

VARCJHESE T. ABRAHAM, Thesiding Officer. 
Appendix 

Witness examined on the side of Management ; 

MW-1. Dr. N. Psulmannbhn. 

Witness examined on the side of Worker ; 

WW-1. Sri k. Madhukumar. 

Exhibits marked on the side of Marta cement . 

Ext. M-l. Photo copy of a ccrnlicnte dated 21-7-1989 
issued by the Medical Department of Management 
firm after examining the worker. 

Ext, M-2. Photo copy of a medical note dated 20-7-S9 
prepared in the Department of Cardiology of 
Management firm after diagnosing the worker. 

Ext, M-3. Photo copy of prescription memo dated 
12-7-1989 issued by the Medical Depmtmcnt af 
Management firm for the worker. 
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New Delhi, the Nth February. 1997 

S.O. 704.—In pursuance of Section 11 of the 
Industrial Disputes Act, 1947 (14 of 1947). the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Dnanbad as shown in the Annexing, in the In¬ 
dustrial dispute between the employers in relation 
to the management of N. E. Railway, Sonepur 
and their workmen, which was received by the 
Central Government on 11-2-1997. 

[No. L-41012|56191-D2(B)] 

P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, 
DHANBAD 

In the matter of a reference under section 10(1 )(d) 
of the Industrial Disputes Act. 1947. 

Reference No. 150 of 1991. 


PARTIES : 

Employers in relation to ihe management of 
N. E. Railway, Sonepur. 

AND 

Their Workmen. 

PRESENT : 

Shrj Tarkeshwar Prasad, 

Presiding Officer. 

APPEARANCES : 

For the Employers : Shri Arun Kumar, Ad¬ 
vocate. 

For the Workman : Shri Sudama Pandey, Ad¬ 
vocate. 

STATE : Bihar INDUSTRY ; Railway 

Dated, the 3rd February, 1997 
AWARD 

By Order No. L-41012|56|91-D-2(B) dated 

20- 1 2-199J the Central Government in the Minis- 
tj-y ot Labour has, in exercise of the powers con¬ 
ferred by clause (d) of sub-sec. ((1) of Section 10 
of the Industrai Disputes Act, 1947, referred the 
following dispute for adjudication to this Tribu¬ 
nal :— 

“Whether the action of the Railway manage¬ 
ment in terminating the service''of Shri 
Mahesh Kumar Singh and denying him 
temporary status was legal and justified? 
If not, to what relief the workman is 
entitled?”, 

2, The worknum appeared and filed written 
statement staling therein that he was working un¬ 
der Station Superintendent, N.E, R]y., Sonepur as 
a substitute and worked for more than 240 days 
or more than 120 days continuously from 22-4-85 
onwards and as per rules of Railway Service he 
acquired temporary status of a Railwayman and 
time scale of pay after completion of 120 days of 
service and also entitled for other rights and pri¬ 
vileges admissible to a temporary Railwayman. It 
is said that as per Para 2318-1 REM on comple¬ 
tion of 120 days of service a substitute should bo 
given temporary status and time scale of pay and 
gap between, two engagements, if any, may be 
ignored for this purpose and after getting tempo- 
t ary status such Railwayman cannot be removed or 
terminated without giving one month’s notice or 
one month's pay and holding enquiry thereunder. 
It is slid that the workman became entitled for all 
the privileges and rights of Railwayman from 

21- 8-85 after doing work from 22-4-85 for a 
continuous period as substitute but these privileges 
and rights were not given to him and he made re¬ 
peated representations for the same and his name 
was struck off from the register arbitrari¬ 
ly and illegally since 1-8-1986. 
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5. It is also sa d that he was representing against 
such injustice since long to the management of 
N.E. Rly. Administration but of no effect. There¬ 
after he raised the dispute before the R.L.C.(C), 
Faina, but no conciliation could be held due to 
attitude of the management and thereafter the refe¬ 
rence nas been made by the Ministry of Labour 
and it is prayed that award be passed in favour of 
tne worKman declaring the action of the manage¬ 
ment nti terminating his service as illegal and un¬ 
justified. Copy of the award passed in No. TA-295 
of 1996 of Central Administrative Tribunal, Patna 
bench, has been fifed where it was held by their 
learned Tribunal that the petitioners should be re¬ 
instated in service from the date of discontinuance 
of service with back wages.. It is also said that the 
ease of the present workman is similar in nature 
and he deserves award in his favour. 

4. I find that die management appeared and 
filed written statement stating, inter-aha, that this 
reference was not tenable and provisions of Indus¬ 
trial Disputes Act is not applicable cn the basis of 
Ins claim and the same is illegal and irregular. It 
is said that in the year 1976 the Dy, Divisional 
Superintendent, N.E. Railway, Sonpur finding irre¬ 
gular ty in the appointment of casual labourers 
substitutes issued a circular dated 19-8-76 that no 
casual labours|substitutes should be engaged aga¬ 
inst any vacancy Class-IV without prior personal 
approval of Dy. Divisional Superintendent. Simi¬ 
larly. a letter was issued by the Member Staff, Rly. 
Hoard, New Delhi bearing No. D.O.E(NG) ] 111 
80]CLjS dated 18-12-80 that intake of fresh casual 
labours should be resorted after obtaining prior 
personal approval of the General Manager and the 
General Manager (Pj, N.E. Rly. forwarded the 
letter of the Rly. Board to all concern and it was 
directed that rules laid dow’n be adhered strictly. 

5, It is further said that the workman was en¬ 
gaged for the first time in the year 1983 when 
aforesaid circular was in existence and engage¬ 
ment of the petitioner was made without personal 
approval of the General Manager and as such this 
alleged engagement was without his jurisdiction 
and contrary to the circular and the workman 
could not claim on the basis of irregular letter of 
engagement and whole claim of the workman is 
misleading and misconceived and he could not claim 
any benefit under the Industrial Disputes Act and 
no question of giving notice or retrenchment com¬ 
pensation arose under the provision of Industrial 
D'sputes Act as his engagement was illegal and 
without jurisdiction. It is also said that annexures 
given by the workman about his work from 
24-3-85 to 31-8-85 shown in Annexure-I does not 
find place in Annexure-II issued on 22-1-92 and 
his claim that he has completed more than 120 
days of work becomes false and the compliance of 
provision of Industrial Disputes Act, 1947 by the 
management does not arise. It is also said that the 
concerned workman is not a workman within the 


meaning of Industrial Disputes Act and as such 
he is not entitled to any relief as claimed. It is final¬ 
ly said that the action of the management was quite 
justified and the workman is not entitled for any 
relief and award be passed accordingly. 

6. A rejoinder has been filed by the workman 
to the written statement of the management deny¬ 
ing the contentions specifically and parawisc and 
the same is said to be not correct and denied. It 
is also said that in Sonpur Division more than 100 
casual labours|substitutes were engaged and alter 
l-i-81 without personal approval of the General 
Manager ah such candidates were screened for re¬ 
gular absorption, ft is also said that the concerned 
workmen was locally appointed in regular manner 
by the Dy. D.S.,, Sonpur and his pay was charged 
and passed by Accounts Branch and payment was 
duly made, if his appointment was illegal then 
there was no officer was held liable for the same 
and no recovery of wages was made from him 
and the workman was allowed to continue his work 
and it is further said that he was never appointed 
illegally and without jurisdiction. It is said that as 
per award passed by the Hon’ble Central Adminis¬ 
trative Tribunal, Patna vide order dated 23-3-90 
in O.A. 81 of 1990 between Jokhan Sharma and 
others VS. Union of India and others and it was 
held that casual labours (substitutes working after 
1-1-81 without G.M.’s approval for more than 120 
days the applicants should not suffer and their 
claim of engagement would not wipe out, regular 
ubsorpt ; on and all consequential benefits. Other 
contentions of the management are said to be un¬ 
true and contrary to the law ajnd records. It is 
finally said that award be passed accordingly. 

7. On the basis pf pleadings of the parties the 
point for consideration in this reference is :— 

(a) As to whether the action of the manage¬ 
ment of Railway Administration in 
relieving the workman and not giving 
Jvm temporary post was justified”. 

lb) If not, to what relief and reliefs the work¬ 
man is entitled”. 

8. Both the points are inter-linked and are 
taken together for their consideration. 

9. from going through the case record I find 
that no witness has been examined on behalf of 
the management in support of their contention al¬ 
though a number of adjournments were allowed 
lo the management for adducing their witness, The 
workman has examined two witnesses in support 
oi his case WAV-1 the concerned workman who 
has supported his case and said that he was work¬ 
ing in Sonpur Railway Division from 1983 to 1986 
and filed two certificates issued by Station Supdt, 
Sonpur which arc worked ‘X’ and ‘X,/!’ for identi¬ 
fication and later have been proved as Exts. W-l 
and W-l T by the evidence of WW-2. 
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He has also stated that he has worked for more 
than 120 days continuously and there is provision 
under Railway rules that any casual labour work¬ 
ing for more than 120 days he gets status of tem¬ 
porary employee and is entitled for the benefit of 
that grade. He has also said that no notice, charge- 
sheet or compensation was given to him prior to 
termination of service and many junior workmen 
to him were still working. In cross-examination he 
has said that he has filed petition for his service at 
the office of D.S.O., Son-pur. He had no knowledge 
of the circular of the year 1980 that appointment 
in casual category would be made by the approval 
of the General Manager. He has lurther stated 
that he had worked for more than 120 days for 
which he had filed two certificates and other certi¬ 
ficates are not available at present. He has denied 
the suggestion that he had not worked for 120 
days continuously and has further stated that pay¬ 
ment was made to him on daily basis. 

10. WW-2 Sudarshan Bhattacharjee is a Class- 
IV staff of Sonpur Railway Station and has stated 
that he knows the workman who used to work 
under Railway Superintendent. He has proved 
certificates given by Sri Nirmal Kumar Soren and 
Sri Nowal Kishore Tiwary, the then S.S., Sonpur. 
and identified their signatures, marked Ext. W-l 
and W-l 11. He too has stated that after working 
more than 120 days a workman is taken as tem¬ 
porary under Railway rules and after 1977 ap¬ 
pointments are being made in the railway in Class- 
TV staff and workmen upto 1995 were even ap¬ 
pointed after being screened. None appeared to 
cross-examine him and the witness was discharg¬ 
ed. There is no other witness in the case. 

11. I find that Ext. W-l a photo copy of certifi¬ 
cate dated 1-9-85 granted by Station Superinten¬ 
dent, N. E. Rly., Sonpur showing that the work¬ 
man had worked from 24-3-85 to 31-8-85 a total 
working period being 150 days. Similarly, Ext. 
W-l|l is a certificate issued by office of Station 
Superintendent dated 22-1-92 showing that the 
workman had worked from 13-5-83 till 18-7-86 
and total number of working days is more than 
120 days. There is nothing to deny these docu¬ 
ments filed on behalf of the workman duly issued 
by the office of Rly. Supdt. and under his signa¬ 
ture on two different dates showing the work of 
the workman satisfactory and period being more 
than 120 days. 

12. While arguing the case it has been submit¬ 
ted on behalf of the workman that as per Rule 
2003 and 2004(d) of IREM Vol-II if a casual 
labour)substitute is discontinued from service due 
to non-availability of work and again engaged for 
the work such gap in service will not count break 
in Service for the purpose of counting continuity 
of service for 120 days for grant of temporary sta¬ 
tus. It is also said that he had completed not only 
120 days but also completed 240 days from 


13-5-83 onwards and acquired temporary status 
of Railwayman from 2-5-85 on completion of 120 
cla^s of service. It is also said that under above 
Rule 2004 I REM formal notice for termination is 
must and in case of non-availability of work pricip- 
les of “First come last go’’ is to be followed. It is 
also said that as per Circular of Rly. Board, New 
Delhi, letter No. EC(NG) 11/84(CL-41),dated. 
11-9-86 (para 5.1) it was also directed to all the 
Zonal General Managers of Indian Railways to 
prepare seniority list and arrange absorption 
against regular posts in group category as 
per Rule 25-G of the I.D. Act, 1947 
“FirsL come last go'’. But these directions 
were not followed by the Railway man¬ 
agement s:nd fresh faces continued and posted 
against regular posts and allowed to continue in 
service illegally and arbitrarily and being senior 
he was tlirown out of employment against the Rail¬ 
way rules and also against the judgement of 
Hobble High Court and Supreme Court and Tri¬ 
bunals. It is also said that he was terminated from 
service without assigning any reason or notice or 
retrenchment compensation and no seniority list 
was prepared while making such retrenchment of 
the workmen. It is also said that WW-2 has clear¬ 
ly stated that even after 31-12-80 workmen ap¬ 
pointed without approval of the General Manager 
were regularised in services and more than 1000 
such workmen were allowed to continue in service 
and regularised against permanent vacancy. It is 
also said that it was a duty of the Station Superin¬ 
tendent to obta ; n post facto sanction of General 
Manager in case of the Workman and whether for¬ 
mal personal approval of the General Manager 
was taken or not it was not duty of the workman 
rather it was duty of the office of Superintendent 
of Sonpur Division and if any action was taken 
against the cancerned authority for non-compli¬ 
ance with the rules then there was no question to 
terminate the service of the workman on the plea 
that his appointment was not regular when the 
payment was made by the Railway for more than 
120 days of continuous service substitute perform¬ 
ed by the workman in view of Exts. W-l and 
W-l|l. 

13. It is further said that as per judgement of 
Hon’ble Supreme Court in Civil Appeal No. 847 
of 1592 dated 18-2-92 reported in 1992 (20) 
ACT 230 where it was held by their Lordships 
that casual labour[substitutes having completed 
120 days service are to be regularised as temporary 
Railway worker. Railway cannot deny then the 
temporary status and it was allowed with back 
wages and cost. Copy of the judgement has been 
enclosed. It is further said that the citation given 
by the management 1995 SCC 638 was not appli¬ 
cable in tins case as the workman completed 120 
davs of service with permissible gaps under rules 
and also acquired status of a temporary’ railway¬ 
man and he was entitled for all the rights and pri¬ 
vileges of a railwayman. It is said that the Hon’bl* 
Railway Minister has recently announced for 
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tisorption of casual labours (substitutes after obtain- 
G.M.’s approval post facto, as per copy of let- 
of C.P.O. dated 13-8-96, which has been 
tja^hed perusal. It is also said that a number of 
coworkmen who were even junior to the work- 
n have been regularised, photo copies of such 
<jjers have been filed and the Workman is entitled 
|iis regularisation in service with all rights and 
|vilegcs and award be passed accordingly. 

14. On the other hand, it is submitted on behalf 
of the management the Railway management that 
the workman was engaged without approval of the 
General Manager, N.E. Railway and his engage¬ 
ment was illegal and he also never completed 120 
qlavsi continuous service, as such he did not acquire 
temporary status. Provisions of I.D. Act, 1947 
rVould also not attract is his case as he did not 

J dominate 240 days in 12 calendar months. It is 
also'said that the workman’s appointment being 
illegal, abinitio and having not completed 120 
mvs I of continuous service his service was termi¬ 
nal ed without notice or assigning any reason and 
ljofl losing the formalities of Act, 311 of the Consti¬ 
tution of India was not necessary and it was not 
against the principles of natural justice, 1995 SCC 
638 was referred, However, copy of the citation 
aji not filed. It is also said that the action of the 
management was quite justified and the workman 
'a® not entitled to any relief as claimed. 


15. After going through the case record and 
documents exhibits filed on.behalf of the workman 
particularly Ext. W-l and W-l|l it is clear that 
certainly he (concerned workman) has completed 
1'20|240 days of continuous service with permis¬ 
sible gaps as per Railway rule and these certificates 
have; been duly granted by the competent autho¬ 
rity of the Railway management itself. There is 
also t>ral evidence to support the contention of the 
workman that he has completed more than 120 
days continuous work as substitute and was entitl¬ 
ed fpr temporary status. I also find that announce¬ 
ment' made by tire Railway Minister and the letter 
issued by the Railway Board dated 13-8-96 such 
casual labour [substitutes who were engaged after 
l[-lf81 but have no prior or post facto approval 
oVG'. M., such approval should be got and pro- 
rspl in this respect be sent for further action. I 
ajrn’t'find any merit in the contention taken on 
bhalf of the Railway management that the work- 
i has not completed 120[240 days of continu- 
I work and his appointment being ab initio irre¬ 
gular he was not entitled for his regularisation in 
service and no notice or retrenchment compensa¬ 
tion was required to be given to the workman 
pi'itr to his termination. In view of the above dis- 
omddm the action of the management in not re¬ 
gularising the service of the workman and his 
tertniha'tion without assigning any reason or any 
notice or chargesheet or retrenchment compensa¬ 
tion b’as certamly not justified and in accordance 
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with Rules and Regulations of the Railway mana¬ 
gement itself. It is also ample clear from numbers 
of documents filed on behalf of the workman that 
a number of workmen and even junior to him 
appointed as casual (substitutes have been regularis¬ 
ed in service after 1981 and in that case there is 
no legal impediment as to why the concerned 
workman should not be regularised when he ful¬ 
filled all the norms and conditions of the Railway 
Service Rules. Accordingly, he is entitled for re¬ 
instatement in service and regularisation against 
regular post from the date of his termination of 
service i.e. 1-8-1986. But so far question of back 
wages is concerned as per principle of “no work 
no pay" he will not be entitled for any such back 
wages or privilege, but notional continuity of ser¬ 
vice would be given from 1-8-1986 for the pur¬ 
pose of fixation of pay, seniority and other service 
benefits, like pension, gratuity etc. 

16. Hence, the following award:— 

That the action of the Railway management in 
terminating the service of Shri Mahesh 
Kumar Singh and denying him temporary 
status was not justified and the concerned 
workman is entitled to reinstatement in 
service from 1-8-1986, but without any back 
wages. However, there will be notional continuity 
of service for the purpose of fixation of pay, 
seniority and other service benefits, like pension, 
gratuity etc. Railway management is directed to 
reinstate the concerned workman in service and to 
regularise him against regular post with effect 
from 1-8-1986' within two months from the date 
of publication of the award and in the light of 
diiect'on given above. 

However, there will be no order as to cost. 

TARKESHWAR PRASAD, Presiding Officer 
nffapsft, 12'frrrd, 1997 
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New Delhi, the 12th February, 1997 

S.O. 705,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, I Hyderabad as shown 
in the Annexure, in the industrial dispute between 
the employers in relation to the management of 
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South Central Railway, Secunderabad and their 
workman, which was received by the Central 
Government on the JJ-2-J997. 

[No. L-410J2I136|93-1R(3. I)] 

P. J. MICHAEL, Desk Oilicer 

ANNEXURE 

BEFORE TFIE INDUSTRIAL TRIBUNAL-I 
AT HYDERABAD 

PRESENT : 

Sri V. V, Raghavan. B.A.. LL.B., 

Industrial Tribunal-!. 

Industrial Dispute No. 62 of 1995 
Dated: 27th day of January. 1997 

BETWEEN 

Sri S. Nagesh, 

H. No. 6-3-1240; 145j], 

Opp : Rajbhavan Road, 

Somajiguda, 

Hyderabad. .Petitioner 

AND 

South Central Railway, 

Secunderabad. .Respondent 

APPEARANCES : 

Sri A. T. M, Ranga Rajan and Sri G. S. V. 
Seshu, Advocates for the Petitioner. 

Sri A. K. Jayaprakash Rao, Advocate for the 
Respondent. 

AWARD 

The Government of India, Ministry of Labour, 
New Delhi made a reference to this Tribunal bv 
its Order No. L-4I012| 136J93-IR(B. I) dated 
1-6-1995 under Section 10(l)(d) & (2A) of the 
Industrial Disputes Act, 1947 for adjudication of 
the industrial dispute mentioned in its schedule 
which reads as follows : 

“Whether Shri S. Nagesh, Ex. Employees 
of CAO(G) Bunglow was forced to sign 
the resignation letter dated 15-6-91 ? If 
so, to what relief is die workman 
entitled ?” 

2. The petitioner workman filed a claim state¬ 
ment contending as follows : The Petitioner was 
appointed as Substitute Bunglow Peon and posted 
to work in Bunglow of Deputy Chief Accounts 
Officer Sint. Usha A. Kumar. He. was regularised 
as Bunglow Peon on 4-4-1991. He was made to 
attend to household work. He was not given leaves. 
His roauest for transfer to office was turned down. 
He was warned for absence from duty without 
giving any notice to him. When he wanted to take 


leave on 15-6-1991 due to sickness, Sri I. T. 
Ashok Kumar the husband of Smt. Usha A. Kumar 
dictated some Roman Alphabefa and asked the 
Petitioner to write the same representing (that it is 
an application for leave. The Petitioner received a 
letter on 1S-6-1991 from the Financial Advisor 
cum Chief Accounts Officer, South Central Railway 
stating that the Petitioner's resignation was accept 
ted. Till then he docs not know he submitted a 
resignation letter. He studied upto Vlth Standard 
in Telugu medium. The Officer and her husband 
obtained the resignation by inis-representation. He 
had no intention to resign die job. The resignation 
letter was accepted though the Petitioner did not 
give statutory notice and did not mention his 
resignation. There was collusion between the Officer 
and the Senior Financial Advisor. So the Tribunal 
may set aside the order dt. 18-6-1991 as illegal 
and order for reinstatement of the petitioner into 
service with continuity of service and other benefits. 

3. The Respondent filed a counter admitting the 
appointment of the Petitioner as Bunglow Peon and 
contending as follows : The Petitioner was never 
made to attend to household work of the Officer. 
He was absent from duty without leave. He himself 
resigned his job and the resignation was not dicta¬ 
ted to him, by the Officer or her husband. The 
resignation was accepted and the Petitioner received 
the terminal benefit of Rs. 430.00. He made a 
belated application to the Regional Labour 
Commissioner. The reference is liable to be rejected, 

4. The workman examined himself as W.W, 1 
and filed Exs. W1 to W5. Npbody was examined 
on behalf of the Respondent though two months 
time and five adjournments were given. So the 
evidence was closed and this Award is passed on 
the material available on record. 

5. The point for consideration is whether the 
Petitioner was forced to sign the resignation letter 
dt. 15-6-1991 and (2) to what relief. 

6. Point : The following facts arc proved from 
the pleadings and evidence oral as well as docu¬ 
mentary. The Petitioner was appointed as Substi¬ 
tute Bunglow Peon on daily wage from 
4-4-1988. He was attached to the bunglow of 
Deputy Financial Advisor and Chief Accounts 
Officer (Construction) Headquarters Smt. LJsha A. 
Kumar is the concerned Officer. When the Peti¬ 
tioner completed 180 days of employment he was 
brought on monthly rate cf wages from 1-10-1988 
on a basic pay of Rs. 750.00' plus allowance by 
Ex. W1 order dt. 4-1 1-1988. He was confirmed as 
such from 4-4-1991 by Ex. W2 dt. 22-4-1991. 
When this Bunglow Peon is once brought on scale 
of pay and they acquire rich Is, they start to avoid 
the work and want to work in office onlv and not 
in Bunglow. He was absent from duty for three 
days. He was warned as per Ex. W3 letter dt. 
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22-8-1990. When he was confirmed in l?9i he 
wanted to avoid the household work of the officer 
and wanted to go away to office. He states that 
the Officer did not agree for the same. In fact in 
Ex. W2 it was mentioned that he is not liable, to 
be transferred to other establishment till the present 
Officer is transferred. Smt. Usha A. Kumar con¬ 
tinued to work but this man does not want to 
attend to household work and wants to attend to 
office work so that he may sit idle. So he appears 
to have started to give trouble to the Officer. 

7. The Petitioner was said to have given the 
original of Ex. W5 resignation letter on 15-6-1991. 
It was accepted by Ex. W4 letter dt. 18-6-1991 by 
the Senior Accounts Officer fAdministration). The 
Petitioner was also paid the wages for 15 days, 
the Provident Fund and Earned Leave. Then he 
approached the Conciliation Officer in August, 
1991, and the dispute was referred in 1995. 


Appendix of evidence 

Witness examined for Witness examined for 
Petitioner Respondent 


WAV. J S. Nagcsh NIL 

Documents marked for the petitioner 

Ex. W1 4-11-88 Appointment order issued to 
S. Nagesh on daily rates of pay. 

Ex. W2 22-4-91 Regularisation of services 
of W.W. 1 w.e.f. 4-4-1991. 

Ex. W3 22-8-90 Letter issued to W.W. 1 
warning and treating the absence from 
20-8-90 as unauthorised absence. 


8. The version of the Petitioner in hte claim 
Statement as well as the evidence is that when he 
asked for leave on 15-6-1991, the Officer and her 
husband talked in a low tone and made him to 
write some capital letters in English representing 
that it is leave letter and ultimately he found from 
Ex. W4 dt. 18-6 1991 that it is a resignation letter. 
He also states that he studied Vlth Standard in 
Telugu Medium and he does not know English. He 
never wanted to resign his job. Nodoubt there is 
discrepancy between the pleadings and the evidence. 
The Petitioner stated in the claim statement that 
the husband of the Officer dictated the capital letters 
whereas the petitioner deposed in this Tribunal that 
the Officer herself dictated the English alphabeta. 
None-tbe less his evidence remained unrebutted. 
The Officer did not examine herself to deny the 
evidence of the Petitioner. Sri A. K. Jayaprakash 
Rao, the learned Counsel for the Respondent re¬ 
presented to the Tribunal that this particular officer 
Smt. Usha A. Kumar though continues to work in 
Secunderabad, refused to give evidence. In the 
above circumstances, the unrebutted evidence of the 
workman has to be accepted. 

9. I, therefore, hold that the resignation letter 
was obtained by fraud. 

10. Point No, 2 : Tn the result, an Award is 
passed directing the Respondent to reinstate the 
Petitioner as Bunglow Peon with continuity of 
service but without back wages. The Petitioner is 
entitled wages from one month after the publica¬ 
tion of this Award or da f e of reinstatement which¬ 
ever is earlier. 

Dictated to the Stenographer, transcribed by him, 
corrected by me and given under tnv band and the 
seal of this Tribunal, this the 27th dav of January, 
1997. 


Ex. W4 18-6-91 Acceptance letter of the 
resignation of W.W, 1. 

Ex. W5 . . Xerox copy of resignation of 

W.W. 1. 

Documents marked for the Respondent 
NIL 

Tf iW, 1 4 'Rrpf, 1997 

*FTo3TT° 7 06.—sftefiW faTTC atfafrm, 194 7 
(1947 n la) Tt Etrr 17 t swHvr if, 
npttv ’na wrs % WERra % 

ffifiriTTT TTT ‘JT4T spjfoPT % NTTJ if ffe 
sffifrfw fwt if jppprr sftefrfw srfaN^, 

Nr Trm'r I, At 

At 13-2-97 tt stkt farr «rr i 

[rpjTT NT-4 1 0 12/62/9 l-3Tr?o3TR0 (stoTJo )] 

mi-TT, np sTfurrfr 

New Delhi, the 14th February, 1997 

S.O. 706.—In pursuance of Secion II of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal. 
Kanpur as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of Northern Railway, Lucknow and 
their workman, which was received by the Central 
Government on the 13-2-1997, 

[No. L-41012|62|91-IR(DU) I 


V. V. RAGHAVAN, Industrial Tribunal-I 


P. J. MICHAEL. Desk Officer 
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ANNEXURE 

BEFORE SRT B. K, SRIVASTAVA, PRESIDING 

OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT. 

PANDU NAGAR. KANPUR 

Industrial Dispute No, 52 of 1992 

In the matter of dispute : 

BETWEEN 

Zonal Working President, 

Uttar Railway Karamchari Union, 

96[196 Roshan Bajaj Lane, 

Ganesh Ganj, 

Lucknow, 

AND 

Senior Divisional Mechnical Engineer, 
Northern Railway, 

Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, vide 
its notification No. 41012|62191 ]I.R.(D.U.) dated 
6-3-92 has referred the following dispute for ad¬ 
judication to this Tribunal for its adjudication— 

Whether Senior DME Northern Rly., Lucknow 
is justified in terminating the services of 
Sh. Yadunath Singh, Sub-Fitter Khallasi 
w.c.f. 4-10-80? If not, what relief the 
workman concerned is entitled to ? 

2. The concerned workman Yadunath Singh has 
alleged in his claim statement that he was employed 
as Sub-Khallasi in Loco Shed Lucknow of opposite 
party Northern Railway on 1-1-80 and he continued 
to work there upto 4-9-81 when his services were 
determined by Loco Foreman Lucknow. His termi¬ 
nation is bad as no notice pay or one month’s notice 
was given to him. 

3. The opposite party has filed reply in which 
it has been alleged that concerned workman was 
never appointed as claimed by him at all by any 
authority of railway. Ins f ead by fraud a large num¬ 
ber of persons were shown to have been engaged 
by playing fraud upon the railwav administration. 
When this fraud came to knowledge all such 
persons were removed from service. Question of 
payment cf notice pay or compliance of provisions 
of Industrial Disputes Act, 1947. dec's not arise in 
such case. 

4. In the rejoinder nothing new has been said. 

5. In support of his case the concerned work¬ 
man has examined himself and has stated that he 
had worked from 1-1*80 upto 4-9-81. In his cross 
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examination he has adrmf ed that he was never 
•ssued any service card nor any wage slip. Satish 
Chand Gupta, Office Superintendent II Loco Shed 
M.W. 1 has said that (he workman was never en¬ 
gaged. In my opinion, had concerned been actually 
employed by any authority of the railway he 'would 
have been issued service card and further also been 
paid wage through wage slips, which is a condition 
in a case of an employee appointed by an authority 
of Railway, Because cf this reason T disbelieve the 
version of the workman and come to the conclusion 
that concerned workman was never engaged at all. 
Instead Iris so called employment is a product of 
manupulation and fraud. Such a person cannot be 
said to be duly engaged employee of the opposite 
party Northern Railway. Hence, queslion cf com¬ 
pliance of any provisions of law before termination 
of his services would not apply. Hence, my award 
is that the concerned workman was rightly ousted 
from the services of the railway and he is not 
entitled for any relief, 

B. K. SRIVASTAVA, Presiding Officer 
1 4 TRRt, 19 97 

%T°31To 70 7.—fasrTT 3Tferf-TTffi 19 47 
( 1947 vfTt 1 i) STFT 17 V WPVr if, 'teffir 

tutr tc 7 pf; storr, tron; i: imuiv/ v 
fautwf sftr tty %wiTi % 37% spew if 
fafruT smftfrTv if Ww RUffR 3'fraYTpT: 

arftmvr, ut%k % q-’-iTC sorfarr £, 

ia-2-97 37-7 i 

[•tot 77 - 12011 / 48/9 4 - 7 ry 0 ;t!w j (rir o 2 ) ] 

Ti'c'il'o mf iwt, 37 f ’.rfawrl 

New Delhi, the 11th February, 1 ‘->07 

S.O. 707.—In pursuance of Section II of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes th? award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Union Bank of India, Lucknow and their 
workman, which was received by the Central Government on 
13-2-1997. 

[No, L-12011/48/94-IR (IHI)] 

P. r. MICHAEI. Desk Officer 
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ANNFXURE 

BEFORE SRI B, K, SR1VASTAVA, PRESIDING OFFI¬ 
CER CENTRAL GOVERNMENT INDUSTRIAL TRIBU- 

NAL-CUMT ABOUR COURT, DEOKI PALACE ROAD, 
PANDU NAGAR, KANPUR 

Industrial Dispute No. 27 of 199S 

In the matter of dispute : 

BETWEEN 

General Secretary, 

Union Bank Staff Association 

UP-2/192 Viram Khand Gomti Nagar. Lucknow. 

AND 

Dy. General Manager, 

Union Bank of India, 

Zonal Office Sfiarda Tower 11 
Kapoorthnla Complex Aliganj, 

T ucktiow. 

award 

1 Central Government Ministry of Labour, vide its 
Notification No. L-12011748/94-IR (B-ll) dated 20 2-95 
has referred the following dispute for adjudication to 'his 
Tribunal-— 

Whether the action of Ihe management of Union Bank 
of India Lucknow in effecting recovery from the 
salaries of Sri Tarlok Singh and 27 others armed 
guards as per new fitment formula w.e.f. 12-2-92 
without giving notice u/s. 9-A of the I. D. Act, 
is legal and justified If not, what relief are 
the workmen concerned entitled to 7 

2, The case of Tarlok Singh and 27 other workmen is 
that they arc Ex-servicemen and working as guards. Their 
fitment was done according to rules at the time of enriance 
in service. The management have adopted a policy in 1992 
according to which they have decided to effect recoveries 
from the salary of the concerned workmen on the premises 
ihnt 1 heir fitment have been wrongly done and pay has 
been paid in excess, Their case is that this amount to 
change in condition of service which cannot be done without 
affording opportunity to them. 

2. The opposite party has filed renly. Tn para 7 of the 
written statement it has been specifically alleged that in 
view of clarification issued bv the Government of India 
the hank is not making anv recrv.uy for the period prior 
to 13-2-92. 

4. From Ihe nbnv.<- concession made bv the bank it 
become' rlenr that there is no longer any dispute between 
the parties. 

A, Mv award on the basis of above concession is that 
management is not justified in eff’etine recovery of salaries 
from the concerned workman w.e.f. 12-2-91 and thev will 
not do so without affording opportunity to them ns sfipnla'cd 
In Section 9-A of T. D. Act. 1947. 

B. K. SR1VASEAVA. Presiding Officer 


Tffcgvft, 1 4 1997 

ffiToBTTu 708:—1947 
( 1947 ffif 14 ) ttfV ETFT 17 % THUTT Jf, 

BT^rpr o,a --| 3ffffi sEN l, -3 Nh -r, % 4-f -' ITA % 

rhr«f 3f|T t37f% wi % «TR, if 

Fife ftTTFT FT *P7TfT arteftfav 

ffi TTC afit Wl &, aft 

%nrk EfTffiTT 13-2-97 ffit TF=T f3ff «(T I 

[tfTPTT Hpf— 1 201 2/405/94—3fff oSTTVa (3lT°-2)] 
<fto#o RfC+vf, XR7 3lfErffiRt 


New Delhi, the Nth Fehiunrv, 1997 

S O. 70S.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1917), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal. Kanpur as shown in the Anriexure, in 
ihe industrial dispute between the employers in relation to 
the management of Central Bank of India Lucknow and 
their workman, which was received by the Central Govern¬ 
ment on 13-2-1997. 

[No. L-J2012/405/94-IR (B-2.)] 
P. J. MTCHAPI , Desk Office) 


ANNEXURE 

BEFORE SRI B. K. SRIVASTAVA. PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 

CUM-I ABOUR COURT. PANDU NAGAR. DEOKI 
PALACE ROAD, KANPUR 

Industrial Dispute No. 55 of 1995 

In the matter of dispute : 

BETWFFN 

Sri Krishna Chand 

C/o K. K. Rastogi, 

C o Wastrad Bajaj Faizabad. 

AND 

Regional Manager, 

Central Bank of India, 

73 Haznratgnni Lucknow. 

AWARD 

t. Central Government. Ministry of Labour, New Delhi, 
vide its Notification No. L-12012/405/94-IR (B-II) dated 
24-5-94. has referred the following dispute for adjudication 
to this Tribunal— 

Whether Sri Krishna Chandra Yadav. waterman was 
an employee of the Central Bank of India ? II 
not so whether the action of the bank manage¬ 
ment in tcrmimifinu his services w.e.f, 6-2-93 was 
legal and justified ? If not what relief is Sri 
Yadav entiled to ? 

2. The concerned workman Krishna Chandra Yadav in 
his claim statement has alleged that he was engaged as 
waterman on 1-7-87 at main branch of opposite party bank 
at Faizabad. Fie was required to perform the duties ot 
a peon. He worked there from 1-7-87 upto 1993 intcr- 
mittcntly. Any how he had completed more than 240 days 
in a vear preceding 6-2-93 i.e. the date of termination. Fm- 
ther juniors t-o him like Sunder Lai and Munna T.al were 
retained in service. Further Government of India Ministry 
of Finance had written a letter dated 14-8-92 directing the 
bank to give opportunity the persons like the concerned 
workman for employment The bank has not done so. 

3. Opposite party Central Bank of Tndin has filed reply 
in which it is alleged (hat concerned workman was running 
a canteen in the hnnk premises. He w-ns never engaged in 
the branch. Thus there was no relationship of master and 
servant between the two. Thus uuestion of compliance of 
provisions of Industrial Disputes Act, does not arise. 

4. In the rejoinder nothing new' has been said. 

5. The concerned workman Krishna Chandra Yadav 
WW-1. has stated that he was engaged as Chaprasi on 
1-7-87 and worked uplo fi-2-93. No notice pay and ret¬ 
renchment compensation was given to him. Munna Lai 
was engaged after his retrenchment. Tn his cross examina¬ 
tion he has stated that his attendance was not marked in 
(he attendance register. He was paid wages through vou¬ 
chers, In (he end he has denied Ihe suggestion that he was 
running a canteen. 

6. Moli Glirnani MW-1 is Senior Manager of the Bank. 
He. has stated that concerned workman was running a 
ganteen in the bank premises apj he wps not employed 
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ANNEXURE 


in the bank. There ii no cross-examination except that 
in Ext, M-9 there is interpolation in date. In my opinion, 
the case of the concerned workman that he was engaged 
as peon is not correct, Hi., case and evidence stands helled 
by Ext. W-l which is a letter dated 20-8-92 by branch 
manager to Regional Manager. Tn this letter the concerned 
workman has been mentioned to have been engaged for 
serving water to the stall. Since it is the document of the 
workman he is bound by it. The ease of the management 
that the concerned workman was running canteen is also 
belied by it. 

7. Hence I conic to the conclusion that concerned work¬ 
man was not engaged as peon. Instead he was engaged as 
waterboy. Such type' of job is not mentioned in the bipartite 
Settlement. That shows thnt the working for which the 
concerned workman was enraged was of temporary nature. 
He has failed to prove the number of days for which he 
had worked preceding the date of termination. In its 
absence his retrenchment cannot b: said to be in breach of 
Section 25-F of T. D. Act. Any hew he lias stated that 
after his termination Munna Lai has been engaged. There 
is no rebuttal of this fact hence, 1 accept it. Thus it is 
established that there has been breach of Section 25-H of 
1, D. Act. 


BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, PANDU NAGAR, KANPUR 

Industrial Dispute No. 77 of 1994 

In Ihc matter of dispute : 

BETWEEN 

Sri Shiv Shunker Yadav, 

C o O. P. Nigam 298/367 Dinduyul Road, 
Asharfabad. Lucknow. 

AND 

Regional Manager, 

Punjab National Bank, 

Chowk Faizabad. 

A WAR D 

1. Central Government, Ministry of Labour, New Delhi, 
vide its Notification No. L-l 2012/170/94-1R (B-ll) dated 
31st August, 1994. has referred the following dispute for 
adjudication to this Tribunal— 


8. The concerned workman has also sought the lelief of 
re-employment on the basis of direction of Central Govern¬ 
ment letter dated 16-8-90, I am not inclined to entertain 
this plea as it is beyond the scope of reference. 

9. As the concerned workman was not employed at a 
post which is not to be found in the bank, there will be 
no question of reinstatement in service. At the most he 
will he entitled for compensation in lieu of reinstatement. 

10. Accordingly my award is that the concerned woik- 
man is entitled for compensation Rs. 10,000 in lieu of rein¬ 
statement. 

R. K. SRIVASTAVA. Presiding Olliccr 

TfffteTft, 199 7 

9To3TTo 709:—ifkitfiTT fRTTC 19 47 

( 1947 7T 14) qft STITT 17 %■ 3EJWT if, RRfrif 
JTTSETT TTtTir RRffiT aN, TGTHtTC % % R-TS 

faifttspFi 3ftT RTfT'T'it % HfpR, R fafro: 

3TT«ftfiTT firm if *PW 3ftfftf»TRi srftTTT'JV, 

tiettt ip tt stetWr TTTvr 3ft 
•FT 13-2-97 *FT mtfT fin =TT I 

[fjw oh- 12012/170/9d-anioarrro (sfto-T)] 

97 3ffinFTiT 

New Delhi, the 14th February, 1997 

S.O. 709.—Tn pursuance of Section 17 of the Industrial 
Disputes Act, 1947 114 of 1947), the Central Government 
hereby publishes the awurd of the Cenlrul Government 
Industrial Tribunal, Kanpur us shown in the Annexure, in 
Ihe industrial dispute between I he employers in relation to 
the management of Punjab National Bunk Faizabad and 
their workmen, which wus received by the Central Govci n- 
ment on 13-2-1997. 

[No. I.-12012/I70/94-1R (B-I)] 
P. I MICHAEL. Deik Officer 


Whether the action of the Punjab National Bank Fai/a- 
bad in terminating the services of Sri Shiv Shunker 
Yadav casual workman w.e f. March 1987,'Octobei 
1988 is jusified 7 If not to what relief is the 
said workman entitled to 7 

2. The concerned workman Shiv Shunker Yadav in his 
claim statement has alleged thai he was engaged as a peon 
at Gosaiganj Branch of the opposite party in District Faiza- 
hnd, from 1-7-86 to 31-3-1987, intermitfnntly. In all he 
had worked for 206 days thereafter he was again engaged 
from J 6-6-87 upto 28-10-S7 Sundays and holidays during 
the period included and if it is done it will be obvious tbal 
concerned workman had worked for more than 240 days 
in a year. Hence his retrenchment is bad because of breach 
of Section 25-F of T. D. Act. There is also breach ol 
Section 25-G and H of I. D. Act. 

3. 'I he opposite party has filed rcplv in whieh it has been 
alleged that the concerned workman had worked from 
1-7-86 upto 31-3-87 us casual worker and generator operator 
intcrmittantlv. He had never worked from 10-6-87 upto 
29-10-87, He was asked to work as and when the work 
was available. He was not doing nnv work of permatienl 
nature. He hod not completed 240 days in a year, 

4. Tn the rejoinder nothing new has been said. 

5. The concerned workman had not adduced any evidence 

to prove that he hod also worked from 10-6-87 upto 
29-10-87. It is common ground that he had worked from 
1-3-86 unto 31-6-87. The concerned workman Shiv Shanker 
Yadav MW-1 has stated that he used to do ihe work ol 

permanent nature as neon. He used to deliver vouchers 

register and also used to serve tea to the staff. Tn his 

cross examination he has stated that he was paid wages 

Ibronch vouchers Tn th" ease of flec*riebv f'lh’re lie us-d 
to operate generator as well. He was dailv rated worker. 

6. T. S. Panickar MW-1 is the Senior Manager of the 
bank. He has slated that concerned workman used to do 
work of casual nature. He never worked as peon. He 
did not work at despatch seat. In his cross examination 
he has admitted ’ that vouchers relating to the payment ot 
concerned workman arc lying in office. Thus it will he 
seen that the concerned workman has made specific state¬ 
ment that he used to do working of despatching vouchers 
and registers to the staff and also used to serve them tea. 
There is no specific denial of it. This working is done 
by a peon of a permanent nature. Hence my finding is 
that the concerned workman was pei forming work of 
permanent nature. If he used to operate generator as well 
in case of failure of electric it will not change 'he nature 
of the employment. 

7, The concerned workman has stated (hat in between 
1986 upto 31-3-87 he had worked for 206 days whereas 

T. S. Panicker MW-1 has slated that he had worked for 
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203 days during this period. Admittedly Sundays and 
holidays have not been included in it. It has already been 
held that the concerned workman was attending the work 
of permanent nature. Hence Sundays and holidays should 
also be included for the purposes of counting the number 
of working days, as has been held in the Case of H. D. 
Singh Versus Reserve Bank of India, Lab 1C, 1986 (SC). 
Thus by doing so it is proved that the concerned work¬ 
man has completed for more than 210 days in a calender 
year. 

S. The concerned workman has pleaded that at the time 
of retrenchment he was not paid notice pay and retrench¬ 
ment compensation. This fact has not been denied by the 
management witness. Accordingly this fact is established. 
It amounts to breach of Section 25-F of I. D. Act. This 
in turn would vitiate the termination of the concerned 
workman. 

9. There is no evidence worth the name to prove breach 
of Section 25-G arid H of I. D Act. 

10. In the end my award is that the retrenchment of 
the concerned workman is bad fo,£. want of compliance of 
Section 25-F of 1. D. Act and he is entitled for reinstate¬ 
ment with back wages from the date of reference. 

B. K, SR.IVASTAV Presiding Officer 

1997 

TTolfiTo 710 1—'Hftsfrf’FT arfiffaTR, 1947 

( 1947 4T 14) qff ST7T 17 T 3ThWf if, 

UTSfTT SITTi' T§"r?r, ^ % B'Ca 

frwtsrrt 3flT TWFP'’f % ts/K, arpj it fafcc? 

fwajK ^ %^fiT bttot; afta'lfw affirm, 
vfht ^ 44 BTTftrrcr pf, 5ft ettr 

13-2-97 '44 5UFT |'3TT «VT I 

[■ysn 5 “-12012/255/9 3 - 4 rf°ipn;0 (sto X)] 
Tlosia RT^fivT, arfiJTrCr 


New Delhi, the 14th February, I9y7 

S.O. 710.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tha award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute be'ween the employers in relation to 
the management of Bank of Barodn, Fatehpur and their 
workmen, which was received by the Central Government 
on 13-2-1997. 

[No. L-12012/255/93-1R (B-T)[ 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BFFORE SRI B. K. SRIVASTAVA PRFSIDTNG OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT PANDU NAGAR, KANPUR 

Industrial Dispute No. 25 of 1994 
In the matter of dispute : 

BETWEEN 

Sri Nageshwar 127/M-l W-l 

Saket Nagar, Kanpur-208014. 

AND 

Regional Manager Bank of Barodn 

2-II Gautam Civil Lines, Fatehpur-212601, 


AWARD 

1. Central Government, MinisLry of Labour, vide its 
Notification No. L-12012/255/93-1R (B-ll) dated 2-3-94, 
has referred the following dispute for adjudication to this 
Tribunal—- 

Whether the claim of Sri Nageshwar, Ex. Temporary 
Peon that the manugenrent of Bank of Barodn, 
Fatehpur was not justified in terminating his 
services with effect from 15-5-90 is correct. Whe¬ 
ther the uction of the management in not providing 
Sri Nageshwar an opportunity for permanent em¬ 
ployment us envisaged in the Approach Paper 
circulated by the Ministry of Finance is justified 7 
If not what relief is the concerned workman entitled 
to ? 

2. The concerned workman Nageshwar in his claim state¬ 
ment has alleged that he was engaged by Branch Manager 
of Hathgaon Branch as a peon on S-b-89 to do duties ot 
permanent employee, lie worked there upto J 5-5-90 in 
broken period ior a period ot Si days. Although the work¬ 
ing was of permanent nature, the concerned workman was 
paid on daily wages in older to deprive him the benefit of 
temporary worker. It was an act oi unfair labour practice. 
Laleron the concerned workman on 18-5-90 was again em¬ 
ployed and worked upto 10-b-90 111 broken period and . 1 ) 
this way in all he had worked for IU3 days. There has 
been breach of Sections 25-F, G and H of I. D. Act in 
dispensing with his services. It is further alleged that 
Government of India had issued letter No. F-3/3/104/87- 
1R dated 16-8-90 by virtue of which the bank's were directed 
to provide opportunity to employees who had worked after 
1-1-82 in broken periods for re-employment. The applicant 
was not given this opportunity for which he was entitled. 

3. The opposite party has filed lengthy reply. The subs¬ 
tance of their objection is that concerned workman was 
appointed as waterboy, he did not work continuously, he 
was employed to do work which was of temporary nature. 
Jn fact he had himself stopped coming from 16-5-90. At 
present there is no vacancy in the branch. The two certi¬ 
ficates Ext. W-l and W-2 were relied upon by the concerned 
workman arc fabricated. 

4. In the rejoinder the new factual plea raised in the 
written statement have been donied still earlier stand made 
in the claim statement has been reiterated. 

5. In support of his case the concerned workman has 
examined as Nageshwar as MW-1 besides he had relied upon 
Ext. W-l and W-2 the two certificates issued by the bank 
and the representation dated 4-9-91. In rebuttal the 
management examined its clerk Shivmohan Prasad MW-1 
besides Ext. M-l to M-22 copies of vouchers have been 
filed. 

6. There is no evidence worth the name to show that 
the concerned workman had left the job of his own. Thus 
this issue regarding abondenment based on the plea of 
management is decided against them. 

7. Admittedly the concerned workman had not completed 
240 days in a year, hence question of breach of Section 
25-F of I. D. Act does not arise at nil. Hence' finding in 
this regard is against the concerned workman. There is 
no evidence worth the name to show (hat iuniors to the 
concerned workman were retained in service, hence plea of 
breach of Section 25-G I. D. Act goes against concerned 
workman. 

8. Now we may consider the plea of breach of Section 
25-H of I. D. Act. In the claim statement no name was 
mentioned who could be snid to have been employed after 
cessation of work by the concerned workman. For the 
first time in the evidence the concerned workman has 
stated that Dharmendra was engaged. This fact has been 
denied by the management on oath. As this name was not 
disclosed in the written statement. I do not accept the 
statement of the concerned workman. It is therefore held 
that there has been no breach of Section 25-H of I. D. 
Act. 
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9. Contrary Ext, W-l is the certificate which shows that 
concerned workman was engaged from S-8-X9 to 5-8-90 to 
do job work. Whereas Ext.’ W-2 shows that the concerned 
workman was engaged to clear accumulated arrears of 
balancing. This shows that the concerned workman was 
not doing any work of permanent nature. Hence question of 
practising of unfair labour practice by the management 
against the workman does not arise. The bank is certainly 
entitled to engage workers clear the wotk which may arise 
from time to time on daily basis. As said earlier it cannot 
tantamount to unfair labour. Hence this plea is also 
overruled. 

10. Lastly it mav be considered as to whether concerned 
workman was entitled for benefit of letter dated 16-8-90 
issued by the Government of India. Its copy is on record. 
The copy of this letter is on record. It gives the cut oil 
date ns 1-1-1982. Further it applies to temporary employees 
in the clerical endre and subordinate cadre. As alrendy 
been shown the concerned workman has not been engaged 
as temporary. Instead he was engaged to clear the accumu¬ 
lated working on casual basis as daily rated workman. Tn 
my opinion, according to guide line of this letter do not 
apply to the case of the workman, TIcnce the management 
rightly did not give opportunity for reemployment on the 
basis of this letter. 

11. Thus all the points having been decided against the 
concerned workman, my award is that the termination of 
the concerned workman was justified and he is not entitled 
for any relief. 

B. K, SRIVASTAV Presiding Officer 
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New Delhi, the 14th February, 1997 

S.O. 711.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), tho Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure. in 
the industrial dispute between the employer.; in relation to 
the management of Benares State Bank Varanasi and their 
workman, which was received by the Central Government 
on 13-2-1997. 

[No. I.-12012/159/92-IR (B-Jl)] 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K, SRIVASTAVA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNA L- 
CUM-LABOUR COURT PANDU NAGAR, KANPUR 

Industrial Dispute No. 104 of 1992 
(n the matter of dispute : 

BETWEEN 

Nnthu Singh C ; o B, P, Saxena, 


General Manager, 

The Benares State Bank Sankat Mochan Marg, 
Lanka Varanasi. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its Notification No. L-12012/139/‘12-IK (Bill dated 
2/3-9-92 has referred the following dispute for adjudication 
to this Tribunal— 

Whether Sri Nalhu Singh was a workman of Benares 
Slate Bank Limited ? If so whether the action 
of the management Benares Stale Bank Ltd. in 
terminating the services of Sri Nnthu Singh w.c.f. 
15-10-89, was justified 7 If not, to what relief 
Sri Nathu Singh is entitled to 7 

2. The concerned workman Natlui Singh has alleged that 
he is an Ex-Armyiuan. He was employed by opposite p irty 
Benares State Bank on 19-4-89 ns gunman with the inter¬ 
vention of Bhootpurva Sainik Sangthan Varanasi. He was 
being paid Rs. 850 per month. He was posted at Chibrnmagu 
Branch. His services were abruptly brought to an end on 
18-10-89. Although the post ot permanent nature and 
vacancy had occurred ns a result of' transfer of Hiralal 
Yadav. Tt is an unfair labour practice. Further there had 
taken place a negotiation by virtue of which the concerned 
workman and other persons were taken in service. In this 
connection the concerned workman was called for interview 
on 23-11-89 but he was not selected ns in the discharge 
certificate he was noted as ‘fair’ instead ‘good’. Later on 
he got these entries corrected and yet in view of this settle¬ 
ment he had not been provided with the job, 

3. The opposite party has liled reply in which it has been 
alleged that the concerned workman was contract labour, 
There was no relationship of Master and Servant between 
them. Hence question of compliance of provision of Indust¬ 
rial dispute did not arise. As regards terms of settlement 
it is alleged that the concerned workman was not found 
suitable hence he was not selected. 

4. In the rejoinder nothing new has been said. 


5. At the outset it may be mentioned that the claim of 
the applicant for reemployment on the basis of settlement 
has not been referred to this Tribunal in any manner. 
Hence it is foreign to the present reference. As such in view of 
specific bar under Section 10(4) of LD. Act this plea is 
not being considered at nil. 

6. There is Ext. M-18 the agreement dated 17-9-88 bet¬ 
ween Bhootpurva Sainik Sangthan and the opposite party 
bank by virtue of which this sangthan had agreed to provide 
gunman at various branches. This clearly deals that there 
was a contract between Bhootpurva Sainik Sangthan and 
opposite party bank for providing gunman. It is conceded 
in the claim statement that he was employed through this 
agency. This fact has been conceded bv Nathu Singh 
WW-1 himself. Besides A. R. Ghosh MW-1 has also proved 
this fact. Apart from this there application and other 
papers of the concerned workman to show that he was 
employed through the agency of Bhootpurva Sainik Sang¬ 
than. 

7. Thus mv finding is that concerned workman was not 
directlv employed bv the opposite party bank. Instead he 
was a contract labour and there can be no manner of doubt 
that contract labour cannot be termed ns direct employee 
of the principfd employer. Accordinclv he is pot held to 
be the employee of opposite party bank. A« such there is 
no question of applicability of nnv provision of Industrial 
Disputes Act, 1947. in the applicant’s case. 

8. Hence mv award is that the action of the manaeement 
of Benares State Bank Limiffid in not taking work from the 
concerned workman aftc ih~ termination of contract is 
justified. The applicant is not entitled for any relief. 


127/191 \VT Saket Nagar Kanpur, 


B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the 14th February, 1997 

S.O. 712.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1917), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Punjab National Bank, She Mall, Kanpur 
and their workman, which was received by the Central 
Government on 13-2-1997. 

[No.L-12012|762|87-D.lf A| 
P. J. MICHAEL, Desk Officer 

ANNEXURE 

BEFORE SRI B. K. SR1VAST WA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABDUR CAURT, PANDU NAGAR, KANPUR 

Industrial Dispute Nc. Ill of 1988 

In Ihe matter of dispute : 

BETWEEN 

Sri S. C. Chaturvcdi, 

Secretary Punjab National Bank Staff Congress 
126/167/7-K Block, Kidwai Nagar, 

Kanpur. 

AND 

Regional Manager, 

Punjab National Bank, 

Tbc Mall, Kanpur. 

AWARD 

Central Government, Ministry of Labour, New Delhi, 
vide its Notilication No. L-I20I2/7G2'87-D.1T (At dated 
26th August, 1988 has referred the following dispute for 
adjudication to this Tribunal— 

Whether the action of tne management of Punjab 
National Bank in denying the employment to Sri 
R. N. Pandey as peon-cum-Waterman in Kanpur 
Main Branch is justified ? If not. to what relief 
the workman concerned is entitled ? 

2. There was one Hindustan Commercial Hank Limited. 
Its existence came to an end by virtue of its being amalga¬ 
mated with the opposite party Puniah National Bank. The 
concerned workman has claimed relief on the basis of being 
employee of erstwhile Hindustan Commercial Bank Limited. 
Since the opposite party is the successor of thn: hank this 
claim has been made against the opposite party Punjab 
National Bank. 

3, The concerned workman R. N. Pandey, in his claim 
statement has allowed that he was appointed as peon cum- 
waterman on 11-5-84 lo do permanent nature of work by 
the erstwhile Hindustan Commercial Bank Limited and he 


worked there in broken periods uplo 31-5-85. Tn all he 
hud worked for 308 days, hence he could not be retrenched 
without complying with the provisions of Section 25-F of 
Industrial Disputes Act. 1947. As this has been done his 
retrenchment is bad in law. Besides this retrenchment lias 
also been assailed on the ground of breach of Section 25-G 
and H of I. D. Act. 

4. In the written statement the management bank opposite 
party has denied that the concerned workman was engaged 
on permanent post. Instead he was engaged as a casual 
labour to do certain specific work/job. In para (6) of ihe 
written statement if has been specifically alleged that two 
penals of candidales were prepared by the erstwhile Hindus¬ 
tan Commercial Bank Limit-d and the concerned workman 
was posted on the basis of this panel. It is furlher alleged 
that the concerned workman has worked for 22 days from 
1-5-84 to 6-4-85 and for 13 days from 1-5-85 to 18-5-85, 
(hus he had not completed for more than 240 days. Accord¬ 
ingly provisions of Section 25-F of T. D. Act are not attrac¬ 
ted. It is denied that breach of Section 35-G and 25TI 
of I, D, Act, has been made. 

5. In the rejoinder the new factual pleas raised in the 
written statement has been denied. 

6. In this case there are two main points which need 
consideration. First is that as to whether the concerned 
woikman was engaged to do permanent nature of work and 
the second point is that as lo whether the concerned woik¬ 
man has completed 240 days in a year preceding the date 
of his retrenchment. 

7. As regards first point there is specific statement of the 
concerned workman R. N. Pandey VVW-1 that he was engaged 
to do permanent nature of work. None of the witnesses 
of management S. Kapoor MW-t and Santosh Srivaslavo 
MW-2 have denied it, Apart from the above, case of the 
concerned workman finds strength from the averments made 
in the written statement that the concerned workman was 
appointed on the basis of panel prepared by the erstwhile 
Hindustan Commercial Bank. It is the own version of the 
bank that candidates of such panel are given appointment 
in order to acquaint them with the regular course of busi¬ 
ness of the bank. Thus it is successtuly proved that the 
concerned workman would have been engaged to do perma¬ 
nent nature of work. It is held accordingly. 

8. As regards the second point the concerned workman 
R. N. Pandey has stated that be had completed 308 days 
in a year which fact has been denied by the aforesaid two 
witnesses of the management bank. However, they have 
admitted that payments was made through vouchers. In this 
regard it will be pertinent to mention that the concerned 
workman had requested the management to produce all the 
relevant vouchers for ascertaining Ihe number of days he 
had worked. My learned predecessor instead of directing Ihe 
management to file those vouchers vide order dated 30-4-93 
ordered for joint inspection. On the basis of this order 
first inspection was made on 29-2-96, from 11-5-84 to 31-1-85. 
It is startling to note that although the name of wotker has 
been given there other than Raj Narain Pandey the concerned 
workman but receipients of wages has been shown as Raj 
Narain Pandey the concerned workman. It shows that the 
management has played fraud by writing fake names and 
actually taking work from the concerned workman and paying 
wages to him. Further fi shows thar concerned workman 
during this period has worked for 92 days. Joint inspection 
note further reveals that inspection of furlher reqord from 
1-1-85 was not shown to the concened workman. It is the 
case of the workman that during the last 4 or 5 months pre¬ 
ceding the dale of his retrenchment he had continuously 
worked. It appears that in order to get themselves exposed 
Ihe management purposely did not supplied further vouchers 
from 1-2-85 for inspection. 1 am inclined (o draw inference 
that had it been shown it would have gone to substantiate 
the plea of the concerned workman. Hence drawing adverso 
inference 1 hold that he had worked continuouslv during this 
period. Thus his number of working days goes much beyond 
240 days in a year. On this bads it is held that concerned 
workman has completed 240 days in a year preceding the 
date of his retrenchment. Admittedly no retrenchment com¬ 
pensation and notice pay was given to the concerned work- 
man his retrenchment is had for non-compliance of provi¬ 
sions of Section 25-F of I. D. Act. 1947. 
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9 There is no proof of the facts which could establish 
ihat there has been breach of Section 24-G and H of 1. D 
Act, Hence these picas are decided against the concerned 
workman for want of pi oof. 

10. Accordingly my award is that the concerned workman's 
retrenchment front service was bad in law and the manage¬ 
ment of Punjab National B ink who have stepped mlo the 
shoes of Hindustan Commercial Hank Limited arc liable to 
reinstate the concerned workman in service, and to pay him 
back wages at the rate at which the concerned workman 
was lastly paid. 

11. Reference is answered accordingly, 

B. K. SRIVASTAV A, Presiding Officer 
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New Delhi, the 14th February, 1997 

S.O. 713.-—In pursuance of Section II of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal. Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of Kshctriya Kisun Cirnmin, Bank Manipur 
and their workman, which was received the Central Govern¬ 
ment on 13-2-97. 

[No. L-12012/116/91 /LR. B ill) 
P. J. MICHAEL, Desk Officer 


ANNEXURE 


BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFIFCER 
CENTRAL GOVERNMENT INDUSTRIAL TRlHTJNAT - 
CUM-EABOUR COURT PANDU NAGAR. KANPUR 

Industrial Dispute No. 47 of 1993 

In the matter of dispute : 


BETWEEN : 

Rajcndra Singh Yedav, 

M/s. Pcoran TV House. 
Karlin! Road Mainpuri U.P. 


AND 

The Chairman Kslietriya Grnmin Bank. 
Kachharhi Rond Mainpuri U.P.- 205001 . 


AWARD 

Central Government, Ministry of labour vide its 
notification No. L-12012/116/91-IRB.II1 dated 17-5-93 has 
referred the following dispute for adjudication to th : s 
Tribunal ;— 
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Whether the action of the management of Kshctriya Kisart 
Gram in Bank. Mainpuri, in terminating the services 
of Sri Rajcndra Singh Yaduv w.e.f. 9-7-83 was 
legal and justified 7 If not to what relief the work¬ 
man is entitled to and from which date ? 

2. The case of the concerned workman Rajcndra Singh 
Yadavis that lie was engaged by the opposite parly Kshctriya 
Kisan Gramm Bank on 1980. The concerned workman 
was appointed as Assistant Cashier on 23-11-81. He worked 
there upto 22-4-1983 whereafter he was transferred to Asrohi 
Branch. He worked there upto 24-6-83, He had applied 
for leave for 25-6-83 to 7-7-83, When after availing leave 
he was not allowed to join this amounts to termination. It 
is in breach of section 25E of L.D. Act, hence termination 
is bad. 

3. The opposite party has filed reply in which the 
the validity of reference has been challenged. It has been 
specifically denied that the concerned workman had conti¬ 
nuously worked for the period mentioned in the statement of 
claim. SI ill it h'as been maintained that his appointment was 
of casual nature. 

4. In the rejoinder noling new has been said. 

5. In support of his case the management filed Ext. M.1 
to 4 but no oial evidence was adduced. On the other hand 
Ihe workman Rajcndra Singh Yadav has examined himself 
and has slated that he had continuously worked from 
23-1-81 upto 9-7-83. He has denied suggestion that he was 
appointed for any fixed period. In rebuttal there is Ext. M-l 
application of the workman for adhoc appointment whereas 
Ext, M-2 and M-3 ore applications for c.xtention of period. 
Fxi. M-4 is application dated 18-4-83 for joining at the bank, 

It has been urged on hehaly of the management that it 
would show that the concerned workman was given appoint¬ 
ment for fixed period, 1 do not agree with this contention. 
The tenure of appointment letter would go to show .that the 
work was of permanent nature and concerned workman by 
wav of unfair labour practice was not given appo'utment for 
indefinite period. Instead it was made for the fixed period 
to deprive the concerned workman of the benefit of working 
at regular post. It has been already hoserved above that 
ii was Lffifair Labour Practice and on this base it cannot 
be said to be a case of employment for fixed period. Indeed 
from the unrebutted evidence of the concerned workman it 
has been established to the hilt that be had worked for 240 
days in a vear and yet he has not been paid retrenchment 
compensation and 1 notice pay as required under provisions 
of I.D. Act. 

6 . Hence my award is that termination of the concerned 
workman is bad in law being in breach of section 25F I.D. 
Act. As such the concerned workman is reinstated in service 
but without back wages because of belated reference. 

B. K. SRIVASTAVA. Presiding Officer 
17'T’TFt, 1997 
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New Delhi, the 17th February, 1997 

S.O. 714 —In pursuance of Section II of the Industrial 
Disputes Act. 1947 (14 of 1 ° 47 ). the Gentral Government 
hereby publishes the Award of the Cen'rnl Government 
Industrial Tribunal. Kannur as shewn in the Annexure. in 
the industrial dispute between the employers in relation to 
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the management of Central Soi] At WBtcj- Concervation Re- 
search Institute and their workman, which was received by the 
Central Government on 17-2-97. 

[No. L-42012/288 /90-IR( DU)] 
K, V. B. UNNY, Desk Officer 

ANNEXURC 

BEFORE SRI B. K. SRIVASTAVA, PRESIDING OFIFCFR 
CENTRAL GOVERNMENT INDUSTRIAL TK1BUNAE- 
CUM-LABOUR COURT PANDU NAGAR. KANPUR 

Industrial Dispute No. 196 of 1991 

In the matter of dispute ; 

BETWEEN : 

Sri Kirti Ram. 

C/o. Surendra Singh. 

2/236 Namneir Agra-208001. 

AND 

Officer Tncharge. 

Central Soil & Conservation Research Centre, 

Research Training Institute, 37 Purnni Vijay Nagar, Colony 
Agra-282001. 

AWARD 

1. The Central Government. Ministry of Labour, vide 
its notification No. I.-42012/28S/90 /I.RiD.U.) dated 
19-11-91 to 5-12-91 has referred the dispute for adjudication 
to this Tribunal :— 

Whether the officer In Charge Central Soil and Water 
Conservation Research Instt, Research Training 
fnstt. Agra is justified in terminating the services of 
Sri Kirti Ram son of Sri Tej Singh w.e.f. 1-1-87 ? 
If not what relief the workman concerned is entitled 
to? 

2. The concerned workman Kirti Ram has alleged that 
he was engaged by the opposite party Central Soil and Conser¬ 
vation Research Institute Agra in 1976 as casual worker. 
He continued to work there unto 1-1-87 without break. T.D. 
Case No. 38 of 89 is pending in this Tribunal for reglllarsia- 
tion of 28 workmen. During the pendenev of this reference 
the concerned workman has been removed from service which 
amounts to change in service condition. One Virendra Pal 
was also removed from service but be was taken back in ser¬ 
vice on 19-7-89 on the basis of settlement before AT C(C) 
A notice was sent bv the representative of the concerned 
workman on S-3 90 hid no reply was given. He was not 
paid retrenchment comnensation and not'er nav hence ter¬ 
mination is bad. Further one Badnn Singh by name has 
been engaged who is under age. 

3. The opposite party has filed reply in which it has been 
alleged that the concerned workman has worked upto 1979 
thereafter he did not work at all. Concerned workman was 
not a narty of T.D. No. 38 of 89, hence question of change 
in service cnnd’tinn d'ef not arise. As the concerned work¬ 
man has not completed f or more than 240 days, question 
breach of section ?5F Of T.D. Act does not arise. Tim 
concerned workman has filed replv in which the facts alleged 
in (he claim statement has been denied. 

4. Tn simnort of Tbs case the concerned workman h"’S 

filed W1 the reference order of T.D. No. 38 of 89 

Ext. W-2. the conv of settlement regarding Virendrn Pal 
•md Ext. W-3 cony of lct*cr dntrd 8-7-90 send bv Sri Sure mb > 
^‘uph to the opposite parlv. Besides Kirti Ram has examin¬ 
ed as W.W.l. 

5. The nnposite nartv has filed F\t. M-1, the certificate 
issued bv G. C. Sharma 6a show that concerned workman 
has worked from November. 76 to December. 1979. Further 


Ext. M-2 is the list attached with reference No. 38 of 89. 
Apart from this Jai Pal Singh Tech Officer M.W.l has been 
examined. 

6. Ext. W-l is the copy o'f reference order of I.D. No. 38 
of 89 whereas Ext. M-2 is the list of workmen who were 
involved in this reference. The name of the concerned 
workman is not to be found in it. Hence it is dear that 
the concerned workman was not a party to this reference. 
As such if during the pendency of this case the concerned 
workman has been retrenched it will not amount to change 
in condition of service. Ext. W-2 is the settlement regarding 
Virdenra Pal. Even if it is- found that Virendra Pal has 
been taken in service principle of Equality will not be ap¬ 
plicable as it is not known as to since when Virendra Pal 
was working. Under what circumstances bis services were 
dispensed with is not clear. Principle of equably will apply 
where two persons are placed in similar circumstances. 
TTeer is it not so. Hence reemployment of Virendra Pal 
v"ll not benefit the case of concerned workman in any 
manner. 

7. Now it will be seen of the concerned workman had 
worked unto 1-1-87 when his services were terminated. The 
concerned 1 workman in his evidence has stated that he 
has worked continuouslv from 1976 to 31-12-86 and h ; s 
services were terminated on 1-1-87. Tn his cross exnmiua- 
1 ; on he has denied the suggestion that he has xvorked unto 
1979. Jai Pnl Rinch M.W.l has stated that concerned work¬ 
man has worl-rd fo* some time in 1972 and thceaPcr he 
worked upto 1979. The case of the mantgement finds sun- 
curt from certificate Ext. M-1 which shows that Concerned 
workman worked unto December, 1979. and his services 
were appreciated. Each certificate was issued alter cessation 
of work. Further the language of this certificate would go 
<o show <hnt the concerned workman had been working 
nrior to issuance o f this certificate. Hence on the h°sis of 
bus ceitificate courted 1 with evidence of lei Pal Smeli T mm- 
to the conclusion tW the concerned workman had worked 
un'oi December 1°79 and not upto 31-12-86. Hence the 
■to of th- work men that he was removed f -am s-rvic- 
from J-l-87 no* correct When the "nnecned workman 
was n ef removed o” 1-1-87. nuesh'nn of breach of see 25F 
r.'f I D. Act does not arise at all. 

R, Tn the end for the above reasons award is that removal 
from <",-vice of the concerned workman is justified and he 
•s not entitled for any relief. 

9 Reference is answered accordingly. 

B. K. SRIVASTAVA, Presiding Officer 
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New Delhi, the !7lh Februaiy. 1997 

S. O. 715,—Tn pursuance of Section IT of the Industrial 
Disputes Act, 1947 f14 of 1947), the Central Government 
herebv publishes the Award of the Industrial Tribunal. 
PUNE as shown in the Annexure, in the industrial dispute 
between the employers in relation to the Management of 
G.W.P.R.S., Pune and their workman, which war received 
by the Central Government on the 17-2-1997. 

[No. L-42012/92/9 5-1R (DU)) 
K. V. B. UNNY, Desk Officer. 
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ANNEXUftE 

BEFORE SHRI S. G. KAOaAJ, INDUSTRIAL 
TRIBUNAL. AT PUNE. 

Reference (IT) Nn. 24/1996. 

BETWEEN 

The Director. CW .mfrpRS. KbadnkwasUi. PUNE : 
411024. . .FTRSl PARTY. 


AND 

The Secretary,. - Central Water and Power Research 
Station Knmgar Sanghnrnna, Khadkwaxla, PUNE 

411024, . .SECOND PAR I V. 

In the matter of : General Demand-. 
APPEARANCES : 

Smt. S. D. Kulkarni, Astt. Government Pleader, for 
the First Party. 

Second Party absent. 

AWARD 

This is u reference referred by the Central Government 
under clause (e) of sub-section (1) and sub-section 2-A of 
Section 10 of the Industrial Disputes Act, 1947, 


2. The parlies were duly served by the notices, The 
First Pnrty has appeared in this reference. However, the 
Second Party has remnined absent deliberately. It is sub¬ 
mitted that, the same reference lias also been admitted 
before C.A.T.. Bombay. Therefore, if is prayed on behalf 
of the First Party that, the present reference may kindly 
be disposed off as there is a bar of Section II of C.P.O. 
i.c. rcs-judicata. However, the reference before Central 
Administrative Tribunal is still pending. So. the question 
of res-judicatn discs not arise. However, Second Party bas 
deliberately remained absent and in absence of Statement 
of Claim this Court is not in position to dispose off the 
icference on merits and this Court cannot adjudicate the 
reference. Tn such circumstances. I pass the following 
order. 

ORDER 

f 1) Reference (IT1 No, 21/1996 is hereby disposed 
off for want of prosecution. 

‘ (2) No order ns to costs, 

PUNE : 

DATED : 24th December, 1996. 


S. G. EADAM. Industrial Tribunal. 


i :< 1997 
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New Delhi, the 13*1) February, 1997 

S.O. 716.—In pursuance of Section II of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Dhaubad No. 1, as shown in the Amw- 
xure, in the industrial dispute bet ween the employers in 
relation to the management of I-. C. 1. and their workman, 
which was received by the Central Government 00 the 
10-2-1997. 

[No. L-22012/239/F/91-1R fC. II)| 
B. M. DAVID. Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NOT, DHANBAD. 

In the matter of a reference under section I0(l)(d) of the 
Industrial Disputes Act,1947. 

Reference No. 22 of 1992. 

PARTIES : Employers in relation to the manageiMh* of 
Fqod Corporation of India. 

AN D 

Their Workmen. 

PRESENT : Shri Tarkeshwar Prasad, Presiding officer. 
APPEARANCES : 

For the Employers Shri Bir Prakash, ASstt. Manager, 

For the Workmen Shri V. Kumar, State It.Secretary. 

State : Bihar, Industry : Food. 

Dated, the 8th August, 1996. 
award 

By Order No.L-22012/239/F/9l-l.R.(C-lI) dated, the 4th 
March, 1992, the Central Governent in the Ministry of labour 
has, in exercise of the powers conferred by clause (d) of sub- 
section-l and sub-seciion-(2-A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following dispute* for 
adjudjfation to this Tribunal : 

"W lethcr the action of the management of Food Corpora¬ 
tion of India in not regularising Sri Ram Kumar Singh, 
Casual employee of Food Storage Depot, Dhanbad, in 
the light of Headquarters Circular dated 6.5.87 With 
all other benefits equal to regular Class IV workman 
is justified? If not, to what relief the workman is 
entitled to?” 

2. The concerned workman/sponsoring union has stated 
that the concerned workman, namely. Ram Kumar Singh, 
was working at Food Storage Depot, Chirkunda from 15,12.83 
as casual employee engaged by the Food Corporation of India 
and he was working as water canicr/mcssenger/labourer 
till February 1985 and on closure of the said depot he was 
shifted to Food Storage Depot, Dhanbad in March, 198s 
and since then he was working there in the same capacity 
It is further pointed out that as per Circular dated 6.5.87 
of the F-C.I. management the services of all casual workmen 
who worked for 90 days or more on or before 2.5.86 were 
to be regularised against Class III and IV posts according 
to their qualification and as per said CiroUlar as many as 
75 casual workmen were regularised in Class IV watchmen. 

It is further pointed out that minimum qualification for class- 
IV except sweeper is Class 7th pass and for Ciass-Jll except 
typists and stenographers it is graduation and the said work¬ 
man was graduate and fulfilled all the conditions of the said 
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circular but he was not regularised as watchman in class IV 
or III which is quite unjustified. Some junior employees 
to him were also regularised and appointed as watchmen 
but the said workman was being victimised and his juniors 
were getting salary of Rs.2200 per month besides other bene¬ 
fits whereas the said workman was getting only Rs.300 to 
Rs. 350 per month and other incidental benefits were also 
not being given to him. 

3. It is also said that he filed several representations through 
the Asstt, Manager (Depot), Food Storage, Dhanbad which 
were recommended and forwarded to the management but 
his services were not regularised and he was being exploited 
by the management. It is also said that this workman was 
performing the same duty as that of Class IV workman 
since 15.12,83. 

4. Thereafter the case of the said workman was taken up 
by the sponsoring union and it was represented before the 
management and dispute was raised but of no result, hence 
this jsTerence for rcgularisation of the concerned workman 
against Class III or Class IV as per qualification and pay 
of wages and other benefits from the date of his employ¬ 
ment i.c. 15.12.83. 

5. The management appeal'd and filed written statement 
and rejoinder to the statement of the workman stating, inter- 
alia. that as per circular dated 6,5.87 the casual employee 
of those workmen who worked as and when required and en¬ 
gaged for full eight hours duty per day and they are different 
from casual workmen who worked for few hours on a day 
and they were part time employees. It is said that full time 
casual emptoyees/daily rated employees were covered by the 
the said circular and not part time casual employees and 
the concerned workman being part time casual employee 
he was not eligible for regulgrisation of his service. 
It is said that the said workman was engaged on part time 
casual employee at Chirkunda depot during the period from 
15.12.83 till the year 1985 and worked as water carrier 
and some other work for 1 or 2 hours daily and he was 
not requirded working for full day, rather he was working 
15 to 20 days in a month. It is further said that after closure 
of the service at Chirkunda he came to Dhanbad Depot and 
was engaged by the management in the year 1986 May as 
part time casual Wrker and worked for 48 days to 211 days 
per year during the period from 1986 to 1991. There 
was also not availability of job so that he could have been 
employed as full time worker on Class IV post and the pre¬ 
sent strength'of the regular employees at Dhanbad Depot is 
more than requirement and the concerned workman was 
given work as and when required just to help him to earn 
something and there was no scope for his rcgularisation as 
Class III or TV employee. 

6. The points taken by the workman in his written state¬ 
ment have been categorically denied as being said not 
correct or not admitted and it was fully satated that the con¬ 
cerned workman was not entitled for any relief/reliefs and 
award may be passed accordingly. 

7. I further find that a rejoinder was filed by the workman 
to the written statement of the employer disputing the con¬ 
tentions of the management parawise and it is said that 
the statement is totally wong and it is incorrect to say that 
he was working as part time worker rather he was working 
as full time worker with effect from 15.12,83 and ho was con¬ 
tinuing full 30 days in a month to his duty and he has comp¬ 
leted more than 240 days within calendar year as required 
under Sec.25-F of the I.D, Act and it was fully stated that 
the plea of the management be rejected and award be pussed 


in favour of the workmen as per relief/tcliefs payed by 
him in his written statement. 

8. The point for consideration is as to whothcr or not the 
action of the management of Food Corporation of India 
in not regularising the said workman, Ram Kumar Singh 
in view of Circular dated 6.5.87 was justified? 

(b) If not, to what relief or reliefs the concerned workman 
is entitled? 

9. I further find that both the workman and the mana¬ 
gement have examined ora) witnesses in support of their 
case. 

As many as 6 witnesses have been examined on behalf 
of the management, they being MW-1 Ram Chandra Prasad, 
MW-1 K.N. Choudhury, MW-3 Jai Kant Mishra, MW-4 
Ambika Singh, of F.C.I., Dhanbad, MW-5 Ravindra Nath 
who worked in Dhanbad Depot of F.C.T. front June 1990 
to September, 1992 as Asstt. Manager and MW-6 Mahbob, 
Ali who was Incharge cf Dhanbad Depot front August, 1984 
to April, 1986 and he could not say as to whether the 
said workman was working at F.C.l. Food Storage Depot, 
Dhanbad or not. However, he stated that Chirkunda 
Depot was also within his jurisdiction. 

10. MW-1 has stated that the said workman was working 
only 3 or 4 hours a duy depending upon the nature and 
volume of work and MW-2 has stated that the said work¬ 
man worked 20 to 25 days in a month, MW-3 has proved 
Ext. M-l prepared by him and the said workman did not 
work for 240 days in a year and he was not doing the work 
of wagon cleaning and other works. Similarly MW-4 
stated that the said workman worked 15 to 18 days in a 
month whereas MW-J has stated that he worked 2 to 5 hours 
a day but he used to be paid full days wages for the days 
he worked as per minimum wages rules. He has further 
stated that the statement in Ext. M-l relates to the year 
from 1986 to 1991. He lias also admitted that the concern¬ 
ed workman was described as casual labourer and not pari 
time casual labourer. Ext. W2 was signed by him and 
J. K. Mishra. Technical Asstt. Gr. I, He has further said 
that the workman worked for brushing and other works. 

11. On behalf of the workman WW 1 the concerned work¬ 
man himself and WW-2 Ram Lakhan Prasad, Asstt. Grade-1 
of F.C.l. at Patna have been examined and the latter has 
proved Ext. W-18 and he has further stated that 2 to 3 
months back the management had regularised 3 Or 4 casual 
workmen in the port of watchmen. He was examined in 
October. 1994. WW-1 has fully supported his case as made 
out in his written statement. He has further proved Ext. 
W-8 scries and Ext. W-3 series as well Ext. W-10. He has 
denied that he had worked only 3 to 4 hours a day and he 
was a part time worker. 

12. A number of documents have been filed and the 
management have filed Ext, M-l which is photo copy extract 
of attendance chart of the concerned workman from the 
period 1986 to 1991 and his working days have been shown 
varing from 84 days to 211 days in a year. 

13. On the other hand, a number of documents have 
been filed on behalf of the workmen which are Ext, W-l 
photo copy of statement of casual employees dated 12-8-87 
and Exts. W-2 to W-4 are similar statements for different 
years. Ext. W-5 scries arc the signatures of different persons 
on the statement' produced by the woikman, Ext, W-6 is 
tin- said circular dated 6.5,87 and Ext. W-7 series are photo 
conies of absentee statement of different months from Julv. 
1984 to Tilly, 1985. Ext. W-8 series are handwriting of 
Ambika S ; m4i and Ext. W-10 is representation of the con¬ 
cerned workman dated 22-6-89. Ext. W-11 is nhoto copv 
of vacancy position and Ext. W-18 is photo copy of staff 
ros'tion of Bihar Region as on 31-8-94 and Exts. W-l2 to- 
W-16 are photo cooie' of different letters and Ext. W-17 is 
photo ronv of award dated 27-3-92 of Central Govt, Indus¬ 
trial Tribunal No, 2, Dhanbad. 
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which he was doing as other co-workers as held by the 
Hon’ble Supreme Court in the above noted authorities. 
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14. From these exhibits it has been tried to be shown by 
the sponsoring Union that the workman was working as full 
time casual employee and the statement prepared by the 
management itself has shown the workman as ftill time casual 
worker and as admitted by MW-4 and MW-J payment was 
being made to the said workman for full day’s wages as per 
minimum wages rule for the days be worked. It is also, 
submitted that vide Ext. W-ll and W-18 there is sufficient 
number of vacancies in Class III and Class IV posts and 
Ext. W-7 series also go to show that he has worked for more 
than 90 days prior to 6-5-87 circular issued by the manage¬ 
ment (Ext. W-6) and he was quite eligible for being regularis¬ 
ed in Class VI employee. The concerned workman was a 
granduate and even juniors to him have been employed as 
Class IV employee aj Watchman but he has been victimised 
and discriminated by the management, 

15. My attention has also been drawn on behalf of the 
sponsoring union to the authorities reported in AIR 1986 
Supreme Court page 584 (Surinder Singh and another VS. 
The Engineer in Chief, C.P.W.D. and others) and AIR 
1990 SC. page 371 (Bhagwatl Prasad VS, Delhi State 
Mineral Development Corporation) where it has been held 
by their Lordships of Hon’ble Supreme Court “equal pay 
for equal work and this doctrine is required to be applied 
to persons employed on a daily wage basis and they arc 
entitled to same wages as arc paid to similarly employed em¬ 
ployees". In the authority of AIR 1990 S.C. 371 it has 
again been held by their Lordships—“Confirmation of daily 
rated worker cannot be refused on the ground that they did 
not possess requisite qualification and they would be entitled 
to pay equal to persons employed on regular basis”. It 
is also submitted that vide Ext. W-17 which is photo copy 
of the award passed by the Central Govt. Industrial Tribunal 
No. 2. Dhanbad in Ref. No. 103/91 in which the manage¬ 
ment of F.C.I., Patna was directed to regularise the service 
of the concerned workman. The case of the present work¬ 
man is said to be on similar footing and it is submitted that 
he be allowed regularisation of service with full back wages 
as given to other employees. It is clear that the action of 
the management was unfair labour practice and serious ex¬ 
ploitation of the labour of the concerned workman as was 
being paid polty amount of Rs. 350 to Rs. 400 whereas 
the other co-Workers whose services were regularised were 
gettine Rs. 2200 and above and/or in some cases upto 
Rs. 4000. 

16. It is al'o submitted that the concerned workman 
ossesscg requisite qualification and as per Ext. W-7 series 
e has completed more than 90 days on the stipulated date 

whereas Ext. W-6 there was number of vacancies existing 
with the management vide Ext. W-ll and W-18. 

17. On the other hand, it is submitted on behalf of the 
management that the concerned workman wa* casual part 
time worker and he was employed for 2 to 4 hours on the 
casual way and he did not fulfil requisite of Circular Ext, 
W-6 and as such he was not entitled for regularisation of 
his service. It is also submitted that he has not completed 
90 days of work as stipulated in Ext. W-6. 

18. However, I find that the management’s witness (MW-1) 
examined on behalf of the employer, thereby admitted that 
payment was being made to the concerned workman for 
full days work and not for part time work and monthly 
absentee statement Ext, W-7 series on which payment was 
made to the concerned workman goes to show that payment 
was being made for 18 days, 19 days, 22 days and so on 
monthwise to the concerned workman during the period 
from July, 1984 to July, 1985 and these exhibits have been 
duly signed by the authorities of the management which 
was admitted by MW-3 and which is also clear from Ext. 
W-7 series. Similarly existing vacancy position vide Ext. 
W-ll which was duly signed by the authority of the manage¬ 
ment and also Ext. W-18 goes to show that there was vacancy 
in Class-IV watchman category. As such there is no merit 
in the plea taken bv the management that there was no 
vacancy existing in Class IV category and that the concerned 
workman did not fulfil the requisite as noted vide Fxt. 
W-6. I also find much force in the plea of the workman 
that h* should be pqld similar wages for the similar work, 


19. Accordingly, the point raised on behalf of the workman 
is replied in affirmative and the* action of the management 
in not regularising the services of the concerned workman 
is held not justified. So far relief claimed by the concerned 
workman the management of F.C.I. is directed to regu ai’ise 
his service from 1st of March, 1992 when this reference 
was initiated with all full back wages and other benefits in 
Class IV category. 

0. Accordingly, the following award is rendered—The 
action of the management of Food Corporation of India in 
not regularising Sri Ram Kumar Singh. Casual employee 
of Food Storage Depot. Dhanbad 1 , in the light of Headquarters 
Circular dated 6-5-87, is not justified. The management of 
F.C.I, is directed to regularise the services of the concerned 
workman, Ram Kumar Singh, with effect from 1st March, 
1992 in the category of class IV employee with full back 
wages and other benefits. 

There will be no order as to the cost. 

TARKESHWAR PRASAD, Presiding Officer 

Rffaetrft, 13ffiRRT, 1997 
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New Delhi, the 13lh February, 1997 

S.O. 717.—In pursuance of Section II of fhe Industrial 
Disputes Act, 1947 (14 of !947), the Central Government 
hereby publishes the Award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure, in the industrial 
dispute between the employers in relation to the manage- 
ment of S. C. C. Ltd., and their workman, which was recei¬ 
ved by the Central Government on the 11-2-1997. 

[No. L-220I2/85/88-D. IV (B) Pt,] 

B. M. DAVID, Desk Officer. 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : 

Sri A. Hanumanthu, M. A., LL. B., Industrial inbu- 
nal-T, 

Dated : 7th day of May, 1996. 

MISCELLANEOUS PETITION NO. 2 OF 1995. 

IN 

INDUSTRIAL DISPUTE NO. 10 OF 1989 (10/89) 
BETWEEN : 

Beri Anjaiah, Hauler Operator MVK 5 Incline Be.ffsjn- 
palli Area, Shivaji Nagar, 2nd Floor, P.O. Madaram-540220, 



1580 tHE GA^EITE OF INDIA :;MAkCH 15, 1 y97/PHALGUNA 24, 1918 [Fart 11— Sec. 3 (ii)j 


AND 

The General Manager (Projects), Singurcni Collieries 
Company Limited, P. O. BeUnmpalll, District 

Adilabad, . .RESFONDEN t'. 


Management was for the absence of the Petitioner from 
1991 to 1994 and the Petitioner w'as present tor 55 days 
in 1991, 81 days in 1992, 26 days hr 1993 and 28 days in 
1994. The Petitioner has not made out any case for allow¬ 
ing the petition. Hence the petition is liable to be dis¬ 
missed. 


APPEARANCES : 

Sri B. Gangaram, Representative (pr, the Petitioner ill 
M. Venkateswar Representative for the Respon¬ 
dent, 

AWARD 

This, application is filed under Section 3.1-A of the Indus¬ 
trial Disputes Act, 1947 (hereinafter called the Act) to set 
aside the order of dismissal passed against the Petitioner 
and to reinstate him into service with back wages. 

2. The material averments in the petition are as 
follows :— 

The Petitioner Bert Anjuiub was working as Hauler Ope¬ 
rator in the Mahavir Khani No, 5 Incline in Bellarapalli 
Area of the Respondent-Company. He had put in 18 years 
of service in the Respondent-Company in various capacities. 
The Petitioner was issued with a charge sheet dated 
10/22-2-1994 alleging that he remained absent for a period 
of 165 days in the calendar year 1993. The Petitioner 
participated in the enquiry and submitted that he could not 
attend to duty regularly in the year 1993 due to family 
troubles and that he gave an assurance that in future he 
will attend to duty regularly. The General Manager of 
the Respondent-Company issued a show cause notice dated 
20-1 Bn 994 for imposing the punishment of dismissal from 
service and the petitioner was directed to submit his repre¬ 
sentation within 7 days. The Petitioner received the said 
notice on 4-11-1994 and he went to the office of the Gene¬ 
ral Manager with his representation dated 10-11-1994. But 
unfortunately the General Manager was not available for 
JiO.days. -Therefore he gave o representation to the Person¬ 
nel Manager in the office of the General Manager. Without 
considering his representation, the General Manager of the 
Respondent-Company imposed the punishment of dismissal 
from service w^.f, 23-11-1994. The industrial dispute in 
T. D. No. 10/89 Is pending before this Tribunal and the 
Petitioner is one of the concerned workman in the said 
dispute. The Respondent-Management has violated the pro¬ 
visions of Section 33(2)(b) of the Act as no petition has 
been filed pefore thia Tribunal for approval of its action 
in dismissing the petitioner from service, the Management 
also failed to pay one month’s wages alongwith the dis¬ 
missal order as per the provisions of Section 33(2)(b) of 
the Act. Hence the order of the Respondent-Management 
in dismissing the petitioner from service, is liable to be set 
aside and the petitioner may be reinstated into service with 
back wages. 

3. On behalf of the Respondent Company a counter has 
been filed to the following effect. The application is pur¬ 
ported to be one under Section 33-A of the Act. Section 
33 -A deals with contravention of provisions in Section 33 
during the pendency of the proceedings before the Indies- 
trial Tribunal. It pre-supposes that the employer has con¬ 
travened the provisions ofi Section 33 during the pendency 
of the proceedings. Section 33 provides that conditions of 
service shall remain unchanged during the pendency of the 
proceedings. It is not clear from this petition whether the 
contention of the Petitioner is violation of Section 33(1) 
or 33(2) of the I. D. Act. The dispute In I. D. No. 10/89 
has nothing to do with the dismissal of the Petitioner, That 
dispute relates to non-payment of wages to the workmen 
for 14-7-1987 and 16-7-1987. The petitioner was working 
at Bellarapalli where there was mass casual leave on 
16-7-1987 by the Officers. The Petitioner was an habitual 
absentee. He w'as absent regularly practically throughout 
his service. On 16-7-1987 the Petitioner was-also absent 
from service. So the question of the petitioner being 
aggrieved bv the Management of not paying him wages on 
16-7-1987 does not arise. So there is no dispute about the 
non-payment of wages on 16-7-1987 to ■ the Petitioner. 
Hence the Petitioner has no concern i whatsoever in the 
dispute in I. O. No. 10/89. The dismissal or tne' pwlrToiier 
mm due to his regular absesce. The action taken by the 


4. On behulf of the Petitioner, W. W. 1 and W. W. 2 
are examined and F.xs. W-l to W-6 are marked. On behod 
of the Respondent-Management M, W. 1 and M. W. 2 are 
examined and Exs. M-l to M-7 are marked. The petitioner 
got himself examined as \V, W. 1 and he deposed to the 
averments in the petition, W. \V. 2 is a co-worker of the 
Petitioner and lie deposed taut on 16 7-1987 himself and 
the petitioner attended the Mines and booked for atten¬ 
dance but the Mine did not work dne to muss casual leave 
of the Officers as a protest against the murder of an officer 
in Godavarikhuni, that all the workers waited in the Mine 
upto 5.00 P. M. and thereafter lock out was declared and 
all the workers went home and that they were not paid 
wages for 16-7-1987. M. W. 1 is the Deputy Personnel 
Manager and M. W. 2 is tile Senior Personnel Manager 
working in the Respondent Company and they deposed to 
the averments in the counter, ihe details of the documents 
Fxs. W-l to W-5 and M-l to M-7 murked on behalf of 
the Petitioner and the Respondent are appended' to rhil 
Award. 

5. The points for consideration arc as follows :— 

(1) Whether the present petition is not maintainable 

under Section 33 of the 1,D. Act ps contended by 
the Respondent Management 7 

(2) Whether the order of the Respondent-Management, 

dismissing the petitioner fropi service’ w.e.l. 
23-11-1994 is liable to be set aside ? 

(3) Whether the Petitioner workman is entitled for 

reinstatement into service with back wages as claim¬ 
ed in the petition ? 

(4) To what relief the Petitioner workman is entitled 7 

6. Points (1) & (2).—The admitted facts as revealed from 
the evidence on record are as follows : The petitioner Ben 
Anjaiah was appointed in the Respondent Company as 
Bacilli Filler and absorbed as Coal Filler on 13-3-1977. He 
was promoted as Trammer in 1982 and later on he was 
promoted as Hauler-Operator in 19,87 and posted to work 
in M.V.K. 5 Incline. According to the petitioner, he met 
with an accident while on duty on 29-1-1983 and his left 
hand got fracutured and he was hospitalised for six months. 

The Petitioner was issued a charge sheet dt, 10/22-2-1994 
(Exs. WL and M3) alleging that he remained absent for a 
period of 165 days in the calendar year 1993, that it amounts 
to misconduct under Company’s Standing Order 16(4) and 
he was directed to submit his written explanation within three 
days, of the receipt of the said charge sheet, as to .why severe 
disciplinary action should not be taken. against him. The 
Petitioner submitted his explanation dt. 25-2-1994 (Exs. 
W2 and M4) stating that due to some unforeseen family 
problem he could not concentrate on regular duties and 
as .such he could not attend to his duties regularly and he 
requested to consider his case sympathetically and to take 
lenient action and he promised that he will attend to his 
duties regularly in future. The Respondent Management, 
not satisfied with his explanation, ordered regular enquiry 
arid appointed T. Malla Reddy (M.W.2) as the Enquiry 
Officer. Ex. M7 is the xerox copy of the order dt. 2/6-8-1993 
appointing M.W.2 ns the Enquiry Officer io conduct depart- 
rncnfel enquiry against the Petitioner herein. M.Wl2 con¬ 
ducted the enquiry and the Petitioner herein participated in the 
enquiry. The Petitioner himself cross examined the witnesses 
examined on behalf of the Management. The Petitioner 
also got himself examined as witness on his behalf. Ex. M5 
is the enquiry,proceedings conducted by M.W.2 After com¬ 
pleting the, domestic enquiry, M.W,2 submitted his report 
Ex. M6 holding.the charges as proved against the Peti¬ 
tioner. Thereafter . the disciplinary authority i.e. the Res¬ 
pondent herein sent the letter dt. 20-10-1984 alongwith the 
enquiry proceedings (Ex. W3) to the Petitioner cffflipg for 
-Ids representation against the finding contained in the 
enquiry report within 7 days from the dato of receipt 
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of that letter. According to the Petitioner, he submitted 
his representation (hx. W4) dt. 10-11-1994 in the office of 
the Respondent, the Respondent ultimately by his pro¬ 
ceedings dt. 15/16-11-1994 (fix. WSJ imposed ihe punish¬ 
ment of dismissal trom service ol the Company w.e.i. 
23-] 1-1994 against the petitioner, and the petitioner was 
advised to approach the office of the Colliery Manager 
fsvtv 5 fncline tor settlement of hrs final accounts, it is 
also admitted that on 16-7-1987 the Respondent-Manage¬ 
ment declared lockout in Bcllampulh Ragion as the Officers 
went on mass casual leave as one of their Officer was mui- 
dered. As the Management tailed to pay the wages to the 
workmen tor the lockout period, a reicrence in l.D. No. 
it) ot 1989 was made to this Tribunal. During the pen¬ 
dency of l.D. 10/89 relating to the Payment of wages 
tor the lockout period to tnc workmen, the Petitioner was 
dismissed trom service ns stated supra for the proved mis¬ 
conduct of absent from duty tor a period of 165 days in 
Ihe calendar year 1993. Challenging the said order of dis¬ 
missal, the petitioner has come up with this application 
under Section 33-A of the l.D. Act. 

7. The learned representative for the Petitioner submits 
that the impugned order of dismissal of the petitioner has 
been passed in contravention of Section 33 of the Act, that 
the Respondent ought to have filed an application foi 
approval of its action under Section 33(2j(b) of the Act anti 
as such the impugned order of dismissal is liable to be set 
aside and the petitioner is entitled for reinstatement into 
service with back wages. The learned representative for 
the petitioner also contends that the punishment of dis¬ 
missal from service is disproportionate to the proved mis¬ 
conduct on the part oif the petitioner and as such the punish¬ 
ment is excessive and the same is liable to be set aside. 
The learned Law Officer of the Respondent Management, on 
the other hand, submits that the present petition under 
Section 33-A of the Act is not maintainable as the petitioner 
is not the concerned workman in l.D. No. 10/89, that the 
petitioner was absent from duty on 16-7-1987 when lock 
out was declared, that the petitioner was an habitual 
absentee and he docs not deserve sympathy and that an 
application under Section 33(2)(b) of the Act is not neces¬ 
sary for taking action against the petitioner and that 
the punishment imposed on the petitioner is also not exces¬ 
sive and the petitioner is liable to be dismissed. 

8. Admittedly this petition has been filed under Section 
33-A of the Act challenging the order of dismissal passed 
against the petitioner on the ground that it has been in con¬ 
travention of Section 33 of the Act, The conditions pre¬ 
cedent to be satisfied before filing an application under Sec¬ 
tion 33-A of the Act are as follows :— 

(1) There should have been a contravention by the 

Management concerned of the provisions of Section 
33 of the Act; 

(2) The contravention should have been during the 
pendency of the proceedings before the Labour 
Court, Tribunal or National Tribunal as the case 
may be ; 

(3) The complainant, should, be aggrieved by such cyn- 

travention; 

(4) The application should he made to the Labour Court, 
Tfibunal in which the original proceedings are pend¬ 
ing. It is also provided in Section 33-A, that 
Labour Court, Tribunal or National Tribunal, as 
the ease may be,' shall adjudicate upon the com¬ 
plaint as if it were a dispute referred for adjudica¬ 
tion i.e. like a reference made to it by the ap¬ 
propriate Government subject to . the other pro¬ 
visions of the' Act and the authority concerned 
shall submit its Award lo the appropriate Govern¬ 
ment. Thus under Section.33-A of the Act an 
employee aggrieved by 'a n wrongful order of dis¬ 
missal or discharge order "in. contravention of the 
Service conditions passe^f’against him in contraven¬ 
tion of Section 33. eels a right to move the Laboiu 
Court or Tribunal directly. to redress his nrcivance 
without having to take a rather lengthy recourse 
to Section 10 of the /yet,. Now it has to be seen 
whether "the impugned order, of {^missal of the 


158 i 

petitioner was passed in contravention of the pro¬ 
visions of Section 33 of the Act as contended by the 
petitioner. 

9. Broadly speuking section 33 of the Act imposed a 
ban on common law contractual right of an employer to 
alter the conditions of service of a \yorkman Or to punish 
him by dismissal or otherwise during the pendency of pro¬ 
ceedings before the Industrial Tribunal. The underlying idea 

,is that when a dispute has been referred to the authority 
for conciliation or adjudication, as the case may be, the 
employer should maintain the status quo as regards the 
terms and conditions of employment of tbe workmen and 
maintain harmoneous relations so as not to hamper consi¬ 
deration of the dispute in question by the authority con¬ 
cerned. The section however, gives a right to the employer 
to apply to the authority concerned 1 for lifting the ban 
slated above and the authority .will, in appropriate cases, 
grant permission or accord approval removing the ban as 
ihe case may be, Sub-scction (1) of Section 63 of the 
Act deals with the matters connected with the pending dis¬ 
pute. It lays down that in regard to any matter connected 
with the dispute, the employer shall not, during its pen¬ 
dency before the Conciliation Officer, Court, Labour Court or 
Tribunal, prejudicially alter the conditions of service appli¬ 
cable to a workman at the time of the commencement of 
the proceedings or discharge or punish him whether by 
dismissal or otherwise. The Sub-section also provides that 
Lhe employer can bring about the change in the conditions 
of service of a workman or dismiss, discharge or Otherwise 
punish him even in respect of matters connected with the 
dispute by obtaining previous permission in writing for 
his proposed action. Sub-scction (2) of Section 33 deals 
with the matters not connected with the pending dispute, 
Clause (a) to this Sub-section gives liberty to the employer 
to effect alteration in the terms and conditions of service 
of a workman if the matter is not connected with the 
pending dispute, This right would be cxerciseable by the 
employer in accordance with the relevant Standing Orders. 
Clause (a) of Sub-section (2) does not require art employer 
to make any approval application for alteration of condi¬ 
tions of service. (Jnder Clause (b) of Sub-section (2) when 
the employer wants to punish a workman whether by dis¬ 
missal discharge or otherwise for an alleged misconduct not 
connected w ith the main dispute, he can do so in accordance 
with the relevant Standing Orders, but in such a case be 
has to make an application for approval lo thp authority 
concerned as required under the proviso to Clause (b). 
Before the authority concerned accords approval it shall 
havp to see that the following three requirements of the 
proviso to Clause (b) are provided with, 

(i). There has been dismissal or discharge of a workman, 
(ii) The workman has been paid one month's wages, and 

(iiij The employer lias made an application for approval 
of his action to the authority concerned. 

10. The learned, Law Officer of the Respondent submits 
that the Petitioner is not the concerned workman under 
l.D. No. 10/89 and as such the Respondent-Company need 
not comply with the provisions of Section 33(2Xb) of the 
Act and the approval for the .action taken by the Manage¬ 
ment against the Petitioner is not required. He also relies 
on the oral testimony of M.W.l and the documents Exs. 
Ml and M2. As eurjier 'stated, the Respondent-Manage¬ 
ment declared lockout on. 16-7-1987 and according to the 
Management on that day, the petitioner herein did not 
attend to the duty and as such he was not locked out from 
duty and therefore he is not the concerned workman in 
l.D. No. 10/89 which relates to the demand for payment of 
wages for the lock out period i.e, 16-7-1987 to the workmen. 
It is settled law that- if the workman, who complains under 
Section 33A of the Act, . is not ‘workman concerned in the 
dispute’, there would be ,no ■contravention of the provisions 
under ■ Section 33 of the Act. M.W.l is the Deputy Per¬ 
sonnel Manager working in the Respondent-Company since 
1994 and prior to-that he worked as Welfare Officer and 
in other capacities since- 1978. He deposed on this aspect 
thus “I.D.‘ No 10/89 i elates to demand made by the 
workers relating to denying-full wages and muster for 14th 
and 16th July. 1987. This remand does not applv lo whole 
Singareni Collieries, The workmen of Bellnmpalli Project 
Area worked on 14-7-1987." Beri Anjaiah the petitioner-was 
working in Bellampalli Area at MVK 2 Incline In July 1987. 
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lie worked on 14-7-1987. The petitioner did not work, on 
10-7-1987. The Petitioner was absent on 9th, 10th, 13th, 
16th to 18th and 28th July, 1987. The Petitioner did 1 r.ot 
mark attendance on 16-7-1987 as he was absent. The 
petitioner was not paid for 16-7-1987. The petitioner did not 
make any representation regarding [he payment loi 
16-7-1987, when the payments were made for the month ot 

July, 1987.On 16-7-1987 the workmen 

presented themselves for work and marked their attendance, 
but ns the Oi'Kccrs who were on mass casual leave on 
16-7-1987 the Supervisory Staff such as Overmen etc., were 
authorised to work as Manager on that day which they did 
not accept. Hence the other workmen were locked oyff on 
16-7-1987 as the Mine has to be managed with Statutory 
persons only. On 16-7-1987 the Officers applied mass casual 
leave protesting against the murder of one of the Officers. 
The petitioner did not come to the mine for work on 
16-7-1987. The Petitioner is not entitled for lockout wages 
for 16-7-1987. The wages were not paid to the otner 
workmen for 16-7-1987. The petitioner is not a concern¬ 
ed workman to the dispute." Through him the attendance 
register relating for the month of July 1987 has been mark¬ 
ed as fix. Ml and the payment sheet for the month of 
July 1987 as Ex. M2. In his cross examination M.W. i 
stated thus : “I know I D. No, 10/89 is pending before 
this Tribunal. It is true that the management did not submit 
application before this Tribunal under Section 33(2)(b) of 
the Act. Witness adds as it is not- required in the case of 
the petitioner, It is true that the Management did not pay 
one month wages as he is not the concerned workman. 
There Is no tampering in attendance register in Ex. Ml for 
16-7-1987. The Time Office Clerk will mark the Attendance 
of the workmen for every shift. The Petitioner was in 
second shift i.e. from 3.00 p.m. to 11.00 p.m. on 16-7-1987 
and he was absent on that day witness again says ho was 
in night shift i.e. from 11.00 p,m. to 7.00 a.m. and he 
was absent.” The Petitioner examined as W.W.l deposed 
in this aspect thus : ‘‘On 16-7-1987 all Company Officers 
went on mass casual leave and due to that the mine was 
locked out, 1 marked my attendance and came back along- 
with other workers. I was not paid one month’s wages 
alongwith the dismissal order”. In his cross examination it 
is suggested to W.W.l that he was absent on 14-7-1987 and 
16-7-1987 and he denied the said suggestion. W.W.2 Tho- 
deti Narasaiah is a co-worker working as Trammer in 
M.K.2 Incline. W.W.2 stated on this aspect thus : 
“I know very well the petitioner Beri Anjaiah Hauler Opera¬ 
tor in M.V.K, No. 5 Incline. Both of us have been work¬ 
ing as Trammers in M.V.K, No. 2 Incline and later on, 
due to mine accident, his hands were fractured and he was 
given job of Hauler Operator, On 16-7-1987 myself and 
Beri Anjaiah attended to the Mine and booked our atten¬ 
dance but the Mine did not work due to mass casual leave 
of all the officers as a protect against the murder of an 
officer in Godavarikhani. All the workers awaited 1 in the 
Mine upto 5.00 P.M. At 5.00 P.M. lock out notice was 
pasted and all of us went home, We were not paid the 
wages for 16-7-1987." It is suggested to this witness in 
his cross examination that Beri Anjaiah was absent, from 
14-7-1987 (o 16-7-1987 but the said suggestion has been 
denied by him. Ex. Ml is the Attendance Register relating 
to the month of July 1987. The name of Beri Anjaiah is 
to be found at S. No. 7. For the date of 16-7-1987 against 
the name of Beri Anjaiah it is marked as ‘A’ meaning thereby 
absent. Relying on this. M.W.l deposed that the Petitioner 
Beri Anjaiah was absent from duty on 16-7-1987. 


11. The learned representative for [he Petitioner submits 
that the Management has tampered the entry in the Atten¬ 
dance Register for the date on 16-7-1987, that there are 
clear marks of rubbing to make out some ermser, that 
the existing figure ‘IT has been altered as ‘A’ to show as 
if the petitioner was absent and this is crystal clear even 
to the naked eye, and therefore this- entry cannot be 
relied upon in view of the testimony of W.W.2. that himself 
and the petitioner attended the Mine on 16-7-1987. There 
is much force in this contention of the learned represen¬ 
tative for the petitioner. Obviously there are some signs 
of erraser in the column relating to 16-7-1987 in the 
attendance register Ex. Ml as against the petitioner, It in 
suggested to petitioner as well os WW-2 that the petitioner 
was absent even on 14-7-1987, but as seen from the entry 
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relating to 14-7-1987 the petitioner had worked on 14-7-1987 
and 15-7-1987 also. Adm.ltedly M.W.l is not the person who 
is the author of Ex. Ml. M.W.l acimits in his cross examina¬ 
tion that the T une Office Clerk will maik the Attendance of 
the workmen for every shitt. But the said Tune Office Clerk is 
not examined to prove the entry in Ex. Ml. For the reasons 
best known to the Management, he has been kept back front 
speaking to the entries in Ex. Ml. Further M.W.l gives ptc- 
varicating statements with regard to the shift for which the 
petitioner was scheduled on 16-7-1987. Firstly M.W.l staled 
that the petitioner was in second shift i.e. from 3.00 p.m. 
to 11.00 p.m. on 16-7-1987. Again he says that the peti¬ 
tioner was in night shift i.e. from 11.00 p,jn. to 7.00 a.m. 
Thus M.W.l hud no personal knowledge about the working 
hours of the petitioner, Therefore his evidence cannot bo 
accepted, On the other hand the oral testimony of W.W.l 
lias been amply corroborated by W.W'.2 who is no other 
than his co-workman, W.W.2 categorically stated on oath 
that the petitioner attended to work on 16-7-1987 along with 
him and that they stayed at the Mine till 5.00 p.m. and they 
returned back when ihe Management pasted lockout notice 
on the board for that day. W.W.2 has been subjected to 
cross-examination and nothing has been elicited in his cross- 
examination to discredit his testimony. Hence I do not find 
any reason lo disbelieve the disintcred testimony of W.W.2 
that the petitioner herein attended to duty on 16-7-1987. Ex. 
M2 also does not in any way hetp the case of the Respondent- 
Management to prove that the petitioner did not attend to 
duty on 16-7-1987. This document has been relied to show 
that the petitioner did not claim wages for 16-7-1987. Ad¬ 
mittedly as the lockout was declared on 16-7-1987 no wages 
were paid to any of the workman of Bellampalli Region, 
As such the petitioner also could not have claimed his wages 
for that day and ho must be awaiting the result in I.D. No. 
10/89 which relates to the demand for payment of wages 
for the lockout period i.e. 16-7-1987. Hence the document 
Ex. M2 also does not in any way help the case of the Res¬ 
pondent-Management. The Respondent-Management failed 
to establish that the petitioner herein is not the concerned 
workman in I.D. No. 10/89. On the other hand, flip evi¬ 
dence on record amply proves that the petitioner is ope of 
the concerned workmen in the said industrial Dispute pend¬ 
ing on the file of this Tribunal. The petitioner herein gets 
benefltted in I.D. No, 10/89 if decided in favour of the 
workmen. Therefore, I have no hestiation to conclude that 
the petitioner herein is one of the concerned workmen in I.D, 
No. 10/89 and he is one of the beneficiary in this I.D. No. 
10/89 

12, Admittedly, the disciplinary enquiry was conducted 
against tho petitioner for the alleged misconduct of absence 
from duty for 165 days in the calendar year 1993. M.W.2 
is the Enquiry Officer. Ex. W1 and M3 are the xerox copies 
of the charge sheet served on the Petitioner. Exs. W2 and 
M4 are the copies of the explanation submitted by the Peti¬ 
tioner to the said charges. As seen from these documents 
the Petitioner admits his absence from duty, but he came up 
with an explanation that due to family trouble ho could not 
attend to duty and he requested fur lenient action. Ex. M5 
is the enquiry proceedings. The petitioner also got himself 
examined on his behalf and ho admitted 1 his absence from 
duty and he pleaded for mercy. Ex. W5 is the order of the 
Respondent-Management in imposing the punishment of dis¬ 
missal from service w.c.f. 23-11-1994. It is no doubt true that 
the proved misconduct against the petitioner is un-connected 
with the dispute in I.D. No. 10 of 1989. It is well settled that 
all the orders of punishment, whether by dismissal or other¬ 
wise imposed on the workman for any misconduct un-connect¬ 
ed with the dispute, are covered 1 bv Section 33(2) of the Act 
and would require compliance with the proviso and ff an 
employer discharges or dismisses a workman without making 
an application for approval o'f the action of discharge or 
dismissal and without paying one month wages to the work¬ 
man as required by the proviso to Section 33(2)(b) of iho 
Act, he contravenes the provisions of Section 33 and It is 
open to the effected workman to prepare a complaint under 
Section 33-A of the Act, Admittedly the Respondent- 
Management d'd not file an application for approval of its 
action in imposing the punishment of dismissal from service 
against the Petitioner, It is also admitted that the Resnondent- 
Managemcnt did not pav one month wages to the petitioner as 
required by the proviso to Section 33(2) (b) of tho Act. 
Therefore, the Respondent-Management contravened the pro¬ 
visions of Section 33 of the Act and the impugned order of 
dismissal of the petitioner is liable to be set aside, 
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13. The learned Law Officer of the Respondent Company 
also submits that if in case the Tribunal finds that there is 
violation of provisions of Section 33 of, the Act, it should 
not lead to an Award for reinstatement of the petitioner 
automatically and that this Tribunal must go through the 
proceedings which could have to be taken under section 10 
of the Act and it should be duty of this Tribunal to examine 
the merits of the case and as the petitioner is addicted to 
habitual absenteeism, he deserves the punishment of dis¬ 
missal from service, and that this Tribunal need not interfere 
with the punishment imposed on the petitioner. It is no 
doubt true that both in his representation as well as in his evi¬ 
dence before the Enquiry Officer, the petitioner admits that he 
abstained from duty as mentioned in the charge sheet. But 
It does not lead to nn inference that he was habitually absent 
from duty, Except the bare averments in the counter, the 
Respondent-Management failed to substantiate that the Peti¬ 
tioner was habitually absent during he previous years also as 
pleaded in the counter. Further it is pleaded in the counter 
that the petitioner worked for 55 days in 1991, 81 days in 
1992, 26 days in 1993 and 28 days in 1994. But it is sugges¬ 
ted to W.W.l in his cross examination to the contrary, ft 
is suggested to W.W.l thus : “Q. 1 put it to you that you are 
unauthoriscdly absent in the year 1991 for 55 days, 1992 for 
81 days, in 1993 for 26 days and 1994 for 26 days. What do 
you say ? Further as seen from the charge sheet the alleged 
misconduct against the petitioner is that he abstained from 
duty for 165 days in the calednar year 1993. But it is suges- 
ted to W.W.l in his cross examination to the contrary as if 
the petitioner attended for duty for 165 days onlv during the 
period from May 1993 to December, 1993. Further it is 
pleaded in the counter that the petitioner worked for 26 days 
only in 1993 and as seen from the charge sheet the petitioner 
Is said to have abstained from duty for 16? days. It is not 
known what happened to the other days in the year 1993. 
Thus the Management has not coming up with correct facts 
against the petitioner with regard to the dnvs he abstained 
from du'v and the days in which hr attended to duty. The 
orn) ev : dence adduced on behalf of the Management is con¬ 
trary to its pleadings. 

14. Ex. W4 is the copy of the representation submitted by 
the Petitioner to the show cause notice Ex. M.W.2 in his 
cross examination has categorically admitted that the Petitio¬ 
ner Beri Anjaiah has given reply to the show cause notice 
and that he forwarded the same to the General Manager 
iBut as seen from the final order Ex. W5 there is no mention 


16. In the light of my above discussion 1 hold on Point 
(1) that the present petition is maintainable under Section 
33-A of the I.D. Act, on Point No. 2 that the order of the 
Respondent-Management dismissing the petitioner from ser¬ 
vice w.e.f. 23-11-1994 is liable to be set aside and the im¬ 
position of the punishment of withdrawal of two annual 
increments for two years with cumulative effect will meet 
the ends of justice. 

17. Point (3).—In view of my finding on Point No. (2) 
the order of the Respondent Management dismissing the 
petitioner workman from set vice w.e.f. 23-11-1994 is set 
aside. Hence the Petitioner is entitled for reinstatement into 
service forthwith. As regards the back wages, the petitioner 
has not ad'duccd any evidence that he was out of job and that 
he did not earn anything after his dismissal from serv ce. 
Therefore awarding of ,50% of back wages from the 
date of dismissal from service will meet the ends of justice. 
Hence I hold on this point that the Petitioner is entitled for 
reinstatement forthwith with 50 percent back wages from 
the date of dismissal i.e. 23-11-1994, This point is thus 
decided in favour of the Petitioner-workman. 

18. Point (4).—This point relates to the relief to be 
granted to the petitioner in this petition. In view of my 
findings on Points 1 to 3, the order of the Respondent 
Management dismissing the petitioner from service is set 
aside and the Petitioner is entitled for reinstatement into 
service forthwith with 50 percent of the back wages from 
the date of dismissal i.e. 23-11-1994 and the petitioner is 
imposed with the punishment of withdrawal of two incre¬ 
ments for two years with cumulative effect. 

19. In the result. Award is passed stating that the order 
of the Respondent-Management dismissing the petitioner 
from service w.e.f. 23-11-1994 is set aside and the Petitioner 
is imposed with the punishment of withdrawing two annual 
increments for two years with cumulative effect and thr 
Respondent Management is directed to reinstate the Pet : - 
tioner into service forthwith with 50 nercent of the h""k 
wages from the date of dismissal i.e. 23-11-1994. The P.e«- 
pondent is further directed to pay the arrears of 50 percent 
hack wages within three months from tl»e date of public i- 
l : nn of this Award failinr which it will carry interest of 
12 percent ner annum till its payment. The parties are 
directed to bear their costs. 


about this reply submitted by the petitioner. On the other 
hand, it is specifically mentioned that the Petitioner did not 
approach him to make any representation. Thus the Res¬ 
pondent disciplinary authority faded to consider the represen¬ 
tation submitted by the Petitioner to the second show cause 
notice (Ex, W 3) vhile imposing the punishment of dismissal 
from service. 


Dictated to the Stenographer, transcribed by him, correct¬ 
ed bv me and siv»-n under mv hand and the seal of this 
Tribunal, this the 7th day of May, 1996. 

A. IIANUMANTHU, Industrial Tribunal 
Appendix of ev : dence 


15. There is also much force in the contention of the lear¬ 
ned representative for the Petitioner that the punishment im¬ 
posed on the Petitioner is disproportionate' to the proved mis¬ 
conduct, Admittedly the Petitioner was found guilty of the 
misconduct of absent from duty for a period of 165 days in 

J ie calendar year of 1993. As earlier stated, there is nothing 
n record to show that the Petitioner was absenting himself 
habitually during the previous years. The Petitioner had 
put in 18 years of service. There is nothing on record to 
show that he was at any time charge sheeted for any other 
misconductloffence by the Respondent Management. There 
is also nothing on record to show that he was previously 
punished for any misconductloffence during the course of Ids 
18 years service. Further it is in the evidence of W.W.l 
that in January 1983 he met with an accident while he was 
on duty and in that accident he sustained fracture to his 
left hand and that he was under treatment In the Oomnanv 
hospital for six month. This evidence of W.W.l has been 
corroborated by W.W 2. There I- ro reason 1o d'sbclic-'.' 
this evidence of W.W.l and W.W.2. Considering the pre¬ 
vious conduct of the petlt : oner in service and the absence of 
auv earlier disciplinary proceedings and the total length of 
service rendered bv him, I am of the opinion that the nunish- 
]ment of dismissal from service imposed on the retitioner 
is excessive and dbpronortiopate to the proved misconduct 
|Of the Petitioner and the same is liable to be set as ; de. In 
imy considered 1 omn’on. the imposition of cutvshmem o* 
postponing two annual increments with cumulat vr effect will 
meet the ends of justice. 


W'tnecses examined for 
the Petitioner 

W.W.l Peri Aniniah 

W.W.2 Todati Narsiah. 

Witnesses examined for 

Respondent 

M.W.l Hasan Abbas 

M.W.2 T. Malla Reddy. 

Documents marked for the Petitioner 

Ex, W1 10 (22-2-94—Xerox copy of the charge sheet 
issued to W.W.l. 

Ex. W2 lft/22-2-94—Xerox copy of reply to Fx. Wl. 

Fx. W3 20-10-94—T.etter enclosing the enqu'ry proceed¬ 
ings issued to W.W.l, 

Ex. W4 10-11-94—Represrntat on g'vcn to the General 
Manager Bcllampalli Project. 

Ex. W5 15/16-11-94.—Xerox copy of the dismissal 
order issued to W.W.l. 

Documents marked for the Respondent 

Ex. Ml July. 1980—Attendance register of MVK No. ,2 
Incline. 

Ex. M2 July, 1980— Pay Sheet for July, 1987. 

F.x, M3 10/22-2-94—Charge sheet issued to WW 1. 
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Lx, M4 10/22-2-94—Explanation 'nbmitKd by W.W.I 
to Ex, M3. 

Ex. M5 10/22-2-94—Enquiry proceedings conducted by 
M.W.2, 

Ex. M6 10/22-2-94—Enquiry report submitted I v 
M.W.2. 

Ex. M7 2/6-8-93—Xeiox copy of the appointment order 
to conduct enquiry in MVK Group of Mines. 

fftfaTuft, 1 :• Wl, 199 7 

tEi°?rro7i 8 :—Wrarfop stfstfffrff 1947 

( 1 947 ^'T 1 t) qfr -;pT 17 T TFfETtniT ij ; ^pT 
*TT4>1L xg^oifNnvTo % % fi’4S' fffUftPPT 

3fk 35TT qrqq/p'T % SET, TR»SJ if faftT sftetfw 

fort? if -sfteifrgF, ^rt^npror, pr^r? 1 

% q.'r s^ifapr T?rft I, sft %^>r moiir 44 
11 - 2-97 ^ratrer?i?n «r 1 

[ffo E.fT— 22012 / 162 / 95 -^ SIR (wMI )l 
vNppo -jfqr, siftmi’T 

New Delhi, the 13th February, 1997 

S.O. 718.— In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Ceir.ral 
Government hereby publishes the Award of the Cent¬ 
ral Government Industrial Tribunal, Mumbai No. 1 
as shown in the Annexure, in- the industrial dispute 
between the employers ill relation to the management 
of W. C. Ltd. and their workman, which was received 
by the Central Government on the 11-2-1997- 

|No. L-22012|162!95-IR(C-II)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT 

Shri Justice R. S. Verma, Presiding Officer. 

REFERENCE NO. CGIT-1/40 OF 1995 
PARTIES ; 

Employers in relation to the management of 
Hindustan Lalpeth Sub Area, W.C.L. 

AND 

Their workmen, 

APPEARANCES : 

For the Management : Shri B. N. Prasad. Ad¬ 
vocate. 

For the Workman : Workman present in person 

STATE : Maharashtra 

Mumbai, da'ed the 24th day of January, 1997. 

AWARD 

Shri B. N, Prasad for management. Workman 
Shri Prakash Dcotale in person. Since yesterday, 
a holiday was declared, the case was adjourned to 
31-3-4 997. But. now both sides have, appeared and 
state that an mn of Court settlement has taken nlacc 
and the same be recorded. The settlement itself has 


been verified before me. flic same is taken on 
record. 

I have perused the settlement. In the facts and 
circumstances of the case, the settxcmnt is reasonable, 
fair and proper. An award is passed in the terms of 
the settlement Annexure A. Annexure A shall form 
an integral part of the award. Award made accord¬ 
ingly.' 

R. S. VERMA, Presiding Officer 
kind : Terms of settlement. 

■BEFORE THF, PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1 
BOMBAY 

Reference No. CGIT-1 /40 of 95 
BETWEEN 

The Employers in relation to the Management 
of Sub Area Manager, Hindustan Lalpeth 
Sub Area, W. C. Limited. 

AND 

Their workmen 
Joint Compromise Petition 

The parties named above most respectfully submit 
as under ; 

(1) That while the above matter is pending 
before the Hon'ble Tribunal, the parties 
have negotiated mutually and arrived' at an 
amicable Settlement. 

(2) The terms and conditions which have been 

considered by the parties as just and fair to 
both, have been categorically laid down in 
the Settlement. 

(3) The Settlement in 6 (six) copies are annexe cl 

with this Petition. 

PRAYER—The parties, while filing the Settle¬ 
ment before the Hon’ble Tribunal most 
respectfully pray that this Settlement may 
graciously be accepted and Award be 
given in terms thereof. 

Secretary Sub Area Maiviger 

B K. M. S. (BMS) Hindustan Lalpeth Sub Area 
Hindustan Lalpeth for and on behalf 

Sub Area of the Employer 

Distt. Chandrapur 
Place : Chandrapur 
Date : 11 -9b. 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL NO. 1 
BOMBAY 

Reference No. CGIT-1/40 of 95 
BETWEEN 

The Employers in relation to the Management 
of Sub Area Manager, Hindustan Lalpeth 
Sub Area, w r. Ltd, 
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AND 

Their Workmen 

Settlement between the parties 

The parties named above most respectfully submit 
as under :— 


For the- Union (Workman 

(1) Secretary 

Bhartiya Koyla 
Khadan Mazdoor 
Sangh (B.M.S.) 


For the Employers 

(1) Sub Area Manager 
Hindustani Lalpeth 
Sub Area 


(1) That the Govt, of India, Ministry of Labour, 
vide its cider No. L-22012/162/95-IR(C.15) dated 
27-9-95 has referred the above matter to this Hon’ble 
Tribunal with the following schedule 

“Whether the action of the Management of Sub 
Area Manager, Hindustan Lalpeth Sub Area, 
Distt. Chandrapur in not regularising 
Shri Prakash Deotale in Cat. IV vv.e.f. 
9-9-84 alongwith his juniors Shri D. D. 
Khanke and Shri Subhas Borikar is justified 
or not ? If not, to what relief Shri Prakash 
Deotale is entitled to ?” 

(2) That the parties have already filed their res¬ 
pective statement of claim. Written statement and re¬ 
joinder etc.; 

(3) That wh'le the parties have lead evidence before 
the Hon’ble Tribunal, the matter has been re-nego¬ 
tiated and mutually discussed for exploring the possi¬ 
bility of a mutual settlement outside the adjudication 
proceedings ; 

(4) That after a good deal of discussion, the 
parties have agreed to settle the dispute on the 
following terms and conditions:— 

(A) Shri Prakash Deotale shall be deemed to 
have been notionally regularised to) the 
post of Electrician Cat. IV w.e.f. 29-6-86, 
the date on which his juniors namelv Shri 
D. D. Khanke and Shri Subhash Borikar 
were regularised. 

(B) As a result of the notional regularisation, 
Shri Deotale’s wages shall be rc-fixed in 
Cat, IV wee.f. 29-6-86 and shall be made 
upto date on the date from which the settle¬ 
ment becomes operative. 

(C) Shri Deotale shall not be entitled for any 
arrears of wages or other consequent'al 
financial benefit from 29-6-86 to the date 
on winch this settlement becomes operative 
and Shri Deotale will not file any other 
cla'm before anv other authority on the 
basis of this settlement, 

(D) he parties have arrived at this Settlement 
voluntarily without any co-carcion or inti¬ 
mation on either side and consider it just, 
fair and proper and equally beneficial to 
both sides. 


(2) Prakash Deotale— ( 2 ) Personnel 

the workman Manager Chandrapur Area. 

WITNESSES : 

(1) S. MAHTO PM—For the Employers. 

(2) ---For the Union/Workman. 

Place : Chandrapur 

Date ; 11-96. 

13 1997 

^Toapo 719.—afaftftw faqrc arfnfipm, 1947 
(1947 «PT 14) tTRT 17 % Tfiporr if, 
priHz: 3 tt£ % faqHrrtf afo 

thrift % sfH arjro if fbffe 

Jr Sujfpr turn affeftfdrsF 2 % 

tRTR Tt tPUftR ^Tcft TT TR^R 

11-2-97 Td UTO $3tT PT I 

[rio rrp- 220 12 / 425 / 94 -^ 3TR (tfttl)] 
dtotpR Sfa*, arfimft 

New Delhi, the 13th February, 1997 

S.O. 719.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
or the Central Government Industrial Tribunal, 
Mumbai No. 2 as shown in the Annexure in the 
industrial dispute between the employers in rela¬ 
tion to the management of F.C.I. and their work¬ 
man. wnich whs received by the Central Govern¬ 
ment on 11-2-97. 

[No. L-22012 ] 425194-IR (C-II) ] 
B. M. DAVID, Desk Officer 
ANNEXURE 

BEFCPE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRlBTRsfAL NO, 2, MUMBAI 
PRESENT . 

Sbn S, B. Panse, Pres’ding r ’ffieer 
Reference No. CGIT-218 of 1995 

Employers in relation to the Management of 
Food Corporation of India 

AND 


(El The parties have agreed that this Settlement 
will become operative from the date of its 
acceptance by the Hon’ble Tribunal. 

(F) The Darties have also aareed to file a cooy 
of this Settlement before the Hon’ble Tri¬ 
bunal with a prayer for its acceptance and 
giving the Award in terras of this Settlement. 

509 cn/97 —9 


Their Workmen 
APPF\RANCE : 

F- r ihe Employer--Mr. R. V Desai. Advo¬ 
cate. 

For the Workmen—No Appearance. 
Mumbai, dated 27th January, 1997 
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AWARD 

The Government of India, Ministry of Labour 
by its Order No,. L-22012(425)!91-1R.C-II, dated 
24-3-95 nad referred to the following Industrial 
D'spulc for adjudication. 

“Whether the action of the management of 
F.C.T. in effecting recovery of difference 
in the amount paid against personal pay 
scale is justified ? If net, to what relief 
tho workmen are entitled to ?” 

2. On 21-8-95 the General Secretary, All India 
Trade Un ; on of Food Corporation Employees and 
Workers, Bombay filed a statement of claim at 
Exhibit-3. It is averred that in persuance of the 
order passed by Supreme Court the Government 
of India had set up a high power committee to go 
into .he question of pay scale and fringe benefits 
of employees of the public sector undertaking 
following the pattern of Central Dearness Allow¬ 
ance, includ’ng the Food Corporation of India. 
2 he committee submitted its report to the Govern¬ 
ment. The Managing Director of Food Corpora¬ 
tion of Ind : a by its orders advised the Zonal 
Managers, Regional Managers and others to apply 
the benefit of Personal pay scales to all Food 
Corporation of Ind’a employees as per the recom¬ 
mendations of High Power Pay Committee. 

3. It is submitted that the management of Food 
Corporation of India fixed the pay of the employ¬ 
ees by applying Personal pay scales as recommend¬ 
ed by (he comnrttee and paid substantial amount 
in the form of arrears to the employees. Besides 
the employees are drawing the benefit of Personal 
yav scales till date. It is averred that the old 
scales of pav of Rs. 425-15-500-EB-15-560-20- 
700-EB-25-800 or subsequently revised to 
Rs, 1640-60-2600-EB-75-2900 as per the instruc¬ 
tions contained in the Government of India, 
Min’slrv of Personal Public Grievance and Pension, 
New Delhi’s Memorandum, dated 31-7-90. The 
said scale of uav is applicable to the employees in 
the costs of Assistant. Grade-I and others in the 
Food Corporation of India as required to pay their 
employees their emoluments on the basis of the 
said pay scale. 

4. It is averred that as per the recommenda¬ 
tions of the committee the Food Corporation of 
Ind ; a had made payments of H.R.A. to their 
employees on the said basis for the period 
from 1-1-86 to 30-11-88 subsequently it withdraw 
th : s benefit and admitted to withdraw the payment 
made to the employee in the form of recovery, 

5. The union therefore prayed that the : 

(a) the benefit of ‘personal scales of pay’ 
should continue to the concerned em¬ 
ployees, The management of FCI ex¬ 
tend to other employees who have been 


excluded from the ‘Personal pay scales’, 
the benefit of ‘Personal pay scales’. 

(b) pay scale of Rs. 1640-2900 as applicable 
to the employees in pre-revised pay scales 
of Rs. 425-800 should be applied to the 
employees of FCI in the post of Asstt. 
Gr„ I. 

(c) the benefit of slab-based HRA drawn by 
the employees during the period from 
1-1-86 to 30-11-88 should not be with¬ 
drawn. 

6 . The management resisted the claim by the 
written statement Exhibit-5. The management 
resisted the claim by the written statement Ex.-5. 
It is averred that the prayer made in Clause ‘C is 
outside the scope of the reference and the Tribunal 
cannot decide the same. It is submitted that Food 
Corporation of India has implemented the commit¬ 
tees recommendations in respect of the personal 
scale. It is asserted that there is no scale of 
Rs. 425-800 and therefore it is not possible to 
introduce the corresponding scale of the Food 
Corporation of India as revised scale by the Gov¬ 
ernment of. India. It is pleaded that as per the 
directions of the Supreme Court, da'cd 25-1-93 
the workers were given the scales and there is no 
justification in the claim which is made by the 
union. It is submitted that there was an excess 
navment bv mistake wh'ch has to be rectified. 
Therefore the recovery wh'ch ; s tried to be carried 
out is legal and tenable >n view of the Supreme 
Courts order and further clarifications issued in 
that regard. Under such circumstances it is sub¬ 
mitted that the union is not entitled to any of the 
refiefs. 

7, On, 22-1-96 the union gave an application 
contending that the dispute which is referred to 
this Tribunal is incorrect and while making the 
reference the dispute wh'ch was raised before the 
Assistant Labour Commissioner was not properly 
reflected in the words. Therefore it is submitted 
that the dispute should be decided on the basis of 
i he dispute which was raised before the Assistant 
Labour Commissioner. 

8 .. The Corporation opposed the application 
and ult'matelv the prayer which was made by the 
union was rejected. 

9. Thereafter the union took adjournment for 
getting the reference amended from the Govern¬ 
ment of India, Ministry of Labour. But till today 
notr>”ifr tinT trAeii nEee. Tt can seen that from 
the Rojnama that on the last two occassions the 
union remained absent. Today also it is absent. 

10. The reference is dated 24-3-95. The pra¬ 
yer T’ in the statement of claim is obviously out 
side the scope of the reference which the union 
came to know when its application was rejected on 
4-6-96. Infact it gave an application on 22-1-96 
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for dec'dine the reference including the dispute 
which it raised before the Assistant Labour Com¬ 
missioner. It means that at that time also the 
union Was aware that the dispute which it wants 
to be referred to this Tribunal was not referred. 

11. About an years time was given to the union 
to get the reference modified or corrected. But 
no steps are taken., They have not come before 
the Tribunal to lead evidence in the matter. In 
other words it appears that they have no interest 
in the reference which is referred to this Tribunal 
for adjudication. Hence I pass the following 
order : 

ORDER 

The reference is disposed off (or want of 
prosecution. 

S. B. PANSE, Presiding Officer 
M'Trrarfr, 1997 

sfTTodfT'’ 720 1—Sttsi'Tffifi' f*r°fPT 1947 

(1947 ^rr 14) 'fit UPCT 17 % 3tfrnvy if, 
rtTtrrT 95 rfr *fr mro % faririt^T 

sftr ^vf^m % afH if fafW 
fan a h smfTfar? arfww, Inoma % Tanr 4,4 
tmfact afat art %affa wrar-r fa 5 - 2-97 fa 
trim ^srr «rr 1 

[*f» 9^-22012/244/94—ant am: (ffi-II)] 

fa drrf 0 $fas, tf4' atfsWKT 

New Delhi, the 14th February, 1997 

S.O. 720.—In pursuance of Section II of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Hyderabad as shown in 
the Annexure, in the industrial dispute between 
the employers in relation to the management of 
S.C.C. Ltd. and their workman, which was recei¬ 
ved by the Central Government on 5-2-97. 

[No. L-220121244194-IR (C-1I)3 
B„ M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 
AT HYDERABAD 

PRESENT : 

Sri V. V. Raghavan, B.A..LL.B., Industrial 
Tribunal-I. 

Dated, the 20th day of January, 1997 
Industrial Dispute No. 91 of 1994 
BETWEEN 

The President, Telegana Coal Mines, Labour 
Union (INTUC), Bellampalli, District, 
Adilabad —Petitioner 


AND 

The General Manager, Singareni Collieries 
Co. Ltd., Ramakrishnapur, District, 
Adilabad —Respondent 

APPEARANCES : 

Sri G. Ravi Mohan, Advocate for the Peti¬ 
tioner M|s. K„ Srinivasa Murty and G. 
Sudha, Advocates for the Respondent. 

AWARD 

The Government of India, Ministry of Labour, 
New Delhi made the following dispute by its 
Order No. L-22012j244| 94-IR. C.II, dated 
15-11-1994 under Section 10(1) (d) and 2A of 
Industrial Disputes Act, 1947 for adjudication: 

“Whether the action of the management of 
SCCL in not providing employment to 
Sh. M. Komaraiah, Pump Operator from 
the date of reinstatement that is 1-9-91 
to 5-12-91 is legal and justified ? If not, 
to what relief the workman is entitle^ 
to r 

2. The President of the Petitioner-union filed a 
claims statement with the following qontention. 
The workman M. Komaraiah who was working 
as Pump Operator underground in Ravmdrakhani 
V Incline was medically declared unfit to work as 
Pump Operator underground on the ground that 
he is suffering with complete loss of vision in bis 
left eye. His services were terminated with effect 
from 17-6-1991. On the representation made by 
(lie workman, the Agent RKP-IH reinstated his as 
Surface Pump Driver Category-IH with effect from 
1-9-199J and posted him to work in Civil Engi¬ 
neering Department, RKP-II Division. The work¬ 
man reported for duty on 1-9-1991.. The work j 
man of the said Department did not allow him to 
perform duty and protested the reinstatement of 
the workman and went on strike^ So another 
Order dated 5-12-1991 Was passed and directed 
him to report for duty to the Colliery Manager, 
Ravindrakhani-V. Thus the workman was illegal¬ 
ly stopped to attend to his duty from 1-9-1991 to 
5-12-1991 and he was not paid the wages for the 
said period. Therefore the workman is entitled to 
wages for the said period. 

3. The respondent-Management filed a counter 
contending as follows : The workman M. Koma¬ 
raiah lost his complete vision in left eye and he 
was declared medically unfit on that ground. So 
his services were terminated. He was offered 
appointment as Surface General Mazdoor Cate¬ 
gory-! on compassions ground on his application 
dated 3-7-1991 in pursuance of Clause 17 of 
Memorandum of Settlement dated 12-3-90. The 
workman rejected the offer of appointment 
and insisted upon the appointment as Pump 
Operator on Surface. He is an active mem¬ 
ber of the Union and threatened to stop 
the work of all the Mines. He was issued 
appointment order and posted fo work as 
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Pump Operalor on Surface in Civil Engineering 
Department, due to coercion. He was not allowed 
to penorrn duty by the Rival union of Civil Engi¬ 
neering Department. So his appointment was 
cancelled and he was posted to KK.5 Incline as 
Suaace Pump Operator with effect trom 5-12-91. 
T he Management has not stopped him from 
attendmg the work. He was prevented by his 
co-workers trom performing his duty. Hence the 
respondent is not liable to pay the wages. However 
the Respondent gave continuity of service. Hence 
his claim may be rejected. 

4. Sri M. Komaraiah the concerned workman 
examined himself as W.W.l and filed Exs. W1 to 
W5. The Dy. Personnel Manager is examined as 
M..W.1 and Divisional Engineer, Civil, is examined 
as M.W.2 and they have riled Exs. Ml to M10. 

5. The point for consideration is whether the 
workman M. Komaraiah is entitled to wages for 
the period from 1-9-1991 to 5-12-1991 ? 

6 . POINT : The admitted facts of the case are 
as follows : The workman has been working as 
Pump Operator under ground in R.K.5 Incline. 
He was round medically unfit from 17-6-1991 due 
to loss of complete vision in his left eye by Ex. Ml 
Cerotic ate. So his services were terminated with 
effect from 17-6-1991 by Ex. W1 Order dated 
8-7-91 (cop'y of which is Ex., M2). There was 
a settlement Ex. M3 dated 21-3-90. Under Clause 
17 of the Settlement Ex. M3, the employees work¬ 
ing in the underground,who were found medically 
unfit, should be offered suitable alternative employ¬ 
ment on the Surface with protection of wages. 
The workman appears to have given an applica¬ 
tion for alternative employSnent. The Agent 
issued Ex. M3 proceedings that the workman was 
considered for Surface General Mazdoor’s job as 
an alternative job. The workman refused to join 
as General Mazdoor and insisted upon the mana¬ 
gement appointing him as Pump Driver on the 
Surface. The workman is said to be a very active 
union leader and as pleaded in the, counter and 
deposed to by M.W.l that the workman and other 
union leaders, threatened to close the mines them¬ 
selves, if he was not appointed as Pump Operator 
on Surface. So the Agent by Ex. W2 order dated 
22-8-91 of which Ex. M8 is a copy, posted the 
workman as Pump Operator in the Civil Engineer¬ 
ing Department of RKP-H Division with effect 
from 1-9-1991.. When the workman reported for 
duty in Civil Engineering Department on 
1-9-1991, the workman therein did not allow him 
to join duty and they proceeded on strike also. 
It is stated that due to union rivalaries as well as 
the fear that the existing workman will loose a 
chance of promotion, they prevented the present 
workman from reporting to duty. The workman 
himself admitted in the evidence that the workman 
in Civil Engineering Department protested and did 
not permit him to join duty due to union rivalries. 
So the Agwt cancelled the said order by Ex. M4 


dated 27-9-91. He js given another appointment 
order Ex. M10 dated 27-9-1991 and posted him 
as Surface General Mazdoor in RKP H Division 
but the workman did not join for duty. The Agent 
RKP-IU issued fresh order Ex. W3 dated 5-12-91 
of which Ex. M9 is a copy, posting the workman 
to No. 5 Incline. Accordingly the workman 
joined No. 5 Incline on 5-12-1991. He was post¬ 
ed to RKP.. 5 Incline though there was no vacancy 
of Surface Pump Operator, as the union forced 
the management, according to the evidence of 
M.W.l Dy. Personnel Manager. 

7. Now the reference is made as if the mana¬ 
gement did not provide employment to the peti¬ 
tioner from 1-9-91 to 5-12-91. The reference 
itself is not properly worded. The Management 
provided the employment and the workman wanted 
to report for duty. But the workmen working in 
the Civil Engineering Department where he was 
posted, did not permit him to report for duty. In 
fact they went on strike and also protested against 
the posting this workman at that place. The 
Management is not at fault and the workman can¬ 
not have any grievance against the management. 
The petitioner has to sue the workmen in the Civil 
Engineering Department for damages and loss of 
wages. The workman who is entitled to for 
General Mazdoor Post only, coerced the manage¬ 
ment to appomt him as Pump Operator. His 
colleagues who belong to rival union did not per¬ 
mit him to report for duty. In fact they proceeded 
on strike and also prevented the workman from 
joining duty. The Management cannot be blamed 
in any manner. 

8 . In the result an Award is passed holding that 
the workman M. Komaraiah is not entitled to any 
relief. 

Dictated to the Sleno-typist, transcribed by him 
and corrected by mo and given under my hand! 
and the seal of this Tribunal, this the 20th day of 
January, 1997. 

V. V. RAGHAVAN, Industrial Tribunal 
APPENDIX OF EVIDENCE 

Witness examined for Witness examined 

the Petitioner-work- for the Respon- 

man dent-Managcment 

W.W.l M. Komaraiah M.W.l J. Shyarn- 

babu 

M.W.2 B.V.K.V. 

Prasad 

DOCUMENTS MARKED FOR THE 
PETITIONER-WORKMAN 

Ex, W1 : Xerox copy of the Order dated 
8-7-91 of Colliery Manager Ravindra- 
khani 5 terminating the services of 
M. Komaraiah on the ground' of medi¬ 
cally unfit. 
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Ex. VV2 : Xerox copy of the Office Order 
uated 22-8-91 reinstating the workman 
as Surface Pump Operator Category-Ill 
in Civil Engineering Department RKP- 

II Divn. 

Ex. W3 : Xerox copy of the Office Order 
dated 5-12-91 allowing the workman as 
Pump Operator at Ravindrakhani No. 

5 Inc. 

Ex. W4 : Views of the Union dated 
30-3-1994.. 

Ex. W5 : Minutes of Conciliation Pro¬ 
ceedings held on 17-3-94. 

DOCUMENTS MARKED FOR THE 
RESPONDENT-MANAGEMENT 

Ex. Ml Medical Board’s Opinion dated 
17-6|24-6-91 (Unfit certificate). 

Ex. M2 : Copy of Ex. Wl. 

Ex. M3 : Memorandum of Settlement 
dated 12-3-90. 

Ex. M4 : Office Order dated 27-9-91 
cancelling the Order dated 22-8-91 (Ex. 
W2). 

Ex„ M5 : Confidential letter dt. 15-2-94 
by the Colliery Manager to Agent RKP- 

III with regard to the workman is not 
elig'ble for any wages from 1-7-91 to 
5-12-91. 

Ex. M6 : Circular dated 5-4-90 about 
implementation of Item No. 17 of 
Memorandum of Settlement. 

Ex. M7 : Letter dated 12-7-91 informing 
the workman advising to put up a sepa¬ 
rate application for the post of Surface 
General Mazdoor. 

Ex. M8 : Copy of Ex. W2. 

Ex. M9 : Copy of Ex. W3. 

Ex,. M10 : Office Order dated 27-9-91 
reinstating the workman as Surface 
General Mazdoor in Civil Engineering 
Department RKP-IX Divn. 

14 1997 
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New Delhi, the 14th February, 1997 

S.O. 721.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the 


1589 


Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Mumbai 
No. 2 as shown in the Annexure, in the industrial dis¬ 
pute between the employers in relation to the 
management of W.C. Ltd. and their workman, which 
was received by the Central Government on the 
4-2-1997. 

[Np. L-22012/11 /93-IR-(C-II)] 
B. M. DAVID, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT : 

Shri S. B, Panse, Presiding Offieer. 

REFERENCE NO. CGIT-2/39 OF 1993 
BETWEEN 

Employees in relation to the management of 
Ghugus area of Western Coalfields Ltd., 

AND 

Their workmen 

APPEARANCES : 

For the management.—Shri P.G. Jahagirdar 
Representative. 

For the workmen.—Shri M. Rajanna Represen¬ 
tative. 

Mumbai, dated 24th January, 1997 
AWARD 

The Government of India, Ministry of Labour by 
its order No. L-22012/ll/93-IR(C.lI), dated 
30-7-93 had referred to tire following Industrial dis¬ 
pute for adjudication. 

“Whether the action of the management of 
Ghugus area of W.C. Ltd., in terminating 
the services of Shri Kondagurla Mallaiah, 
Loader, Nakoda Incline, is legal and justi¬ 
fied ? If not, to what relief the concern¬ 
ed workman is entitled to 7” 

2. The workman filed a statement of claim at 
Exhibit-2, which was resisted by the management by 
the written statement Exhibit-3. Thereafter the 
workman filed a rejoinder at Exhibit-4, and the 
matter was fixed for recording the evidence. 

3. On the last occasion it was submitted before 
me that file matter is likely to be settled and file 
matter may be adjourned for settlement. I allowed 
the prayer. 

4. Today Mr. P. G. Jahagirdar Dy. Chief Personnel 
Manager, Wani Area of W.C.L. filed a Memorandum 
of Settlement Exhibit-18 , Form ‘H’ which is Under 
Rule 58. It is signed by the concerned persons. It 
is submitted before me that it is not possible for the 
concerned persons to attend the court from Nagpur 
and the Award may be passed as per the terms o! 
the settlement. After perusal of the signature of the 
representative of the union and the worker which 
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appears on the settlement and on the statement of 
claim there is no reason for not recording the settle¬ 
ment. In the result, I record the same and pass 
the award hr terms of the settlement which is at 
Exhibit-18. 

ORDER 

TERMS & CONDITIONS 

1. Smt. Kondagurla Komramma w/o late 
Kondagurla Mallaiah will be considered for employ¬ 
ment as dependant under provisions of NCWA in the 
capacity of General Mazdoor Cat. 1 with initial basic 
of the scale of Cat. 1 subject to her medical litness 
and she will be posted in any one of the unit of 
Wani Area. 

1 (a) On achieving the age <jf 18 years of her son, 
she will offer her son for employment by submitting 
application to that effect. 

2. On issuance of order of appointment she will 
report for her duties to the CGM, Wani Area, within 
30 days. 

3. She will submit an appeal to consider the cast 
on compassionate ground and she will not be entitled 
for any other claim whatsoever monetary or otherwise 
other than offering employment on the above grounds. 

4. That this settlement shall resolve the issue fully 
and finally and neither the union nor the workman 
will raise any dispute in this regard before any 
authority- 

5. That this settlement shall not be cited as a 
Precedent for any matter, whatsoever by the union. 

6 . That the parties shall file a copy of the settle¬ 
ment before the CGIT-2 Bombay where the case is 
pending for adjudication and shall jointly verify the 
settlement before the Hon’ble Presiding Officer, 
CGIT-2, Bombay on its next date praying for giving 
a consent Award. 

S. B. PANSE, Presiding Officer 

1997 
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New Delhi, the 17 th February, 1997 

S.O. 722.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award of the Central Government 
Industrial Tribunal, Kanpur as shown in the Annexure, in 
the industrial dispute between the employers in relation to 
the management of SDO (T), Ferozabad and their workman, 
which was received by the Central Government on 17-3-97. 

[No. L-40012/199/90-IR(DU)l 
K. V. B. UNNY, Desk Officer 


ANNEXURE 

BEFORE SRI B. K. SR1VASTAVA, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT PANDU NAGAR KANPUR 

Industrial Dispute No. 120 of 1991 

In the matter of dispute : 

BETWEEN : 

Ram Ratan C/o V. K. Gupta 2/363 Namncr. 

Agra. 

AND 

S.D.O. (T), 

Ferorabad. 

AWARD 

1. Central Government, Ministry .of Labour,) vide its 

not mention No. L-40012/199/90/1.R.D.U.-D-2(B) dt. 4-9-91 
has referred the following dispute for adjudication to this 
Tribunal :— 1 

Whether the SDO(T) Ferozabad is justified in terminating 
the services of Sri Ram Ratan Casual Labour w.c.f. 
19-3-90 is justified 7 If not, what relief he is 
entitled to 7 

2. The concerned workman Ram Ratan has alleged that 
he was engaged as worker in regular vacancy by the opposite 
.party at Ferozabad on 16-11-82. He worked. upto March 
1986. His services were discontinued w.e.f. 1-4-86. After 
great peculation he was again taken back on 1-1-88 and he 
worked there continuously upto 19-3-90 when his services were 
abruptly brought to an end- At that time juniors to him 
were working. Thus termination is bad because of breach 
of section 25F of I.D. Act. 

3. The opposite party has filed reply in which it has 
been alleged that the concerned workman had never worked 
on any post. Instead he was engaged as a casual workers, 
"When the work came to an end he was removed! from service 
after paying one month’s pay. It has not been specifically 
denied that workman has continuously worked upto 19-3-90. 

4. In the rejoinder nothing new has been said. 

5. In support of his case the concerned workman has filed 
his affidavit as Ram Ratan VV.W.l. In his cross examination 
he has pleaded that he was given appointment letter, he 
used to assist store Lineman- He was not given notice pay 
and retrenchment compensation at the time of termination 
of his services. 

6. Opposite parly was given opportuniiy to give evidence 
in rebutted, on 13-1-97 but they failed to jlo so. Thus the 
evidence of the concerned workman is uptebutted. Hence, 
relying upon this evidence, I come to the conclusion that 
the concerned workman has completed for more than 240 
days in a year before his removal of service. He was not 
paid retrenchment compensation and notice pay at that 
time, hence this retrenchment is bad in law because of breach 
of provisions of section 25F of l.D. Act. 

7. Accordingly my award is that removal from service 
of the concerned workman is bad and he will be entitled 
for reinstatement with back wages at the rate he was draw¬ 
ing wages for the last time from the date of reference, 
dated : 4-2-97. 

B. K. SR1VASTAVA, Presiding Officer 
16 1997 
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New Delhi, the 18th February, 1997 

S.O. 723.—-In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central - Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (No. 1) Dhnnbud as shown in the Anne¬ 
xure in the Industrial Dispute between the employers in 
relation to the management of CMPDIL and thei.- workmen, 
which was received by the Central Government on 17-2-1997. 

[No. L-20012/242/91-1R (C-T)] 
BRAJ MOHAN, Desk Offcer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) (d) of the 
Industrial Disputes Act, 1947 

Reference No. 25 of 1993 


1' -■ _I -I.P T. 1 .* ril I -n i t 1 *■ r- ‘ ■' • -i - LT- 

10. Shri Murari Pastvnn 

11. Shri Anand Kumar Yadav. 

2. The concerned workman and the sponsoring union 
appeared and filed written statement stating therein that the 
workmen, names given in Annexure, were working regularly 
and continuously in Regional lnstitute-2 of M/s, C.M.P.D.I.L. 
Royla Bhawan Complex, Dhanbad ns designation given 
therein til) 31-7-90 with full satisfaction, Tt is also said that 
they were woiking under supervision of S. K. Singh whose 
name appears in -serial No. 1 of the annexure and doing 
regular and permanent nature of job till 31-7-90 and when 
they asked the management for regularisation of their setvice, 
but it was not done. Thereafter they wrote two letters dated 
22-11-92 and 16-12-92 for the same and thereafter industrial 
dispute was raised by the workmen and the sponsoring Union 
before the A.L.C. (C), Ranchi and assurance was given by 
the management for regularisation of the service but it was 
not done and the matter was also placed before the A.L.C, 
(C), Dhanbad but no result, It is also said that in Refe¬ 
rence No. 49/88 between Ram Kali and others Vs. Kendua- 
dih Colliery of M/s. B.C.C.L. was of the same nature of 
regularisation of service of sweepers in which the award 
was passed bv this Tribunal for regularisation of service of 
16 workmen and this was also referred to the management 
but it was not done and the action of the management in 
not regularising their iob as cleaning sweeping was illegal, 
arbitrary and unjustified. It was, therefore, prayed that 
award be passed for regularisation/absorption of the work¬ 
men, S. K. Singh and ten others with back wages. 


PARTIES : 


Employers in relation to the management of C.M.P.D.I. 
Ltd. 


AND 

Their Workmen, 


PRESENT : 

Shri Tarkeshwar Prasad, Presiding Officer. 
APPEARANCES : 


For the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri B. N. Singh, Addl, General 
Secretary, National Coal Workers’ Congress. 

STATE : Bihar INDUSTRY : Mining 

Dated, the 5th February, 1997 
AWARD 

By Order No. L-20012/.242/91-IR (Coal-I) dated 11-12-92 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub-section 
(1) and sub-section (2-A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for ad¬ 
judication to this Tribunal ; 

“Whether the action of the management of Regional 
Director, Regional Institute 2 of M/s. C.M.P.D.I.L. 
Koyla Bhawan, Complex, P.O; Koyla Nagar, Dixt. 
Dhanbad In not regularising/absorbing S/Shri S. K. 
Singh and ten otherr (ns per schedule attached) 
as regular/permanent employees of the manage¬ 
ment and in not giving the benefits incidental thereto 
is justified ? Tf no% to what relief are the work¬ 
men entitled ?” 

ANNEXURE 
Name of Workmen : 

1. Shri S. K. Singh 

2. Shri Jagdish Kumar 

3. Shri Khcdon Kumar 

4. Shri Nityanand Rcrnt 

5. Shri Ashish Bouri 

6. Shri Anand Bouri 

7. Shri Ramdhanwa Bouri 

8. Shri Brohmadeo Yadav 

9. Shri Shanker Bouri 


3. I further find that the management of M/s C.M.P.D.I.L. 
appeared and filed written statement stating, inter-alia, that 
the reference vvas not legally maintainable and there was 
no relationship of employer and employees between the parties 
and it is said that the management established Regional 
Office at Dhanbad in a rented building of B. P. Agnrwal 
in the year 1976 and permanent building complex of the 
management was constructed in Koyla Bhawan and Regional 
Chffice was shifted to the new building in the year 1987-, ft 
is said that during the period the management engaged 
contractor for cleaning and sweeping the floor of the 
building as per work order issued to the contractors and 
the latter used to submit their bills and after passing the 
same they received payment and thus the contractors used 
to pay the workmen for cleaning and sweeping office pre¬ 
mises. It is said that the Contractor, S. K. Singh, SI. No. 1 
of the Annexure, submitted application dated 16-1-86 
requesting the management to give him chance for carrying 
out the contract job for cleaning floor, vehicles etc. nnd 
rate was fixed as per letter dated 21-1-86 as 4 palse per 
square fleet per day of floor area. Other contractors, 
namely, Somnath, Anil Kumar Prasad, Dadan Prasad, M. P. 
Sthu and Dhananjay Banerjee also applied for the same 
and the rate of S. K, Singh was lower and the contract was 
awarded to him on 29-1-86 for doing cleaning of floor area 
approximately 15,000 sqaure feet at B. P. Agarwala’s build¬ 
ing and 5000 square feet at Karmik Bhawan and the rate 
was given 4 palse per day per squuro feet of area calculated 
on the number of actual days worked during the mortth. 
It is said that the management assessed the total strength 
of sweeping and cleaning mazdoors at its Regional Office 
and requested M/s. BCCL to select sweeping and cleaning 
mazdoors for the entire Regional Office and employed 4 
workers on its roll and abolished contract system altogether. 
It is also said that there is no scope for further employment 
of any sweeper and cleaner under the management in absence 
of vacancy and the question of providing employment to 
the concerned workmen did not arise. It is said that S. K. 
Singh was the contractor and unsuitable for the job of 
sweeping and cleaning. He has described himself as super¬ 
visor and wanted to be regularised as supervisor. . There is 
no post of supervisor for supervising the cleaning ibbs of 
4 workers only. Similarly serial Nos. 2, 3. 4, 8 afid 11 do 
not btlco; to the categories of persons to be believed that 
thev ever worked as sweeper in sweeping the floor of the 
house comprising of office rooms, bath rooms etc. and it 
is said that the annexure to the reference included such 
persons who never worked as sweeper/cRnning mazdoor end 
have been included onlv to get employment under the 
management. Tt is also said that tlmv were never selected 
or recruited bv the management nor the. management super¬ 
vised their work nor anv disciplinary action was taken against 
them and they were engaged by the contractor as casual/ 
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temporary' workers and were paid by the contractor and the 
monthly bill was submitted by the contractor for payment. 
A", such fh .'re is no justification for demand of the workmen 
for their regularisation and award be passed accordingly. 

4. By way of rejoinder to tile written statement of work¬ 
men it has been stated specifically and parawise and the 
contention of the written statement of the workmen is 
denied specifically and same is said to be not fully correct 
or incorrect and the same has been denied. It is finally 
said that the action of the management was quite justified 
and the workmen are not entitled for any relief as 
claimed. 

5. I further find that a rejoinder has been given by the 
workmen to the written statement of the management and 
the contention of the management has been denied parawise 
and specifically and the same is said to be not correct and 
it is said that the sweeping/clean ins; jobs are regular and 
permanent nature of job and Such work can't be done 
through intermediary/contractor. It is also said that S. K. 
Singh, SI. No. 1 of the schedule, is not a contractor and 
as per documents available with the workmen he is one 
of the workman and he was employed for immediate super¬ 
visor to look after the work of the rest workmen for clean- 
ing/sweeping. Other contentions of the management have 
also been denied and said to bo irrelevant and devoid of 
the reasoning and not admitted. It is finally said that the 
award be passed allowing the relief claimed by the work¬ 
men. 

6. On the basis of pleadings of the parties the points for 
consideration in this reference are— 

fa) Whether the action of the management of Regional 
Director. Regional Institute 2 of M/s. C M.P.D.I.L.. 
Kovla Bhawan in not regularising the service of 
S. K. Singh and 10 others is justified ? 

(b) If not. to what relief o” reliefs the workmen are 

entitled 7 

7. Both the points are Inter linked and as such these 
are taken together for their consideration. 

8. I further find that in support of the contention the 
management have examined two witnesses. MW-1 Parsuram 
STiarma who is presently Addl, Chief Engineer of the manage¬ 
ment at Dhanbad and working since 1976. stated that the 
rented budding belonged to B. P. Agarwal and for its sweep¬ 
ing and cleaning work contract was given to S. K. Sinah and 
sweeping Work was done before 10 A.M. when office opened. 
The contractor used to supervise the work of the workmen. 
In the rented building the office occupied about 5000 sq. ft, 
of floor and at present it is in its own building having sixth 
time bigger and since 1990 the office got regular employees 
for doing sweeping work and contract work was ceased since 
there are four Tegular sweepers and the claim of the work¬ 
men are not justified. In course of cross-examination he 
has stated four sweeoers working reaularlv were appointed 
bv M/s, BCCL as per requisition sent bv the office. He has 
further sated that officers and staff of the office live in 
the official colonies two in number, one of the colonv is 
at Karm^ Bhawan area, but he could not sav ns to who 
does the sweening work in the official quarters. He _ did 
not know the workmen except the contractor. S. K. Singh 
who (fid not doing sweeping and gardening work. He has 
also told that he was not a registered contractor in CMPDIL 
and he could not sav that someone used to supervise nay- 
ment of wnnes to the concerned workmen bv S K. Singh or 
not. Similnrlv MW-2 Md Shock Khan is Office Superin¬ 
tendent of the management’s office at Dhanbad and he too 
has sunnnrtcd the same fact and has specifically stated that 
the management did not reauire anv more person for sweep¬ 
ing work. He has further stated that when the contract 
was given to S. R ssneh there was no system of registering 
contractors for PMPDTT, office. He has proved signature 
und"r the slin filed bv the workmen, marked Ext. W-7 and 
signature was mnrked 'X’ for Identification. He too stated 
that four sweeners were allotted to the offire around the 
month of Tniv/Aueust. 1990. He has denied that -t to 5 
more sweenrrs. other than -1 appointed sweepers, put to 
work for cleaning and sweeping of the office, 

9 Similarly, the workmen have examined WW-I Suresh 
Kumar Sini»h who is said contractor and one of the work¬ 
men Ram Bhotesa Yadiiv as WW-2 and said that they were 


working for cleaning /sweeping job in CMPDIL. at Dhar/tad 
from 1986 to 1990 and 6 out of_ them were also wor\mg 
as Peon besides doing cleaning job and 3 of them were 
employed as gardener besides sweeping job and one of them 
was working as transport kbalasi and his job was related to 
cleaning and sweeping the chiinber of the Regional Director 
and also supervising the work of olher concerned workmen. 
They also did cleaning and sweeping job in the compound 
of CMPDIL and the bunglow of Joint Director and Head 
Department, and Club and Guest house etc. The workman 
Brahmadeo Yadav used to be engaged as Transport KhaJari 
alone for about 10 hours a day. The materials were provi¬ 
ded by the management und a Committee of officials super¬ 
vised the 1 - work. He has admitted that he was given in 
writing by the management for cleaning and sweeping at 
the rate of 4 paise per sq. feet and he has also stated that, 
the management got this in writing on the assurance that 
they would assign work after giving such in writing. He 
did not know whether other persons submitted rates in 
writing and thereafter management gave him work of sweep¬ 
ing and cleaning of the office premises. He has admitted 
that the management used to issue cheque in his name and 
ha' used to withdraw money from the Bank and pay to 
other workmen. But he made such payment in presence 
of official of the office. He has denied that >,c was keeping 
attendant-' and payment chart of the other workmen. He 
had not issued anv letter to the workmen assigning them 
the work of cleaning. Attendance-sheets and certificate 
granted bv the management for their work have been filed. 
He has also proved the letter and certificate issued bv the 
management, marked Ext. W-8 series and photo copv letter 
signed bv S. N, Lai. Personnel Officer marked Ext. W-5/1. 
He has also given attendance-sheet of the workmen in 8 
sheets under signature and L.T.L of the concerned work¬ 
men, marked Ext. W-9 and there are two letters sent to 
the management under signature of S. P. Rai. Prevent 
and Sri B. N. Singh, marked Ext. W-10’ and W-10/1. 
H<- has denied th»t the entrv in Exr. W-9 is manufactured 
and prepared for the sake of th's case. He has denied that 
pH the documents are fake and manufactured documents. 
He has denied that he himself manufactured all the docu¬ 
ments for the purpose of this case. 


10. WW-2 Ram Bhoresa Yadav has stated that he knew 
all the 11 workmen including S, K. Singh who used to 
supervise the work under the management and thev used to 
sweeping and cleaning work under his supervision and they 
have worked from 19ftfi to 1990 and thereafter thev were 
stopn»d fmm work. Their working implements were provi¬ 
ded bv tbe office and thev used to do the cleaning and 
sweeping lob unto thn 4th floor of tbe offire as also in the 
bun glows of the officers and during the Period thev worked 
continuously and after stoppage of their work, the same 
work is being done bv four workmen from BGCL. besides 
four other workmen temporarily financed bv the manage¬ 
ment. He has also »n f d that there are 11 vehicles in the 
office find theon vehicles were cleaned bv the workman, 
Brahmadeo Vadav and he is working as Driver since Ortoher. 
1971 He has fnrth'r stated that he was given appointment 
letter and Tdentitv Card and Pnv slip is given everv mouth. 
He did not know whether anv appointment letter was even 
to S. K. Singh and other workmen or that Tdentitv rard 
and nav slip was also given to them. He has snrrificaUv 

said that po appointment letter was even to them nor 

Identity Card or nav elm was given to Ihem. He has denied 
(hat he has no knowledee of working of the concerned 
workmen and b» was doing driving work of School Ru< to 
and fro from offire to school. He has further (dated that 
Rrahmadm Yadav U'ed lo clean the sehool bus and it WHS 
not delv of a KhaHsi to dean the hus. At present the 
work is heine done bv permanent emnlovep of M s <*'• L 
md he has hoard that thev have heon taken on loan from 

RrrT. and these four workmen have been provided w«h 

Identity rtard and wnor slin Is given to them hv C L. 

He has also dbnied exeunt these! four permanent sweepers 
po other temnorarv sweener has h“en engaged by the manage¬ 
ment for doing sweeping and cleaning work. 

11 Some documents have been filed bv both (he sides. 
The management has filed nhnfo mnv of letters marked 
Fvts M-l to M-R and Ext, M-3 is photo conv of statement of 
rate From these documents it has been tried to show that 
Rotation for owing contract for cleaning and sweeping was 
railed for as per rate minted In Ext. M-3 and thrreafter rate 
af S, K, Sinch vns approved and contract vat given to him 
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for cleaning nnd sweeping v eil of the office and it was done 
accordingly and it is also tried to show that the workmen 
were contractor's workmen and S. K. Singh who was doing 
the joh of cleaning and sweeping as per work order given 
to him and payment was made as pci- rate quoted by the 
management specifically and after shifting of the office 
to its own building in Kovla Bhawan area regular four 
swecpei /cleaners were unpointed and contract work was 
ceased there.fler and ’he workmen never employer of 
the munacement. 


12. The workmen have filed documents which are photo 
copies of letters T.xts. W-l to W-5 scries. F.xts. W-6 and 
W-6/1 are award and notification in Rcfeience No. 40/88 
and Notification dated 26-6-89 and Ext. W-7 and W-8 series 
are slips and certificates of the workmen and Ext. W-9 is 
attendance sheet and Ext. W-l'J and W-10/1 are letters sent 
by Joint Secretary of the sponsoring union to the manage¬ 
ment. From these letters and documents as noted above, it 
has been tried to show that all the concerned workmen were 
engaged for doing cleaning and sweeping work of the office 
premises and also in bunglow of the officers of the manage¬ 
ment and besides this they also work, as Peon and gardener 
nnd one Brahmadeo Yadav as Transport Klinlasi for cleaning 
vehicles of the management and they were doing this clcan- 
ing/sweeping and gardener work which is permanent nnd 
perennial nature of job and they have worked regularly 
from 1986 to July, 1990 and the implements for doing 
these cleaning/sweeping work was supplied to them by the 
office of the management under signature of the officials. 
Ext. W-7 and W-8. Ext. W-8 scries show attendance of 
the workmen from November. 1987 onwards till June, 1990 
where L.T.L/signature of the 10 workmen of the reference 
except Brahmadeo Yadav have been given in all 1 he pages 
to show that actually these ten workmen including S. K. 
Singh were working under the management for doing perma¬ 
nent nature of job of sweeping/cleaning, gardening and 
office peon as described earlier and it is incorrect to say 
that they were contractors workmen and not working under 
the management. 


13, While arguing the case it has been submitted on 
behalf of the workmen that Ihey were continuously working 
under the management of M/s. CMPDIL and doing the job 
of cleaning/swecping, gardener and office peon continuously 
for more than four years under the management and there¬ 
after when they asked for regularisation of their job they 
were slopped from work from July, 1990 arbitrarily, illegally 
without any notice or compensation given to them, h is 
also said that sweeping/cleaning and gardening work 
is permanent and perennial nature of joh and as per 
NCWA this permanent nature of job can't be done under 
contractor and (he management’s Ext. M-l to M-8 are sham 
and camouflege simply paper work to deprive the workmen 
from their due demand for regularisation of their job and 
payment of equal wages for equal work whereas payment 
was made to them ftir doing permanent nature of job for 
more than 240 days in 12 calendar months. It is also sub¬ 
mitted that it has come in evidence that after July, 1990 
four permanent sweepers were taken on loan from BCCL 
and besides them four temporary sweepers were appointed 
for doing cleaning and sweeping work of the office premises 
and bunglows of the officers of the management whereas 
them workmen who were working for more than four 
years regularly on permanent nnd perennial nalure of job 
509 GI/97—10 
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they were stopped from work without assigning any reason 
or giving any notice ur notice compensation therein, it 
is also submitted that there is still vacancy and the 
workmen can easily be employed for doing permanent 
nature of job o? cleaning/sweeping as four temporary 
co-workmen have been engaged for doing the same job by 
the management. 

14. Tt is further submitted lhat as per award passed by 
this very Tribunal in Reference No. 49 of 1988 of Keudwa- 
dih Colliery of M /s. BCCL, the work of cleaning and 
sweeping was held declared to be permanent nature of 
job and the management of the said Colliery was directed 
by this Tribunal for regularisation of work cf 16 work¬ 
men of that reference against existing vacancy. The case 
of the present workman is similar in nature and they also 
deserve their regularisation on their job from the date of 
their retrenchment with back wages as per NCWA applicable 
during the period. 


15. My attention has also been drawn to the authority 
as given by Hon’ble Supreme Court reported in 1995 Lab. 
I.C. 2207 (SC) where it has been held by their Lordship 
"activities of public section should not he solely for 
profit earning but endeavour should also be to reduce un¬ 
employment and man has to be the focal point of develop¬ 
ment”. Similarly copy of judgement of Civil Appeal No. 
2.19 and 240 of 1959 as reported in 1961 (I) LLJ 649 (SC) 
where it has been held by their Lordships of the Hon’Mc 
Apex Court— 

“The proper construction of the definition of ‘permanent 
workman’ is that lie must be A workman engaged 
on u work of permanent nature which lasts through¬ 
out the year and who has completed his proba¬ 
tionary period, if any, not being one engaged to 
fill in a temporary need of extra hands on perma¬ 
nent jobs’". 

16. Perused the authorities and it Is submitted that in 
view of the aforesaid authorities of the Hon’ble Supreme 
Court certainly the workmen v'erc engaged for doing work 
against a joh of permanent nature which lasted throughout 
the year as sweeping/cleaning/gaidening work is to be done 
throughout the year and certainly they were not working 
as temporary workers or extra hands for doing the job. 
It is also submitted thnt as they have worked for such 
a long period and this work of cleaning and sweeping is 
permanent nature of job against which they ought to have 
been regularised rather seeking workmen from BCCL on 
loan or engaging temporary extra hand for doing sweeping/ 
cleaning work is illegal mid arbitrary the action of the 
management and the same was done simply to deprive the 
workmen from their due claim of regularisation of job and 
celtitntg wages as per NCWA. 

17. It is further submitted vide Notification No. U-23013/ 
7,76 dated 9 12-76 under the provisions of Contract I.nbour 
(Regulation and Abolition) Act, 1970 sweeping and cleaning 
work was declared to be of permanent nature and Ihe 
concerned workmen were entitled for regularisation of their 
service from the date of their retrenchment. It is also 
submitted that actually there was no contract at all with 
S. K. Singh who is one of the workmen and it was simply 
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pjaper arrangement made by the management to camofleec 
the real benefit accrued to the management with the service 
Of the workmen and to deprive them from their legal dues 
dnd services, 


18. On the other hand, it has been submitted on behalf 
Of the management that the workmen were never workmen 
Of the management and if any, they would be workmen of 
Contractor, S. K. Singh to whom work order was given for 
Cleaning and sweeping rented building of the management's 
office at B. P. Aganyal bmining and after shifting in its 
own building and office premises in Koyla Bhavan premises 
four regular sweepers were engaged after being selected 

f.qd appointed by M/s. BCCL and system of contract for 
cleaning and sweeping was stopped in July, 1990. It 

is also submitted that there was no relationship of employer 
and employee between the parties and the workmen 

feeing workmen of the contractor they cannot claim em¬ 
ployment with the management and in support of this 

Contention my attention has been drawn to the authority 
reported in 1992 Lab. I.C. 1995 (SC-V'Dinanath Vs. National 
Fertilizer Co. Ltd. where it has been held by their Lord- 
Ships that “contract labour in no circnmstnnces can demand 
for employment under the principal employer.' - 

It is further submitted ihat there is no vacancy at all 
fvith the management for the post of cleaning and sweeping 
and in this view of the matter the question of regularisation 
Of the service of the workmen who are claiming to be 
Sweepers did not arise at all and in support of this my 
attention has been drawn to the authority reported in 1992 
Lab. I.C. 2168 (SC)—State of Haryana Vs. Piarn Singh 
Where it has been held by their Lordship of the Hon'ble 
J\pex Court that “regularisation can Only be demanded for 
plllhg up vacant post and not against imaginary Dost.’’ 
SWb view has also been expressed by their Lordships of 
Hon’ble Supreme Court in the case of Delhi Development 
Horticulture Employees Union Vs. Delhi Administration as 
Reported in 1992 Lab. I.C. 847. It was also submitted that 
one of the workman, namely, Brahmadeo Yadav has claimed 
to be a Transporting Khalasi Dor cleaning the vehicles of 
the management. But it is said that there is no such post 
Of cleaning vehicles or transport khalasi as claimed by the 
said workman. Tt is further submitted that tinder Contract 
Labour (Regulation and Abolition) Act the concerned work- 
tnen if they be workmen of the contractor then there waS no 
question of regularisation with the management and from the 
Exhibits filed by the management it would appear that 
the work order duly issued to the contractor, S. K. Singh 
bnd he used to submit bills on completion of work and 
payment was made to him and be might be paying to the 
porkers engaged by him to which management has ' no 
concern at all and in this view of the mntter they Were 
never employees of the management and their demand 
!for regularisation under the management is totally Unjusti¬ 
fied. 


1-9. Perused the case record and after going through 
both oral and documentary evidence on record advanced on 
behalf of the parties as well the point of argument taken 
ton their behalf, I find much .forge in the plea taken by 
the workman that under the Contract Labour (Regulation 
hnd Abolition) Act, 1970 the work of cleaning and sweeping 
was declared to be of permanent and perennial nature of job 
hnd th?, workmen have worked from 1986 to 1990 July and 


have completed more than 240 days attendance in each 
calendar year as per exhibits brought on record and they 
were being supplied implements, phenoil and other articles 
for doihg cleaning and sweeping work. In that view of the 
matter it cannot be said that they were workers of the coni 
tractor. S. K. Singh, SI. No. 1 hrs shown himself as one 
of the- workmen supervising the work of cleaning and sweep¬ 
ing workmen and as such documents filed by the manage¬ 
ment describing S. K, Singh workman as Contractor is 
simply a paper work undertaken by the management which 
is sham and camouficce the real employment of the weak- 
man and to give colour that they were contract Inborn 
which is certainly not, So far Brahmndeo Yadav is con¬ 
cerned, I agree to this point that he has claimed himself to 
he Transport Khalasi and T also do not find his name and 
signature on the attendance sheet. Ext. 1M-9 series filed by 
the workmen on which the names of ten workmen including 
S. K. Singh and their signatures and L.T.ls find nhmo, but 
nowhere there is name of Brahmadeo Yadav nor his signa¬ 
ture appears in attendance-sheet, Ext. W-9 to show that 
actually he too was working as cleaning und sweeping. It 
also appears that the working of cleaning and sweeping has 
been declared to be permanent and perennial nature of job 
a3 per Notification issued under Contract Labour (Regula¬ 
tion and Abolition) Act and also this fact find support from 
Exts. W-6 and W-6/1 the award passed by this very Tribunal 
in Reference No. 49 of 1988 between the management of 
Kondvvadlh Colliery of M/s. BCCL Vs. their workmen 
where the work of cleaning and sweeping was held to be of 
permanent nature of job and award was passed in favour 
of the workmen for regularisation of their service with due 
date. 

20. It has also been held by the Hon'ble Supreme Court 
as re;: cd in 1987 Lab. I.C. 619 (SC) and also 1995 Lab. 
I.C. 2207 (SC) and the concerned workmen who worked 
for more than four years, with the management and doing 
permanent and perennial nature of job completing more 
than 240 days in each calendar year they were certainly 
entitled for their regularisation in job and there is no merit 
at all that the plea taken f>y tho management that they were 
contractor’s workers and not entitled for claiming employ¬ 
ment under the management. Tt Mb also come in evidence 
that besides four permanent sweepers being employed by 
the management who have been taken on deputation from 
M/s. BCCL, four extra temporary cleaning and sweeping 
mazdoors have been employed for doing cleaning and 
sweeping job of the office premises and quarters of the 
officers and staff. In this view of the matter it can be held 
that there is still vacancy for absorption of the workmen 
for doing cleaning and sweeping work and they ought to be 
regularised in the job by the management against exisling 
vacancies of cleaning and sweeping in, Class-TV posts and 
.also ns Peon tor gard,enbr which work they were doing prior 
to stoppage of their work by the management. So far 
Brahmadeo Yadav who has claimed to be working as 
Transport Khalasi there is r.o argument to show his atten¬ 
dance of job done bv him and that too the same being a 
permanent nature of iob. Hence claim of the said work¬ 
man for his regularisation as Transport Khalasi is certainly 
not justified and be is not entitled for any relief and the 
c'ai.m of the rest ten workmen fo*- their regularisation in 
job of cleaning and seewpiny and gardening is fully justified 
and the action of the management in not regulqrising/absorp- 
ing them as regnlar/pfrmntient employees of the mapage- 
ment is certainly not justified cr.d they are entitled for 
their regulurisation/absorption against existing vacancies in 
Class-lV post as' sweeper/cleaner /gardener is fully justified 
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from the date of their stoppage of work with effect from 
31-7-1990. So fur back wages is concerned us per principle 
cjf “no work no pay" these workmen have not worked for 
all these years so they would not be entitled for any back 
Wages for this intervening period, 

21. Hence, my award— 

The action of the management of Regional Dimeter, 
Regional Institute 2 of M/s, C.M.P.D.l!., Koyla 
Bhawan in not regularising/absorbing S/Shri S. K. 

Singh and ten others (as per nnr.exure) as tegular/ 
permanent employees of the management is not 
justified. The management is directed to regula¬ 
rise/absorb all the concerned workmen except 
Brahmadeo Yndav in remilar/permanent job of 
swccper/cleaner/gardener in Class-lV post with 
effect from 31-7-90 giving notional continuity of 
service to them for the purpose of fixation of their 
pay, seniority, pension, gratuity etc. (but without 
back wages'! within two mondis from the date df 
publication of the award in the Gazette of India. 
However, there will be no order as to cost, 

TARKESHWAR PRASAD, Presiding Officer 
18 TiT=nt, 1997 

TTOTo 72 4:—'AV/rfOT fff-TK RfRfffffR, 1947 
( 1947 TT 14) TT RPT 17 % 3RROT R, %E?t4 
ROTOT sfto RT° RTo Tf RoTfW TtfROTf % 

sffrrs % tot, fOTtRTt afrr tot trtrt % rtr, 
sfjjw Jr fRfor 3ftertfOT fOTrr R, rotit 

srki^fTT arfawr, (r-i) tottc % ottt tt otRot 
TOTt % 5ft YOT4 ROTIT Tt 17-2-97 Tt RTRf ^3TT 
Rr i 

[ROT 2 0 0 1 2/1 1 0/ 8 9-3frf rit (Rt-1)] 

RR RtfR, $R REltt 

New Delhi, the 18th February, 1997 

S. O. 724.—In pursuance of Section 17 of the Industrial 
disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal, (Noi 1), Dhaubacf as shown in the 
Annexure in the Industrial Dispute between the employers in 
Relation to the management of Alkusa Colliery of M /s. 
B.C.C.L. and their workmen, which was received by the 
Cent rid Government on 17-2-97. 

[No. L-20012/110/89-IR(C.-I)] 

BRAJ MOHAN, Desk Officer 

ANNEXURE 

SEFOftE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO. T, DHANBAD 

In the matter of a reference under section 10(l)(d)(2A) 
of the Industrial Disputes Act, 1947. 


1 a 9 7/TRfp 2 4 1918 
PARTIES : 

Employers in relation to the management of Alkusa 
Colliery of M/s. BCCL. 

AND 

Their Workmen 

PRESENT : 

Shri Tarkeshwar Prasad, Presiding Officer 
APPEARANCES : 

For the Employers.—Shri B. Joshi, Advocate. 

For the Workmen.—None. 

STATE : Bihar. INDUSTRY : Coal, 

Dated, the 6th February, 1997 
AWARD 

By Order No. L-20012/110/89-I.R. (Coal) dated 8-12-89 
the Central Government iu the Ministry of Labour, has in 
exercise of the powers conferred by clause (d) of sub-sec. (1) 
and sub-section (2A) of Section 10 of the Industrial Dis¬ 
putes Act, 1947, referred the following dispute for adjudica¬ 
tion to this Tribunal :— 

"Whether the action of the management in giving 
Clerical GradeMIl as per NCWATII to Shri Rajendra 
Ram, working as Challan Munshi w.e.f. 11-1-81 is 
justified ? If not, to what relief the workman is 
entitled ?** 

2. The order of reference was received in this Tribunal 
on 15-12-89 and thereafter notice was issued for filing 
written statement by the workman. It appears from the re¬ 
cord that after filing written statement by the sponsgring 
union on behalf of the workman, none appeared gji behalf 
of the workman for taking further step in this case. In 
spite of sending registered notice to the sponsoring union, 
neither the sponsoring union nor the concerned workman 
appeared. It, therefore, appears that the concerned workman 
is not interested to prosecute the case. 

2, In such circumstances, I render a “no dispute’ award 
in the present case, 

TARKESHWAR PRASAD, Presiding Officer 

R^fefr, 19 qvdrft, 1997 

TT°RTo 72 5:—RNfROT f-TTOT atf&fRipT, 1947 
( 1947 TT 14) Tt Q'RT 17 % 'RJROTT R, 

ROTTT sfTfvTVCSN ffio fao % OTWTT % W 

fOTlTOTt affT TOT OTOTlff % RK ROTR R faftFT 
ANfRRT fOTTT R RItROT Rf’OTOT, % TTRT 

Tt OTTfWR TOTt %, 5ft ROT IT 18-02-97 

TtRlOTfRfRT I 

[ROTtTR-17012/55/92-RTfo31TToRto 2] 

TR TtOT, TOT RfRTfft 


Reference No. 200 of 1989 
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New Delhi, the 19th February, 1997 

S.O. 725.—Jn pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Hyderabad as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Oriental 
Insurance Co. Ltd. and their workmen, which was 
received by the Central Government on 18-02-97. 

[No. L-17012[55|92-IR(B-II)] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-1 AT 
HYDERABAD 

PRESENT : 

Sri V. V. Raghavan, B.A., LL.B., 

Industrial Tribunal-I. 

Dated : 18th day of January, 1997 
Industrial Dispute No. 13 of 1993 

BETWEEN 

Sri K. Hanumantha Rao, 

Pedanandipadu Post, 

Guntur Dish A.P. .Petitioner 

AND 

The Regional Manager, 

Oriental Insurance Co. Ltd., 

Regional Office, 

P.B. No. 45, Greensland Road, 

Begumpet, 

Hyderabad-16, .Respondent 

APPEARANCES : 

Sri A. K. Jayaprakash Rao & Sri' V. N. Goud, 
Advocates for the Petitioner, 

Smt. A, Anusuya. Advocate for the 
Respondent, 


AWARD 

The Government of India, Ministry of Labour, 
New Delhi by its Order No, L-17012J55 92-IR 
(B-Il) dt. 16-2-1993 made a reference under 
Sections 10(l)(d) & (2A) of the Industrial Dis¬ 
putes Act, 1947 for adjudication of the Industrial 
Dispute mentioned in its schedule which reads as 
follows : 

“Whether the action of the management of 
Oriental Insurance Co, Ltd., in removing 
Sri K. Hanumantha Rao, Ex-Inspector, 
from service is justified ? If not to what 
relief Sri K. Hanumantha Rao is entitled 
to ?” 

2. The workman hereinafter referred to as the 
Petitioner filed a claim statement contending as 
follows :—The Petitioner joined the service ol 
Oriental Insurance Company Limited, the Respon¬ 
dent herein in the year 1980 and he had put in 
tm-blemished record of service till he was removed 
from service by an Order dt, 28-11-1990. The 
Petitioner worked as Inspector, now designated as 
Development Officer at Pedanandipadu. He was 
served with a charge sheet dt, 26-11-1986 alleging 
that during 1984 he abused his position as a public 
servant, issued 8 cover notes wild anti-dates in 
collusion with private parties after a fire accident 
took place on 15-8-1984. The Petitioner submitted 
a detailed explanation and an enquiry was conduc¬ 
ted. The order of removal from service was issued 
and it was confirmed by the Appellate Authority 
on 27-9-1991. They are illegal for the following 
reasons. The Respondent accepted the premium 
paid by the parties without any demur. The charge 
sheet was served two years mid three months after 
the fire accident. The Petitioner posted the cover 
notes and cheques on 14-8-1984 itself. On earlier 
occassions also, the petitioner issued cover notes 
worth of Rs. 40 lakhs without informing the Con¬ 
trolling Officer either by telegram or by telephone 
or ill person. There are no instructions for issuing 
telegram whenever high risks were covered. The 
petitioner booked a telephone call on 14-8-1984 to 
the residence of the Branch Manager and Divisional 
Manager out of abundant caution but the call did 
not fructify. The C.BT. also enquired in this regard 
and found that the petitioner booked the call. The 
cover notes were issued at 4.00 P.M. on 14-8-1984. 
The letters could not be cleared from Post Box till 
16-8-1984, as the time for clearance has expired 
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oil 14-8-1984 and J 5-8-1984 was a National 
Holiday. The C.B.l. found nothing against the peti¬ 
tioner and so on action was initiated against him. 
The parlies who insured the goods hied suits against 
the Respondent. So the petitioner was made a scape 
goat. There is no legal evidence on record in the 
domestic enquiry conducted by the Respondent but 
the petitioner was removed from service. The peti¬ 
tioner was appointed by the Respondent at 
Pedanandipadu with full knowledge of his relation¬ 
ship with Sri S. Veerabhadraiah. He was appointed 
to secure a good premium fiom ihe Company of 
Veerabhadraiah. The petitioner has also given 
appreciable premium. The present allegations 
about the relationship with Veerabhadraiah is moti¬ 
vated. The Respondent has not taken the past 
conduct of the Petitioner into consideration. The 
major punishment gjiven to the Petitioner is: dis¬ 
proportionate to the gravity of the charges alleged 
to have been proved against the Petitioner. The 
Petitioner is entitled to reinstatement into service 
with buck wages (the rest of the claim statement is 
directed against the validity of the domestic enquiry 
and It is not necessary to extract the same as my 
learned predecessor passed an order dt. 31-1-1995 
that the domestic enquiry was not validly conducted 
but gave permission to the Respondent-Management 
to lead evidence). 

3. The Respondent tiled a counter affidavit on 
21-3-1994 and an amended counter on 25-10-1995. 
The Respondent contended as fellows : The peti¬ 
tioner was appointed as Inspector on 20th February, 

1980 to canvas and procure general insurance 
business as per the rules and regulations made by 
the Company from time to time. The petitioner is 
a close relative of S. Veerabhadraiah who is the 
Managing Partner of M|s. Veerabhadraiah & Co., 
and MJs. Pedanandipadu Cotton Press which are 
sister concerns. The petitioner colluded with Veera¬ 
bhadraiah and others and issued 8 cover notes for 
a sum of Rs. 82.50 lakhs with an anti-date 

14- 8-1984 after the tire accident took place on 

15- 8-1984, He posted the covers containing the 
duplicate cover notes and cheques on 16-8-1984 
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and the Branch Manager, Guntur received the same 
on 22-8-1984. The Pctbinner has not done the 
business of Rs. 82 lakhs oil a single day on any 
earlier occasion. The said Veerabhadraiah and 
Company has not insured the plant and building 
till the cover note for Rs. 50 lakhs was issued for 
covering the period from 14-8-1984 to 14-9-1985. 
The cover note itself is against the rules, us a cover 
note cannot be issued for more than one year. The 
petitioner informed the Branch Incharge about the 
out-break of the fire on 15-8-1984 but he failed to 
intimate the issuance of the cover notes. The Peti¬ 
tioner should have acquainted himself with the 
Circular dt. 15-10-1976 by which an Inspector is 
required to inform the controlling office telephoni- 
caily or tclgraphically about the issuance of the 
cover notes. The Petitioner clearly violated the rules. 
The C.B.l. did not initiate criminal action against 
the petitioner but suggested for a departmental 
enquiry for major punishment. There was no delay 
in issuance of the charge sheet. The Vigilance 
Officer of the Respondent gave a report to the C.B.l. 
who registered a case in February, 1985 and sub¬ 
mitted a report in September, 1986, so the charge 
sheet was issued on 26-1 1-1986, Acceptance of the 
premiums docs not prevent the Insurance Company 
from taking action against the employee if any 
serious misconduct indulged in by him comes to 
their notice later. The petitioner instead of utilising 
his contacts to procure more business from that 
Company started to give undue favour to parties 
who are his relatives. The removal from service is 
justified. The Petitioner is not a workman. His 
duties are primarily promotional managerial and 
administrative on behalf of the Company. His work 
is not skilled or unskilled, manual or clerical or 
supervisory or technical work. His work involves 
recruitment, training and controlling fne agents, to 
develop the insurance business, to service the busi¬ 
ness and discharge other functions. As such this 
Tribunal has no jurisdiction to entertain this dispute. 

4. This Tribunal heard the validity of the 
domestic enquiry' as a preliminary point and bv an 
Order dt, 31-1-1995 held that the domestic enquiry 
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I Infective and as such void. However, this Tri¬ 
al gave permission to the Respondent Manage- 
lt to adduce evidence in proof of misconduct of 
Petitioner workman. The Respondent filed LA. 
[124 of 1995 to decide as to whether the peti- 
er is a workman or not, as a preliminary point 
this Tribunal dismissed the said petition on 
11-1995 with an observation that the said point 
be decided in the Award. The said order was 
firmed by the A.P. High Court on 6-2-1996 
ip 1WI.P. No. 28782 of 1995. 

5. The Respondent-Management examined 
M.W. 1 to M.W. 5 and marked Exs. Ml to M44. 
The workman examined himself as W.W. 1 and 
nWked Exs. W1 to W9. Both the parties are heard. 

6 . [The points for consideration are as follows : 


and co-ordinate procurement of general insurance 
business. Second function of Development Officer 
is they have to procure general insurance business 
and service them in the area of their jurisdiction. 
Th-rd function is they have to issue cover note and 
kutcha receipts on receipt of premium from the 
insurer. Apart from the above, as per the guide 
lines given by the Management, they have to do 
general insurance business. They are suppos:d to 
make a diary keeping a record of business procured 
and to produce to the Management as and when 
called for. These are functions of the Developmenl 
Officers.” The above functions are admitted by the 
Petitioner also. The main duty of an Inspector is 
to collect the premium, issue cover notes to the 
parties and send the premiums as well as covet 
notes to the Branch Office. Ha has also to canvas 
the business for the Company. 


(1) Whether the petitioner is a workman 
within the meaning of Section 2(s) of 
the I.D. Act ? 

(2) Whether the Respondent is justified in 
removing the Petitioner from service ? 

[(3) To what relief? 

7. [POINT (I) :—The petitioner was appointed 
as ilnspector in the Respondent-Company during 
1980, under Ex. Ml7 order dt. 4-2-80. He joined 
the service on 20-2-1980. This post of Inspector 
Wit re-designated as Development Officer in 1987 
by 13^. M18 dt. 13-2-87, The duties and functions 
df an Inspector are enumerated in Clause 8 of Ex. 
M17 appointment order on which the Petitioner 
siijnbd. The Schedule ‘A’ containing of Inspectors 
furaembns is also attached to Ex.'Ml7 but the peti¬ 
tioner pleads that he did not receive a copy of it. 
Thfc petitioner was in service for four years, and 
he ou^lit to have known the duties and functions 
of his job. His main functions are enumerated by 
the, Senior Divisional Manager (M.W. 2) in his 
depletion as "Their functions arc to recommend, 
recruitment of agents,.assist them and tram them 


8. The respondent pleads that the Petitioner is 
net a workman as he does not attend to manual, 
clerical, skilled and unskilled, technical, operational 
and supervisory work enumerated in Section 2(s) 
of the I.D. Act. The Petitioner contends that he 
does clerical work in writing the cover notes and 
so he is a workman. 

9. The ‘workman’ is defined in Section 2(s) of 
the I.D. Act as follows : 

‘Workman’ means any person (including an 
apprentice) employed in any industry to 
do any manual, unskilled, skilled, techni¬ 
cal!, operational, clerical or supervisory 
work for hire or reward, whether the 
terms of employment be expressed or 
implied, and for the ‘ purposes of any 
proceeding under the Act in relation to 
an industrial dispute, includes any such 
person who has been dismissed, dis¬ 
charged or retrenched in connection with, 
or as a consequence of, that dispute, of 
whose dismissal, discharge or retrench¬ 
ment has led to that dispute, but does not 
include any such person. 
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(i) who is subject to the Air Force Act, 
1950 (45 of 1950) or the Army Act, 
1950 (46 of 1950) or the Navy Act, 
1957 (62 of 1957); or 

(ii) who is employed in the police service 
or as an officer or other employee of 
a prison; or 

(iii) who is employed mainly in a manage¬ 
rial or administrative capacity; or 

(iv) who, being employed in a supervisory 
capacity, draws wages exceeding one 
thousand six hundred rupees per men¬ 
sem or exercises, either by the nature 
of the duties attached to the office or 
by reason of the powers veseted in him, 
functions mainly of a managerial 
nature.” 

This definition was subject matter of interpretation 
by the superior Courts. A person to be workman 
must be discharging duties concerned in the main 
clause. He does not become a workman if he is 
not covered by the four exceptions in Section 2(s) 
of the I.D. Act. It was so held by Supreme Cour 
in BURMAH SHELL OIL STORAGE AND 
DISTRIBUTING COMPANY OF 1NDTA v. THE 
BURMAH SHELL MANAGEMENT STAFF 
ASSOCIATION AND OTHERS (AIR 1971 Lab. 
I.C. Page 699). The Supreme Court in LLOYDS 
BANK LTD. PANNALAL GUPTA (1961 F.L.R. 
Page 219) and in SHRI S. MAINI v. MlS. 
CARONA SAHU CO. LTD. AND ORS. (1994 
F.L.R. Pnge 321) and Divisional Bench of our 
High Court in S. S. ZAFFAR v. LABOUR 
COURT, HYDERABAD (1990) (3) A.L.T. Page 
617) held that the nature of the duties are relevant 
and not the designation, to determine whether a 
particular employee is a workman or not, within 
the meaning of the I.D. Act. The learned counsel 
for the Petitioner workman relied upon the decision 
in S, K. VARMA v. MAHESH CHANDRA AND 
ANOTHER (1983 S.C. Cas-s L&S Page 510 = 
1983 (4) S.C. Cases, Page 214 = AIR 1984 S.C. 
Page 1462 = 1983(2) LLJ Page 429) wherein the 
Supreme Court held that Development Officers, of 
L.I.C. of India are workmen within the meaning 
of Section 2(s) of the I.D. Act. He also relied upon 
VED PRAKASH GUPTA v. MIS BELTON 
CABLE INDIA(P) LTD. (1984 S C. Cases. L & S 
Page 281) wherein the Securitv Inspector is held 
to be a workman. He lastlv relied unon VIMAL 
KUMAR JATN v. LABOUR COURT KANPUR 
AND ANOTHER (1987 S.C. Cases L&S Pare 
283) wherein a maintenance Engineer who per¬ 
forms Supervisory work and authorised to make 
tethperarv appointments, grant leave, initiate 
departmental proceedings etc. is not a workman. 
He ’'rip ] Tjpon the last decision in snpnort of his 
contention that the Petitioner do°s n( y have anv 
of the above, sai'd powers and so he is not a work¬ 
plan, As against the above, the learned counsel for 


the Respondent relied upon IN H. R. ADYAN- 
THAYA ETC. ETC. v. SANDOZ (INDIA) LTD. 
ETC. ETC. (1995 (1) LLJ Page 303) wherein 
the Supreme Court held that the decision of the 
same Court with regard to Development Officer in 
LIC of India in S. K. VARMA Case is “per 
incuriam”. It is necessary to extract the observation 
of the Supreme Court in 1995 (I) LLJ, Page 303 
with regard to S. K. VamiaL case to appreciate the 
point. 

“In S. K. VARMA v. MAHESH CHANDRA 
& ANR. (1983-II-LLJ-429) the dispute 
was whether Development Officers of 
the Life Insurance Corporation of 
India (LIC) were workmen. The 
dispute arose on account of the dismissal 
of the appellant Development Officer 
w.e.f. February 8, 1969. The Court 
noticed that the change in the definition 
of workman brought about by the 
Amending Act 36 of J956 which, as 
stated above, added to the originally 
enacted definition, two more categories of 
employees viz., those doing ‘supervisory’ 
and Technical’ work. The three Judges 
Bench of this Court did not refer to the 
earlier decisions in May & Baker, 
WIMCO and Burmah Shell cases (supra), 
The Bench only referred to the decision 
of this Court in Workmen of Indian 
Standards Institution v. Management of 
Indian Standards Institutioh (1976-I¬ 
LL J-3 3) where while considering whether 
LSI was an ‘industry’ or not, it was held 
that since the I.D. Act was a legislation 
intended to bring about peace and har¬ 
mony between management and labour 
in an ‘industry’, the test must be so applied 
as to give the widest possible connotation 
to the term ‘industry’ and therefore a 
broad and liberal and not a rigid and 
doctrinaire approach should be adopted 
to determine whether a particular concern 
was industry or not. The Court, therefore, 
held that to decide the question whether 
the Development Officers in the LIC were 
workmen or not, it should adopt a prag¬ 
matic and not a pedantic approach and 
consider the broad question as to on 
which side of the line the workmen fell, 
viz., labour or management and then 
to consider whether there were auv good 
reasons for movinb them over from one 
side to the other. The Court then notices 
that'the LIC Staff Regulations classified 
the staff into four categories, viz. (i) 
Officers, (ii) Development Officers, fiii) 
Supervisors and Clerical S f aff, and (iv) 
Subordinate staff. The Court pointed out 
that Development Officers were classified 
separate^ both from Officers on the orm 
hand and Supervisors and Clerical Staff 
on the other and that they as well as 



1600 


Till OAZ'lIIL Oi INDIA : MARCH 15, i v7, PHALl.I ,'NA 24, 1013 l 1’Ari Ij—S ec. 3 (ii)l 


therefore, to treat his decisions as “per 
incuriam”. 


Class HI and Class IV Staff other than 
Superintendanis were placed on par in 
as much as their appointing turd disci¬ 
plinary authority was the Divisional 
Manager whereas that of Officers was 
Zonal Manager. The Court also referred 
to their scales of pay and pointed out 
that the appellation ‘Development Officer’ 
was no more than a glorified 
designation. The Court then referred 
to the nature of duties of the 

Development Officers and pointed out 
that a Development Officer was to be a 
whole-time employee and that his opera¬ 
tions are to be restricted to a defined area 
and that he was liable to be transferred. 
He had no authority whatsoever to bind 
the Cciporalion in any way. This 
principal duty appeared to be to organise 
and develop the business of the Corpora¬ 
tion in the area allotted lo him, and for 
that putposc, to recruit active and reliable 
agents, to train them, to canvas new 
business and to render post sale services 
to policy-holders. He was expected to 
assist and inspect the ageffis. Even so, 
he had not the authority either to appoint 
them or to take disciplinary action against 
them. He did not even supervise the work 
of the agents though he was required to 
train them and assist them. He was to 
be a friend, philospher and guide of the 
agents working within his jurisdiction and 
no more. He was expected to ‘stimulate 
and excite’, the agents to work while 
exercising no administrative control over 
them. The agents were not his subordi¬ 
nates. He had no subordinate staff work¬ 
ing under him. The Court, therefore, held 
that it was clear that the Development 
Officer could not by any stretch of imagi¬ 
nation be said to be engaged in any 
administrative or managerial work and 
therefore, he was a workman within the 
meaning of the I.D. Act. Accordingly, 
the order of the Industrial Tribunal and 
(he judgement of the High Court holding 
that he was not a workman was set aside. 
As has been pointed out above, this 
decision did not refer to the earlier three 
decisions in May & Baker. WIMCO and 
Burmah Shell cases ( supra) and obviously 
proceeded on the basis that if an em¬ 
ployee did not come within the four 
exceptions to the definition. He should 
be held + o be a workmen T his basis was 
in terms considered and rejected in 
Burmah Shell case (supra) bv a coordi¬ 
nate Bench of three judges. Further no 
finding is given bv the Court whcHicr the. 
Development Officer was doing clerical 
or technical work. He was admittedly 
not doing manual work. We may have, 


What is “per incuriam" was decided in STATE Oh 
U.P. AND ANOTHER v. SYNTHETICS AND 
CHEMICALS LID. AND ANOTHER L199K4) 
S.C. Cases Page 139] in Paras 40 and 41 as 
follows : 

Tneuria’ liberally means ‘carelessness’. In prac¬ 
tice per incuriam appears to mean pet 
ignoratium, English courts have deve¬ 
loped this principal in relaxation of the 
rule of stare decisis. The ‘quotable in law’ 
is avoided and ignored if it is rendered, 
‘in ignoration of a statute or other binding 
authority' (Young v. Bristol Aeroplane 
Co, Ltd.). Same has been accepted, 
approved and adopted by this Court 
while interpreting Article 141 of the 
Constitution which embodies the doctrine 
of precedents as a matter of law. In Jaisn 
Sahu v. Rajdewan Dubcy this Court while 
pointing out the procedure to be followed 
when conflicting decisions are placed 
before a bench extracted a passage from 
Halsbury’s Laws of England incorporating 
one of the exceptions when the decision 
of an appellate court is not binding. 

Does this principle extend and apply to a 
conclusion of law, which was neithei 
raised nor preceded by any consideration. 
In other words can such conclusions be 
considered as declaration of law ? Here, 
again the English courts and jurists have 
carved out an exception to the rule of 
precedents. It has been explained as rule 
of sub-silentio. “A decision passes sub- 
silentio. in the technical sense that has 
come to be attached to that phrase, when 
the particular point of law involved in 
the decision is not perceived by the court 
or present to its mind”. (Salmond on 
Jurisprudence 12th Edn. p. 153) In 
Lanceaater Motor Company (London; 
Ltd.. Bremith Ltd., the court did not 
feel bound by earlier decision as it was 
rendered ‘without anv argument, without 
reference to the crucial words of the rule 
and without any citation of the authority’. 
It was approved by this Court in Munici¬ 
pal Corporation of Delhi v. Gornam 
Kaur, The bench held that ‘precedents 
sub-silentio and without argument arc of 
no moment’. The Courts thus have taken 
recourse to this principle for relieving 
from injustice perpetrated by unjust 
precedents. A decision which is not ex¬ 
press and is not founded on reasons nor 
it proceeds on consideration of issue 
cannot be deemed to be a law declared 
to have a binding effect as is contemplated 
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by Article 141. Uniforaiity an consis¬ 
tency are core of judicial discipline. But 
that which escapes hi the judgment with¬ 
out any occasion is not ratio decidendi. In 
B. Shama Rao v. Union Territory of 
Pondicherry it was observed, it is trite to 
say that a decision is binding not be¬ 
cause of its conclusions but in regard to 
its ratio and the principles, laid down 
therein. Any declaration or conclusion 
arrived without application of mind or 
preceded without any reason cannot be 
deemed to be declaration of law or autho¬ 
rity of a general nature binding as a 
precedent. Restraint in dissenting or over¬ 
ruling is for sake of stability and unifor¬ 
mity but rigidity beyond reasonable limits 
is inimical to the growth of law.” 

So the decision in S- K. Varma’s case that Deve¬ 
lopment Officer of JL.I.C. of India is a workman 
is not a judicial precedent or settled law to be 
followed. The duties of Development Officer, 
L.l.C. of India and the Development Officer in 
the Respondent Company (Oriental Insurance 
Company) are identical. The work of the Peti¬ 
tioner cannot be manual, unskilled, skilled, 
technical, operational clerical or supervisory 
work. He may be canvasing the business of the 
Respondent Insurance Company. He can be 
sales promotion employee. I, therefore, hold 
that the petitioner is not a workman within the 
meaning of Section 2(s) of the T D. Act. 

10. POINT (2) :—The Petitioner was served 
with Ex. Ml Charge Sheet with the following 
charges : 

“While functioning as Inspector at Peda- 
nandipadu during 1984 you abused 
your position as a Public Servant in as 
much as you colluded with private 
parties i.e. M|s. Sekala Veerabhadraiah 
& Co., and M[s. Pedanandipadu Cotton 
Press, Pedanandipadu & Others in anti¬ 
dating Eight Cover Notes to an extent 
of 82.50 lakhs for the uninsured pro¬ 
perties kept in the joint premises of 
M|s.. Sakala Veerabhadraiah & Co., 
and M/s. Pedanandipadu Cotton Press 
which were lost in the fire accident oc¬ 
curred on 15-8-1984 and facilitated 
them in preferring heavy undue claims 
to the said extent as detailed in the 
statement of Imputation of misconduct 
and thereby and hereby ■ you have 
committed gross misconduct and 
showed lack of integrity. 

By yOur above aforesaid acts you exhibited 
lack . of, integrity . and conduct unbe¬ 
coming of a Public Servant and contra¬ 
vened the Rule 3(i) of General 
5<W GI/97—11 


Insurance (Conduct, Discipline & 
Appeal) Rules, 1975.” 

A statement of Imputation of Misconduct giving 
the details is enclosed to the charge, the Petitioner 
gave an explanation Ex. W6 denying the charges. 
A domestic enquiry was conducted. Ex. M10 is 
the record of domestic enquiry. The Enquiry 
Officer submitted his enquiry report Ex. M13i 
The Disciplinary Authority removed the petitio¬ 
ner from service by Ex. M14 order dated 
28-11-1990. His appeal was also dismissed by 
Ex. M16. 

11. me Circumstances leading to tne above 
charge sneeL aie as follows : ivljs. Sakala 
veeiLiohadraian <x Co. anti Peuananoipauu 
cotton rress are in the same compound. Born ol 
mem owneu by hrms in wmen o. Veerabiiuuraian 
ana his two Brothers are partners. These two 
nrms nave set up machinery lor ginning me 
cotton and pressing the same into bales. In i982 
they also set up machinery to extract oil Irom the 
cotton seeds. The purchase cotton for ginning 
and extracting oil and preparing cotton into 
bales and sell them. They also do job work lot 
third parties. The Ginning Mill and Balffig 
Mill as well as stock are being insured by the 
Respondent-Company since a long time. The 
Petitioner is the son-in-law of sister of Sakala 
veerapnadraiah. He was appointed at Peda¬ 
nandipadu as Inspector in 1980 to canvas 
business. His address is also given as C|o 
Sakala Veerabhadraiah and Company in Ex. Ml / 
appointment order. There was a fire accident 
on 15-8-84 in the premises of this factory. The 
ginning Mill and Baling Mill as well as some 
cotton was insured even betore 14-8-1984 for 
about Rs. 90 lakhs as admitted by M.W. 3 and 
for about a crore of rupees and odd as mentioned 
in Ex. 36 report of the C.B.I. The petitioner 
informed M.W.3 the then Assistant Branch 
Manager, Guntur about the fire accident and 
M.W. 3 visited the factory' on that night itsell 
alongwith the Surveyor. At that time the Peti¬ 
tioner informed him ffiat he issued eight more 
cover notes on 14-8-1984 for about Rs. 82 lakhs. 
The petitioner claimed to have posted the dupli¬ 
cate cover notes alongwith six cheques on 
14-8-1984 to the Branch Office at Guntur. He 
also claims that he sent two more duplicate copies 
of the cover note alongwith D.D. on 16-8-1984 
as the party gave cash oil the evening ol 14-8-1984 
after the Banking hours, and 15-8-1984 being 
Holiday in connection with Independence Day. 
The respondent encashed the cheques and D.Ds as 
meni ioned in C.B.I. report and it is also in the 
evidence of M.W.3 that receipts were given for 
the said amount without prejudice to their rights. 
Office copies receipts are not filed into the Tri¬ 
bunal. . . The Respondent suspected that the 
Petitioner issued these cover notes, eight in num¬ 
ber, after the fire accident, in collusion with his. 
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relations who are the owners of Sakala Veera- 
bhadraiah and C'o., he having married the daugh¬ 
ter of sister of Sakala Veerabhadraiah and also 
in collusion with third parties. The Respondent 
suspended the petitioner and gave a report to the 
CBI. The CBI enquired into the matter and gave 
Ex. M36 report whereby it opined that there is 
no material to prosecute the petitioner and other 
businessmen but there is material to initiate de¬ 
partmental action for major penalty against the 
petitioner. Thereafter a charge sheet was served 
upon the petitioner, an enquiry was conducted and 
he was removed from service,. The Respondent 

SI. Ex, No. Name.of party 

No - _ 

2 " 3 


1 . 

M 21 

Sakala Veerabhadraiah & Co 

2. 

M 23 

Lakshmi Cotton Traders 

3. 

M 24 

N. Venkateswar 

4. 

M 25 

N. Venkateswar 

5. 

M 26 

S. Veerabhadraiah 


6. 

M 27 

K. Ramakrishna Ruo Traders 

7. 

M 28 

Trrumula Cotton Trading Co. 

8. 

M 29 

Srinivasa Colton Traders 


also did not honour the claims of the beneficiaries 
under the eight cover notes issued by the petitioner. 
So they filed suits in the Civil Courts. The Civil 
Courts decreed the suits against the Respondent 
and the Respondent preferred appeals in the High 
Court. Exs. W7 to W9 and Exs. M37 to M43 
arc the Judgements and the Decrees of the trial 
Courts and stay orders of the High Court. 

12. The contentions of the Petitioner is that he 
issued the cover notes on 14-8-1984 itself and that 
he has not anti-dated them. The details of the 
cover notes issued by the petitioner as per his 
evidence are as follow's :— 


Amount 

Rs. 

Property 

covered 

Time of 
issuance 

4 

5 

6 

15 lakhs 

Stock of 
Cotton 

4 P. M. 

3 lakhs 

Cotton Bales 

7.30 P. M. 

3 lakhs 

Cotton Bales 

7.30 P. M. 

1.5 lakhs 

-do- 

7.30 P. M. 

50 lakhs 

Cotton Oil 
seed Mill. 
Decoitcating 
Mill & Plant 
& Machinery 

4.30 P.M. 

1.50 lakhs 

Cotton Bales 

6.00 P.M. 

7 lakhs 

-do- 

6.00 P.M. 

1.50 lakhs 

-do- 

6.30 P.M. 


13. The Respondent rel'ed upon the following 
circumstances in support of its contention that the 
Petitioner issued these cover notes after the fire 
accident in collusion with the above persons (1) 
The petitioner is closely related to S. Vcerabhad- 
raiah and his brothers who are major beneficiaries 

(2) The petitioner first issued Ex. M30 cover notes 
for Rs. 10 lakhs covering the machinery etc., 
corrected the figures Rs. 10 lakhs to Rs. 40 lakhs 
cancelled it and then issued Ex. M26 Policy for 
Rs. 50 lakhs for the same factory and machinery 

(3) Ex. M24 and Ex. M25 cover notes were issued 
in the name of the same person for the cotton 
stock lying in the same compound. The lot num¬ 
ber is mentioned in Ex. M25 and not mentioned 
in Ex. M24 (4) The petitioner issued another 
cover note Ex. M31 in favour of Lakshmi Cotton 
and Gimynp Mills, Ravipadu but cancelled it as it 
was found that the stock of this mill is not avail¬ 
able in f he premises of this factory (51 There are 
instructions in Ex. Ml 9 Circular dated 16-10-76 
directing the Inspectors to inform the issuance of 
cover notes to the Controlling Officer by telephone, 
telegram or in person, that the petitioner issued 
Exs. M3 2 to M3 4 telegrams on earlier occassions 
but d‘d not issue telegram or inform the Control- 
fng Officer by telephone about the issuance of 8 


cover notes for a heavy amount of Rs. 82 lakhs. 
On the other hand he issued Ex., M35 telegram on 
16-8-1984 after the visit of M.W.3 (6) The peti- 
t oner did not inform M.W.3 on phone on 15-8-84 
about the issuance of these cover notes and he 
informed about the lire accident only (7) He was 
not available at the place of accident by the time 
of visit of M-W.3 and the Surveyor and he came 
after one hour only. 

14. The Petitioner answered the above points. 
1 will discuss each point in detail. 

15. The fact that the Petitioner married the 
daughter of sister of S. Veerabhadraiah is known 
to the Officers of the Respondent-Company. In 
fact Ex. Ml 7 order of appointment was sent to 
ffie address of Sri S. Veerabhadraiah and Com¬ 
pany. S, Veerabhadraiah and Co. is a major client 
of the Respondent-Company. The Respondent 
Company is taking the services of the petitioner 
for getting more business from Veerabhadraiah. 
and Company. There is possibility of the Petiti¬ 
oner colluding with his relation after the fire 
accident, but the relation by itself cannot be a 
ground for hold'ng that the cover notes were 
issued with an ante date after the fire accident. 
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1 <>, There is some force so far as the second 
point is concerned, Sri S. Veerabhadrainh and Co. 
was started in 1973 and it was only ginning the 
cotton and selling the lint or bales alter getting the 
bales pressed elsewhere. They started Pedanandi- 
padu Cotton Press in 1976 and installed baling 
press also. The said two mills were insured. They 
have installed oil extracting mill in 1982. They 
did not insure these oil extracting mill and adjoin¬ 
ing godowns etc. till 14-8-1984, when Ex. M26 
cover note was said to have been issued. This 
information is available in Ex. M36 report of the 
C.B.I. The evidence of M.W.3 is that though 
they have been requesting the proprietors to insure 
this Oil Extracting Mill also from 1982, they did 
not do so and themselves suddenly insuring this 
Oil Mill one day before the fire accident, is a dou¬ 
btful circumstances. The Petitioner submits that the 
owners did not insure the mill earlier as there was 
no Bank loan and they have taken Ex. M26 cover 
note on 14-8-1984 at the instance of the Bank of 
Baroda from which it took the loan some time 
before the Policy. The C.B.I. Officer found that 
the Accountant of the Bank of Baroda also issued 
an ante-dated letter for taking the Insurance Policy 
and the C.B.I. recommended for departmental 
aerion against the said Accountant by name Rat- 
nam. The issuance of Ex. M30 cover note in the 
first instance for Rs. 10 lakhs, correcting the 
figure to Rs. 40 lakhs and then cancelling the 
'ame and issuing Ex. M26 cover note for Rs. 50 
lakhs is a doubtful circumstance against the Peti¬ 
tioner. All the machinery and superstructure etc., 
were insured for Rs. 10 lakhs only under Ex„ M30 
cover note. The figure Rs, 10 lakhs was conver¬ 
ted to Rs. 40 lakhs and the premium was also 
corrected in Ex. M30 but the words “10 lakhs” 
remained in tact. Ex. M30 was cancelled and 
then Ex. M26 Policy for Rs. 50 lakhs was issued 
for the self same property. The Petitioner came 
forward with the version that Sakata Satyanaraya- 
na, the younger brother of S. Veerabhadraiah, 
asked him to insure the cotton seeds, Oil Mill and 
Godown for Rs. 40 lakhs. There is another Go- 
down w orth Rs.. 10 lakhs. They are no electrical 
fittings in the Godown. So he prepared the cover 
note for Rs. 10 lakhs only to insure the godwon. 
He corrected Rs. 10 lakhs to Rs. 40 lakhs with an 
intention of covering the whole property which is 
in the same premises. Then S. Veerabhadraiah 
came and asked him to issue the cover note for* 
Rs, 50 lakhs as the prices have gone up. So he 
cancelled Ex. M30 and issued Ex. M26. He 
admits that he would first record the amount for 
which the Policy is issued then describe the proper¬ 
ties and as a last item he records the premium 
payable by the party in the Cover Note. This is 
a suspicious circumstance against the Petitioner. 

17. The third point is that the petitioner issued 
two policies Exs. M24 and M25 to the same party 
by name N. Venkateswarlu of Chmtaguntapadu of 
Prakasham District for the cotton stock lying ' in 


the same compound i.c. the premises of S. Veera¬ 
bhadraiah and Co. The lot number is noted as 
219 in Ex, M25 but no such lot number was men- 
t toned in Ex. M24. It is difficult to identify the 
cotton stock described in Ex. M24 but the cover 
note was issued for Rs, 3 lakhs, whereas Ex. M25 
cover note for identifiable property was issued for 
Rs.. 1.5 lakhs. The petitioner comes forward with 
a version that this N. Venkateswarlu owned the 
cotton covered under Ex. M24 cover note jointly 
with other landlords whereas he is the exclusive 
owner of the cotton covered by Ex, M25. This 
fact was not mentioned in Ex. M24. The cotton 
of Ex. M24 cannot be identified. He admits that 
he has not seen the cotton before issuing the cover 
note. 

18. There is also some force in the contention 
of the Respondent that it is improbable for Sri 
N. Venkateswarlu who belongs to Prakasham Dis¬ 
trict as stated in Ex. M24 and Guntur District as 
described in Ex. M25 and the Proprietor of the 
He Ranfakrishna Traders. Abbinanigunta Palem, 
Prathipadu (Tq) Guntur District to whom Ex. 
M27 was issued, to come to S. Veerabhadraiah 
and Company on that evening with cheque books 
and cash. Of course the Respondent did not elicit 
the distance between Pedanandipadu on one side 
and Chintaguntapadu the native village of N. 
Venkateswarlu and Abbinaniguntapalem the 
native place of the proprietor of Sri Herami- 
krishna Traders on the other. 

19. The petitioner issued another cover note 
Ex. M31 in favour of State Bank of Tndia, Vara- 
gani and Lakshmi Ginning Mills, Ravipadu, Prati- 
padu Tq., Guntur District for the stock of cotton 
lying in the premises of Nagulapadu Cotton pri¬ 
vate TAd., Pedanandipadu. It was cancelled. This 
Nagulapadu just adjoins Pedanandipadu and both 
an pears as one village. The contention of the 
Respondent is that this Policy was issued thinking 
that the stock is also in the Mill that was burnt 
but when it was found to be in some other premi¬ 
ses. so it was cancelled. This Pedanandipadu 
Cotton Press belongs to S,. Veerabhadraiah and 
Co., and U is in the same premises. Ex. M31 is 
for the Nagulapadu Cotton Pvt. Ltd. The version 
of the Petitioner is that the owners of the stock 
intended to insure the stock in the first instance 
but aga ; n Went back on the ground that they dis¬ 
charg'd the debt of the Bank. This circumstance 
can be taken to come to the conclusion that all 
the cover notes were prepared in a hurry. 

20. Ex. M19 Circular dated 16-10-1976 con¬ 
tains the instructions given to Inspectors and 
Agents with regard to issuance of cover notes. 
Claus- 1 3 reads as follows : 

“Mofussil-Tnspectorsl Agents authorises by 
Competent authorities should be con¬ 
structed to send a short telegram to the 
Controlling Office about the issue of 
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cover note if a cover note is issued alter 
last postal clearance time on any work¬ 
ing day. This telegram should mention 
the number of the Cover Note, property 
insured, the perils (period) covered and 
the, sum insured,” 

From the above clause, the Inspectors should send 
a short telegram to the Controlling Authority 
about the issuance of the cover notes when it is 
issued after the postal timing is over. The peti¬ 
tioner is in the liabit of issuing telegrams anti he 
issued Ex. M32 to M34 telegrams, The Petitioner 
States that he was in the habit of issuing telegrams 
when he issued cover notes covering the property 
in transit, as the Policy and risk commence, the 
moment the vehicle starts and not in ordinary 
cases. No doubt, Exs. M33 and M34 cover tran¬ 
sit insurance and goods to be transported in lorries. 
Ex. M32 covers cotton worth Rs. 10 lakhs belon¬ 
ging to Sambasiva Cotton and General Trading 
Company and lying in the premises of Nagula- 
padu Pvt. Ltd. But the C.B.I. Inspector found 
that the petitioner did not issue such telegrams 
on many in occassion, that disobedience or breach 
of the above Circular is a rule than observance 
and that the Respondent Company did not mind 
the breach of the rule. So in the circumstance, it 
cannot be held against the Petitioner. But his 
evidence that post master goes away after 
4.00 P.M. or that the telegrams are not received 
after 4.00 P.M. is far from truth. Exs. M32 to 
M34 were issued from Pedanandipadu after 
4.00 P.M. In fact Exs. M32 was issued at 
6.00 PM. It is in the report of the C.B.I. Inspec¬ 
tor that the telegrams are received even after 
5.00 P.M. if late fee of Rs. 2.00 is paid. The 
Petitioner did not make any effort to inform the 
Branch Office though he issued cover notes worth 
Rs. 58 lakhs by 4.30 P.M. itself (Vide Exs. M21, 
M23 and M26). He says that he booked Trunk 
Calls to the houses of the Officers at Guntur to 
know whether the premium has to be collected for 
Electrical Fittings, but the call did not materialise,, 
He did not produce any evidence in support of it. 
On the other hand, the report of the Enquiry 
Officer is against.him. It can be seen from the 
report of the Enquiry Officer that the statement 
of the Post master recorded by C.B.I. people was 
shewn to the Post Master examined in the enquiry 
and the Petitioner put one or two questions only 
to him. The said statement is not filed in this 
Tribunal though marked as exhibit in the enquiry. 
The Enquiry Officer observed that the evidence of 
the Post Master is against the Petitioner. The 
Respondent did not examine the Post Master in 
tins Tribunal. The C.B.I, Inspector also observed 
that except the version Of the Petitioner, there is 
no other material on th's aspect. The fact remains 
that inspite of issuing cover note worth Rs., 82 
lakhs, the petitioner did not make any attempt to 
inform the Branch Office about the. same. The 
Petitioner was said to have issued Ex. M35 tele¬ 


gram on 16-8-1984 informing the fire accident 
but the petitioner denies to have issued the same. 

I do not think that anybody would spend money 
from his pocket and issue a telegram in the name 
of the Petitioner. 

21. There is oath against oath so far as the 
points 6 and 7 are concerned. M.W.2 deposed 
that the Petitioner telephoned to him and inform¬ 
ed him about the fire accident on 15-8-1984 but 
did not inform him about the issuance of the 
cover notes on 14-8-1984. He also states that 
the Petitioner was not available when he reached 
the burning mill and the petitioner came after one 
hour. The petitioner asserts that he informed 
M..W.3 about the issuance of the cover notes on 
phone on 15-8-1984 and he was available when 
M.W.,3 came to the burnt mill. These circum- 
started to burn in the afternoon itself and peti¬ 
tioner need not take time till 8.00 P.M. or 
oner need not take time till 8.00 P.M. of 
9.00 P.M. to prepare these 8 cover notes. 

22. There are certainly suspicious circumstan¬ 
ces against the petitioner. But the Petitioner had 
put ii:. more than four years of seivice by the date 
of this accident and it is admitted by the Manage¬ 
ment's witnesses that he had a clean record till 
then. There is no evidence as to when actually 
the officers of the Respondent started to suspect 
the transactions and gave report to the Police. 
They have encashed the cheque issued by some 
parties and D.Ds. sent by the Petitioner for cover 
notes issued on N. Venkatesw'arlu. In these cir¬ 
cumstances, the termination of the service of the 
Petitioner is not justified. But, even then, the 
Tribunal will not order for his reinstatement in 
such circumstances. This Tribunal however would 
order for payment of compensation as the Respon¬ 
dent lost confidence upon the Petitioner. The 
compensation can be salary for three years which 
was awarded by Supreme Court in some cases. 

23. POINT (3).—In view of my finding on 
Point No. 1 that the petitioner is not a workman 
within the meaning of T D. Act, an Award is pass¬ 
ed holding that the reference is not maintainable 
in this Tribunal. 

Dictated to the Stenographer, transcribed by 
him, corrected bv me and given under my hand 
and the seal of this Tribunal this the 18th day of 
January, 1997. 

V. V. RAGHAVAN, Industrial Tribunal-I 

APPENDIX OF EVIDENCE 
Witnesses examfned for Witnesses examined 

the Petitioner for the Respondent 

W.W.l Koteswara M.W.l B.R.C. Prasad 

Rao M.W.2 N. Chandra Mohan 

M.W.3 G. Rama Rao 
M.W.4 T. Tirapaiah 
M.W.5 Umesh. 
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documents marked for the 

PETITIONER 

Ex. Wl 29-2-88 Copy of tlie Representa¬ 
tion given by the workman to the En¬ 
quiry Officer. 

Ex. W2 3-3-90 Copy of the Representa¬ 
tion given by the Workman to the En¬ 
quiry Officer. 

Ex. W3 6-3-90 Letter from the Enquiry 
Officer to Sri K. Hanumantha Rao, Devi. 
Officer (under Suspension) Camp, Vija¬ 
yawada. 

Ex. W4 12-3-90 Copy of the Representa¬ 
tion given by the Petitioner to the En¬ 
quiry Officer. 

Ex. W5 12-3-90 Statement of Fire Insu¬ 
rance for the year 1980 (February 20th 
to December). 

E\. W6 22-1-87 Reply submitted by 
WW1 to the Regional Manager, Orien¬ 
tal Insurance Go. Ltd. 

Ex. W7 30-3-95 Xerox copy of the Order 
copy in O S. No. 414|87 in the Court of 
AddE Subordinate Judge, Guntur. 

Ex. W8 19-7-93 Order copy in O.S. No. 
‘27188 of the Principal Subordinate 
Judge, Guntur. 

Ex. W9 27-4-95 Copy of the O.S. No. 
537|89 dated 27-4-95. 

DOCUMENTS MARKED FOR THE 
RESPONDENT 

Ex. Ml 26-11-86 Letter addressed to Sri 
K, Hanumantha Rao by the Regional 
Manager, enclosing the articles of 
charges levelled against for . K. Hanu¬ 
mantha Rao, 

Ex. M2 22-1-87 Representation submitted 
to the Regional ,Manager, Oriental Insu-i 
ranee Co. Ltfl„ by .K, Hanumantha Rao. 

Ex. M3 22-6-87 Order of appointment of 
Enquiry Officer appointing Sri P. Umesh 
Branch Manager, CBO-I, Hyd. as E.O. 

Ex. M4 28-10-88 Order of appointing Sri 
B. R. C, Prasad Asst. Manager, Flydera- 
bad: as Enquiry Officer- 

Ex. M5 1-5-89 Order of appointment of 
Sri C. B. Rao, Inspector CBI as Enquiry 
Officer. 

Ex. M6 29-2-88 List of addresses submit¬ 
ted by K. Hanumantha Rao in the 
domestic enquiry., 

Ex. M7 3-3-90 Letter addressed by Sri 
K, Hanumantha Rao to the Enquiry 
Officer, B. R, C.. Prasad. 
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Ex. M8 6-3-90 Letter addressed by Sri 
K. Hanumantha Rao to the Enquiry 
Officer, B. R. C. Prasad. 

Ex. M9 12-3-90 List df witnesses submit 
ted by K. Hanumantha Rao to the do¬ 
mestic enquiry. 

Ex. M10 I2 : 3-90 Proceedings of the Do 
mestic enquiry. 

Ex. Mil 4-5-90 Enquiry Officers lettdr 
forwarding prosecution brief in RC 
12 65-VSP against K. Hanumantha Rao. 

E\. M12 26*5-90 Letter from K. Hanu¬ 
mantha Rao B. R. C. Prasad Enquiry 
Officer forwarding of defence brief of 
COA in KC 12(85 in domestic enquiry. 

Ex. Ml3 26-5-90 Enquiry report submitted 
by B. R. C. Prasad E Q. 

Ex. M14 26-5-90 Letter enclosing the En¬ 
quiry proceedings for delinquent work¬ 
man. 

Ex. M15 28-4-91 Appeal of K. Hanuman- 
tba Rao Ex. Development Officer, 
Branch-I, Guntur submitted to the Asst. 
G. M. Per: department, Oriental Insu¬ 
rance Co. 

Ex. M16 27-9-91 Order of the Asst. Genl. 
Manager and Competent Disciplinary 
Authority passed against K. .Hanuman¬ 
tha' Rap. 

Ex. Ml7 4-2-80 Appointment Order issu¬ 

ed to K. Hanumantha. Rao. 

Ex. Ml8 13-2-87' Notification issued by the 
Ministry of Finance Department of 
Economic Affairs, 

Ex. Ml 9 16-10-76 Circular issued to Ins¬ 
pectors and. Agents regarding issue of 
cover notes., 

Ex. M20 16-10-76 General Insurance Ra¬ 
tionalisation of Pay Scales and other 
conditions of service of Development 
Staff Scheme, 1976. 

Ex. M21 14-8-84 Cover note No. 91009 
covering the Cotton Kappas Lint cotton 
seed and fuffy pressed cotton bales be¬ 
long to Sri Sakqla Veerqbhadraiah and 
Co. for Rs. 15 lakhs. 

Ex. M22 14-8-84 Telegram issued by Sa¬ 
kai a Veerabbadraiah on 16-8:84 regard¬ 
ing the occurrence of the fire accident 
tp the beading and stocks. 

Ex. M23 14-8-84 Cover note of Insurance 
Co. regarding Sree Lakshmi Cotton 
Traders Pedanandipadu for, 14-8-84 to 
16-JO-84. 

Ex„ M24 14-8-84 Cover Note. 

Ex. M25 14-8-84 Cover Note, 
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Ex. M26 14-8-84 Cover note insured in 
th's cover note in Bank, of Baroda on 
A|C. of Sakala Veeraibhadraiali and Co. 
Cor the period from 14-8-84 to 14-9-85 
for Rs. 50 lakhs. 

Ex. M27 14-8-84 Cover note—the insuran- 
eed party is stock ol Heramkrishna Tra¬ 
ders, AbbinanguiEala padu lying in the 
premises of M[s. S. Veerabhadraiah and 
Co. paid Insurance from 14-8-84 to 
14-9-85 for Rs. 1 lakh 50 thousand. 

Ex. M28 14-8-84 Cover note insured in 
this cover note to M|s. Tirnmala Cotton 
Trading Co. Pedanandipadu for the 
period from 14-8-84 to 14-10-84 for 
sum insured Rs. 7 lakh. 

Ex. M29 14-8-84 Cover note insured in 
this cover note is Mjs. Srinivasa Cotton 
Traders Pedanandipadu for a sum of 
Rs. 1.50 lakhs for the period from 
14-8-84 to 14-10-84. 

Ex. M29(A) 

14-8-84 Duplicate Xerox copy of 
Ex. M29. 

Ex. M30 14-8-84 Policy bearing No. 
91061. 

Ex. M31 14-8-84 Policy beamier No. 
91008. 

Ex. M32 14-8-84 Telegram issued by the 
Petitioner dated 31-3-84. 

Ex. M33 14-8-84 Telegram issued by the 
Petitioner dated 31-3-84. 

Ex. M34 14-8-84 Telegram issued by the 
Petitioner dattd 31-3-84. 

Ex. M35 14-8-84 Telegram issued on 
16-8-84. 

Ex. M36 14-8-84 C.B.I. Enquiry Report. 

Ex. M37 7-8-95 Xerox copy of Interim 
suspension Order CMP No. 10844 of 
1985 of the High Court of A.P. 

Ex. M38 9-2-84 Xerox copy of the Order 
in CMP No. 1560|94 in A.S. No. 95[94 
of the Hon Tile High Court. 

Ex. M3 9 1-9-95 Order copy in CMP No. 
Ill 14|95 in AS. 936|95 and other of 
the Hon’ble High Court. 

Ex. M40 17-1-96 Xerox copy of Order of 
the Hon’ble Supreme Court in SLA 
CnnL.Nb. 737-739|96. 

Ex. M41 25-1-96 Xerox copy of the Order 
SLP NO. (Civil) Nos. 737-739|96 of 
Hon’ble Supreme Court. 

Ex. M42 25-2-84 Order copy in O.S. No, 
18(91 of III Addl. District Judge, Gun¬ 
tur., 


Ex. M43 25-2-84 Decreeted Order in OS 
No. 18|91 of III Addl. District Judge, 
Guntur. 

Ex, M44 25-2-84 Conduct Discipline and 
Appeal Rules of General Insurance, 
1975. 

TsffardT, 19'trnrff, 1997 

44 o in o . 726 ■— sfWlpTUT fq'U'f 3ffaffpT*r, 1947 
( 1947 XU 14) Hff STITT 17 % aPlTTU' if, tujfN 
■6TXTT % srfa) % nzpm'i % 5|5T5 iUmRTT 

sfk % vW, if -fufcc? 

4 KT4UT afanfto arfspKxvr, % 

utpth TT sunfw TTcVT $, 34 umr Tt 

18-02-97 Ui't STUxT pTT «TT I 

[’Ps’TT ipU—1201 2/03/93—3T1 “€ °3TTT°^t 0 II] 
m upur, 

New Delhi, the 19th February, 1997 

S.O. 726.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Mumbai as shown in the Annexure in the Indus¬ 
trial Dispute between the employers in relation to 
the management of Bank of Maharashtra and their 
workmen, which was received by the Central Go¬ 
vernment on 18-02-97. 

[No. L-12012i03f93-I.R.B. n] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT : 

Shri S. B. Panse, Presiding Officer. 

REFERENCE NO. CGIT-2|45 of 1993 
EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF BANK OF 
MAHARASHTRA 

AND 

Their Workmen 
APPEARANCE : 

For the employer : Mr. A. P. Nayak, Repre¬ 
sentative. 

For the workmen : Mr. Vinayak Karmarkat, 
Representative. 

Mumbai, dated 31st January. 1997 
AWARD 

The Government of Tndia, Ministry of Labour 
by its order No. E-12012j3f9?-IR (B.II) dated 



i’i-5-93 had - VcferraTT? ihc-frMIw in? Industrial 

Dispute for adjudication 

“Whether the action of the management of 
Bank of Maharashtra in relation to 
its Aurangabad Zone in refusing to pay 
special allowance for the post of ALPM 
operators retrospectively to S Sliri J. N. 
Kanade, D.M. Joslii and S. K. Patki 
in view of delay in installation of ALP 
machines beyond September, 1989 i.e. 
the date fixed for the purpose under set¬ 
tlement dt. 17-8-87 is justified ? If not, 
to what relief the workmen are entitled 
to ?”. 

2. It is the case of the union that the manage¬ 
ment of Bank of Maharashtra and the Union en¬ 
tered into a settlement, that is allotment of allo¬ 
wance posts policy dated 13-1-87 and on Advance 
Ledger Posting Machines (ALPM) Settlement 
dated 17-8-87." In view of the said settlement 
three posts of ALP machines were identified at 
Aurangabad which was in the second phase to be 

completed upto September, 1989, 

3. The union pleaded that a written examina¬ 
tion was conducted by the management at Pune 
on 23-4-89. Its results were declared on 5-6-89. 
The workers mentioned in the reference were dec¬ 
lared to be successful candidate and selected for 
the above mentioned posts. Tt is averred that ALP 
machines were actually provided [supplied by the 
Central Office of the management at Aurangabad 
Zonal Office, It is averred that the management 
did not install machines till September. 1992. The 
workmen were not paid a special allowance bet¬ 
ween September, 1989 and September. 1992. Ttis 
averred that thus they are put to a loss of Rs. 350 - 
per month. This amounts to unfair labour prac¬ 
tice and the action of the management is without 
any justification. Tt is therefore prayed that the 
management mav be directed to pay the allo¬ 
wance of Rs. 3501- per month to these three emp¬ 
loyees w..f. September. 1089 with all related bene¬ 
fits till they were paid the allowance. 

4. The management resisted the claim bv the 
written statement Exhibit-3. Tt is averred that in 
view of the settlement different branches were sel¬ 
ected for installation of those machines. There were 
certain criteria* for installations of those machines 
in different branches. It is contended that the 
management could not install those machines for 
the reasons beyond their control. Therefore the 
seleMed emplovees could not he appointed to work 
on those machines. Therefore they did not work 
till September 1992 that it till the machines were 
installed, ft is therefore fhev are no( entitled to 
special allowance as claimed bv them. 

5. The management averred that for non-instal¬ 
lation of machines the hank was not responsible 
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hut there were circumstances which were beyond 
the control ot the management. The Landlord 
did not cooperate and the 1VJS.E.B. did not supply 
electricity which was required for installation of 
those machines. These reasons were beyond the 
control of the management. Therefore the machi¬ 
nes could not be installed. It is therefore submit¬ 
ted that the claim which is made by the workman 
is without any merit ana deserves to be rejected. 

6. The union filed a rejoinder us Ex-5. It reite¬ 
rated the contentions taken in the statement of 
claim. It is averred that as regards the first phase 
the management could not complete the same be¬ 
fore September, 1987 and the period was exten¬ 
ded upto November 1987 but the work could not 
be completed and the posts filled in after almost 
J -1 ]2 years. But the posts were treated as allotted 
w.e.f. 1-12-87 and the allowance therefore was 
paid since 1-12-87 without actual performance by 
the concerned machine operators. It is averred 
that the management did not ask for extension of 
period from the union as contemplated in the ag¬ 
reement in addition to that suitability of the pre¬ 
mises and other things were finalised by the bank 
before the examinations were taken. Therefore 
reasons given by the management are without any 
merit and deserves to be rejected. 

7. The issues that call for my consideration and 
my findings thereon are as follows : 

Issues Findings 

1. Whether the action of No. 

the management of Bank 

of Maharashtra' in refusing 
to pay special allowance 
for the post of ALPM 
operators is justified? 

2. If not, what relief the As per the 

three workmen are en- order 
titled to ? 

REASONS 

8. It is not in dispute that two separate settle¬ 
ments were signed by the Bank of Maharashtra 
with the unions operating in the bank. One is allot¬ 
ment of allowance posts policy dated 13-4-87 and 
the second one is Advanced Ledger posting Mac¬ 
hines (ALPM) settlement dated 17-8-87. Class-4 
of the settlement regarding ALPM states that the 
second phase for installation of additional 44 Ad¬ 
vanced Ledger Posting Machines will be taken up 
and complete up to September, 1989. The settle¬ 
ment also deal with how the branches are to be 
selected for mechanisation. It has to be seen :— 

(a) Adequacy of premises at the concerned 

branch. 

(b) Availability of support from vendors pre¬ 
ferably at the place of installation of 
machines. 


TTirrt -rr rnm; i a, i n o 7 /mrq*r 2 4, i a i s 
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(c) Availability of adequate support of 
trained personnel at the place of installa¬ 
tion of machines. 

It also states that if there is any difficulty or a 
doubt the dispute regarding the interpretation, or 
implementation or the provisions of the agreement 
it has to be referred to the standing committee 
for decision. It is averred in that settlement that 
the provisions contained for allotment of allow¬ 
ance carrying posts was applied in respect of posts 
of Advanced Ledger Posting Machines Operators. 
It is not in dispute that Rs. 350 p.m is the special 
allowance for the ALPM posts. 

9. From the testimony of Jayant Ranade (Ex- 
h'bit-7) one of the concerned^ workman and 
G. Rumchandran (Exhibit-9) Senior Manager it 
reveals that Aurangabad Civil Branch, Aurangabad 
was identified for mechanisation in the second 
phase where the machines were to be installed up 
to September, 1989. Three posts were created in 
that place. It is argued on behalf of the union that 
that itself shows that the management considered 
the grounds mentioned in Clause-7.1 of the settle¬ 
ment dated 17-8-87 for the selection of the bran¬ 
ches for installation of machines. 

10. Ramchandran affirmed that even though the 
branch at Aurangabad received the machines they 
could not be installed because the landlord did not 
cooperate so also the necessary electric supply could 
not be made available from the M.S.E.B. He had 
given different reasons for the delay in installation 
of machines. To substantiate this contention the 
documents were not produced on the record. 
Ranade affirmed that the machines were there but 
thev were not installed and they were deprived of 
getting special allowance. 

11. Mr. Nayak, the Learned Representative for 
the management argued that the bank was agreed 
to install the machines, therefore it took examination 
and selected the candida + es. He further submitted 
that the allegation of the union that with an ulterior 
motive the management did not install the machines 
appears to be incorrect. I find substance in it. But 
it is to be seen whether these persons who were 
selected were to be given a special allowance from 
September, 1989 or not. As per the settlement the 
machines were to be installed and the postings were 
to be created from September, 1989. Therefore 
tfrse workmen were selected and were to be given 
those, posts. Admitt'-dlv thev did no<- work as the 
machine operators till October. 1992. Thev started 
r-cpivW the allowance from September, 92 when 
the machines were installed. In the rejoinder and 
in the tertimonv of Ranade it has come on the 
record siieh a situation occurred a t places at Boni- 
b o, Pmw so also in Delhi. Therefore the persons 
wtv-, <Hprted for those posts were given special 
afiowanre even though thev did not work on those 
rr.'iphinps as thev were not installed Ram¬ 
chandran had not specifically denied this position. 


But at the time of the argument Mr, Nayak had 
admitted this position. But he tried to submit that 
at that time those machines were operated by diffe¬ 
rent persons namely the temporary staff and the 
persons who were selected were not allotted the 
posts. Therefore they were given special allowance. 
So far as this submission is concerned there is no 
record. Admittedly the workman who were selected 
for the posts of machine operators even though did 
not work were given the allowance from the date 
of occurrence of those posts as per the settlement. 
If that is so why these workmen who were selected 
to work as machine operators at Aurangabad 
should not be given that allowance. There is no 
justification for the same. In other words by not 
granting the relief to them is practising unfair and 
illegal labour practice. For all these reasons I re¬ 
cord my findings on the points accordingly and pass 
the following order: 

ORDER 

The action of the management of Bank of 
Maharashtra in relation to its Auranga¬ 
bad Zone in refusing to pay special 
allowance for the post of ALPM opera¬ 
tors retrospectively to S|Shri J. N. 
Ranade, D. N. Joshi and S. K. Patke in 
view of delay in installation of ALP 
machines beyond September, 1989, i.e. 
the date fixed for the purpose under 
settlement dated 17-8-87 is not just’fied. 

The management is directed to pay special 
allowance of ALP machine operators to all these 
workmen from September, 1989 till they were paid 
such allowance, within two months from the publi¬ 
cation of the award in the Gazette. 

S. B. PANSE, Presiding Officei 
19 grtaTt, 1997 

itroaTTo 727 :—sWIPr: bran? arfferfatpr, 1947 
(1947 arr 14) gftmrr 17 % arwptr if, %?sfta 
mmr_ trr aT % srw# % tiara faaraari affa 
aaiaTrff % afrir, sraatr Jr aYa'rfira: 

faaTg Jr %^fta nrariT aftertk* arfagppir, tprgf % 
qrw git ggrTfrtg artrft t, aft trwTT git 

16-02-97 git | 3 tr *n 1 

[nwnar- 12012 / 68 / 94 - 3 tTfo 3 TTToiffo 2] 
gar tftffg, Trip arftrunft 

New Delhi, the 19th February, 1997 

SO. 727—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal, 
Mumbai as shown in the Annexure in the Indust¬ 
rial Dispute between the employers in relation to 
the management of Dena Bank and their work- 
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men, which was received by the Central Govern* 
merit on 16-2-97. 

[No. L-12012|68|94-I.R.-B.2] 
BRAJ MOHAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT : 

Shri Justice R. S. Verma, Presiding Officer 
Reference No. CGIT-1|44 of 1994 

PARTIES : 

Employers in relation to the Management of 
Dena Bank, Pune. 

AND 

Their workmen 
APPEARANCES : 

For the Management—Shri Kantharia, Ad¬ 
vocate 

For the Workman—Shri Sanjay Joshi, Ad¬ 
vocate 

STATE : Maharashtra 

Mumbai, dated the 30th day of January, 1997 
AWARD 

The appropriate Government by its Order dated 
26th July, 1994 has referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of 
Dena Bank, Pune is not regularising 
and terminating the services of Shri 
Narayan Pandit Goud, Badli Sepoy 
w.e.f. 24-3-93’s justified ? If not, what 
relief is the said workman entitled to ?” 

2. The case of the workman, shorn of unneces¬ 
sary details is that the applicant worked in d : ffe- 
rent branches of the Bank at Kolhapur from 
23-2-86 but his services were terminated illegally 
and without reason on 24-3-93. It was pleaded 
that he served continuously for the entire period 
but certain artificial breaks were given. Yet, the 
workman had completed 240 days of continuous 
serwce within one year preceding the date of 
termination. He was not given any notice pay or 
compensation as required by Section 25-F of the 
Industrial Disputes Act. His juniors were retained 
in duty at the time of termination of his services,. 
Upon such premises, the workman claimed rein¬ 
statement with back wages and also claimed 
regularisation of his services. 

3. The case of the Bank is that it is a Nationa¬ 
lised Bank. The Bank has the practice of calling 
a list of eligible persons from the District Employ- 


15,19t> 7/mT?*T?r 21, 19 1 si 

ment Exchange and to prepare a panel of Badli 
Sepoys, i hree different fists viz. one belonging 
to general caiegory candidates, other belonging to 
Scheduled Caste candidates and third belonging 
to Scheduled Tribe candidates are prepared, as 
and when leave vacancies arise, they are filled 
from candidates so empanelled. The workman 
was empanelled in ihe general category and as 
and when leave vacancies arose, he used to be 
engaged aga.nst such vacancies. It was admitted 
that tne workman was offered appointment initially 
against a leave vacancy which occurred in 1986* 
Inereartei, whenwci a leave vacu^y arose, lie was 
engaged and each engagement came to an end by 
efflux of time i.e. expiry of duration for which he 
was appointed. It was stoutly denied that the work¬ 
man had continuously served from 23-2-86 to 24th 
March, 1993 as alleged. It was denied that his ser¬ 
vices were terminated on 24-3-93 as alleged. It was 
submitted that provisions of Section 25-F of the 
I.D. Act were not attracted at all, It was denied 
that any of the juniors of the workman were retain¬ 
ed after 24-3-93 or new appointments were made. 
It was submitted that name of the workman still 
stood on the panel and there was no question of 
reinstatement or regularisation in the circumstan¬ 
ces.. 

4. Both the sides have led oral evidence in 
support of their respective cases. The workman 
has also adduced certain documentary ev'dence. 
I have heard the learned counsel for both the 
sides at length and have considered the material 
produced on record. 

5. To adjudicate upon the dispute, it will be 
necessary to look into the nature of employment 
of the workman. The workman admitted in h ; s 
cross-exam'nation that he was engaged as a Badli 
Sepoy. He further categorically admitted “This is 
correct that a Badli Sepoy is appointed during 
leave vacancies’’. He admitted that the Bank had 
prepared a panel through employment exchange.. 
He tried to dilute h's admission by saving that he 
was also appointed when there was no leave 
vacancy. He claims to have been issued certarn 
appointment letters for different periods by 
different persons, but has not cared to place them 
on record. Admittedly, he was employed in 
different branches for different periods. This work¬ 
man has placed two statements prepared by him 
on record, statement A and statement H. He admit¬ 
ted that both these satements were prepared by 
him and were discrepent but yet were correct. He 
has gone to the extent to saying that his last 
appointment was not against any leave vacancy. 
Tins statement does not appear to be true. It has 
not been pleaded that there was a regular vacancy) 
in any of the branches at the time of his last 
apperntment. 

6 . Mr. B. Rathnakumar, the witness of the 
management has categorically stated that the 
workman used to be appointed only against leave 
vacancies. It was not suggested to this witness 
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that at any point of time, the workman had been 
appointed against a regular vacancy. Of course, 
this witness has not been in a position to state 
against which employees going on leave, the work¬ 
man was appointed. In spite of this, the position 
is that the workman had been on a panel of Badli 
employees, liable to be appointed against leave 
vacancies. This fact is further made clear by the 
fact that the workman did not continuously serve 
in any particular branch but was posted at differ¬ 
ent branches at different periods in leave vacancies. 

7. The workman admitted that there were 
different breaks in his service. He, in his state¬ 
ment of claim, tried to characterise them as artifi¬ 
cial breaks. In my opinion, this charge of the 
workman is devoid of any basis or substance. 
There are bound to be breaks between one enga¬ 
gement and the next, because each engagement 
would occur, only when a leave vacancy arose. 
The workman strongly relied upon Ex. A and H 
statement but they were self serving statements of 
the workman and were not verified to be true or 
correct by the officials of the Bank. Such self 
serving statements, being his ipse dixi: can not be 
accepted. 

8. The workman to sustain his claim was re¬ 
quired to show that he served continuously for a 
period of more than 240 days within one year 
preceding the date of alleged retrenchment. This 
fact ha:, not beeh established properly When it 
is so, Section 25-F of the I.D. Act is not attracted. 
Moreover, in the very nature of things, every 
engagement in a leave vacancy wouU come to an 
end with the expiry of the period for which 
appointment was made. 

9. The workman has very vaguely and gene¬ 
rally slated that after his alleged retrenchment, his 
juniors were retained or new appointments were 
made. Thit charge has been categorically denied 
by the witness of the management. The workman 
has not given any particulars of such juniors or 
new appointees, either in his statement of claim 
or in ms affidavit filed in lieu of examination in 
chief. Hence, this charge is not substantiated. 

10. Shri Sanjay Joshi for workman cited a 
judgment of the Apex Court in Civil Appeal Nos. 
3719, 3720 and 3721 of 198S decided on 
11-10-88. The Maharashtra State Co-op. Cotton- 
Growers Association Vs. Shri Pati Pandurang 
Khade and Ors. In, that case, by an award of the 
Industrial Tribunal, the workman were declared 
permanent employees. Yet in the seniority lists 
prepared by the employer, they were shown as 
temporary employees. Such conduct was held to 
be unfair labour practice. The Court held that 
employer, after the award, could not choose to 
absorb or not to absorb any employees. Thus, 
tills ruling has no application to the facts of the 
present case. 


11. He then placed reliance upon judgment of 
Tic Apex Court in Civil Appeal No. 33U(NL) of 
1982 decided on 28-8-85—Workmen of Express 
internal tonal Banking Corporation Vs. American 
express International Banking Corporation. In 
this case, it was held that the expression actually 
worked undei the employer for noi less than 240 
days comprehends all those days tor which cm- 
pulyce Iras been paid wages. There can be no 
quarrel with this proposition, but it has no appli¬ 
cation to the facts of the present cast, 

12. He, Lhen placed reliance upon 1993 1 LLJ. 
876 Vlahipal Singh wherein it was held that a 
workman borne on a muster roll is not casual 
employee. It was further observed that muster 
roil was a record of workmen who are employed 
in industrial establishment on regular basis. The 
precedent, has thus no bearing on the case in hand. 

13. In 1984 If LLJ. 75—Sarabbui Chemicals, 
it was held that a Badli workmen who had com¬ 
pleted 240 days of continuous service was entitled 
io protective umbrella of Section 25-F of the I.D. 
.Act. The proposition is unexceptionable but it 
can haidly be attracted when 240 days, of continu¬ 
ous service has not been proved by cogent evi¬ 
dence and the workman has been intermittently 
engaged in leave vacancies in different branches of 
a DanC each engagement coming to an end by 
or ,lux cf time. As stated already, the theory of 
artificial breaks was far fetched and imaginary. 
Leave vacancies would not arise in different bran¬ 
ches of a bank at the behest of the management 
out would occur as and when employees go on 
leave. Hence, this ruling has also no application 
U) the facts of the present case. 

14 Tn 1981 1 LLJ. 363 Ramani Mohan Indu¬ 
stries it has been held that provisions of Section 
25-F ■: the I.D. Act arc mandatory. This view 
is rather well settled and does not require u 
precedent. 

15. Reliance was placed on 1 LLJ. 1992 page 
977 Government of Tamil Nadu in support of the 
propoaiion that direction for allotment of work 
in a way that a workman may be denied perma¬ 
nency, i.| an unfair labour practice. This prece¬ 
dent has also no application to the facts of the 
present case. 

. L'w Lastly reliance was placed on 1992 II CLR 
136 R'tmkumar Sharma in support of the proposi¬ 
tion unit where a workman served for three years 
with artificial breaks, he was entitled not only to 
] .anstutement, but also to regularisation. This 
precedent has also no application to the facts of 
(lie p>escnt case as I have already licJd that the 
charge a! giving .artificial breaks is not ■■ proved 
Rather il,e breaks were, there- because-some tiifie 
w as bound to intervene between oiv 1 leave vacancy 
and the other. 
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.17. On .the aforesaid premises,-I find that , the 
Haim if the workman that he Was retrenched 
'll-'ga'lv and hence was entitled to reinstatement 
la.ls. His claim to reaularisation at ;1 fails. How- 


AND 

The Dy. General Manager (PL), 
Indian Bank, 31 Rajajt Salai, 
Madras-600 001. 
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ever, as admitted by the management, the work¬ 
man would be entitled to be appointed to a leave 
v (caucv or regular vacancy, as and when such 
occasion arises, keeping in .view his position as a 
gtnei v! candidate and net in violation of the rules 
rcgard : ng reservation. Award is made aecord- 
irgly, Parties are left to bear their own costs. 

R. S. VERM A, Presiding Officer 
rtf 21 T'rwt, 199 7 

=FT o 3TT o 7 2 8.—SfWnfrRT fatf afarpT, t 9 17 
(19-17 id) w «ntT 17 T sm-anr, ft, Totnr 
?faipT % % srsrtfWf % f^rfr^r^f sff 


REFERENCE ; 

Order No. L-12012|57|85-D.11A, Ministry ol 
Labour, dt. 11-7-90, Govt, of India, New 
Delhi. 

This dispute coming on foi final hearing on Wed¬ 
nesday, the 6th day of November , 1996, upon 
perusing the claim, counter statement and all other 
material papers on record, and upon hearing the 
arguments of Tvl. K. Chandra and D. Bhaxathy, 
Advocates appearing for the workman and of Aiyar & 
Doha. Advocates appearing for the management and 
this dispute having stood over till this day for con¬ 
sideration, this Tribunal made the following. 


■ 37 # sfTTTTm % 3FTCT if Ufvz sfRnftTT fePTK 
it arftJTWt, rts'ih T qWPT 4T truf?PT 

TTtff % 3ff 5f, : T 19-02-97 Tt Tlfo 

g‘3TT«tT I 

[tt0Trn;T- 129 12/5 7/8 5-ft 11"; (3frto3fR;oifto-ll)] 

W7T rffiPT, arfa-FUT 

New Delhi, the 21st February, 1997 

S.O. 728,—-In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
industrial Tribunal, Madras as shown in the Annex- 
ure in the Industrial Dispute between the employers 
in relation to the management of Indian Bank and 
their workmen, which was received by the Central 
Government on 19-02-97. 

[No. L-12012157185 D.IIA(IR-B-II)] 
BRAJ MOHAN, Desk Officer 

ANNEXUBE 

BEFORE THE INDUSTRIAL TRIBUNAL. 

TAMIL NADU MADRAS 

Thursday, the 28th day of November, 1996 
PRESENT: 

Thiru S. Thangaraj, B.Sc., L.L.B., Industrial 
Tribunal 

Industrial Dispute No. 58 of 1990 

(In the matter of the dispute for adjudication 
under Section 10(l)(d) of the Industrial 
Disputes Act, 1947 between the Workman 
and the Management of Indian Bank, 
Madras). 

BETWEEN 

The Workman represented by 
The General Secretary, 

Indian Bank Employees Assn., 

55, Linghi Chetty Street, 

Madras-600 001, 


AWARD 

The Government of India, Ministry of Labour, 
New Delhi, in its Order No. L-12012/57/85-D.II, 
dated 10-7-90, referred this dispute u/s. 10(1 )(d; 
of the Industrial Disputes Act, 1947 to this Tribunal 
for adjudication of the following issue : 

“Whether the action of the Management of 
Indian Bank in designating Sh. J. Padma- 
nabhan as Peon though he was originally 
appointed as electrician cum peon is justi¬ 
fied? If not to what relief is the workman 
entitled?” 


On service of notice the petitioner and the res¬ 
pondent appeared before this Tribunal and filed their 
claim statement and counter statement respectively. 

3. The main averments found in the claim state¬ 
ment hied by the petitioner are as follows : 

Shrj J. Padmanabhan is a member of the petition¬ 
er union. He was appointed by the respondent as 
Electrician cum-Peon by an order dated 22-2-83 and 
was posted to work in the Estate Department of the 
bank. He was trained in the trade of wireman for 
a period of two years and got a national trade certifi¬ 
cate. Further he had undergone the apprenticeship 
tor a period of one year in English Electric Company 
and had worked as electrician for one year hi diamond 
metal works. In the appointment order it was stated 
that he should undergo a probation of 6 months. 
1 hough he. had satisfactorily completed the probation, 
tne management unnecessarily extended the period 
of probation for 3 more months. On completion of 
the probation he was confirmed as a peon only. He 
wns not confirmed as electrician-cum-peon. Because 
of the action of the respondent the workman has to 
loss on extra allowance of Rs. 300 p.m. The 
respondent has not given any opportunity to the work¬ 
man before deprivation of his additional designate 
and the action of the management is opposed to the 
principles of natural justice. During the first six 
months of probation no advice was given to fom even 
orally, The order extending the probation was also 
given without details. It was only in the order dated 
26-11-83 the manaeement had stated that his supe¬ 
rior had instructed him orally about the lapse in the 
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discharge of duties. Such a statement was given with 
a view to deprive the additional designation given to 
him. For the withdrawal of the additional allowance 
the management has not given any notice u/s. 9A 
of the I.D. Act. He had sufficient experience in the 
work of the electrician and there was no material 
regarding the performance of his work to be termed as 
substandard. The respondent under the guise of 
confirming the services of the workman had deprived 
of the combined designation. Award may be passed 
directing the respondent to designate the workman as 
electrician cum peon and also to pay all the monetary 
benefits attached to the said post from 26-11-83 on¬ 
wards. 

4. The main averments found in the counter filed 
by the respondent are as follows :— 

The workman Shri J. Padmanabhan was appointed 
as electrician cum peon in the respondent bank vide 
order dated 22-2-1983 and he joined the bank on 
28-2-1983, He was placed under probation for 6 
months to assess his performance. During the pro¬ 
bation period his performance as electrician was re¬ 
ported to be unsatisfactory. Therefore his probation 
was extended for 3 months. His performance was 
far from satisfactory and his initiation and deligence 
in work were substandard and his accuracy was un¬ 
satisfactory and he was advised to improve his per¬ 
formance by letter dated 23-8-1983. Despite the 
opportunity given to the workman he had not imp¬ 
roved h : s performance as electrician. Therefore, the 
bank without terminating his services confirmed him 
only as a peon. Thiru Padmanabhan had produced 
a certificate in electrician grade from I.T.I. and on 
that basis he was selected for the appointment of 
electrician. Since his performance was not satisfac¬ 
tory and that he did not acquire the requisite know¬ 
ledge. proficiency and competence ; n handling eost'y 
electrical equipments 1 and! installation his probation 
was extended for 3 months and even thereafter he had 
not shown any improvement and therefore he was not 
confirmed as electrician. No employee can claim 
payment of special allowance as a matter of right 
without performing the duties meant for it. Thiru 
Padmanabhan accepted his confirmation as peon and 
joined the post of peon in the Chmmpet branch. The 
responednt bank was well within its ri®ht to extend 
the pr f 'batinna r y period of Padmanabhan by 3 months 
from 28-8-1983. Thiru Padmanabhan was aware of 
his meffic’cncy and short confine and he had under¬ 
gone the extended period of probat : on. The res¬ 
pondent bank has got the right to decide on the expiry 
of the probationer period or cvten«’on of the pro¬ 
bationer period whether the emnlovee could be 
confirmed in the po^t or not. The alleearion that 
notice u/s. 9-A of ID. Act has not b-en sored on 
him h nntPiiab 1 ?. Under the terms of employment 
Thiru Padmanabhan was not a permanent electrician, 
but he was mfiv a peon cm electrician. Smce he had 
not acauircd Ihe reaulsitc knowledge, proficiency -',nd 
confidence in his work as electrician he was confirm¬ 
ed as peon. There was no der>T^rat : o,u t>v the K ank 
of o n v combined designation to Tlficu Padmanabhan. 
On the ofiier hand he was found fit op tv to t'e con¬ 
firmed as neon. In the circumstances the I.D. may 
be dismissed, 


4. Exs. W-l to W-ll were marked on the side of 
the petitioner. Exs. M-l to M-3 were marked on 
the side of the respondent. No witness was examin¬ 
ed on both sides. 

5. The Point for our consideration is : “Whether 
the action of the management of Indian Bank in 
designating Sh. J. Padmanabhan as Peon though he 
was originally appointed as electrician-cum-peon is 
justified ? If not to what relief is the workman- en¬ 
titled?” 

6. The Point : The Indian Bank Employees Asso¬ 
ciation represented by its General Secretary had raised 
this dispute regarding the confirmation of Shi J. 
Padmanabhan as Peon. Shri J. Padmanabhan was 
appointed by the respondent Indian Bank in the post 
of electrician cum peon by an order marked as Ex. 
W-l. Accordingly he joined the estate department 
of the bank on 22-2-1983. As per Ex. W-l, order 
he had to undergo probation for a period of 6 months 
from the dale of his joining. On the expiry of 6 
months on- 23-8-1983 the management gave Ex. W-2 
saying 

“Your performance during the probation period 
since the date of your joining the bank from 
28-2-1983 is far from satisfactory. Youi 
initiative and diligence ip work are substan¬ 
dard and your accuracy is unsatisfactory." 

So, the management had extend the period 
of probatiqn for 3 more months. Thiru Padmanabhan 
underwent the extended period of probation also. 

On the expiry of the said period the management 
passed Ex. W-3 order confirming him as a peon in 
the services of the bank w.e.f. 28-11-83 and posted 
him in the Chrompet branch. Though he was select¬ 
ed as electrician-cum-peon he was confirmed only as 
a peon. Aggrieved by the said order Ex. W-3 passed 
by the respondent bank the petitioner union in which 
the said Padmanabhan is a member has raised this 
dispute. In Ex. W-l in Cl. No. 2 the management 
has stated that he will be on probation for a period ol 
6 months from the date of joining and notwithstand¬ 
ing anything his services are liable to be terminated 
at the sole discretion of the bank even before the ex 
piry of the probationery period without assigning any 
reason therefore, but with one month notice or on 
payment of a months salary and allowance in lieu ol 
notice. However, the service of the petitioner has 
not been terminated. Therefore, the question of giving 
a month’s notice or payment of a month’s salary and 
allowance in lieu of notice do not arise herein. More 
the petitioner was confirmed as a peon but not as 
electrician-cum-peon. In the Management of Brooke 
Bond India Ltd., Vs. K.K. Goutham (1973 II LLJ 
P 453) the Supreme Court held that in order to 
terminate the services of an employee there must be 
sufficient grounds for the management and the Tribu¬ 
nal can go into the question of termination of service. 
Further, the Supreme Court also held that though the 
employee concerned was a probationer his rights were 
not different from that of a permanent employee. In 
STATE OF UP and ANR. Vs. PREMLATA MISRA 
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& ORS 1995 T LLJ P 28) the Supreme Court held ;i> 
follows :— 

“It is Settled law that the Court can left the veil 
of the innocuous order to find whether it is 
the foundation or motive to pass the offend¬ 
ing order.” 

In Indian Bank Vs. C. V. Reddy (1995 II LLJ 
P 1180) at page 1185 and 1186 our High Court 
held as follows : 

“They had two courses open before them either 
to indicate disciplinary proceedings against 
the respondent or to terminate his probation. 
They choose the later course as they found 
his temprament so incompatible as to get 
alongwith. Hence the decision to terminate 
the probation cannot be considered to be 
punitive in character. 

Any employer even a statutory body, may 
initiate a proceeding, held an enquiry and 
come to certain conclusion. But at that 
stage, it may be faced with the choice or 
two alternatives. Tt may choose to punish 
the employee on a finding of misconduct, or 
it may choose for what may seem to the 
authority to be valid reasons to terminate 
the employment under contract instead.” 

The cases referred above are all cases wherein the 
services of the employees were terminated. In the 
instant case the services of the workman was not 
terminated. However, it was due to his unsatisfac¬ 
tory performance during the probation. First the 
management thought fit to extend the period of proba¬ 
tion for 3 months and even then he had not shown any 
improvement in his performance. Therefore, the 
management thought fit to pass an order confirming 
him as peon and not as electrician cum peon. The 
counter filed by the management is clear that though 
he has produced a T.T.I. certificate in wireman course 
his performance as electrician during the probation 
was unsatisfactory. In the claim settlement it has 
been stated that he had undergone apprenticeship for 
a period of one year in the English Electric Company 
and had worked as an electrician for one year with 
Diamond Metal Works. By considering the state¬ 
ment we cannot come to a conclusion that he was 
well qualified in the electric trade. To substantiate 
that he had previous experience no document has 
been filed on the side of the petitioner. Even the 
concerned workman was not examined ns a witness 
to prove his experience as electrician. The office of 
the management had no grudge against the workman 
to disqualify hint from the confirmation as electrician. 
However, in the claim statement it has been stated 
that no details were triven with reference to any fault 
found in his work. To certain extent this is true. The 
very fact that his probation was extended for 3 months 
more was for a valid reason of his unsatisfactory per¬ 
formance. The petitioner has not pleaded and proved 
anv malafides against the respondent to pass such an 
order against the workman concerned. When we 
pierce the veil it is clear that the order passed bv the 
management extending the probation of the workman 
was not on malafides. From the above decisions it is 
clear that the management has got every right to take 


action against the workman for misconduct if any 
committed by him. In the instant case though the 
workman concerned has not committed any mis¬ 
conduct the management found that his performance 
as electrician was unsatisfactory during the probation. 
Therefore the management had no other go except to 
confirm him only as a peon. By the action of the 
management the workman may suffer some financial 
loss, but the same was unavoidable in the circum¬ 
stances of the case. When the workman himself was 
the main reason for such loss he cannot blame others. 
The petitioner union has also not given any reason 
much less valid reason to show that the order passed 
by the management was cither malafide or amounts 
unfair labour practice. Considering all these facts it 
is clear that the order Ex. W-3 passed by the manage¬ 
ment confirming the workman as a peon and posting 
him to Chrompct branch of the respondent bank is in 
order. 

7. The workman has also admitted the same and 
joined his new post as peon in Chrompet branch. The 
petitioner union has argued that before passing Ex. 
M-3 order appointing him as neon no notice was given 
u s. 9A of the I.D. Act. ITie case of the workman 
will not fall under Sch. IV of ID Act to make the 
employer to give a notice u/s. 9A of the TD Act. It 
is only on the unsatisfactory performance of the 
workman as an electrician during his probation he 
was confirmed as peon and not otherwise, In such 
circumstances no notice was necessary u/s. 9A of f he 
T.D. Act, From the foregoing discussions it is cFai 
that the order passed by the management confirming 
the workman as peon and not as electrician-cum-pem 
is valid and there is no reason to differ with the said 
order. 

In the result, the Industrial dispute is dismissed, 
No costs. 

S. THANCjARAJ, Industrial Tribunal 
WITNESSES EXAMINED 

For both sides ; None. 

DOCUMENTS MARKED 

Ex. W-l/22-2-83 : Appointment order of peti- 
tioner/workman (xerox copy). 

Ex. W-2/23-8-83 : Order issued by the respon¬ 
dent extending the probation of the peti¬ 
tioner-workman (xerox copy). 

Ex. W3/26-11-83 : Order of confirmation of the 
petitioner-workman (xerox copy). 

Ex, W-4/K-6-84 : Letter from petitioner to the 
Conciliaion Officer raising an Industrial 
dispute (xerox copy). 

Ex. W-5 ,'23-7-84 : Reply given by respondent 
to Ex. W-4 (xerox copy). 

Ex. W-6/12-9-84 : Petitioner's rejoinder to Ex. 
W-5 (xerox copy), 

Ex. W-7/29-9-R4 : Further reply from respon¬ 
dent submitted before Conciliation Officer 
(xerox copy). 
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Ex. W-8/2,9-1-85 ■. Minutes of Conciliation 
Proceedings (xerox copy). 

Ex. W-9/15-3-85 : Conciliation failure report 
(xerox copy). 

Ex. .W-l0/5-8-85 : Order of Govt., of India, to 
refer the issue for adjudication (xerox copy). 


r tm-. wf' afWtfw 1 fwra' wftrfw, i p \r. (iwi 
Tt 14) T?r arm 2 % (1) v -(e) sttt 

sp?rr infawfirffi T'nmr .WfEjjE, : TtFraru 

spfTT#'?t c, qrfftff % Em; tt-t rrfaEtfrir 

% spn^-rrn stt' ^ifpr Star 

■ '^1 riT xfliuu • rFTSft ^ I 


Ex. W-l 1/21-3-90 : Xerox copy of Judgement 
in W.P. 7021/1985. 

Fot Management : 

Ex. M-1/22-2-83 : Appointment order issued t - 
petitioner-workman (xerox copy). 

Ex. M-2/23-8-83 : Order extending probation 
of petitioner issued by respondent (xerok 
copy). 

M-3/26-11-83 : Order of confirmation of peti 
tioner-workman issued by respondent (xerox 
copy). 

rtf 24 TTETft, 1997 


[TT-TT. rrrr-i' 1017 / 3 /97-wrtf.*nr. 

tr?. tfV, tett,. snu: trfnRr 

.New Delhi, the 26th February, 1997 

SO, 730,—Whereas the- Central Government . is satisfied 
that the public interest requires that the irfnuSftial establish¬ 
ments manufacturing dr producing Nuclear Ftiel and Com¬ 
ponents, Heavy Water add Allied Chemicals and Atomic 
Energy are covered by item 28 of the First Schedule to the 
Industrial Disputes Act, 1947 (It of 1947), should be 
declared to be a public utility service for the purposes of 
the said Act. 

Now, therefore, in exercise of the powers conferred by 
Siib-clausc (vi) df danse (n) of section 2 of the Indus¬ 
trial Disputes Act, 1947. the Central Government hereby 
declares with immediate effect the said industry to be a 
public ulilitv service for, the purposes of the said Act for 
a period of six idonths. 


fiT.WT. 729--^-3fafrftPF f*ETT7 wfaftrEf, 1947 ^ 
terja 39 sect tran tufem tit srEt gE, 

1 ktr Et%pt fcft & fr Et ter : ^Eft Jr ottt 


; iE 

2 ^ tsry (*r) () Jr tyfopp ftrflr aiVlfmr frnT £ 
g4xr wfafrnm ifVsrpi 10 $■ *ExT»TTr 
IsEEf f^Ttr trufr farft vrfEr te seta srmY frrr, 
jsriVr rrErtr «pt, tir- ?t?t, sect fEEf 

bupTfT i 

[tie . et-1 1025/9/9 6 -trrf srrr (tY mr)] 

WT. ^fr. tJEfT, *RT 


New Delhi, the 24th February, 1997 


ijO, 729.—Trt exercise of the powers conferred by Sec- 
39 of the Industrial Disputes Act, 1947, the Centrnl 
vernment hereby directs that any power exercisable by 
;!er Section 10 of the -aid Act shall, in relation to any 
itrlal dispute referred to in Clause (a) (ii) of Section 
the Union Territory. Chandigarh shall be exercised bv 
Secretary Labour, Union Territory, Chandigarh, till 
Tier orders. 


(No. S1102?/9'96-lR (PL)] 
H, C, GUPTX, Under Secy, 


[No. S-11017/3/97-IR (PL)] 
II. C. GUPTA, Under Secy. 

iff 27 'TTUF'V, 1997 

TT.TTT. 7 3 L—TER SlftlfoRtr, 1948 
(l948 *FT34) UT7T-1 tff TTOE.T ( 3 ) SET SPET 

wfipnE rt 5EtEt =priT ttwit dw^sttt 

1-3-1997 frrfW $ **r Jr faRfrf 

^3TT STfufipET % Sffcq I<t- 4 ■(, K D,1 -A 4, t/l v 4 5 % ftt APT 

^ q^r ifrsurE vV^rr D’latft apftrtif-s afk 6 

(am-76 tffr TTOECt ( l) TUT 1JECE77, 78, 79 Wc, 

si % ffrMT ^rt) % ^q-spEr 

r cm % fanfafaro tsppTffbf/sralrr 

"fVriT XfpPft % FflEpH-.* Jf 7jt3,*Hr TTPT 

qfiEjT % 'CRpTff tnr i 

i^©jf TUT- 38 6 13 / 3/9 7-irfT. E7T- 1 ] 

, Tt. (fiTET, 5PSR 

New Delhi, the ,27th February, 1997 


Tffi fsnfr, 2 6 TTET^f, 1997 

ttt.w. 730 .-—< trr stet if t 
%| TTTJifiTTr %t % fErtr m wEett t f% TiWbT 
'siEi^rtr xft^Tr, 'atE tpE afir ff^r wtrr cr«rr 
ilylt^Ti Tfr fqq IC XrftffTTrT, 1947 

(1^9147 TTf 14) TYtUET xppgyft Jf TPT 28 qff TfXfa 
wrrT n % fttfrcW vmi tj?TKT Jr ^ af^frfirr 
5rf,T«5rrif qrr sTfirfirur #? 
ipTF tjufrErTT iun ut mEw v.ttt i 


S.O, 731.—In exercise of the powers conferred, by sub¬ 
section (3) of Section 1 of the Employee's State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 1st' Mai-ch, 1997 Sts the date on wfiiclr the pro¬ 
visions of Chapter IV (except Sections 44 and 43 winch 
have already been brought into force) , and Chapter V and 
V) (except sub section fl) ;>[ Seclipn 76 and Sections 77, 
78, 79 and 81 which Have already been brought into force) 
of the said Act shall Come-no fotce in the following areas 
in the State of Kerala namply : — 

“The areas within'the'revenue'village of Puliyoor in 
Cbengnnnur Taluk of Alleppjy District.” 

[No.'S-38(H373/97-SS, 1] 
J. P. SHUKLA, Under Secy; 
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